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SUBMISSION OP THE POREWORD BY MUNICIPAL MANAGER TO HONOURABLE EXECUTIVE MAYOR: CLLR D R TSOTETSl 


The MPMA requites ihal every Municipaltry ant its entities prepare an annual report in line wifi Chapter 12 of MFMA It is tny duty, and honour to 
suDmit the 2006/2007 Annual Report of EtnAJeni Local Municipality 

The purpose ol tfis report is to; 

I Provide record of activities of the EtnUeni Local Municipality during the 2006/2007 Financial Year 

II To provide report on perfonnance as reflected in SCBIP's against the Budget aHocadon for the year 2006/2007. 

iiL To ptomote accountability to the EinfiJeni conmunity for the decisions made in 2006/2007 

The report includes the Audited Financial Statements as presented by tbe MFMA The Auditor*Generai Audit report in terms of section 126(3) of 
MFMA. It IS important to epitomize that this is the first Dme in tt>e recent history of Emfulert that the current year Audit was received within the 
prescribed legal period. 


OR M M BAKANE TUOANE 
MUNICIPAL MANAGER 
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CHAPTER 1 
INTRODUCTION 

AND 

OVERVIEW 


1.1 MA YOR S FOREWORD 


TO BE INSERTED 


1.2 


OVERVIEW OF THE MUNICIPALny 


This ch^er aims lo briefly Cescnbe me environment Mihin which the Emfuienf Local Municipality exists It reveals the current realties of Doth 
inietrtal and external facts such as local economic CevelopmenL service delrvery, financial issues, insDtutionaJ issues, demograpftc figures, 
spatial development, environmental issues, information technology. Sports and RecreaDon, Arts and Ctilure, liDranes, social development. 
pti)lic safety and al] issues pertaining lo municipal servKes towards the community. 

1,2.1 MAYORAL COMMITTEE 


To execute the mandate, Emfuleni Local Municipality is poliDcally led by the Executive Mayor, CIt 0 R Tsotelsi. Sde is assisted by the Speaker, 
Cllr. N G Hlon^wane as head of the Council. The Cfief Whip of the ANC Politick Parry is Cllr. M T Kunene They are all assisted Dy the 
ftf lowing Members of the Mayoral Committee m their different Portfolios. 
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Name 

Cllt T S Moepadira 
Cllt. T J S Tfubarte 
Cllt. FNVundisa 
Cllt. M R Leisoenyo 
Cllt. M R Uuit 
Cllt. D Malisa 
Cllt. S V Khutnalo 
Cllt. M T Ronyiiza 
Cllt. N R Tnulo 
Cllt. K J M Rarake 


RortfolioJMM2ibarof,Ma^oraJ,Cor22inittge^Mh^ 

Sports. Arts and Cuhijra 

Water, Elecoicify and Santtaiion l Infraslrijcajre 

Heailh and Social Welfare 

Safety and Security 

Development Riarning and Local Economic Development 

Admmistraoon, Cotpoiate Service, Human Resources, Information Tectvwlogy and Legal 
Housing 

Public Transport, Roads and Works 
Waste Uanagetnent and Cetneteries 
Finance 


112 LOCAUTV AND DgSCRIPTION OF EMFULENI MUNICIRAL AREA 

The Etnfuleni Local Munidpality Is one of three Local Municipalities comprising the Sedbeng District Munlcipaltry It is the Weslern*most Local 
Municipality of the Dlsoict, which covets the enore southern area of the Gauteng province e:<lending along a 120 hrlometres axis from east to 
west The municipality is strategically located with access to a welLmaintamed toad network - N1 national route linking Johannesburg and 
Bloemfontein which traverses Emfuleni. The municipality has two mam town centres, which ate Vereersging and Vanderbijlpatk 

The area also comphses a nurrber of large residential areas, all of which require considerable investment in infrastructure and environment 
upgrading The munidpakty is rich in history as it erKapsulates the Anglo Boer War, heritage assets such as the Sharpeville monument and the 
liberation struggle atomized by the signing of the Constitution in 1996 in Sharpeville The following Is a locality map of the municipal Area: 
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EMFULENI LOCAL 

MUNICIPALiry 


INTEGRATED DEVELOPMENT 
PLAN 


Fl8 i: Urbui tkl R«rjl Are4< 


I l ¥«nmgni 

Rural A<eaft 

I^K'iean Eoga (Juy3003> 


T^hvpiaa 


7 


DEMOGRAPHIC PROFILE 


1 . 2 ^ 


1^4.1 P&oulalion Site 

The current population ol Errtuleni Local UuntcipaJiry Is estimaled at 698 944 (DBSA, 20051, an increase ol 30 423 since Census 
2001 ard consDiutes a 4 growth rate. The current esdmaled population tor the Sedibeng District Area is 933 772. This 
comprises 197 040 households (e:<c!uding collective Irving quanersl according to the Census 2001 

1.24.2 PoQuIalion Distribution 

Emfuleni is a largely urbanised municipaltry. with high population coocenoalions and density compared to other murtrcipaLDes 
making up the Districl Irt faci. the municipaliry houses around 8241) ol the population in Sedibeng district 

144.3 PoDularion Comixrsiiion 

The racial composition of Emtuleni population is indicted in the table below and geographically most of the African population is 
concentrated in areas such as Sebokeng, Evaton, Sharpevile, Soipatong and Bophelong. This illustrates the entrenched racial 
divisions within the municipality. These tend also to reflect the socioeconomic geography of the municipality and the pattern of 
access to services. 

Dsmooi6otvc Composaion 
(Soons Census 2001) 



APRICAH 

COLOURED 

NOIANfASIAN 

WHITE 

TOTAL 

HAL£ 

271011 

3 416 

3 010 

46 254 

322 691 

PEMAL£ 

282 206 

3 595 

2 991 

46 959 

335 731 

TOTAL 

5S3 307 

7 011 

5 091 

93 213 

658 422 


The table below depicts die population projections from 2001 • 2005 for Emfuleni Local Municipality. The projections vrere based on a 4.64t) 
growth rate from 2001 - 2005 (DESA. 2005) 
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PoQuieoon Gmwth 

(Source Ufb^-eco cak:aidtK3ns bas^a on 1996 anO 2001 Siaa SA data, 2006) 


Area 

Emfuleni Local Municioalitv 

1996 

Population 

2001 

2006 

Growth Rate 

2.0% 


596 846 

656 398 

726 298 


Emfuleni Locfil Municioalicy coniribuns 82% lowards me total populatior of Sedibertg Oisoicl Municipalify wtiich stands at 885 182 in 2006. This 
means population within ttW district is rnainly concenirated in Emfulem 

W^graooo and Poputation Rows 

Population migration for Emfuleni between 2001 and 2004 is esiimaled at 49 926. a rrigtaton rate of 7.6% (DBS A, 2006). 


Below are migration stadsdcs (in and out) for Emfuleni between 2001 and 2004. 
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Main Area 

Inflow 

outflow 

A-iinatnvi 


•4 885 

Rnnhftlnnn 

16 962 


Evaton 

13 975 


SeboKeng 

Sharoeville 

13 570 

•3 208 

Tsheoiso 

9 987 


^/stderblDark 


•2 390 

yereeniging 

6 097 


TOTAL 

60 632 

•10 704 


The high gtowtti rate indicates mat Emfuleni has a history of ftgh migration. This high migration rate could be ascribed to the new housing 
developments aioacting new residents. 
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Ape (hsrnbuOon 

Some ht^resiing cnaracleristics ol itw poQuIatior are ^rrponart lo rtole for Ihelr irrpbcaiiors for developnem in iT)e municipalirv' 

« 35% of (tie population is below (tie age of 34 - this youltitul popidadon will make different deinands on Itie municipality tt)an an older, 
mature population, tor e>:ample, on education, sport and recreation, libraries and oltiet communtty facilities. The numbers of youth appear 
(o be declining over time, possiUy indicating a declining birth rale in the popJalion. 

« The highest population in any cohort is in the 15-34 age cohorts, ftrilowed closely by the 36 - 64 cohorts. These categories alone 
comprise 21.76% ot (he male population and 20, 29% female population. This populaliort category represents young wo;t(*seekers and 
those who are establishing famiiy units. They are also a grouping very vulner^le to HIV infection Their demands will be feit on housing, 
sport and recreation facilities, jOb creation and health facilities. 

« The largest percentage of the population falls wilhh the economically active cohorts. Given the slow economic growth and lack ot jobs, 
(fes population group wfil continue to be pushed towards poverty, exacerbating the financial crisis the municipality finds itself in through an 
inability lo afford services. 

1.2,3.4 UrtemploymeiW Rale A Number of Poor Households 

The unemploymeni rale for Emfulem is higher than that of alt municipalities in Gauteng, as well as the Northern Free Stale (Stats SA 2003a) The 
national figure for the year 2001 was estimated al 41 5% for 2001 (BER 2001) The rate determined for Emfulem from the 1999 survey data was 
51.3% and 54 1% from the 2003 survey data. However, according to Global Insight overall employment (bo(h informal and formal) for Sedibeng 
grew over (he 7«year period with slightly ntore than 2% per year (refer lo GItAal Insight, 2004) 

The next table shows the poverty gap calculated for the total population of Emfulem. The number of households below their respective poverty 
lines IS esdmaled at 100,414 for the year 2003. That is 51 6 per of all (he households in Emfulem The combined rrtonthly shortfall of income 
^xrverry gap) of these households amounts to R80.23 million per month (R962.77 million per year). The average shortfall per poor househtrid in 
EmUeni amounts to R799 per month (R9, 566 per year). For the entire Sedibeng distnct, the distribution of househdd income for 1996 and for 
2000 was virtually (he same (Global Insight, 2004). 
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Table; Poverty gap analysis of poor households in Smfuleni (2003) 


Number of coot households 

100,414 

Monthiv oovertv oao amount of ooor households 

R 60.23 mliion 

vearK oovertv oao amount of ooor households 

R 962 77 milion 

nnvenv nan nartmua^nnlrl ner mnnth 

R799 

Averaoe cxrvertv oao oer household oer vear 

R 9.668 


Source Slabben 2003 


This aspect of analysts reflects on the municipaJity’s activities and how they impact in patbcular on communiiies lhai the municipality serves. As 
such this antiysis will focus on service debvery, fif>ancial viability and insDtutional issues. 

U/iemotoyme/it and ooverry 

Unemployment and poverty is on the nse despite the economic growth that is experienced and unemployment and poverty is further exacerbated 
by the high in*migration of unemfrioyed people into EmUeni. The youth of Emfuleni is in partcular the hardest hit in terms of unemployment, 
despite the skills and gualificatons that exist. 

HIVandAJDS 


The effect of HIV and AIDS must also be taken into consideration in as far as the supply of labour or EAP is concerrted because the 
decline m the wohting age cohort {people between the ages 16 to 64) as a percentage of the total pt^ladon could be the result of 
the impact of Aids on Ihe population. Further studies of the impact of HIV and AIDS on the populaDon growth and economic 
development Mil need to be done 
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Tabldi High HIV and Aidt Scanario 


High HI V; Aids 


Local 

Emfulaiii 

Main 

2001 

2006 

2007 

2006 

2009 

2010 


ftiMnatrtrn 

16 d65 

11 738 

10 656 

10.044 

9 291 

8 595 

ftrtf>Vlivin 

37 775 

SS504 

59 667 

64. 142 

68 9S3 

74 124 

Evaton 

143.153 

165.260 

157 025 

158.810 

160.616 

162 442 

SetMkero 

222.073 

228.838 

229 071 

229.304 

229.536 

22 9 772 

«hflfTt^vili^ 

41020 

35 502 

34 313 

33. 164 

32 054 

30 961 

Tshe^iso 

22.053 

48.211 

55 664 

64.315 

74.284 

85 796 

vardefbiilDark 

80.266 

73.565 

71 926 

70.323 

68.756 

67 224 

veteeniQino 

73.326 

77.908 

78 466 

79.032 

79.6CO 

80172 

Eirfulani 

Total 


658,533 

602,512 

696.053 

690,612 

703, U9 

706,794 
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12A 


SERVICE DELIVERY 


Walgr and Santtalion 

7S 673 Households (40%) in ELM have waist supply wiAin rtwit yards. 7% Of iha popuiaDon are relying on communiry laps ihal ate 
1 200ni away from dWir Pufldings There is a margin of pe<^e who are sdl relying on spring, dams/pool/stagnant walet, nver/slream 
and water vendor 

64% Of the households in ELM ate connected (o sewage Only 1.5% households are using septic lanks. rrteanwhile 9% households 
are using pit laoine toilets Without venQlaiion. 

Ff6e Bosk tvaier and Sanuation 


Emfuleni Local Municipality provides ^l free basic waier to all residents in the area of supfriy The challenge remains wnh 
accounting for this free basic 6ld basic waier provision in previously disadvantaged areas because of non*me(enng and the flat tariff 
Previou^y disadvantage areas mdude Sebokeng, Evaion. SAarpeville, Eoipatong, and Bophelong However it excludes Sebokeog 
Zone 10 were water meters have been installed to about 2400 houses and billing is in process This situation has led to the tariff 
review so as to ensure proper provision of free basic services However, this nation is mitigated by the non*payment for service in 
these areas, which in reality ensures that these residents receive in actual fact mote than 6kl of free basic water 

The bud<et system in ELM was eradicated three years back, only less than ten houses in Evaion are still using buckets and Council 
(S not collecting or rendering the service. 

12A.2 Electricity 

Electricrry is widely used within the municipality with 61% of the total popuialion using it. 13% Of the populaDon are using paraffin for 
one reason or the other; meanwhile 2% are using coal. 

free Basic Siacoidr/ 

A Free Basic Electricity (FEE) Funding Agreement has been entered into between the ELM and Eskom. The new agreement starting 
from the year reported on wfll be renewed after three years. Basically all registered indigents, whether they are connected to the 
Eskom or Mumopal network are eligible to receive 50kWh free electncity per month. The verification process which were completed 
in August 2006 revealed that only 11 000 are eligible to rec^ve free basic electrictry out of approximatefy 36 000 registered indigents 



In May 2006 ELM has adopied (tie new policy on indigent househoid consumers. In Augusi 2006 the Municipality embarked on the 
re*registraQon ol die <ndigenls The registration process was completed end o< August 2006 and appro>oma(^y 35 000 appbcation 
were recerved The application forms must be captured into the system verified and thereafter will be published tor comments. 
Eskom will only receive die list of the tndigenis in the area after the aJiuded process is finalized It need to be mentioned that Eskom 
will also lake some time to capture the list in Iheir system, as the data from ELM is not aligned to the Eskom system 

1.24.3 Waste Managerrwnt 

Waste management is categorized in the folloMng key functions, househtMd. illegal dumps, business and industrial refuse collection, 
mini dump transfer facilities and township and CBO cleansir>g and landfll sites operations and management 

Residential waste <s ctMlecled once a week in the following areas. Sebokeng, Evaton. Sharpeville, Boipatong, Bophelong, Tshepiso. 
Vande^jlpark and Vereeniging, (a total of 154,330 households) being senwced on a sustainaUe basis The increased figure in 
sustainable household collection now also includes Evaton West and Bophelong Pocus and the Mantevrede Agricultural holdings 
Business waste is collected on a daily basis in mainly the Vanderbijlpark and Vereeniging areas, (a total of 1,453 stands) the total 
serviced stands & households is 134 4B3 Street sweeping services are also being done in mainly the CfiD areas of Vereeniging 
and Vanderbijlpark (and outer business centers), Sebokeng taxi rank and all mam toads. 

In terms of bulk service delivery and final disposal of waste at landfill sites. Council operates 4 mini dumpftransfer stations in the 
Vereeniging area and operates Waldrift and P^m Sphngs landfill &les. 

Cour>cl only provides for a general waste collection service that includes gerteraJ household waste, removal of indiscriminate or 
illegal dumps (public space) in all of the regions and mass removal of garden refuse and builders rubble on a pre paid payment 
system. 

1.24.4 Roads and Stormwater 


The following inventory of services needs to be maintained by this Department' 


• Tar Roads 

• Gravel Roads 

• Road Marking 

• Traffic Signs 

• Stormwater Pipes 

• Open Charrtels 


1 351 km 
1031km 
144 041 m^ 
13 275 
462 km 
104 km 



• Catch Piis 


11 155 


The replacement vaJue for the 1 351km larreP roads Is R1 7i2 00 million. 

The lar toad network is detenoraDng at an alarming rate due to a lacl< of pteventalive and maintenance funds especially via the 
provision of an annual Reseal and Rehabilitation RroQrafn 

1.2A.S Parke and Cemeteries 

Since the Services provider had taken over tOe management of cemeleties, 6 years back, there vras no approved budget for the 
cemeteries. The little egiipment wtiat was used for the cemeteries on that point uvas transferred to the Parks Department All the 
lawn mowers were old therefore it was written off and never been replaced. The cemeteries function was transferred to solid waste, 
soil with no resources 

Mamcenanee coodflion of non-acrrve cemererres fdoseOj 

Boipatong Cemetery • Maintenance Is done once per annum. 

Sharpeville • Vuka Cemetery • Maintenance is done once per annum year 

Vereeniging Cemetery (next to Vaal Show grourtds] • Maintenance is done once per annum 

Evaton Cemetery - the cemetery is now closed and maintenance is done once per annum. 



Remair) Ha 

NMtf 

grave 

m" EalMac# 
remain r>o* of 

Estimate 
rsnsain no. 

JACOBSkOP 142 

20 

50 

12.0 

3. 560 

>0.6 

Sharpeville 

10 

50 

7 0 

1 760 

03 

VANOERBUlPARk 

10 

60 

7 120 

7 120 

10 

Evaton 

closed 

closed 

closed 

closed 

closed 

nanescol 

60 

60 

110 

5 010 

>5 


R IS the responsibility of Emfuleni Local Mumcip^ity to maintain these cemeteries. EmUeni Local Municipality maintained these 
cemeteries Grass has been cut Ihoroughly from April to July 2006. 



































CcndrOofis of cwt^»nss 


In Jacobskop camaiery iheca are 2 heclaies leti. which will have 3, 560 graves. The average number of bunals is currently 403 per 
monrh The numbers of burials have increased Cue (o the closure of Evaion cemetery in November 200S. All burials from Evaion 
and Sebokeng are directed to Jacobskop cemetery. 

Vanderbijlpark cemetery has I hectares iefu and therefore 7 120 graves can be accommodated in future. There are 79 bunals per 
month in this cemetery Two portions which are underdeveloped have twelve hectares whtch leaves 6 months of burials in these 
portions. The council has different burial tariffs at these drfferent cemeteries. 

The following cemeteries have been fenced through MIG funding 

Evaton Cemetery (completed in July 2006) 

Vuka Cemetery • Sharpeville (completed in September 2006) 

PelinCaba • Sharpeville (completed in S^rtember 2006) 

1.2^.6 Houses 

1.24.6.1 Numtis! of Poimal ana fnforTna/ Houses 

Formal /nforma/ Sertfemeni 


Sharoeville 

6 531 

Eoohelona 

12 623 

Eoioatona 

2 012 

Sebolcena 

35 629 

Evaion 

26 764 

Evaion Small Farms 

10 613 

Eoitumelo 

3 646 

Zone 24 

4S1 

Kan ana 

1250 

Polokono 

2 021 

EatonsiCe 

1760 


Sharoeville 

1296 

Booheiona 

591 

BoioatOTM 

601 

Sebokena Zone 7 

230 

Zone 17 

156 

Ouaooasstroom & Boiketlino 

2000 

New Vilaoe 

569 

Cape Gate (Tseoisol 

364 

Chfis Hani 

591 

Ironside Industrial 

457 

Polomiel iTseoiso) 

324 











































Ironside 

1100 

Evaton West 

13 309 

Evatoo Morth 

2 451 

Laf<e Side proper 

1500 

L^e Side En4 

380 

VanderbaDart 

13 629 

Vereeniging 

10 990 

TOTAL 

146 978 


Sonderwater 

1216 

Tseoisono Taxi Rank iTseoisol 

675 

Winnies Park 

217 

Vaaloewer 

50 

8araoe 

50 





TOTAL 

9408 


Emfuleni Local UunicipaJiry nas 91% fomial di^alling Types while 16% are informal senleinenis. Ai leasi 1% is considered lo De 
iradiiional houses 

Housing is a hJauonal funcDon cunendy run with (he Gauieng Province as per ConsdiuDon. The Sediberg District ard Local 
futunicipaiioes are the iinplenienting agencies and resporsiWe foe the management of rental and hostel units 

Hosrefs 


Upgrading of SeOokeng, Khayeliisha, Eoipatong and Sharpeville hosiels were approved by (he Council. There are challenges that 
are hindering (he progress of (hese projects Amongst others these challenges indudes structures, electricity and other relaled 
issues 

Emfuleni Local Municipaliry has five areas that have hostels, which are under (he direct and indirect management of the Municipality. 
These are as follows. 

• Sebokeng Hostel 

• Eoipatong Hostel 

• Sharpeville Hostel 

• Khayeiisha Hostel 

• Kwa Uasjza Hosiel 

fTsnal SU)ck / Houses 


The rental slock {houses and flalsl is in the process of being transferred in (he former 'own affairs" areas The Gauteng Department 
of Housing has appointed service providers pertaining to the oansfers. 





























The following rental housing projects are Ihe subject of irarsfer: 

Leeuhof (2S3 unitsl 

Sonr>of Plais (7S urtls) 

Low Cost Housiftg in Vandetbijlpart! (152 units) 

Housing Units; Rust*tef*Vaal (26 uotls) 

A study by Matthew Nell and Associates (2002). revealed that the ELM owns 719 units of housing stock for rental housing stock {five 
buildings with 497 units) and welfare (three buildings with 221 units). The (derating costs for the service are esD mated at R3,4ni per 
annum whereas the income is estimated at Rl,9m per annum, resulting in a deficit of Rl,6m per annum. 

ELM also owns sik pubtic hostets with 2959 units. The hostels are resulting in significant losses to Council esDmated to be between 
R20m to R24m per annum {Matthew f9el and Associates, 2005). An invesogaiion into the options available regarding these assets 
has been finaJized (Matthew Nel and Associates) and it is recommended as follows: 

• Retain the hostel stock but outsource the fuU management funcDon 

• Lease welfare housing to Welfare Organization 

• Transfer housing stock 

• Transfer fiats to Housing Association 

No final and formal decis*ons have been taken wnh regard to the above. 

Rropertv Adminiatraii&n 

The funcDon of the property section Is to handle all applications pertaining to the sale aod lease of Council land as well as the 
regisoation of servitudes over Council land and the maintenance of agreements in respect of Council properties (entering into new 
agreements and renewal ote>3sdng agreements) as well as the maintenance of a database of all Council properties. 

A computerized database is in the process to be established This database will include all information with regard to agreements, 
sale and lease transactions, tenders, valuations reguested. legal documents received and signed, costs involved In oansacoons and 
income derived from sale of Council properties All corresponderKe with regard to property transactions will be captured and would 
be electronically available 

A consultant (Emerxlo Town and Regional Planners) was appointed to do the Land Audit for all ELM properties. The Audit has been 
completed during September 2005 Although the land ownership process is dynamic, the status guo is based on extent and number 
of stands as indicated in the table below 



Numbsiot 


Pfol)§ro%s 


Cawffory 

Pvivan 

Mining 

ParastMal 

Ervon 

131668 

612 

210 

Parks 



* 

Smal 

HoUngs 

3606 

• 


Parent 

Paims 

57 

• 

5 

Paim Portiors 

1660 


167 






TOTAL 


136991 

(91%) 


911 ( 0 , 54 «} 382 (0.9%) 


Local Govammonr 


Stai* 

Ownad 


NoDM^ 


Tool 






9982 

639 

30 

143041 

888 

• 

• 

668 

7 


• 

3613 

8 


• 

70 

91 

66 


2006 

10976(7%) 

727 (1%) 

30(0%} 

149616 

(100%) 













































13 execuTfve suMMAfiv by me mun/c/pal managep 


1.3.1 MANOATE ANO PLANNING 

1.3.1.1 Mandai* 


The Emfuleni Local Munbcipafiry's siraiegic ihrusl is informed Dy ihe followng: 

« The Consliiuiior of ihe Republtc of Souih Africa. 1996 (Aci No. 106 of 1996). especially Chaplers 3 and 7. 
« While Paper on Local Governmeni (1998): 

« Local Government Municipal Souciures AcL 1998 (Act No. 117 of 1998): 

« Local Government Municipal Systems Act 2000 (Act No. 32 of 2000): 

« Local Government Municipal Finance Management Act. 2003 (Act No 36 of 2003): and 
^ The ELM approved IDF 

P The Five year Siralegic Agenda of Goveoimem, t e. ihe Key Performance Areas (KPA's) namely; 

« Municipal TransformaDon and OrganisaDonal Gevelopmeni 
« Municipal Basic Service Delivery 
« Local Economic Development 
« Financial Viability 

« Good Governance and Public Participation 

1.3.1.2 Planning Process; Context 


Informed by Ihe above mandate and the history of Emfuleni summarized below Emfuleni Local Municipality embarked on an 
aggressive and comprehensive strategic planning sessions that was cascaded over several months to all levels in the structure of the 
Municipal Manager 




A History 


Prior ard during iha Projeci Cortsolidaie jniefvontion, ihera w»re major insoiuDonal and Govarnarca challangas identified Ihai 
were critical in reviewing our ola^s and soaiegy, Itiese included amongst others the ftrilowing: 

« Lack of Planning Capacity {Esp. Long Term) 

« Lack of research & Development Capacity 
« Poor Policy Development Coordination & Implementation 

« Non Responsive Organizational Structure that was accommodative rather than funcDonal 
« Lack of Human Resources Development Soaiegy & Planning 
« Poor Asset Management 

« Poor IntormaDon Management Capacity (IT, Records, Administration) 

« Poor Customer Service Ethos (Non*insDnjtionalizaton of Batho Pele Principles) 

« Lack of Communication & Mari<eiing and Public RelaDons Capacity 
« IDP and Budget Alignment not fully Credible 

« Outdated delegations of Authority i Separation of Powers and PuncDons 

• Inadequate Audit Capaciry/Integnty 

« Poor Risk management {Piirlic, Business Risk. Operational Risk. Disaster Management etc) 

« Major Performance Management System challenges (both for Personnel and instituDonal). 

« NomeMistence of lnter*Governmental Relations Framework (DistncL Sectoral, Cities Network etc) 

« Inadequate Information Management & Storage (Poor IT Infrastructure) 

« Constraints in the form of shortages of offices accommodation, dilapidated office infrastructure, critical backlog of fleet and 
equipment 

• Poor Fleet management. Utilization & Alocation 

• Poor Management of Property (Rental & Coundt) 

• Uneconomic Management (Maintenance) of Property 



B Planning: Process and Otitccme 


EinUsni Local Uunicipaliry Plarning Process and abgnment of ifte inandate becafne a criiical factor li lAras a necessary and 
sutfideni condition to pui Efntuteni Local Mumopafety bacl< to die critical performance path. 

The evolution of the processes that Emfuleni Local Municipality engaged in to achieve and comply wiih legislation reflected in 
Section 2 aPove was preceded Py the BakgaUa Soalegic Planning Session process in August 2006 This process included 
Potidcal and Senior Managers of Emfulerti Local Municipality. 

In diis strategic planning process we endeavoured to get an output that wiN vividly and e>^licitly ensure the important linkages 
between and among the following' Integrated Development Plans (IDPI, Medium Term Business Plans; Medium Term 
Budgets. Service Delivery and Budget Implementation Plans (SDBiP'sl: Performance Management Development Systems 
(PMDS's) and OrgamsationaJ SDucture/Sound establishment i.e organizational sDucture that is functional nor only 
accommodative. 

In developing the SDBiP's we opted on what we believed was a sustainable and the right route to take. We initiated an 
unprecedented programme of cascading the mandate, the strategy, mission, vision and strategic objectives to the maiotiry of 
the staff. It was an unprecedented engagement which involved over BO'H of the staff, across sections of senior managers to 
ordinary workers. We e>:ei:uied that process without outside consultants 

We took the opportunity to simultaneously effect the first KPA: irtstitutional Transformation and Development in the process 
of development of SDBIP's. This was to ensure that both the political leadership and the critical mass of oflicials ad ordinary 
workers in the adminisoalion are empowered and given the opportunity to be able to be part of the transformation and 
development of this insoiuDon. It is pleasing to note that we are all seeing the fruits of that investment in human capita]. 

It was a protracted and productive process that aimed al ensunng building of capacity in Emfuleni Local Municipality by 
focusing on transformation of Service Delivery on our structures and systems as well as an intensive human capital 
investment initiative. 

We are now confideni that the Five Year Slraiegic Agenda for Local Government as well as the development of plans, {both 
financial and non*flnancial) are not a preserve for senior managers only but all slaff at the coal face of delivery. Tttis process 
e>iended over three months. We are confident that Emfuleni Local Murscipality has 'turned the comer' out of dte Project 
Consolidate (t.e. out of ICU and critical care). We acknowledge sfll in hospitd but certainly recovenf>g steadily 



The ouicome of ms process was a comrror vision, missioo, values, siralegic goals as well as iha high level orgartzaiior 
slnjcture. This was subsequenQy followed by Ihe appoimmerii of ihe Municipal Manager and the Section 56 Managers 
reporting CirecOy to ihe Municipal Manager. 

VISION 

‘A deve/opmenra/ muf^icip^ty I/iar conont;ous{y improves che gua/rly of Afe.' 


1^.3 MISSION 


Emhjfeni Local Mumcip^ny will acc^erals Service Derrvery and Socio Economic Developmeni by 

• Continuous Impravemeni of Quality and Quanliiy of Service DeGvery 

• Deepenfig Democracy and Sirenglherting Public Parucjpalion 

• Achieve Susiain^e Financial and Economic ViabQity 

• Irrproving Institutional C^)aciry and Performance 

• Capable of Achieving Efficiency and Effectiveness 

• Create a Safe and Htealthy Environmem 

• Live and Praciice Batho Pele Principles 

• Create a Conducave Environment for Local Economic Developmeni 


13.d VALUES 


Responsive 

Disciplined & Responsible 
Accountabilrry & Transparency 
Respect 

Honesty and Iniegnry 


L3.5 


S’ntATEGIC OBJECTIVES 


Provide Basic Services 

Actiieve SusiainatHe Firiancf^ v^aDliry 

Ensure Good GovernarKe and Insuiiilional Capacrry 

Deepening Demo^acy 

Create me Culture of Effective Communtcation 
Ensure Social and Economic Development 
Promote a Safe. Secure, and Healthy Environment 
Promote ^nmal Spatial Development 


1.3.6 OUR BRAND PROMISE I MOTTO • LEPBTJO 


"You belong, We care 


ff 


1.3.7 


STATE OP THE MUNICIPALFTY AND IMPACT ON JTS MANDATE AND SERVICE DEUVERY 


BACKGROUND 

Witfiin ihe milieu ol both ihe Vision and Mission of Emfuleni Local Uunicipalify, the Municipalify sinves lo accelaraie sofvica delivefy 
and socK>*econorric davelt^meni by, amongsl ortwrs. 

« Continuous improvement of qu^ity and quanDty of service delivery 

« Creating a safe and healtby wrvironment as well as living and pracdcing BatfiO'Pele principles. 

In its sitting on 13 Match 2007. The Municipal Manager submitted of which the Senior Management endorsed the concept The first 
phase externally is project 'Piela Ngwanana* Urgent support was sought from Council to launch the mdiauve during the week of 
Apnl 2007 to coincide and dove tail the "Botho*ke*Bonde* campaign on 24 April 2007. 

Operalion Restore Dignity will be executed within the Municipality internally as weU as externally in co*operation vnlh the 
Communities 

The aim of the programme: 

« Boosting the morale of staff members at insDtutional level to create a sense of belonging and that the municipality values then 
contributions to 
improving service delivery 

« Focusing on improving capacity of the Municipality to deliver by: 
o embarking on the skill audit exercise 
o Identification of criDcal positiorts 

o Development of the organizational establishment and the structure appropnaie/suitable to carry all functions to 
execute Ihe mandate 

« Renewing the readiness of the municipality in responding lo the daily social needs of the community 

« Taking practical steps, currendy at an advanced stage, to create jobs through the waste management project, the target group 
being young 

women ^rd youth in general. 



« The populartzauon ol wara*based iniegraiM Development Plan as a means lo cteale susiamaUe communiTy participation and 
development 

« ReinstaDng investors confidence regarding theit consideration of the region as an investment destination tot creating new wealdi 
and growing 
their businesses. 

The 5 year Local Government Soategic Agenda indentrfies Ihe following Key Performance Areas for Local MumcipalDes foe 
e:<ecution' 


Municipal TransformaDon and Organisational Development 
Municipal Basic Service Delivery 
Local Ecortomic Development 
Financial Viability 

Good Govemartce and Public Participation 



1.3.8 


STATEMENT ON MUNICIPAL FINANCIAL HEAL’m 


Ov«rvi«w of Finance Dapartmant 

The soalegic objecDve of ihe Pinartce Depanment js to ensure long terms financial sustainability Ihough irTV)leinentation of sounC 
corporate financial inanagemert This is achieved though; 

« Management of Municipal resources and assets in an effective and etficieni manner 
« CoilecDon of all revenue due to ttw municipality 
« Preparation of credible and sustain^e annual municipal budget 
« Implementation and maintenance of sound internal conools system 

« Provision of accurate and reliable financial information to managers and other stakeholders to facilitate informed decision 
making 

« Ensure that goods and services are procured at competitive and cost effective manner. 

Structure of Finance Cluster 

The finance Cluster comprises of the following d^artments' 

« Revenue Management 
« Debt Collection 

« Sudget Office 

« Pinancial Contrtri and e:<pendilure 
« Supply Chain Management Unit 


Pinaneial Vlablltty 


Pinancial Viability is one of Itie five irrpoflarl Key Perfonnance Areas in Local goverrvnenL The financial health and performance 
of Emfuleni Local Municipality improved significantly in 2006107 financial year. The munidpaljly has in the current year mei ail 
our (^reraong obiigaoon and capital repayments Dmeously Revenue generated from operating activities increased IS’Hi and 
(^reraong e:<penditure increased by an average of 144^. Grants and subsidies comprised only made 16.4% of the total income 
generated by Emfuleni. The sources of revenue are depicted on the graph below. 
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Cal^ufy 


The municipaiiry increased iis reserves, cash and cash eqiivaleris by 146% trom previous year ard was able lo meet its financial 
cominiiments were serviced with no defautis No new Dotroviings were raised other capitalized lease iiaikliDes relating to Emfuleni 
fleet renewal program. 

Debt Analysis 


Current Outstanding 

30 • 60 days 

outstanding 

60 • 90 days 

outstanding 

More than 90 days 

outstanding 

Total Outstanding 

R 

R 

R 

R 

R 

102 106 195 

33 258 563 

33 671 154 

1 664 296 319 

1933112 930 


Outstanding debtors increased by an average of 6% form 2005/06 after a debt write^iff of approximately R664 million. The collection 
rate was an average of 70% and there was minor improvement in the collection percentage from 67% in 2006/6 An average of 90% 
of the debtors relates to domestic consumer debtors, with water and rates and debtors as the major contributor. Emfuleni Local 
Municipality approved a new debt collection and credit conool policy and will finalise data cleaning and indigent verification programs 
in the ne:<l financial year. Once die two programs are completed, the municipality will fully enforce Council approved collection 
policies. 

Expenditure Management 

The graph below depicts the breakdown on general expenses. As it can be noted from the graph, bulk purchases for water and 
expenditure from Eskom and Rand Water comprises a ma|or portion of the e>:penses followed by payrtfl expenses. 
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The graph below depicts the expendilLre per sen/tce and il can be noted that 83% of Ihe lotal expenses were expended on service 
delivery onented deparlrnent. 
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P«rfonnaoc« arxJ Achievarrants 


Dijnr>g 2006/07 finarcial y»ar, in an aftort lo rniQiova or the control eovirorinent, Emfuloni Local municipality developed and 
approved a number of policies including die indigent managemeni. Asset maragemeni, invesDnent managemeni. pobcyof die write 
oft of irrecoverable debis and Credit Control, Debt Collection and Customer care policies. 

Emfuleni ertgaged in Ihe indigent registration process wtdi tbe assislarce of Members of Mayoral Corrmtnee (MMCsl. ward 
councilors, ward committee members, Community Development Wodters, Emfulm Local Municipality (ELM) and Sedibeng Distnct 
officiats. In e>xess of 36 000 indigent application forms were received and 90H captured on the 'Venus Financial System*. Of dte 38 
000 files, 6 300 applicadons were found to be bona Ade pensioners and in excess of 22 OOO applicants were venfed electronically 
wtiicfi resulted in a write off of approximately R564 million of arrear debt 

The municipaliry engaged on a data cleaning exercise with die objective of improving the credibility of the tilling database. A number 
of accounts across the categories of debtors were identified and Ihe muracrpalily is in the process of reconciling and correcting die 
accounts The data deaning exercise is expected to be completed by December 2006. 

In line wiib die new Municipal Property Rates Act (MPRA), Act 6 of 2004, die municipal Council approved the MPPA implementation 
plan and the municipalrty intends lo complete and implements the Act by the 1st July 200d. 



CONCLUSION 


The ina<n achievement adintnislratively were The develooniem of it>e {Frame Work' Emfuleni Local Municipality Corporate Planning 
Cycle) ihal is aligned with ihe Provincial and NaDonal Planning Cycles This is crucial in e>:ei:ut]ng dte unplenientaiior of the 
National Spali^ framework as well as the Provincial and Distnci growth and devetopment strategies. This will ensure consolidation 
of the IGR Agenda actoss all spheres ol government See Anne>ure A included. 

As a vehicle of e:<ecuting the above, EmfiJeni Local Municipality council approved the Governance Cluster Support Structure for 
informed decision making This stnjcture will ensure intergration in planning and delivery, thus enhancing maximum impact in 
d^ivery on the groung. See An nexure 6 included 

We are confident that all Ihese mitatives will be an important catalist in driving Emfuleni towards new and higher critical growth path. 


DR M M BAKANE TUOANE 
MUNICPAL MANAGER 
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CHAPTER 2 
"DELIVERY 
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2.1 BRIEF NARRA TIVE OF A LL SERVICES, 
PERFORMANCE HIGHLIGHTS & LEVEL OF SERVICES 


2.1.1 ENGINEERING SERVICES 


2.1.1.1 ELECTRIOTY 


Narraliv« 


Emfuleni Locfil Municipality provides municipal services directly to the community of EmUeni. The Municipalify is bconsed to provide 
eiecuictry mainly in the VanCertijlpari<, Boptielong, Boipalong, itonsyde, Eaionsyde. Rostinee, Rusi let Vaal and Vereeniging areas 
Mtiilst Eskom f>as been licensed to provide electncity in die remaining areas 

Pree basic elecirciry (FEE) was provided to approMimaiely 5 920 consumers, on average, per mondi {3 920 by the municipality and 2 
000 by Eskom) widiin die EmUeni municipal area. Free Basic Electricity of EOkWrVmondi is provided to registered indigents. Eskom 
invoices die Municipality on a monthly basis for all Free Basic Electncity issued by them 

Achievements 


Dunng 20O6iO7 projects to die amount of apQro:<imately RS 000 000 (for me elecoicity network) and RIO 692 000 (for public lighDng) 
were approved by the Council and e>:ecu(ed by the Electnciry Department to improve and sustain die delivery services to the 
community The ptojecls that were executed and either completed 100% ot tolled over partially to the 2007A)6 financial year were as 
ftrilows: 







« R^acemeni of vandalized overhead copper disoibuDon lirtes (approximaiely 15 OOQin) Mih insulaied bundle conductor {R1 
800 000) 

• Upgrading ol llkV nerworh in ihe Three Rivers area R1 096 200 

• Cost analysis of die electrioty lanffs {R168 OOO). The revised tariff siruclure was also approved by ihe National energy 
Regulator of South Africa (NEPSA) 

• Completion of ihe Status Quo Assessment of die electncity function in tenns of secDon 78 of the Municip^ Systems act 
{R450 000) 

• Compledon of the upgrading of 88kV isolators at die Uunic 88kV substation (R658 679) 

• Upgrading of ]1J<V matn supply cables and switchgear (phase 2) in SW5, Vandertxjlpark to accommodate growth in the 
demand for elecoicity (Ri 193 OOO) 

• New electricity connections and unforeseen rtetwork expan^ons (R2 dOO 000) 

• Installation of high mast lighting, funded by MIG, in the ftrilowing areas; 

0 Evaton West 36 masts' R3 517 608 

0 Evaton Small Farms 36 masts. R3 655 522 

0 Sharpeville 36 masis' R3 516 906 

All of Ihe above expenditure was funded by Emfuleni. An amount of R3 500 000 was raised by means of a levy of 1.2% on the s^e of 
etectricity This levy was approved by NERSA. 

As Slated in earlier annual reports consumers have become wise to the bypassing/tampering with especially prepaid meters and this 
continuously leads to a loss of income The auditing of suspect meters was continued. This is indeed a Dme consuming exercise but 
has led to an increase in pr^aid refaied income of approximately R16m for the 05/06 financial year when approximately 13 649 
meters were audited and 1 669 meters were replaced. Auditing of another 23 817 meters conDnued during 2006/07 to ensure that 
the income levels would be sustained This work is mainly done by local contractors and is therefore also of benefit to the local 
community 

Electhdty purchases for me 2006/07 financial year amounted to R373 484 067 for 2 224 669 464kWh. This was an increase in 
energy purchases of approximately 10,74% on that for 2005/06 The electricity is sold to industnal/commercaai^agncultural and 
domestic customers. Approximately 75% of the electricity is sold to industrial and commercial customers and the remaining 25% is 
sold to domestic and agricuitural customers and for the municipality's own use 

The effective delivery of services by the Electncity Department was cononuously hampered by the continuing Food of theft of 
electricity infrasoucture Valuable time and money has to be directed on a daly basis to recDfy problems caused by this theft A major 
incident occurred on 6 August 2006 when the llkV side of me Urtibiji 88/llkV substation burnt down following an attempted cable 



ihefi. The esdmaled Carnage caused by ihis amounts lo RlOm. Processes were oul in place to repair/teplace the damaged 
equipnent and by Ihe close of die financial year repairs were appcoMimaiely 805 compleie 

Level of Services 


There is no backlog in die provision of service connections (electrictry) to all proclaimed and dev^peC areas. Applications for 
elecirictry conrtections are processed as diey are recerved and die necessary connection fees paid. All electnciTy customers receive 
a fJl service Put it is differentiated in terms of connection size in relation lo connection fees paid A large percentage of customers 
are metered via prepaid meters, wfiicfi facilitates the managemeni of usage by customers. The level of service (20afnpere 
connections) funded by DUE via the eleunfication funding is the cause of much equipment failure due to overloading It is fett that 
DUE should increase its funding per conneaion to allow a connection size of at least AO ampere to prevent overloading problems. 

Infraetructure 


Although the municipality has been able to assist all developers and applicants by providing electrictry. the lack of investment in the 
upgrading/refutbishment/ezpansion of the electricity infrasoucture has led to a situation that new developments can no longer be 
accommodated whilst component failures are on the increase. It is therefore absolutely essential that the mumcipalily direct more of 
the suqMus generated by the sale of electricity to the capital requirements of the electricity function. It is also our experience that 
there is a boom in the development of vacant land as well as the densrficaDon of exisDng developments, which is placing a huge 
demand on Ihe provision of electricity and rrtost probaUy other services as well. The electhcrty infrastructure wfll not be ^le to 
handle Ihe increasing demand for elecoicity and the expansion, refurbishment, upgrading thereof must start without further delay In 
order to accommodate f>ew developments the developers are required to assist with the funding for network expansions 


2.1.1.2 ROADS AND STCTWiWATER 
Narrative 


The core function of the Roads and Stormwater Department of Engineering Services Cluster of Emfulen Local Uunicipaiity is lo 
ensure the safely of human life and properties, as w^l as ensuring infrasoucture for economic development through the provision of 
a functional roads, storm water and road oaffic sign network within Emfulem Local Uunicipality. 

In order to provide these services various engineenng and municipal disciplines needs to be performed. The operations of this 
Department can be divided into two main categones namely. Construction and Planning. 



Planning 


Plarning and adminisoalion isdond by Uanagsts and Technicians. No ola^^ing section exists in the Deoartment and operational as 
well as planning issues must be addressed by die same slafl 

Over and above die normal consduction and budget planning the Departments has to enforce proper planning of developments and 
compliance to Byiaws in the area. This is achieved by evaluating Town Planning applications, services agreements, site 
development plans, engineering drawings and building plans. 

Furthermore, the Department evaluates complaints from public and politicians and subsequently uses this information to idenDfy new 
projects and priornize maintenance operations. 

In the 2006/2006 finandal year request for proposals were invited for preparation of engineering services master plans. The existing 
cadastral information from the Surveyor General's Office was not reliable and the cadastre information had to be recaptured by OSS 
to enable tbe Master Plan status Quo to be finalized This document will probabty be finalized by start of 2007/2008 financial year 
The document will aid in the proper planning of future developments and priornizing of projects and maintenance, looking at the 
short, medium and long term scenarios 

Cortstrudior) 


The Roads and Stormwater Section has three (3) maintenance Depots where is situated m Vanderbijlpark, Vereemgmg and 
Sebokeng.Cumulativety they must maintain 1 364km of tarred roads, 1 031km gravel roads, 462km stormwater pipes, 194km open 
channels, 11 155 catch pit urtls, 144 04]m^ road markings and 4 408 road signs in order to provide a fum^nal roads and 
stormwater network 

Due to bacldogs and personnel constraints, maintenance teams are matniy involved with corrective maintenance with a small portion 
of preventative maintenance. When projects kJenDfied are funded these protects are then managed by consultants in coniunction 
with officials and external contractors. 


Capital Projects to the amount of R13 171 931*00 were approved and executed in 2005/2006 The following table indicates the 
projects: 



ifDplefD^ntaiion of MiG 
Prq«cts 


lmplefB«ntatK)n of 
GauOars Projects {Top 
20 Towrtshps) 


ifDplefDenteton of 
Oeuoens Projects {Top 
20 TownsPps) 


ImpleiDentaiion of DBSA 
Protects 


eetNeme 


Master Plan {In Progress) 


eopftelong Eta 11.12 & 17 (In 
Progress) 


Stormwaier C«>al Jet Nteo School 
in Boipalong(lri Progress) 


Or Nkomo Street Boipalong 
Soutn{ln progress) 


Ameiola Street Botpalong North 


Qamala Street Bophelong E:d 17 & 
18 


Kadar Asmal Street Bophelong Ext 
2 


Resealing of ex^etg roads Labmax 
Way (Seboheng «>d suburbs) 


Stormwater pipe zone 11 {erf 14 
407) 


Labor Intensive Construction of 
Gravel Roads Uantevrede 


Vaoderbilpartc rehab & reseel 


Ruthalswana Road (Sebokeng 
Zone IS) 


Hta^ng Road {Sebokeng Zor>e 13 


Motebane Road {Sebokeng Zor>e 
11 ) 


Thusano Road (Sebokeng Zone 11) 


Poto Road (Sebol<eng Zone 12] 


Bopfielong Western Exterrtal 
Stormwaier 


Oeecri 


Development of Master Plan with Status Quo 
and Short to Long term infrastructural rteeds 


This IS the construction of various 
stormwater services in Bophelong area and 
to approve access to Ext 12 &13 


Constructon of a cut of dram to avoid 
hooding of lower layng stands 


0 , 6 km of tar toad 
0.65km 
sM 


0.7km of tar road 


1,03km of tar toad and associated 
stormwater 


0.53km of toads and associated stormwaier 


25,5 km of ex«tf)g tar roads was resealed 
on this project labor ntensively employir)g a 
total 104 people over 12 mor)lhs 


Implementation of storwmater pf)es and 
catchoits 


George St 1.1 km. Pnedm^ St 2.24km.«rd 
Hlaly St 0,5ljT) tar roads constructed 


9.59lan of roads was rehabriitated 


1 , 2 km of tar road 


1 km of tar road 


l,2Skm of tar road 


1 km of tar road 


1,25km of tar road 


Stormwater Bridge on P129<1 


Value 


R500 000*00 


R6 460 000*00 


R455 000*00 


R4 446 124*00 


R1 314 102*00 


R3 900 000*00 


R2 171 000*00 


R9 000 000*00 


R637 000*00 


R3 375 000 


R8 650 000 



R2 791 533 


R2 646 329 


R2 012 404 


R2 420 000 


R1736 786*00 
























































Protect Name 

Oescriotion 

Velue 

Implementation of 
Sedibeng Projects 

Road Paiching - Zone 10. 14 & 16 

4 200 potholes 

R1025 000*00 


21.1.3 WASTE AND CEMETERIES 


Narraiiv« 


Emfuleni Local Uunicip^iry ptOMdas iha fdlowirtg rrunicipal services directly to the corrrruniry of Errfuleni 

Waste inar>agerreni is categorized in four key functions viz, household, busjness and industrial letuse collection, landfill sites 
management, mini dump / transfec taciliDes and township and C6D cleaning. 

Residential waste is collected once a week in tfie following areas' S^okeng, Evaion, Sf>arpeville, Boipatong, Sophelong, Tsheplso. 
Vandetbijlpad! and Vereeniging, (a total of 132.SOO households) being serviced on a sustainable basis, excluding Evaion West and 
Bophelong Focus, Business waste is collected on a daily basis in mainly the VandertMj^ark and Vereemging areas, (a total of 1,4S3 
stands) the total serviced stands & bousebolds is 134 463. Street sweeping services are also being done in mainly the CBD areas 
of Vereemging and Vanderbijlpark (and outer business centers). Sebokeng taxi rank and all mam roads. 

In terms of bt4k service delivery and final disposal of waste at landfill sites. Council operates 4 mini dump/iransfer stations in the 
Vereemging area and operates Waldrift and Palm Springs landfill sites. A contractor is appointed to operate disposal at Boitst>epi 
landfill site. 

In terms of Cemeteries, Council is responsible to maintain the four closed Cemeteries (Evaton. Boipatong, Vereemging and ViJ<a 
Cemeteries) of w^icb the services were rendered by Council commencing during the 2006 i 2007 financial year. 


Free basic services are provided to registered mdlgents only and forms part of the reduced monthly rates and tariffs. 










Achidv^ments 


Dijnf>g 2006/07 projsas, equipnem and infrasoucture lo irta anount of approMiinaiatv R23,747.1d2 ware approved by (fie Council 

and e:<ecuied by ihe Waste and Cemetenes Cepamnent. The projects were executed and ei^r complete 100% or rolled over 

partially (o ibe 2007/08 financial year were as follows: 

• Develop new General Waste Landfill site (multi year projea lo 2009 1 2010) 

• Close and rebaOiiitate Boitsfiepi landfill site (multi year project to 2009 1 2010) 

• Close and rebabilitate Zuurfontein Landfill site • 90% completed and R.O D (Record of Decision) issued. This project will be 
completed during 2007 / 2000 financial year. 

• Palm Springs Landfill - Permit application submitted ( (design and consliuci a class B* small landfill site) 

• Waldnft Phase 3B constructed in terms of D.W A.F. minimum reguirements. The application lor permit process w8l be deal! with 
in the 2007 / 2008 financial year 

• Eradicated backlogs in terms of household weekly waste collection services to 24,500 households lor Ihe Bophelong Focus. 
Mantevrede Small holdings and Evaton West communities. 

• Removed a total of 950 cubic metres (eradicated a total of 110 illegal dumps) of waste that was lying in the previous 
disadvantaged areas in a special clean up campaign lhai was conducted during the third and fourth quarters of the financial year. 

• Cleaned Kwagga Siroom. Borrow Pits illegal dumping areas and dear the entrances lo Sharpeville dam and beautified the area 
by planting 67 trees being looked after by the community. 

• With funding obtained by D EJ^ T a buy back centre is to be esiabJished at Bophelong (R1.200.00). 

• Provided EPW job opportunrties to 190 persons for a period of 6 months to sustain cutting of grass operations. 

• All of Ihe closed cemeteries were provided with proper concrete palisade fencing (5,600 metres). 

• Develt^ a Masterplan for Waste and cemeteries (80%) completed that will be completed during the 2007 / 2008 financial year. 

• The Depahment of Aghcullure, Conservation and Environment (G.DJ^ C E.) awarded total of R90,000 of price funds (Bontie Ke 
Botho project) tor Wards 22, 26. M and 36 during the 2006 1 2007 financial year 

• A total of 26 veftdes comprising of refuse compactors, (ipper trucks, front end loaders and Idv's were replaced during the 2006 
/2007 financial year. 

• Pot (he first (ime m this council's history, a five year and one year Business plan were compiled for the Department and included 
representalives of all levels of officials, as well as union representatives This e>:ercise was conducted under the auspice of the 
Deputy Municipal Manager: Service Delivery and is in process of being adopted by Council. 

All of (he above expenditure was funded by a combination of MIG and Emfuleni. The total actu^ expenditure lor ihe execution of the 

projects listed above to eradicate backlogs were R21,564.706 spent for the 2006 / 2007 financial year. 



The effeaive delivery of services Oy the Waste Depanrrem was cononuousiy hampered by crriical vacarcies ar>d The snorrfall of 
vehicles expenerced (due to slardtng timel of ihe oU feet of vehicles. 

Level of Services 


All formal housing areas are currently being provided with a sustainable weekly household collection service 
Infrastructure 


None of the Landhll sites are permitted tor operations and final closure processes Approved UIG funding provided for the 
procedures to be put in place are being executed on all landfill sites in multi years projects explained above. The total of business 
plans submitted and are pending, will also focus on upgrades and new establishments in terms of mini dump / transfer stations for 
the following 3 years. 


2.1.1.4 FLEET MANAGEMENT DEPARTMENT 

2.1.1.4.1 FLEET MANAGEMENT 


Narrative 

The Fleet Management department is responsible for all day*to*day fleet activilies wtech include the renewal of fleet; licensing of 
fleet: traffic offences, fleet asset register, accident repairs: sale of redundant fleet and fleet maintenance The department comprises 
two divisions, namely Fleet Management and the 2 Mechanical Workshops (one in Duncanville and Vanderttjlpark). 

The fleet renewal programme which started in the 2005if)6 finandal year continued into Ihe financial year under review. Ai vehicles 
and equipment procured duhng 2006iti7 financial year were delivered except the Fire Engines for Fire and Rescue Senrices. The 
delivery of those vehicles will take place during the first guaner of the 2007/08 financial year. In total ELM rec^ved 253 new vehicles 
and equipment for the various departments Of these vehicles, 90 were additional vehicles and Ihe rest were replacement of old 
vehicles and equipment. This fleet renewal resulled in higher vehicle availability to support the service delivery departments to 
perform optimally II is esDmated that the availability of vehicles and equipment increased from 45% to 70%. The actual availabliry 
will be measured by on*board computers that are presently being installed and in the ne>d financial year a more accurate figure will 
be determined. 



Mlowtng O^parrmeols nc9iv«d new vehicles end equipment: 


Buildino 

10 

Corporate Services 

3 

Development Plannina 

9 

Elecoical 

13 

Finance 

6 

Fire and Rescue 

11 

Health 

9 

Human Resources 

1 

Mayor's Office 

4 

Mechanical 

4 

Meisi Lekoa 

39 

Parks 

21 

Roads 

30 

Sport 

g 

Stormwater 

10 

Traffic 

3» 

Waste Manaaemeni 

26 




A s^ic? ptovidst for »l«clron)c fleet system iivas appointed in PArua/y 2007 The system instaJled comprises a Mechanical 
Wor}<shop Management System 'Freeway', an on*boaf(i Computer System (Cl 300) for al vehicles and eguipmeni to monitor the 
usage of the fleet as wen as a Fuel ConDol system (APS) to monitor fuel usage and bowser conDol. Installations on vehicles and 
equipment started in May 2007 and will be completed by the end of November 2007. The Mechanical Workshop Management 
S^em was installed and is already operational. The Fuel Control System at the three bowser points were also instiled during the 
year under review and is fully operational. Reductions in fuel consumption have already been noticed and will result in major cost 
savings. 

The main task of the Risk Control Room will be monitoring of ELM vehicles and epuipment as well as the generation of reports in 
terms of fuel usage: vehicle use and abuse as well as reports from the 'Freeway Mechanical Wori<shop Management' programme to 
improve service delivery from the Mechanical Workshop. 

2.1.1.4.2 MECHANICAL WORKSHOPS 

The workshops' main function is to maintain the ELM vehicle and equipment fleet Given the recent implementation of systems, 
more monitoring of tutn*around Dme for services and repairs have revised an increase to 36% The productivity goal for the year 
was set al 60%, but could not be met due to (he Electronic System only being introduced during May 2007. Tenders for upgrading 
dte Mecharscal Workshop in Duncanville is in (he process of being evaluated and stwuld be adjudicated before the end of OcttAer 
2007. The upgraded woiiishop vail comnbute (o increased productivity and tum*around time 


































The Workshop Maragemeni System 'Pteeiivay' is Uly operadonal Mih a few teething problems to be solved. This will en^le ELM to 
start scheduling vehicles and equipment for seivices (preventative maini^>ance) which will decrease breakdowns m the future The 
date errvjsaged lot implementing the scheduling is end October 2007. 

Ounng the 2006^7 financial year a total of 4768 work requests were received by the two workshops, an average of 23 84 per 
woddng day. With the electrontc system in place, we will be able to provide reports to all user departments on the status of their 
vehicles and equipment. The total spent on repairs amounted to R15 milfon for the 2006107 financial year We envisage great 
savings under this vote during 2007(6 as the regular scheduled services will reduce repair costs and new fleet was replaced with fill 
maintenance lease vehicles 

The Mechanical Workshop embarked on a Diversity Management program wnh all its employees. During May 2007 all employees 
attended a diversity management workshop facilitated by Restf ve Management Consultants. These workshops have increased 
awareness of each others cultures and differences. During the last day of the workshop, a comprehensive list of activities was 
compiled for the group in order to improve relationships. The year ended on a high note for all and we look forward to the challenges 
of 2007/8. 


2.1.1.S WATER AMO SAMflATION SEftVICES (MgTSI»A»LEKOAI 
Metsi*a*Lekoa Is a ring*fenced water sendees business unit of the Emfuleni Local Municipaltry. 

Metsi utilizes immovable and rrtovable assets of the Emfuleni Local Municipality for the distribution of potable water, collection and 
conveyance of wastewater and the treatment of waste water In addition to these furKlions Mets*a*Lekoa is responsible for the 
maini^>ance of the water services system and all costs associated with all the assets including maintenance, insurance, licensing 
and running costs. 

The water system consists of pipe networks. 10 low level reservoirs, and a sm^l potable water treatment plant. The sanitation 
system consists of gravity pipelines and 48 sewage pump stations and their pumping mains The wastewater treatment system 
consists of three wastewater treatment woh<s The largest of the wastewater treatment works being t^rated is the Sebokeng water 
treatment facility with a capacity of llSMkday 

In addition to the above, Metsi*a*Lekoa has a Planning section and provides a proacDve customer care service. 



Achidv^ments 


• E)rt«ngion of wai«r tupply and naw connacdons. 

During iha 2006/7 financial yaar 2 317 housaholds wara provided Miih waiar connactions. 900 stands in a naw housing 
devalopmant in Tshapong ware provided with water connactions. Waiar networks wara installed in Dreamlands and 
SyMavaJa agnculiurai holdings to provide 367 new water connecdons 13 and 6 standpipes were provided in Sabokang zone 
10 and Sondarwatar informal salUemanls raspecdvety This provided water within 200ni of approximately 1060 households. 
The 900 stands in Tshapong was also provided with a level 2 sanitation service, i.e. toiei structures connected to a sewer 
pipe nerwork but toilets are widioui cist^s for flushing 

• Third Regional Water Week Summit 

Meisi*a*Lekoa hosted the thirds Summit which was atiandad t)y the MEC for Local Government, Ms Qedani Uahlangu as the 
keynote speaker. The summit was attended by not less than 196 d^egates from across the various disciplines in 
government Tt>e areas of focus were the financial modeling of how to finance municipal projects and best pracDces in 
relation to spending the budgets. The technical stream looked at the innovations of the private sector in delivering ba^ 
municipal services jointly wih municipalities. The other key area of focus was the capacity of municipalioes to execute the 
constitutional mandate 

The final Summit focus area was the social perspective, this session enable the Summit to discuss means and mechanisms 
which ensures the involvement of communities in various projects. It also looked at success stories in relation to public 
pardcipaDon and conclusion of community based prqects, through the utilization of local labour 

• Water Demartd and Conservation Management 

Consistent with the implementation of the soalegc program of reducing water losses and wastage in the municipal areas, the 
water services unii during the year under review conDnued to implement various programs and projea which contributed to 
the reduction of water losses and promoted water use efficiency. 

Some of the miualives included amongst others, the refurbishment of zonal and regional valves and the auditing of bulk 
consumer meter A community education and awareness programme was irr^lemented whereby four CLOs were trained by 
WRP an extensive waier<wise education program and covered the critical areas of Eoicumelo and Johandeo, where we were 
experiencing very high water wastage 



On ihe technicfil sid», inslallsd 7 480 domestic wat^r maters in zone 10. Raoaired and recalibcaled all die pressure 
reducing vahres (PRVs). We also managed to resolve Ihe intermioent water supply (o bod) Palm Springs and Evalon West 
This was after doing a technical analysis of the water supply network to these two areas. 

The Sebokeng/Evaton pressure management project conDnued to be a beacon and light and hope for the cortservauon and 
reducDon of water in out area The project for die penod of July 2006*June 2007 enabled us to save 11 126 903 kl which in 
rand value amounts to R32 328 777.22. This in real terms means we have reduced out bulk purchases from RAND water by 
the value without compromising or reducing die Quality of water services, on the contrary we have improved the service and 
quality of water provision as can be seen in the report The table below indicates the total savings achieved over the penod. 
only for the Seb^eng/Evaton area. 


MONTH 

KL SAVED 

SAVED 

TOTAL AMOUNT 
SAVED 

PAYMENT TO 
WRP 

NETT SAVING TO 
COUNCIL 

WRC LEVY 
PAYMENT 

Jul06 

1,518.650 

46 8 

R 4.412.087.08 

R 377,128.78 

R 4.034.958.30 



981.823 

302 

R 2.862. S47.97 

R 378,290 96 

R 2.474,357.01 


Seo06 

866.130 

27 4 

R 2.616.506.52 

R 367,133 99 

R 2.149,372 63 


0a06 

741.900 

22 7 

R 2.155.561.14 

R 380 499 11 

R 1.775 062 03 


Nov.06 

1,060.200 

334 

R 3.080.369.22 

R 369,225.92 

R 2.711,143 30 


Dec06 

870.700 

26 4 

R 2.629.784.46 

R 382,707.26 

R 2.147,077.20 


Jan07 

880 700 

26 7 

R 2 668 839.06 

R 383 869 44 

R 2 174 969 62 


Feb07 

731.900 

24 5 

R 2.126.506.54 

R 347.609.29 

R 1.778,897.26 


Mar07 

827.000 

24 9 

R 2.402.615.83 

R 386.077.69 

R 2.016,738.24 


AptO? 

1070.600 

332 

R 3.110.586.01 

R 374,688 19 

R 2.735,897.82 

R 58,906.06 

Mav07 

825 700 

24 7 

R 2 399 038.73 

R 388 285 74 

R 2 010 752 99 

R 33 391.40 

Jun07 

751.700 

232 

R 2.184.034.66 

R 376,780 12 

R 1.807.254.64 

R 4,175.70 

TOTAL 

11.126,903 

24.7 

32,328,n7.22 

4S12.296.39 

27,816480.83 

96473.18 


• Schools Mural Art Competidor) 

Dunng the National Water Week, we launched a school art competition for the primary schools in the Emtuleni municipal 
area The partidpadng schools were expected to paint water conservation, water wise and etfident water use as the various 






























































































themes of Ihe compeDiion stages where in each stage the numDet of schools were reduced by elirmnalion Qy a panel of 
judges who was compctsed of OWAF, vaal Universtty of Tecfnology(Pine Ails D^artmenl) and Metsi. The compelitior ran 
for eight months finally came to an end There pores to be won were designed in such a manner that both the stfwol as an 
insQlLJiion and the participaling learners will each win prces. 


The tables below give a dear mdcaiion of whai prizes were given to the top ten winning schools and Ihe respeclive learners 


Prises for Schools 

Prises will be listed from, positions 1 ~ lO. 

Position of School 

Prises for the School 

Poaitlon 1 

R 30 OOO 

PosirioB 3 

R lO OOO 

Poaiaion 3 

R 9 BOO 

PosirtoB 4 

R 8 BOO 

PoaitloB S 

R 8 OOO 

PoaifctoB e 

R T 800 

PoaifcloB T 

R 8 OOO 

PoaiKloB 8 

R 3 800 

PoaifcloB 9 

R 3 BOO 

PosItloB lO 

R1 800 





























TNs program saw a loi^ of 600 learners go (o Sebokeng Water Care Works arC Rard Waier Vereeniging Pumpng siaiior 
for t^ree hours educatiooal lours. The educaliorial lours were presenied by Metsi*a'Lekoa staff and Rand Water re^wclrvely. 
Educators were also pa/i of the lours, their total number w^ 120 ss each scboof had to ensure that there are at least two 
educators accompanying Ihe^r ieamers of these tours. 

We have managed to reach and 720 household units through this means of creating awareness and in return we have further 
reached a huge number of recipients of the message from the 720 participants who directly had contact with their peers and 
colleagues. We are surely getting to create a water wise generation and community through this pro^am 


Domestic Water Meter Irtstallalions 









As a key pcogtam lo rroniior waler use arC an ot^ectrve measure of the lolal voluine corsume<] by each domestic consuiner. 
Tt>e water services unit embarked UQon a meter replacement prografn making use of Ihe water demand management grant 
funding which was received from the department of Water Affairs and Forestry (DWAF) Wftich totalled R3 million dunng the 
year under review. 

A tot^ of 74S0 meter were installed and repaired in zone 10 extensions. This enables us to monitor and objeclively measure 
the water used by each individual household in the area Its was also the first step towards moving away from fial*rate billing 
to consumption billing which can only improve our revenue streams 

Oiamortd Award Prize; PMR Review 

An independents business survey was conducted by PMR over a period of four months, this review rated Metsi*a*Lekoa as 
the best and overall winrter in the category of water services in the Sedibeng region scoring a total of 4 64 out of a total of 6 
This won us Ihe prize of a Diamond Arrow. The prizes vrere awarded at a brealdast prize giving fur>ction whereby the 
ExecuDve Mayor and then UUC. Elecuiciry. Water and Sanitation receive the Diamond Arrow Award. 

The review and audit by this independent organization was a indication and confirmaDon of the sterling work which is done 
and which ultimately was recognized by business community, the public and consumers that the ursi is indeed making a 
difference in the live of our people in the region 



T?w foltowing major projects were urdenaken dunng die 2006/7 financial year 


Prefect Name 

Prefect Cost 

Oeeeriptier) 

Reftabilitaoon of sewer mains arC 
pump siaiiors 

R 6,793,000 

Problem secDons of existing sewer mains were refriaced and 
upgrade of exisDrtg sewage pump stations 

Ret>abili(aoon arP upgrade of 

Rielspruii and Leeuwkuil Waste Water 
Trealrreri Works 

fl 12,813.000 

ConstJlants were appointed to optimize existing plant processes 
and prepare tender documents Contractor was appointed for 
R45m (multi*year project). 

Regional Sardalion Scheme 

R 1,300,000 

DWAF appointed engineer initiated proposal to cortsouct new 
'Regional Waste Water Works". Rand Water was appointed by 
DWAP as Implementing Agent to start protect 

Master Plan 

R 250,000 

Consultants were appoinled for all engineering services to 
capture exisiir>g infra*stTucture and prepare master plan 

Quaggdsfonce^n bulk ard saw%f 

services 

R 17,000.000 

Quaggasfontein provides about 15,000 new serviced stands at a 
total estimate cost of R120m. Contractor was appointed for 
Phase*l of R20.6m fmiib'vear oroiectl 

Sulk water supply lo Sorderwaier 

R 1,200 000 

Bulk water supply bne was inslaled for about 1200 new stands 

Water suppfy to AgiiculiuraJ holdings 

R 2,959 000 

About 160 holdings in areas hke Dreamlands, Sylviavale, 

Loutsrus Walerdal and Rosashof were suoobed 

Palm Spnngs water supply 

R 3,200,000 

Construction of internal mains was done to improve supply to 
area. Also amount of R2.7m paid to Rand Water for a new 
connection 

Rehabilitate Vaaloewer Water 
Punficalion Plant 

R 1,650 000 

The existing water puiificatior plant was replaced to improve 
dnnkino water ouaJitv 

Water Demand and Water 

Conservation Management 

R4, 500 000 

Consultant and contractor was appointed (mula*year project) to 
initiate WCWDM program Savings frwn this imliative is saving 
Council R30m per year since July 2006 



































Cortsducoon and Development of 
internal waier and santladon services 
projects 

P 850.000 

Crver«all supervision and lake over of completed W&S imemal 
services for aboui 3,000 stands like' ThepisoH2, UnnasparkxS. 

SE8, CE3. Powervillx2, Evaton ext 5 and 6 

Approval buriding plans, way*leaves, 
commems on new developmems and 
information supplied 

P 1,200,000 

Control and manage of about 7,141 connections lo existing W^S 
infra*stnjciure 

OpeiaDort and Maintenance of 
e:<isDng SanliaDon system {Sewer 
mams, pump stations and WWTW's) 

P 40.670.000 

Mormal O&M should be about 3% of repiacemeni cost of existing 
infra*smjciure (P2.650,000.000) which is R80m per year 

OpeiaDon and maintenance of 
e:<isDng waier supply system 

P 28,397.000 

fwormal O&M should be about 2.5% of repkacemeni cost of 
exisung infra*sirucluie (R 1,750,000,0001 which is R44m per year 

Total 

P m.782,000 



L«vet of S«rvic« 


The condidon of the water and sewer nefwofks is accepi^le. Some of (fte sewage pump sladons arC Ihe Rietspruil artd Leeuwkiil 
waslewaief ireatrrent works need lo be upgraded and rehaPililaied (o anain compliance wiih ihe environmenial and legal 
requiremenis Upgrading of ihese started in 2006/7 and will continue in ihe 2007/8 financial year 

Low waier pressure in die waier supply system in Palm Springs has been a problem for a number of years and was pamally resolved 
in 2006/7 by Ihe insiallaiion of an additional ring feed. However ihe problem will only be eliminaied wiih Ihe insiallaiion of a separate 
Rand Water supply dedicated for Palm Springs during ihe 2007/8 financial year 


The quallry of Ihe poiable waier from Ihe ireaimenl plant in Vaal Oewer also didnT comply with ihe required standards. However this 
plant was upgrade in Ihe 2006/7 financial year. 
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PUBUC WOAKS 


Building Plans Informaiion 


Applications 

Outstanding 

01 ,>uly 2006 

Category 

Number of New 
Applications Received 
2006/2007 

Total Value of 
Applications Received in 
Rand 

Applications 

Outstanding 

SO June 2006 

0 

Residenlial New 

4236 

619 60d 312 

0 

0 

Non Residenlial 

63 

29S 641 210 

0 

0 

Additions 

1766 

361 3S6 160 

0 


2.1^ PUBUC SAPSTY AND COMMUNITY DEVELOPMENT 


21^.1 SPORTS. ftECREATION, ARTS A CULTURE fSRAC^ 

This dapamneri has four (d) divisions a.g. Padis and Opan Spaces. LiDrary Infotmadon Services, Spods and RecreaDon and Ans 
and Culojre. In ihe year ut^r review, ihe following acttvnies were laken up' 


2 . 1 . 2 . 1.1 


PARKS A OPEN SPACES 





















Achidv^ments 


MaiQt EvanB 

An av^rag? ot 5 ueas per insliiiJiior was donated lo 121 scrtools ard 9 churcties in the (unsdictioo of Emfulani Local Municipality in 
total 650 trees Trte Parks division gave training on how to plant the traas and taking care of them. All the traas were planted on the 
preniisas of the institutions identifad above 

On Tuesday 6 June 2007 an Environmental day was held at the Tsoaranong Primary school in Tshepiso All children participated in 
different plays and coloring compeDuons involved in environment Eskom donated T*shirts and other items that were used for the 
prices for the best performers and anist with the coloring competitions Sedibeng Oisoict ^wnsored the catering for the evenL 

On Thursday 7 September 2006 Arbor Day was held at Poelono Secondary school in Evaton West All children participated in 
different plays and coloring competitions involved for Arbor Day Eindhoven Nederland sponsored the entire program. 

This division has also being ^le lo provide maintenance and cut 271 ha of grass on developed parks and large traffic islands. An 
additional 1 070 ha of grass on undevel^>ed parks, small islands and office gardens were afso cut 


2.1^.1.2 LIBRARIES 


In terms of the CortsDtution of the RSA, Schedule 5, Part A, Libraries, other than National Libraries, are an Exclusive Legislative 
Provincial Competence, which makes it an unfunded mandate However, ELM is cunenDy managing twelve (12) Community 
Libraries 

The assignment process is currently getting urgent attention and Sennce Level Agreements will be signed shortly in order to 
formalize the roles and responsibltties. 

Achievements 


Genera) 


Continuous growth in membership clearly indicates the necessity for Library and Information Services (Registered members. 93 
752) 



The books lhai have been ordered have been delivered and musi now be made shelf ready for users (o use. (Curreni stock: 52S 
36i) 


A pilot projeci lo use SAfiiNET for copy cataJoguirtg purposes was funded by Gauteng Province 3 Members of staff has been 
trained and are currently busy with the copy cataloguing of library material. R is however difhculL because these personnel are also 
responsible tor counter duties. 

After submission of Business Plans for iCT and Reading Programmes for 200&2007 and 2007/2008 funds have been transferred to 
the amoum of R16S 800 for ICT and R80 000 for Reading Programmes for 2006/2007 and P737 500 for ICT and R 80 000 for 
Reading Programmes for 2007/2008. 

Funds for information resources from Province after submission of Business Plans to the amount of R386 000 for books and R87 000 
for subscription lo penodicals and newspapers for 2007/2008 has been received 

After Business Plans have been submitted R1 620 000 was allocated to Emfuleni LIS by the Department Arts and Culture for 
appointment of staff and purchasing of new library maienal. 

Aciiievements (other) 

Colleclion development (1% Increase in new library material) 

• Address user needs 

• Bndge collection gaps 

• Processing of Library Material 

Render an effeaive and accessible Library & InformaDon Services 
{Daily users increase with 5%) 

Daily opening and administration of libraries 
Provision of study space 
Circulation of infornianon resources 
Provision of reference matenal 
Provision of Outreach Services 



Promote ciAutd of trading ard life*long laarrxng 
{Ragisiefad inambars incraasad wiiT) 3%) 

• Conduct reading awafaness campaigns 

Provide InformaDon Communtcaoon Tac^rtology (ICT) 

{11 UDranas mat provida ICT) 

• Bndga dlgiiaJ dfvida 

• Basic computer and lita skills 

Conduct bOrary Programs 

{14t) Increasa In childrer reacbad with Library Programs) 

• Calabrala signtficani national days (e.g. Human Rights Day) 

• Calabrala library related MaDonal and International days 

• Conduct Holiday programs targeting chSdran and youiti 

Create conducive and safe environment in Ubranas 
{041) Increasa In uvali maintained libraries) 

• Identified and cost repair problems in Libraries 

• Pacililated inierdaparlmantal and external problems in Libraries 

• Monitored the quality of repairs 

• Ensured that Libraries ware dean 

Contnbulad to poverty allevialion by utiNang hbrary facilities 

• Programs like 3 vegetable gardens {Bophelortg, Rust*ler*Vaal and Sebokeng) 

Established marketing and publicity material programs (80% Increase in use of Marketing and Publicity malarial developed 
Emfuleni US) 



D«vslOQ»d rrafkeung and publicity ilains lo b« used ai prografns 

Continuing Education Ptogtams and Davalopmani (CEPC) 

{t 2S Staff niafTd)ars anended compular training! 

• irvSarvica uaining ptogtams 


SPORTS & RECREATION 
Achievements 


This division is rssponsiDle for management and maintenance of 41 Sport & Recreation Facilities, con&snng out of: 

6 Swimming pool 

3 Community Halls 

4 RecteaDonal FacibDes 

4 Major Mulii'putpose Centres 
24 Sport Faciliiies. 

Maintenance consisted out of 


Cutting of grass 
Marking of lines on flMs 

Upkeep of buildings including water and electricity su[^y 
Cleaning 

Inspections and repairs loperimelet fencing 
Grading of 5 informal soccer fields. 

Upgrading of the folowi no facilities 

Boipatong, George Thabe, Hostel and Evaton Stadiums were top dtessed 
Geotge Thabe Phase 1 completed to the amount of R22 000 000. 
Filtration System and pipes at SE2 Pool was upgraded 



Upho Siphiwe artd BopWlorg Communiry Halls w»ra painiad. 

Markatinq, Proyams and 0* v lflOfwnt 

Womar Spons Festival 

The Festival v/as staged on 19 August 2006 at Evalon Target group were women from all over Emtuleri Area. Two thousand 
people took pw in activities like Fun Walk. Aerobics, Neib^l, Basketball and Tennis. 

SA Ladies Boang Tournament 

The Tournament was staged on 26 and 27 August 2006 at Saul Tsoietsi Sports Complex Six Provinces took part namety Limpopo. 
Gauteng, Kwa*2iJu Natal, Eastern Cape. Mpumalanga and Northern Cape TOe numOer of panicipanis was 120 


Mentage Festival: 

This fesDv^ was hosted on 16 September 2006 at Saul Tsotetsi Sports Complex. Different Ciitural acnviDes took place, 
characterized by poetry, dance and music. Two hundred people took part in the festival 

DiPeke Championshio: 

The championships took place on 2 and 3 December 2006 at Zone Id, Sebokeng Seven teams took part in the event and were 
represented by Kwa*Zulu Natal, Gauteng, North West, fdordtem Cape and Eastern Cape 

OR TamDo Games. 


The games were hosted by SALGA* Gauteng The Municipality enlisted Id sporting codes with 120 participants. Tbe overall 
performance saw the municipality obtaining posiDon d in Gauteng Municipality The participants were council employees and the 
department of sports organized and provided support 



MavQtal Gamas: 


The games were siaged or 15 to 31 December 2006 al Evaion Soccer GrourxJs. Hundred and ihirty six soccer reams coming from 
ail over Emtuleri Area tooh pan in Ais soccer develr^meni programme 

Easkelball Memonal Games: 


Were siaged in April 2007 ai Zone 7 Siadium 15 Teams coming from Tsfiwane, Soweto. Mangaung, Mafikeng and EmUeni look 
padt. Target group was me youth. 

Eallroom Champton^p: 

The Municipality hosted me Inaugural National Eallroom Dance Championship and was staged on 6 May 2007 al Saul Tsoietsi 
Sports Complex. Target group was the youth. 150 Panicipanis coming from Emfuleni, Soweto, Tshwane, North West and Kwa*Zulu 
Nat^ io<^ part. These championship caterized prtiessjonal dances as well. 

Soccer Legend Awards: 

The Municipality idenOtied the need to recognize me contnbudon played by soccer legends in the area and took an initiative to honor 
mem. These awards were staged on 27 May 2007 at Vereenigmg Civic Theatre. Pitry soccer legends from Emfulem were honored 
for their contnOution in soccer development 

Arts and Culture 


in oarmership w«lh Provincial Gauteng Government 

Piiicartn .lar? je a conDnuous jazz programme co*ordinaie by the Provincial Department of SRAC It is aimed at reviving the spirit of 
jar? in the communities and dev^oping jazz muac in taverns as a form of culture. The programme is tun in partnersttip with the 
Municipalities In Emfuleni the programme was hosted by Barcelona Club and Strike's Tavern in Sebokeng, Zone 10 and Boipalong 
respectively 


Cultural Umbifnbi is a cultural progranma iTvough Mti<ch different cultural groups are afforded an opportuniry to eHfiiDtl tfieir cultural 
dances and other forrrts ol e:<Qtession such as poelry and music It is also aimed at developing and restoring heritage in our 
communites. In Emfulem die programme was held on the 18 March 2007 at the Sebokeng Hostel wherein different groups ffom 
Emfuleni under trie umbrella of (he Emfuleni Perfonning Arts Forum participated 

Emfuleni PerfonninQ Arts Forum - In its endeavour to invite and develop all fonns of art in trie area, the department of SPAC 
together with dte creative worfters in Emfuleni established Trie Emfuleni Performing Arts Forum. The Forum's aims are to assist (he 
Municip^ity to identify and develop talent in the communities and to further be a link between the Mumcipafity and the creative 
workers in our area. Through the assi8(arKe of (he Porum we have managed to source participants, performers and exhibitors for 
our different activities. 

Eoipatona Jazz Festival • From the 15 - 17 September 2006 together with the Lesedi fm and 17 * 1 we hoisted a three (31 day 
festival al (he Boipatong Stadium. The purpose of the festival was to celebrale the Heritage Month ar>d benefit trie victims of the 
Boipatong massacre Developing performing groups, eMhibitior>ists and crafters and individuals were given an opportunity to show 
case their talents For three days there was an e>£hange of cultural activities and the area was alive 

The event was a success in (hat i( re*ento(ced the importance of (he presenrauon of our culture and many developments groups and 
poets/performers participaled 


2.1.2.2 PUBUC SAFETY AND SECURITY 


Narrative 


Pubitc Safety is a social services function with (he mandate to promote a safe and healthy environment to the community. The 
DepartTTtent's core function in terms of its mandate is to render Fire & Rescue Services. Municipal Court Senrices and Traffic & 
Security Services. 

Achievements 


The D^anmenl RiAlic Safety plays a substantial role in the battle against crime and has aligned itself in terms of the National Crime 
Prevention Strategy. 



Ttie Dsparrment fis wiihin (tie four piBais trafnewort! of Itie strategy as follows. 

« It has increased Itie efficiercy and effectiveness of tf>e criminal (usoce system as a deterrent to cnme by trie estabNsriment of 
(be Division Municioal Courts. 

« It focuses on architectural design and town planning matters to liml Itie opportunity for cnme. 

« It has impjemented prografns wriicri involves public education and informaton and facilitates citizen participation in crime 
prevenDon. 

• The respecirve Divisions of trie Department participates in numerous provincial and national programs and baise and co* 
operate with feUow role players such as Fire Prevention Associalions, trie Department of Justice, Ihe National Prosecuting 
Authority, Ihe South African Police Services, trie Department of Transport and Gautrans 

It has to be menDoned that (he efficiency of Ihe Department is often hamsounged by constraints such as slaff vacancies, (he lack of 
equipment and budget. 


FIRE AND RESCUE SERVICES 


Narraiive I Purpose 

The core funcDon of the Division Fire & Rescue Senrices is to render fire fgTiting, rescue and fire safety services to ensure (he safety 
of property and human hfe 

Emfuleni is quite vulnerable concerning ihe amount of hazardous malenaJs manufactured andfor transported in or through its area of 
jurisdiction. Many faaones and industries manufacture and/or utilize such hazardous materials in (heir normal conduct of business. 
Hazardous materials cause a high safety and health risk to Ihe community, the environment and Ihe infrasoucture 


It IS therefore imperative (hat the Division is alert to all potential risks in its area of jurisdiction and able to perform its duDes etficientty 
in order to ensure a safe and healthy environment 



Achievements 


During 2006/07, ihe Division Rre & Rescue Services has achieve<] ihe following: 

• The efficierKV of Pire & Rescue Sendees rely ori Ote e^eclnreness and teliabHiry of its vehicle Teel ard equipmeni The state 
of ihe Fite & Rescue vehides Oecatne obsolete due lo the fact dial some otihe irehicles were procured 30 years ago. 

• During 2006/07, nine Fite & Rescue vehicles were received on a full majnienance lease program The new vehicles ate 
equipped with the necessary equipment required lo render an efdcienl service. 

• A nsi< analysis has shown the need for a Fire Siaiion lo be posiooned more ai a central location in the Evalon/Sebokeng area 
The eKisDng Fire Sladon in the area is situated in die most southern outskirts in Sebokeng 

Land was identified for the estalriishment of a new Pire Sladon. The community of Evaton and Sebokeng will benefit from the 
new station as response lo incidents will be reduced dtasucally. 

• Dunr>g the year die Division has attended to 3335 incidents which includes different categories of fire fighting, rescues of 
various nature and special services 

The following services were rendered in the respective command areas of Vereenigirtg, Vanderbijlpark and Sebokeng Fire 
StaDons 


Incidents attended 06/07 


Tvoe of eieadent 

Vereenmina 

VanderlHiliiart 

Sebekeno 

Total 

Aircraft 

3 

0 

0 

3 

Formal 

63 

62 

57 

182 

Grass Fires 

50 

110 

22 

182 

Rubbish Fires 

133 

298 

62 

493 

Hazmat 

11 

6 

1 

18 

Heaw Motor Fires 

6 

3 

4 

13 

Informal 

39 

47 

75 

161 

Motor Fires 

30 

22 

17 

69 

Restaurants & Ca 

1 

2 

0 

3 

Soecial Services 

55 

61 

17 

133 





















































Structural Fire 

116 

102 

66 

306 

Tiaei Fire 

4 

3 

1 

6 

fteeeuee 





MVA 

531 

472 

391 

1304 

Tiaooed 

6 

1 

0 

7 

Tree Removals 

20 

61 

1 

72 

Water Rescues 

1 

1 

2 

4 

P/Accdeni 

91 

80 

116 

287 

TOTAL 

1162 

1321 

652 

3335 


« Pire saf^ inspections form an integral part of the division's tunclions and are perfomied as preventative measuies in order 
to maintain low tire risks. 


The ftrilowing inspections and investigations were conducted to ensure compliance with the Fire Brigade Act and the South 
Afncan National Standards Codes. 


Fire Safety 

^nafys/s of Ore safely inapectkvis 1*“ Ju/y 2006 > 30 June 2007 

-ilkna stations 

6 

Jndero round flammable iiouid installations & Peoisaaoons 

>5 

.P Gas installations 

>5 

lommercial - Fire eouioment and housekeeoino 

1048 

■lunicioal buildinas Fire eouioment and Housekeeoeio 

jO 

nspection Reports 

>86 

ndusoies: Fire eouioment and housekeeoeio 

19 

’laces of Public Assemblv 


'lats and Residential 

121 

'ducation & Instnuoons 

13 

*i:<ed installations 

4 

Trade Licenses 

15 

3ovemment BmVlngs 

6 

Hospfial&^CIinics 10 























































Sprav Booths 

0 

*1 reworks 

42 

Transport permrts for flammable liQUids 

200 

roM 

2174 

Scfutnv of Buildina Plans 

184 

Pressure and Plow tests 

200 

*ire investioations 

103 


« Pire ard Rescue Services are specialized functiorts wtiich require die staff lo be iraineC accordingly. 47 staff members in 
different courses by e>:iemal accredited training centers in Gauteng Tf>ese speci^ized oaining induded Pire Rghter 1 and 2, 
Advanced Fire Pigfiting, Rope Rescue, Swift Water Rescue, Trench Rescue and Vehicle extrication 

257 members of the communtry were trained h basic Fire PighDng. The purpose of the training is to capacitate the 
community to have the knowledge on how to e>:tinguish a fire First aid training was also provided to 666 community 
members, 

• The Public Information Educadon Relations (PIER) program was initiated by the Department of Local Government The 
purpose of the pro^am is to inform and educate the communtry in safety aspects such as preventing accidental fires and 
improving life safety conditions The program also informs owners/occupants of buildings how to improve existing unsafe 
condttions.Pamphlets containing PIER information were distributed at several communtry centers, schools, shopping centers 
and taxi ranks. 7 pre*schools, 25 primary schools, 5 high schools, the Vaal Show and the ‘Tekkie Pees* were visited during 
the year where RIER information was disoibuted. 















MUNICIPAL COURTS 


Narraliva ( Purposa 

The purpose for Die establishment of the Municipal Courts is to ersure the repuared expertse and understanding in the prosecution 
and adjudication of cases relaling to Municipal bylaws and relevant leg^slaDon, enforced by Municipalities 

The workload e>:perienced by Ihe Magistrate Courts regarding criminal cases has caused that violations in terms of Municipal byiaws 
and odier Municipal legislation including iraffic offences are regarded as perry offences. Lirfle artention is given to these cases and it 
often happens that these cases are merely withdrawn by the Courts. 

Counci has resolved during May 2003 that Municipal Courts should be established to assist with the adjudication of cases pertaining 
to conDaventions of the Road Traffic Act. Municipal bylaws, health regulalions. building regulations, illegal dumping of waste, illegal 
trading, illegal advertising, noise contrd and ^l other Municipal related legislalion which have to be enforced 

The Emfuieni Municipal Court was estaUished in conjunction with the D^artment of Justice and the National Prosecuting Authority 
It has to be mentioned Diat Ihe Municipal Court is a branch Court of the Vanderbijlpark Magistrates Court and Ihe jurisdiction of this 
Court covers Die Magisterial Area of Vanderbijlpark which includes Vanderbijlpark and surrounding plots, Sebokeng, Evaton. 
Eoipatong, Bt^helong, Palm Springs and Tshepiso. 

The second Municipal Court will be established in Vereeniging. Cognizance should be taken that Vereemging has its own 
magisterial area and it is therefore required to estaUish a court in that area of junsdicdon. Provision was made on the multi*year 
budget for Ihe establishment of the court 

Although the Sebokeng/Evaton area falls under Die jurisdiction of the Vanderbijlpark UagisDales Court, a Municipal Court is planned 
to increase the efficiency and effectiveness of the Criminal Justice System and as a deterrent to crime in that specific area 

Achievements 


Dunng 2006/07 financial year the Municipal Court had the following progress. 

« On 14 FAruary 2007, the first Municipal Coun was implemented in Vanderbijjpark The inaugutaQon of the court was done 
by the E>:ecutive Mayor of Emfuieni and several delegates from the Department of JusDce, the fiational Prosecuting 
Authority, Ihe South African Police Services and various other role players attended the opening of the court 



The Oepannem of Justice has aJiocaied a hj)l*Dme Uagisuale lo the court whilst the Nadonal Prosecuting Authority has 
allocated a tulhtime Prosecutor 

Training was provided lo the respecQve suminons servers in order to improve the efficient serving of summonses. The 
Magistrate played a malor role in the training provided An after study has shown that there is a substantial decline in errors 
wtien summonses are served. 

Ir) order to sustain effective sendee delivery, a customer service survey is continuously conducted lo measure customer 
saDstaaion on a guariedy Oasis. The survey for die first Quarter, January 2007 - March 2007 has indicated a 98% 
saDstaaion rate. The satisfaction rate for the second Quarter, April 2007 to June 2007 was on 99%. Members of the public 
have not indicated the reasons for dissatisfaction 

The NaDonal Prosecuting Authority has issued directives and time frames pertaining to the finalization of cases All time 
frames as indicated in the directives have been implemented. 

Irt terms of the Cnmirtal Procedures Act, admission of guilt payments needs to be verified by the Magisoaie All admission of 
guilt payments are verified by the Magistrates of the Municip^ Court and the Vereeniging Magistrates Court respectively, in 
terms of the directives issued by the National ProsecuDng Authority all speed camera cases should be finalized within a 
period of 12 months whilst warrant of arrests should be finalized Mlhin 24 months. The dat^ase of the Contravention 
System was ‘cleaned" in order lo comply lo the NPA's directive 

Technology such as e*mail via 3G. notebook computers ar>d printers taken lo roadblocks has assisted to increase the 
finalization rale of traffic fines and warrants of arrest. A total of 4336 warrants were finalized during the year. 

A total of 2166 admission of gult lists were submitted lo the Magisoates of the Municipal Court and Vereeniging Court for 
verificalion. 

Roadblocks are conduaed to trace (lenders with outstanding warrants of arrest The Division Municipal Courts has assisted 
the Division Traffic & Security at 84 roadblocks. 



« In orddr lo e:<ped)le ilw adjudicalion o> cas^d, die efficient processing of documentation needs lo Oe done The following 
documentation was processed Dy the Process Section and Back Office; 

• Secoon 86 Notices 23 672 

• Secoon 341 Notices 41 064 

• Section 86*s generated 26 050 

• Summonses served 21623 

• RetKeseniadons 16 251 

• Dunng 2006/07 revenue to Ihe amount of R13 673 778 00 was collected by ihe Division Municipal Courts in terms of fines 
paid. 

TRAFFIC AND SECURrTY 

Narrative 


The core function of the Division Traffic & Secunty is to improve road safety and to prevent crime and losses on Council property in 
order to ensure tt>e safety of human life and property. The Division participates in die respective national and provincial road safety 
and crime prevention campaigns and co*ordinate actions with other law enforcement agencies such as the Sooth Afncan Police 
Services, Gauteng Provincial Traffic Services and other role players such as the Department of Transport 

Achievements 


« Training and educaDon forms an integral part of die Division's functions in order to capacitate staff and to educate die 
community in road safety. 16 Traffic Wardens were enrolled at the Boekenhout Kloof Traffic Ctrilege in Tshwane to be trained 
and gu^ided as Traffic Officers. Road safety awareness programmes were provided at 31 schools to educate learners in 
road safety. 

• Co-ordinated law enforcement and crime prevention operations were conducted during the year. A total of 136 joint 
roadt^ocks in coniunction with the SAPS, Gautrans Provincial Traffic Seniices and the Division Municipal Courts were 
conducted with the mam focus on road worthiness of vehicles and the prevention of cnme. 


In order to prevent theft and losses of Council property, 111 alarms were installed in Council buildings 



backlogs ihal wara e:<pefierKe<] i/) M capluting of vahtcla acddani infonnaiion was successfully solved. Slaff were irajned 
and allocaiad lo assist wiih Ihe capluting of vehicle accldeni data on cotnpjiers 


« The Division has generated income fron die rendering of traffic escorts and die collection of parking meter fees A total 
arnoum of R175 dOI In revenue was collected 

« Speeding is a major contributory faaor in the seventy of vehicle collisions 4 additional portable speed measuring 
apparatuses were procured to assist with speed measuring. These apparatuses are uDlized in the respecDve command 
areas of Vanderbijlpark, Vereeniging and Sebokeng/Evaion to improve service delivery. 

« The Security Division has investigated die following cases of theft and other losses' 


CASES INVESTIGATED f HANDLED: 

PERIOD 

2006f07 

DESCRIPTION 


Hoi;se breakino & theft 

12 

Theft Common 1 fraud 

8 

Damaoe Council orooertv / MV 

18 

Damaoe onvate orooertv / MV 

5 

Other 

3 

Accidents 

97 

Incidenrs 

8 

Goods recovered 1 firearm 

19 

Arrests 

24 

Re-ir>vestioations 

21 

Misused Courvcil vehicle / Prooertv 

2 

fAhhH»fv 

1 

TOTAL 

218 


























21.24 


HEALTH AND SOCML DEVELOPMENT 


2.1.24.1 PRIMARY HEALTH CARE 


The department rertders compreltensive PHC Services, a provincial healin depanmeni competency in terms of die National 

Heailh Act 2003 (Act 61 of 2003) 

HAST fHIV/AIOSiSTir AND TBt programs 

TB quarterly evaluation 

As a result of increase in TB Extreme drug resistance case load nationally, (XDR* TB) die Gauteng Department of Health has 
increased its program for die surveillance of TB, quarterly evaluations are conducted within health disoicts The aim of the evaluation is 
to focus on worse performing clinics and assess the type of support needed to improve the TB cure tale 

As a result of this there was an improvement from to 69,64i) on the TB cute tale 

TB DOOR » TO » DOOR campaiflne 

These campaigns were conducted in 23 wards in collatwration with Non*Government OrganizaDons with the aim ot 

« Improving case detecDons 
« Decrease number of TB defaulters 
« Improve TB cure rate 

The impact of these campaigns cannot be measured direcdy but it is one of several measures taken lo improve the TB cure rate. This 
is an annual campaign 

HI Vr AIDS program 

The Intersectoral forum for ELM is in place. This is a platform where all role players involved in HIV^AIDS programs meet monthly to 
review progress on HIV/AIDS within the boundaries of the Municipality, share best practices in intervention strategies and to generate 
monthly reports. The Intersectoral Forum reports lo the Sedbeng Aids Council every quarter. 



Ward based HIV/AIOS iinplerreriaaor {Man iivas developed and approved by Council. 

Amongst the events nosied were' 

« World Aids day door - lo - door campaign using volunteers from funded NGO'S was held during December 2006. 36 Wards were 
targeted and 143 326 peof^e from 56 780 nousebolds were reached. 

« The department has a twinning relation with Eindhoven Municipality in f^ethetlaods. The Netherlands Government through this 
twinning retadonshiQ assists the d^>artment to streamline its HivyAlDS soalegies in an integrated and effective manner, using a 
ivard based model. 

« Currently Bophelong and Evaton West areas are invoked in a pilot project for an HIV/AIDS youth soaiegy. 

« The department assists indgent families with bunal of persons who die as a result of H1V/AIDS related illness Additional funds 
received from DPLG are utilised for this purpose For 2006/07, 106 indigent burials were funded and 17 grave sites donated 

« The department assists the Gauteng D^artmenl of Health with the monitoring and evaluation of funded NGO'S involved in 
HIV/AIDS programs to assess that the funds received were used in terms of the approved business plans and the Division of 
Revenue Act {DORA) This is done on an annual basis. 

Expanded Program on lmniuniaelio*i (ERD 

Two campaigns were conducted m this reporting period to immunise children against poGo and measles. The immunisation coverage 

for the two campaigns was 69% and 92% respectively 

Training aitd Development 

Various courses are conducted to empower nurses with relevant skills in spite of shortage of personnel 14 Nurses underwent a 

PHtC course (18 months course) and dl passed. 56 Nurses registered for a dispensing course and ^l passed and received Dispensing 

Certficates 

liner«Govenimental RelalioAS 


« Integrated Management Teams (IMT'S) comprising of Local Government and Provincial Middle Managers meet monthly to 
deliberate on integration of PNC Services, disoicl devek^meni disoicl planning and e>:penditure review 
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« Ai a senior level cite Olsoicl Director, Deputy Directors, Dlsoict artd Sub* District E:<ecutive Managers ard Managers meet 

montniy at District Health Advisory Committee (DHIAC) to debbetale on issues alluded to above 
« Senior Maragers from Local Government and Province meet with Political Representatives at Section 90 Coininittee 

meetings for Heailh and Soci^ Development at SDM. This forum will soon be replaced by the District Health Council in terms of 
the Municipal Systems Act 

Achievemems 


Clinic maintenance bacldog addressed by grant allocation of Rl. 2 million and 95% e:<pendiiure on operational maintenance 
budget 

Security improved by installadon of armed response alarm system in all health facilities and palisade fencing in 90% including 
office compieK at Houtkop. 

Upgrading of Market Clinic to increase the number of clinics rendering the comprehensive Primary Health care core package 

Installation of computer network at Houtkop Office compleH to improve communication with Vanderbjlpark Main building. 

Training of Id Nurses on Primary Hiealth Care Course to make access to health services a reality for local communities. 

Training of 56 Nurses on dispensing course to improve access to essential drugs by local communities 

Ward based HIV/AIDS Implementation plan developed and approved by Councif 

Purchasing of cell phones for idenDfied users to improve communicaDon with facilities 

Purchase of 5 vehicles has alleviated shortage of vehicles and has a positive impact on service delivery 

4 Admin personnel earned on elecoonic record system for effecbve record management system 

A senior Admin Officer appointed to improve admintslralve capacity and to put systems in place. 

3 Sessional doctors deployed by Province in 6 health facilities to improve access and quality in service delivery. 
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21.24.2 


ENVIRON MENTAL HEALTH 


This funcDon rendered a comprehansive Municipal Healdi Service (Enviionmental HeaAh) to ensure lhai die conmuntty living wiihin 
cite boundaries of Emfulm live in a heaimy and hazard free environment and to UenDty. rnonitor, evaluate and control wrvironmental 
health hazards can be detrimental to health 

This Section has been without proper roadworthy vehcles for a ve/y resulted in the deliverance of ineffective and 

inefficient service. This section is proud to announce the procurement of tour new vehicles. 

Critical issues such as complaints or outbreaks of diseases did receive immediate attention Routine inspections at food premises, 
crdches and other business were sometimes neglected and attention was given to premises where serious problems exist. 

The following actions were taken during the 200&2007 financial year. 


Tvoe irwiderMflnsDeetiofl 

Number 

Buildino olans 

210 

Court cases 

0 

Health education 

111 

Trainino of students 

145 

Insoections stands / dweibnos 1 oremises 

1164 

Insoections food oremises 

5180 

Insoections fuel burnino aoobances 

62 

Oust pollution mcidents 

22 

Noise oollution incidents 

111 

Water ooluton incidents 

45 

Land oollulion eicidents 

169 

General hvoiene insoecbons business oremises 

217 

Funeral undertakers oremises 

163 

Exhumations 

3 

Indusokal insoecuons 

81 

Crbche inspections 

2114 

Soecial invesooaDorts food ooisonino 

3 




































TvD# irwidentArtsDeetiofl 

Number 

Comolaints 

614 


The folloveng is a broader picture of Enviror>mdnlal Kealih functions as stipulated in the National Hlealtii Act, 2003 {Acl 61 of 2003) Ihai 
iivefe performed 

« Water qualify conool 

Intergovernmental Wodting Group on Water is well esiafWished and is meeting frequentiy to resolve matters of common interest 
« Pood control 


Inspeaions and monitoring of ^l food premises were done to ensure compliance with legislation and that a safe and wholesome 
product is provided to the public Food unsound for human consumption was condemned at different shops and disposed of in 
such a manner that it would not be harmful or injurious to health 

Condemnation cenlticates were issued to the relevant business that surrendered the foodstuffs With the view of cooperative 
governance an Intergovernmental Working Group on Environmental and Veterinary Public Health was established (A meat forum); 
CoordinaDon of irtspections of milk parlours and milk plants (DACE and Dairy Standards) 

« Waste Management 

The errvironment was monitored in respect of illegal dumping and littering. Inspections were done and remedial actions taken 
« He^th Surverilance of Premises 


Inspections were done at premises to ensure compliance to legislation and Council policies. Investigaled complaints and ensured 
that remedial actions look place. 

« SurveJlaoce and Prevention of Communicabfe Diseases, exdudina immunizations 

The Department liaised with the SDM ar>d Provincial Outbreak Response Teams on regular basis 
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Vector Control 


Eradicaiion of vsaors on CooncI property Dy means of poisoning or fumigations took place Investigated all complaints regarding 
vector related problems and ensured that remedial actions were taken where necessary. 

Envrroorrtenial Poludon Control 


Investigaoon of complaints regarding all forms of polluoon was dealt wtth. The monitoring of air quality is done by using the 
relevant equipment. Comfriiance and adherence to the relevant legislation was ensured. 

Air Quafity Montlorirtg StaPort 

The three monitoring sites in the following areas. Evaton, Sharpeville and Three Rivers that form part of the momloring networic of 
the Vaal Airshed program had been commissioned and provide data on pollution levels on a conDnuous basis 

Two staff members received training in the basic maint^tance of the three stations. 

Vanous Intergovernmental Working Groups on Air PoBudon were est^lished 

Disposal of the Oead 

Inspeaions of funeral undertakers and momiaries were done Exhumations were supervised to ensure compliance with the 
necessary legislaDon. Regular meetings took place wtth Funeral Undertaker AssociaDons. Forensic Services {SAPS), Home Affairs 
and other relevant stakeholders regarding certain concerns raised by the associaDons. 

Chemical Safety 

Chemical premises were monitored where chemicals are kept 
Informal Crdches 


Regular inspeaions were earned out to ensure compliance with the minimum standard set out in the regulations and guidelines 
The maionry (396) of crtiches are situated in the previously disadvantaged areas 



« Speciat Events 

Environmental Healin Practidonars are an jnlegtalad pan of M planning of die events wilfi othet relevant stakeholders e.g SAPS, 
Councilors. Disaster Managements DM, Traffic etc. 

Many hours were spent to educate and train food handlers prior to trading at such events. 

Further Achievements 


« A service level agreement negotiated and signed between Emfuleni and Sedibeng district for senince delivery 
« Installation of 3 ambient air quality monitoring stations with the value of R2 million. 

Training arid Development 

6 Environmental Health practitioners received oaining on Air Pollution control assisted by Department of Environmental Affairs and 
tourism. 

One official received training on project management. 

All drivers of council vehicles trained on fleet management 
Training on computer skills is an continuous process 

Procurement of goods and services. 

« 3 vehicles were procured through fleet management 

« Procurement of cell phones for all environmental pracDoonets which improved turn around time in the handling of complaints. 
Poverty alleviation programs 

« The division assisted 440 informal crdches to qualify for a feeding grant by means of an inspection and issuing of health 
certificates. 

« Eunal assistance of 106 indigents. 


91 



« BuNal of 65 paup«rs. 

« Oorai^ 17 graves to bury indigeris. 


21.24.3 SOCIAL DgVgLOPMEWT 

CoofOioaDon of Non Govammantal OrganizaDons 

« Mot ro9ularly witb all iha siaketioldets 
« CoorCinalad all aclivntias to ensure rrtaximuni impact 
« Reported regularly lo all stakebolde/a on acuviDes. 

« Controlled tbe e>:penditure of funding provided to die NGO's and reported findings to tbe Gauteng Provirtce Department of Social 
Services 

« Received applicalions for and recommend funding lo die Province. 

« Resolved matters dial arose during tbe process 
« Filed regular reports to stakeholders 

Provision of welfare sendees to die community 

« Received referrals from the dimes, communtty organizations and other stakeholders. 

« Done visits, conducted interviews and took die necessary actions. 

« Reported on all die cases pending and concluded lo stakeholders 

Participalion in poverty alleviation programs. 

« Partjcipaled in poverty alleviation programs offered by the Council and Social Services (GP) 

« Coordinated Council programs and programs offered by other parties 
« Reports on programs, successes and failures were submitted to all die stakeholders. 

Achievements 


« Provision made on operational budget for appointment of; 
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1 :< Assisiant Manager Social CevelopmenL 

2 :< Social workers 

The posiQons were subseguerrly advertseC 

« 2693 chikJrer and 430 adolls' successfully assisted widi atniicadons for bnn certificates artd ID's. This was an initiative of the 
Social Development Section. 


2.L3 DEVELOPMENT PLANNING 


21.3.1 LOCAL ECONOMIC DEVELOPMENT 

The atm of LED is to cteaie employment opportunities for local residents, alleviate poverty and redistribute resources and opportunities 
to the benefit of all local residents 

Achievements 


Poverty AHeviaJon 

Poverty is endemic in ELM. especially in the townships and in surrounding rural or semi*rural areas. Even the main towns, which have 
been relatively prosperous over time, are now e:<periencing unprecedented levels of poverty due to layoffs at ISCOR and other 
companies The towns f>ave also borne the brunt of the failure of two pyramid schemes 

ELM has already earned out important initiafives with regard to poverty alieviaiion. These include' 

« The establishment of Homestead food gardens in Evaton, Bophelong, Boitumelo, Lakeside and Eatonside 
« Members of the community who are benefiting from the Prqects are as follows' 

• Evaton 226. Bophelong 121. Lakeside 158, Eatonside 30 beneficiaries. 

« A Ight industnal business hive in Bophelong hosting a number of small businesses owned by members of previously 
disadvantaged communities. (The hive currently provides employment to about 45 people.! 
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Mvdro«i>ftonic fafmifiQ 


The Hydro’phonic Farming lunnels which are siiualed in Tshepiso in Shaipeville, Zone 10 and Zone 7 in Sebokeng was one of (he fitsi 
pfoiects funded by rtw DPLG in ihe early 2000 During Tt>e fitsi few years this projects were sustainable but due (o financi^ consOains. 
Iaci< of proper management and other related capacity problems including vandalism these projects suffered losses and could not 
sustain themselves any longer 

The cunent state of affairs is that none of the original beneficianes who had been identified for Tshepiso and Zone 7 (uf>nels are 
operating in those projects, only Aree beneficiaries are currently (derating at Zone 10 tunnels txjt conditions at all three projects is 
indicative of (he fact these projects have not been prt^erly maintained. The Department of Social Development has recendy 
expressed interest in the projects and after vanaPte factors were considered it was recommended that Council enters into an 
agreement wnh Social Development for effective utilcauon of these tunnels. 

Mphumetelo Industrial Hive 

The Uphumelelo Indusrtnal Hive, situated in Bophelong was one of the first projects funded by the DPLG in the early 2000. During the 
first few years this projects were sustainable but due to financial constrains, lack of proper management and other related problems 
induding vandalism these projects suffered losses and could not sustain themselves any longer. 

The current state of affairs is that only two of the ongirtal beneficiaries who had been identified for the Hive are snil active in the hive 
The Department of Sodal Development has recenity expressed interest in the projects and after vanable factors were considered it 
was resolved by the Council that Counal enters into an agreement with Social Development for effective utilization of dte hive. 

New Developnients 

« Vaal Mall 


The Vaal Mall was opened end of April 2006 and has created 1600 jobs during construction and approomat^y 800 permanent 
jobs, both Small. Micro and Medium Ente^ses (SMME'S) and new established dev^pets from the previously disadvantaged 
communites were contracted. The developer of the mall is currently planning the second phase of the mall. 
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Palm SotinQS Mall 


The Palm Springs Mall iivas opened early in 2006 and creaied more ihan 1000 jobs during construcdon and not less than 300 
permanent jobs. 

« ThabooQ shoopino cenoe in 2one 10 

Thabong Shopping Centre is a miit million rand shopping comple:< developed at Sebo4<eng Zone 10 by Safari Developments Pry 
(Ltd) in conjunction with Safari Investments Sebokeng (Pry) ltd Mho are the properTy owners The 100 million shopping cenoe is 
situated alor>g Moshoeshoe Road 

The construction of an 18700 square meters shopping centre commenced in October 2006 and will provide parking for 870 cars 
including a dedicated taxi rank. The cenoe will house various food retail, medical, financial institutions, ar>d fashion and 
furnishers outlets. 

The cortsDuction of the shopping cenoe has created empioymeni to over 300 people during the construction peak of which over 
70% were local worldofce. 

The centre shall create over 200 permanent job opportunities in the begmrting and wiB i/Krease as the centre grows. 

The cenoe opened on the 30^ November 2007. 

Major Developments 
« 6mfuleni Golf Estate 

This project is aimed at promoting tourism in the region and also created more than 2000 jobs during construction and more 
than 500 Jobs that are permanent 

« S E. 8 Residential Devetooment 

This project created more than 1000 Jobs SMME’S are involved in ifs construction and not less than 20 emerging contractors 
are involved in the project. 
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Local Economic Davalopmant Strategy 


To discharge Tt>e developmental local government constictJDonal mandate, dial promotes economic groMh and dev^pmeni, the 
Emfuleni local MumciQality and Gauteng Economic Development Agency (GEDA), coNaboraled to develop a Local Economic 
Development strategy 

The oOjectives of the soategy are to promote economic growth and development through foreign and domestic direct investment 
promotion, the develt^ment of small micro medium enterprises, instilling the spirit of entrepreneurship, social and economic inclusion 
through concerted efforts to bridge the gap between the first and the second economy and reducing the cost of doing business within 
the municipality. 

Stakeholder Participation 

During the beginning of May 2007 a number of consullalive workshops were held with various stakeholders as pan of the process for 
the development of an LED soalegy. Key amongst these workshops included. 

« SMME's workshop held on the IS*” of May 2007 

« Joint workshop between Land Use Management and LED department 12^ of June 2007 

« The following workshops are scheduled to take place during the next financial year 2007/08: 

o Ward -based LED analysis workshop to be held on the 22^" of August 2007 
o Informal Trading workshop to be held on the IS** of July 2007 
o Steel Industry worksht^ to be held on Ow 5" of September 2007 
o Tourism Industry workshop to be held on the 7^' of September 2007 
o Lastly a break - away Soalegic session to be held on (he 30" of November 2007 

The LED Strategy / Plan is almost nearing its compleDon and it is hoped that by early January 2008 a workshop will be held with 
councilors, officials and other relevant stakeholders to present the LED DRAFT PLW 


21.3^ TOUWSM AND MARKETING 

The mam objective of the Tourism and UarkeDng Deparlmeri rs to manage, develop, promote ar>d market tourism in the Emfuleni area 
by fonnulaDrtg and implementing tourism development programs according to National and Provincial legislation to ensure sustain^le 
and responsible tourism products to support and develop the local economy 
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In order (o achieve mendoned ot^ective me Tourism Depanment musl' 


Ensure ar enabling insduiional frarreworK lo improve co*operaiion and communication 

EstabJisb pannetships and linkages (o extend me network wilh relevant partners in me public and private sector to benefit ail 
Ensure an intormeC and skilled community, facilitate awareness and build a culture ol service excellence 
Manage, dissemirtate and share relevant information with the industry and tf>e public 

Develop innovative tounsm products m partnership with public and private sectors to support tourism, increase investment and 
SMUE's. 

Improving the physical environment and reduce pollution and litter levels 

Groviing the tourism industry by marketing me area's atlracdons and tourism products. 

Activities 


« Partjcipadon in Provncial and Distria Tourism Stakeholders meetings. 

« Management of EmUeni Tourism AssociaDon 

« Identify additional partners to become members of the Emfuleni Tourism Association 

« Identify capacity building needs of local government, emergent and exisDrtg product owners and facMitate training 
« Facilitate accreditation, registration and quality assurance 
« Provide a safe and secure enviionm^ tor visitors 
« Maintain and upgrading of a database of ail tourism enterprises 

« Maintain a tourism information centre to provide information, facilitate communication and serve as a basis for activity in 
targeted areas 

« Oevel(9 pnnt and electronic publications that wll provide information to visitors and public 
« Devel(9 tourism packages and tours 
« Devel(9 and manage a tourism signage policy 
« Faciitate SUUE's 

« Uaise wim solid waste department to ensure necessary waste removal 

« Liaise with the LUU department to ensure a spatial devek^ment framework that incorporates a tourism land use management 
[Man 

« Increase bed nights, number of visitors and tourism spend in the area by organizing the Vaal River Carnival 
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Achidv«nidnls 


« CommuntcaDonwitfi Siakce4>old«<s 


hiomniy masdrtgs Min ina Emfulani Tourism AssociaQon wara halC lo assisi ine lourism indusiry witti Itiere spactfic naads wtiere 
possible. Tne (ounsm deparlmeri held 78 odier communicaiion meeungs wiin djffereni stakeholders such as FI Powerboat 
association. Vaal Meander, Wine Route, DisoictMurtcapality, Gauieng Tourism Aoinority, Sooih AAica Grading Courtdl. Deparurtent ol 
Environrrtental Affairs and Tourism, Tourism Enterprise Programme, Gauiertg Enterprise Propeiler, SRAC Department and much more. 

« Develop me ni and Maeitainina of a Tout»^^ 

The lounsm department maintained the customized tourism database and asstsis the GIS developer to provide a section on the GIS 
System to capture all tourism and signage information 

« MartsePrtg 

The exhibiDon at the DURBAN INDABA was a great success and two tourism officials of the Tourism d^artmenl partake in this 
exhitNlion. The Vaal River carnival 2006 was organized between Emtuleni Local Uunicip^ity, Sedibeng Disoicl Municipality and other 
Tourism Stakeholders which took place ffom 29 August 2006 Oil 01 October 2006. As pan of the Tourism Signage Strategy, the T1 
Tourism Route was published in the 2006 VaaJ Meander (the biggest tourism publication of Ihis area). Regular updating of the 
Emfuleni Website also took place. 


« Tourism Signage Strategy 

Emfuleni Signage Liaison Committee finalized the Emfideni Tourism and Advertsing Signage Policy and this policy was approved by 
Council on 22 August 2006. The pilot project to signposted the T1 tourism route has been set in place and negoDauons with Sedibeng 
Disoicl Municipality to engage on the second phase of implementation is slill in progress. 
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Vaal River Cainiva) 2006 


The SRAC Depa/lmeri esiablished The Vaal River Carnival aieerjng comininee in May 2006 and 7 Sieenng Commioee meetings were 
held. Dunng Juiy 2006 the manager otihe SRAC Deparlmeri vacaied his posiiion and (he Tourism Depanmenc had u> takeover the 
responsibiJiry to coordmaie and organizes if>e Vaal River Carnival. Due to ihe Dme constraint to organize such an event it can be 
reported (hat the Vaal River carnival was a great success in terms of tourism spend in the area 

« Administration 


All administrative functions are done on 
procedures 


a regular basis and are handled according to Council's administrative and financial 


2.1.34 HOUSING 
Narrative 


The furtction of (he Housing Section is: 

« To facilitate the development of housing projects. 

« Management of Council*owned housing stock 
« Transfer of Council'owned housing stock to qualifying beneficiaries 
« Daily updating of Gauteng Waiting Usi 

Summary of Acltvilies 

« Delivery on housing and senvicas 

^ The main objective of the Housing Section is to deliver on housing and senvices. 
p Eradcation of informal settlements 

p Identification of suitable vacam land for (he implementation of housing projects to eradicate informal sertiements as well 
as to reduce the housing backlog. 
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« Maoagerreri of Council »owiiT)%d fwuarig sioch 

p A waidrtg lisi <s ksoi of all persons who raquira, and have applied for, low cost housing. 

p Vacant units aia allocated according to this Waitng List, and Lease Agieements are entered into between Council and 
ibe tenants. 

p Worhs Orders are issued by die Housing Section lo the Facilities Management Unit to effect maintenance when 
leguired. 

« Transfer of Council-owned housing stock 

> To effect die transfer of low cost housing rental units in: 

• Leeuhof Extension 1. Sonfiof Plats. VandecD^lparV and RusUter-Vaal 
to qualifying beneficianes in the low income group. 

A report in this regard was submitted to Coundf on 6 June 2006 The Department of Housing Gauteng's appointment of 
Cebisa Prc^t Consortium to effect die transfer of die above rental units was accepted and approved. 

« Daily updaong of Gauteno Provincial Housing Waiting List 

p Applications for housing are completed on a daily basis at the various satellite offices, as well as at the Duncanville 
Housing Office, Vanderbijipark Head Office and at the Trust Bank Building (VanderbijJpark). Data is caplured on Ihe 
Gauteng Provincial Wailing List 
on an ongoing basis. 

Performance Highlights 

Number of houses completed • 1 526. 


2.1.34 PROPERTIES 


Narraitve i Overview 
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The Property Section's vnsioo is ihe effective facililaiion of Development applications arC the effective and effideni managing of 
Council fc<ed assets. 

In order (o achieve the aOove ihe Property Section must' 

« Respond (o applicants/developefs professionals and governmental departmenis within an acceptable dmeframe and submit 
applications to the relevant Commiltees wnhoui unreasonable delays. 

« Deliver an effective service to the pubbc by providing the necessary information and guidelines in terms of relevant legislation, 
procedures and policies mihin an acceptable timeframe and without unreasonable delays. 

« Promote economic development by means of effective and responsive service delivery 

Situation Analysis 

MORATORIUM ON THE SALE OF L/ND 


A moratoriuin on the sale of Municipal property until December 2007 was teguesled by the Gauteng Depamnent of Housing during 
2006. The inoraionum was accept^ by Council in December 2006 with certain excepDons like the sale of toad reserves and 
prop^es teguired by state organs A funfter report was submitted and af^roved by the MayoraJ Committee to exclude iransacDons 
which were aJready entertained prior to the moratorium like tenders which were aiready advertised but not administratively finalized. 

The tenders which were advertised but never finaltzed and awarded was submitted to the procurement Section during September 2007 
for submission to the Bid AdjudicaDon Committee for consideration. 

The issue of uplifiment of the moratorium will be discussed with the Gauteng Department of Housing during October 2007. 

A Development and Disposal SDalegy needs to be developed in cooperation with the Local Economic Development Section and Land 
Use Section in order to move away from the trend of ad hoc sale of land but rather handle the alienation of land in accordance with a 
proper planned process and in accordance with the Spatial Development Framework 
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£xisiinQ Acciviii>8 


A disposal policy has baer dratiad and is in die process lo be submioed lo Council for approval The previous disposal policy was 
arrtended in order lo be aligned with die Supply Cham Management Policy and The provisions of the Municipal Management Finance 
Act 

At presem land js soil being leased lo applicants on an ad hoc basts. The regisiraiion of servirudes are proceeding in dte light There of 
thaT It is a necessiry for providing of certain basic services like eleclncity and water by enUries like Rand Water Board and Eskom 

Applications for acquiring vacant land (for lease or sale ) represents 604t of dte Properry Sections activities. The other 20^^! contains of 
lease of buildings (approomately 5%, registration of servitudes 5%, legal work S'Hi and other adminisoaDve work (capturing of data 
5 %.) 

Other activities which will be discussed under key challenges are. 

• Land Audit 

• Development of a data base for agreements and property transacDons. 


Achievements 


« Fiftalizalion of Land Policy: 

Drafting of Policy was finalized and pobcy was submitted to Committees ' Pinal Approval is awaited 
« Fir^alizafion of Polcv on Securiw Access Reetnetiona: 

Drafting of Policy was finalized and poGcy was submitted to Committees Pinal approval awaited 
« Incorporatjoei of L^h AimM into gis 

Land Audrt information was given to Open Spatial solutions. Report were created for updating of information like lease 
agreements, servitudes, owner mfonnation etc. The incorporaDon of all land audit infonnation into the GIS and cadasoal linkage 
is in a final stage. Verification process can commence wrthm the next two months 
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21.3.5 


LAND USE MANAGEMSrn 


Narralivs I Ovarviaw 


II ts tfia vision of tfia Lard usa Maragamani Saciion lo provide an enviroomanl for tiviog, wording, reciaaDon and aducaDon foe all 
lasidenis of Emfuleoi Local Uumcipality based on sound Town Planning pnnciplas 

In order lo ensura ihai all davelopnem aoplicaiions from a Mida variety of lha p<Alic and oibers aia piocessed, Ifiis section will 
endeavour lo finalize all such ^plications within the prescribed lagislaiion and dma frames applicable, which will have a diiaci positive 
influence on ihe Local Uumcipaiity’s income base 

The section consists of the following subsections' 

« Land Use Control 
« SpaDal Planning 
« Land Use Inspectorate 
« GIS 

In order to achieve the above lha Land Use Section muse 

• Minimize lha time frames when dealing with land use appbcaiions. 

• Provide an affective service in terms of provision of spatial information, pobcias and development guidelines 

• Effectivety dealing widi land use transgressions. 

• Maintain the land use database in respect of land uses. 

Situational Analysts 

« Land Use Applicanons / Cornol 

Processing and finalization of land use applicanons. township establishments, tazonings, removal of restrictive oile 
conditions, special consents, subdivisions and consolidations as ptasenbed in the applicable legislation within reasonable 
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omsftarrss. This section currently has 10 deal wiffi five different (OM) plarn^ng schemes Mihin the Emfuleni area A Key 
Performance Area that has beer idenOtied is a uniform land use management system for Emfulen area. The District 
Council IS driving the process and appointed consiAants. A slalus quo report was submiaed by the consultants. The rtext 
step will be the draff Land Ltse System. 

« Spatial Planning 

This subsecDon has not been deployed but is indicated on the proposed organogram It is crucial that this secDon gets off the 
ground because it gives the development directives to the Land Use Management Section specifically and to 
Courtcil m general 

« Land Use Inspectorate 

This subsecDon is fairly new and is still going through growing pains. Pour new vehicles were only allocated to this section at 
the end of last year. Appointed inspectors need lo be capacitated. 

« CIS 


This is also a new subsection within the Land Use Management Section. Affhough the GIS is the responsibility of the IT 
Section, there is a specific need to have a GIS subsection within Land L>se Management because most of the 
maintenance on the GIS will be initiated from Land Use UanagemenL 

Performance Hinhlights 

The following were achieved in the past year 

« The approved Emfulert Spatial Development Framework Plan was reviewed to be taken into the IDP; 

« Opening of township registers lo enable residents lo take ownership of properties 
« New Township residential townships applications in process: 
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Nonyana {Ra/16 Ze«l<oaforiein873IQ) 

South Easi8:<l 

South East 8 :< 2 

South Easts 

Rivef spray 

Ce<nral East 7 

Eagl«' Nasi 

Flora Gardans X i 


153*fie8 r 

1 'Spas" 5(V ha (936 units) 

1 'Spas' 4(yha (1051 units) 

452 Ras 1. 4 Ras 2. 4 Ras 3, 2Bus 2 
273 Res 1, lRas3 
1500 'Ras r 
814 Ervm 

62 *fies 1 " 


« Rrocassir>g of davelopmeni applications 
consolidations. 


fof razoning, iitia ramovals and amandmanis, cortsani usas, subdivisions and 


2.1.4 OFFICE OF THE MUNICIPAL MANAGER 


2.1.4.1 PROJECT MANAGEMENT UNIT fPMU) 
Narraliva 


A ProgranifTta Managamani Unit (PMU) was astablishad to admintsiar and managa tha Municipal Intrasoucture Grant (MIG) and ii 
commancad (^rauon on 01 July 2004. 

From 01 July 2006 it was also tha function of this unit to recaiva all payments on Capital projacts from departments within tha oihar 
clusters. Paymams on ail projacts (MIG and othar fundad projects) stwuld have also Paan dona by this depanmant. but unfortunately 
only paymants on MIG and a small portion of otbar capital projects ware procassad though the PMU 

A decision was taken in the PMU meeDng, that a standard formal on monthly progress reports be implemanted on all capital prt^eas. 
during the 2007^2008 financial year 
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Projects implenientsd during 2006^2007 finviciAl ysar (MIG and oihsr) 
MIG FUNDED PROJECTS 2006/2007 


PROJECT NAME 

MIG ALLOCATION 

EXPENDITURE 




EsUblithmant of iha PMU 






Esiablishmern of ihe PMu 

2.U2.CO0 00 

2.L90.736 54 

Sub'Total 

2,112,000.00 

2,190,736.64 




Walor & Saniiaiion 






fiasic Sanitaiion SuddIv lo informal Senlemenis 

2.000,000 00 

112,759 26 

imorovemeni to Water Care Works 

U.500.000.00 

10.926,424 36 

Bulk Services to Ouaaaastroom 

2S.000.000 00 

14.449,375 8S 

Water to Aancuhural Holdinas 

2.SOO.COO 00 

2.21S.716 30 

Bulk Water (oSor>det Water 

1.20O.CO0 00 

756,679 27 

Sub'Total 

46.200,000.00 

20,441,167.00 




Masterplans 






MastetDlar^s 

l.OOO.COO 00 

677,192 96 

Sub'Total 


077,192.90 




Roads & Stormwater 






ir>siallatiori ol Stormwater Pipe Seboker^o Zor^e 11 

490,000 00 

247.&3S 91 

BoDhelor^d £«rt U & 12 Stormwater 

3.400,000 00 

0 00 

Stormwater Carnal - Jet Nteo School 

3S0.0CO 00 

91.02011 

Kader Asmal Road in Boohelor^a 

1.670.CO0 00 

1.464,912 26 

Amatola Road ir> Boioator^a 

L.120.CO0 00 

721,132 57 
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Dr Nkomo 


au RoAd 


of Ensdna Road 


ConaBuoion of Craddock Road 


SiA-Toal 


.00 


.00 


oo 


1.C63.183.0O 




Evaton > Small Pams HUah MaaB 


Evalon Waai - Hiti Maaa 


It -H i 


SiA-Toal 


3.447,800.00 


3.447,800.00 


.00 


18,28S4M.M 


ZuurfonMn 


Naw Gantral Lardfill Sit 


ODtaai OptraBrtg Rtrmii & Rahadibtatt PhaatZ - WaldriR 
LwKtfU 


SiA'Toal 


3.101,886.46 


895.000 00 


2.301,928.08 


MM19.S4 


173.69 


2.631.678.95 


5.263.1S7S9 


1.5S1340S5 


11,974^48 



2.841,977.23 


2.953,846.66 


2.069.016S0 


7J64J48.71 



2.720,961S] 


169.021 01 


961.307 59 


8,891^41 
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Librar^s 


Upcrading of Zone Library 


Sub'Total 



COUNCIL PUNDED PROJECTS 2006^2007 


PROJECT NAME 



Supply & Deliver of Sewage Gtinder/Pump Spares 


Water Corpse rvation Management 


Water Consen/ation Management 


Provision tor Branded Bottled Water 


Communication Material at Metsi-a-Lekoa 


Sub'Toul 



Western External Stormwater System tor Bophelong 


Culvert Crossiryg & Stormwater Channel in Bopheloryg 


PehaD & Peseal ot Existing Poads 


Sub'Total 


COUNCIL FUNDS 

EXPENDITURE 






1.039,276 84 

945,936 94 

1.470,030.00 

229,715 61 

2.825,973 36 

487,175 04 

411,40210 

243,306 79 

3.050,526 00 

1.909,435 13 

6 . 797 , 210.30 

3 , 818 , 573.51 




136,800 00 

136,800 00 

1.496,144 61 

1 . 410,082 11 

8.650,000 00 

6.649,994 69 

10 . 282 , 944.81 

10 , 198 ^ 78.80 
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Up^aM ot IIKV natMTork in SW 5 & Rural 


Raptacamant of 88 ICV Isolators 


ot Rural Natwork 


Install BuvJia Conductors 


Supply & Daln^t ot stinlaaor aoupirans & cablas 


64Sd63S7 


$ 95.63 


671 , 197.32 


96 S 319 .a 5 


2 . 719 , 470.09 


645,663 67 


. 595.63 


671 . 197.92 


965,319 65 


2 . 320 , 129$7 


RaftsUstwnam of UnibiH A SE 6 Substatiort I 5 . 596 , 614.43 


Cor^ukams for Iha raturtMS^rTtant of Unibi|l 6 SE 8 SubsiaOon 406 . 167$9 


665.622 35 


243.700 73 


Low Voftaga Butda Conductor 


Section 76 Assassmant of ElacSioal Punctiort 


966 . 675.00 


1 . 416597$3 


444 . 096.12 


Uporada ot IIKV natwork in SW 5 & Rural 


SiA'Tool 


Plaat Maf>aflainantmachasileal Workaho 



Plaat Mar 


Plaat Mar 


Supply of I 


SiA'Toal 


nt Irtarvantion Phaaa 1 


nt Intarvantnn Phaaa 2 


EtocDonic M 




1 . 563 , 466.65 


17, 182^2.73 


1 . 447 , 530.49 




1 . 290 , 305.56 


774 . 183.26 


24 . 990 , 000.00 


27,658,106.64 


Mifticipal Court 


8iA-Tot^ 


570 . 946.61 


570,94041 


1 . 290 . 305.56 


645 . 152.66 


10 . 520 , 466.77 


12,455427. 



557.122 71 


.71 


\EESn 
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Sub • Total 4a&A32.S2 

376,9U.79 


Waste Manaoerrrerv 


Uooradino of mini dumositransfer at VNG & Roshnee 

701329.78 

731,670 0 

Sub -Total 

701S29.70 

731,670.0 




Libraries 


Addition /AJieratioos to Evaton Libraries 

2.286,122 52 

2.229,763 44 

Sub -Total 

2,286,122.52 

2,229,763.44 


SRAC 


Uooradina of Soohelona Soorts Comdex 

292,10154 

172,094 74 

Sub-Totd 

291101.54 





Grand Total 

67.7S3.76948 

41,201,796.08 


Aehiev^menls 


A fij» audit iivas cortductad at aji Programme Uanagamant Uniis in Gauieng w^reby Emfulani iivas rated ihe Best municipality in larms 
of ibeit financial systems and procedures. The filling system was also commented on. 

The reconciiiaQon system used Dy Emfuleni’s PMU will be implemented as a standard reconciliation to be used amongst all other 
municipalities in Gauteng. 

The amount of R29, 000.000.00 which was pan of the 200&2007 allocation was forfeited in the 2006/2007 financiaf year, but because 
of the commitment EmUeni had in implementing projects, the forfeited amount wil then be transferred back to once gazetted. 


Ill 































21 . 4 ^ 


INTEGRATEP PEVELOPMeNT PLANNfrJG flPP^ 


Iniroducfion 


The development dihe Integrated Pevelopment Plan (IDP) was conducted in a more formalised way All legislative reguiremenis had 
been adhered (oo The commumry was involved Ihtoughoat the development lifespan of the plan 

Ke^_ger1ormance,areas 

The IDP Process plan was developed as per legisladon and was served to council al the end of August for approve. Developmert of 
the document had then after resumed with the analysis phase completed al the end of November and presented to all stakeholders, in 
December, both the strategies and projects were developed involving ak councillors as representatives of their constituencies, all 
managers, and representatives ^om the district and from seaor departments. The integration phase was then completed m February. 
The draft IDP was presented to rtewly elected councillors with the purpose of introducing them into the IDP and getting inputs into the 
final document The draft IDP was therefore approved by council \3i the end of March and tabled to the public for commenting. Ey the 
ervi of May, the final product was therefore approved again by council and submitted to the MEC for Local Government for 
commenting purposes in June. It is important to note that comments from the MEC had been positive and indicated improvements as 
compared to the previous iDPs developed by the municipality. 

Public* Pa niciDatior^ 

Attendance at public cortsuttation meetings was something very much desired for an important document such as the lOP It is 
important to note that other mechanisms need to be developed in order to sDmulate interest of both NGO's and private sector to take 
part in the development process In additon, inputs from youth, women and pet^le with disability have been limited. In the same 
manner, mechamsms should be est^lished to empower this part of the community The IDP was kept as an outstanding item during 
Senior Management meetings. 
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Outing me process of Ihe plan, (tie following meetings were heU. 


Meeting 

fMmber of meetings 

Vk Attendwiee 

Scheduled 

Held 

IDP Steermo Committee 

1 

2 

lOOH 

IDP Reoresentative Forum 

1 

1 


Strateoic Session 

2 

4 

lOOH 

Protect Task Team 

2 

2 

9940 

Councri 

2 

2 

100% 

Pubic Consultation 

4 

4 

96% 

Private Sector and Sector Deoartments 

1 

1 

76% 

NGOs 

1 

1 

66% 


Irnplementalion 

Only c^ilal prt^ects funded from the Municipal Infrastructure Grant were imptemented. Most of those prt^ects were successfully 
implemenleC with 356 (emporary employinents created across the municipal boundary 

Gerreral retrvarke 


There is insufficient understanding of an IDP and its processes amongst Ihe commumry, councillors, ward committee members, 
community development workers and staff members. In me next financial year, die IDP office will be conducting training workshops to 
different segments as menDorred above. 
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2.1.S MANAGEMENT SUPPORT SERVICES 


21.5.1 CORPORATE SERVICES 


Nanaii^ 

The purpose of Ihe depanment 4S prjrrafily lo tender a;) efficient and effective support service to Courtcil and all ils conmiOees, all 
departmenis of Council as well as the community 

« Coinmumcalion 

p Newsleftefs 

Eleven newsletters were ciiciiaied montitiy tt>e municipal accounts. The newsletters coveted matters relating to polctes, 
by*laws, Council resolutions, development projects and other achievements. 

Two internal newsletters were arculaled covering staff matters, Council decisions and other matters of interest to staff 
members. 

> Website 

Since tt>e appoinonent of the Website Master during January 2007, Council's website is updated on a daily basis and very few 
of the sites are still under construction. Council's website has become an effective communication tool. 


)etaiion Restore Gi 


The Operation Restore Dignity was endorsed by Council at its special sitting on 27 March 2007, for it to be launched in the first 
we^ of AphI 2007, to coincide and dove tail with the 'Eolie*ke*Bolho* Campaign on 2A April 2007 


lU 





The focus of the project is on the municipaJity ard conmunify pannecsftips in Waste Uanagemeni projects. II is strategic u> 
embarf< on an aggressive awareness campaign to capacitate tt>e Ward Commioees. Enviioninental Comininees and ftealdi 
Committees in the communities to ensure suslainability. 

Prefect Restore Dignity was successfully launched in Evaton on 30 May 2007 with about 400 residents panicipating, officials 
and politicians as well as representatives from Gauteng Housing Depanment. 

« Admiristralion of contracts 


All agreements (hat are listed in the Security Register were elecoonicaSy scanned and captured on the Electronic Management 
System (Quidity). Missing agreements have been identified and those retrieved have been electronically captured and hard 
copies entered into the security register index and safely fled. 

52 agreements emanating from Council and Mayoral resolutions from 2000 until December 2006 were identified of which 40 
were recovered and 3 are still outstanding 

9 e>3)ired agreements that are listed in Security Register from 2000 until December 2006 were identified of which 4 have been 
cancelled and 6 are still outstanding. 

31 agreements emanating from Sid Adjudication Committee Meetings from April 2004 to December 2006 were identified of 
which 7 have either been received or solved and 24 are still outstanding 

Measures are well underway to track/recover outstanding agreements and a pio*active measure wfll soon be in place whereby 
officials will have access to peruse all agreements on the Quidity/Adminisoalor Electronic Document Program instead of 
accessing the hard copies 
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Electronic Docmnem Maragement Pfootam 


Since (tie iinQ(einemaiion of the Electronic Docurnent Management Program, a lolal of 3 442 documents as refected 5elow 
iivere scanr>ed and captured on (he system during July 2006 until June 2007: 


2006: 


June 

217 

August 

237 

September 

223 

Octttter 

233 

November 

276 

Oecember 

1&3 


2007: 


January 

192 

February 

339 

March 

33d 

April 

363 

May 

3S6 

June 

459 


Outing March 2007 aOout 79 end users were trained to use the Program in order to retrieve assigned documents, to forward 
assignments, to follow up on assignments and to search for captured documents. Another oaining session for accommodating 
more end users will be conducted in the next f nancial year. 

« Synchronisation of Meetings 

Outing January 2007 (he Committee Section in consultation with the offices of (he Speaker and the Executive Mayor as well as 
(he 10 merrAers of the Mayoral Committee, drew a calendar for Meetings of CourKil and all its Committees. In addition the 
Corporate Calendar was drawn, which is systemaDcally updated and issuM on a monthty basis 
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NOOPMEenNGS 


METING 


COUf^CIL 


11 


MAYORAL COMMITTEE 


2E 


LAND TRIEUNAL 


24 


eiD ADJUDtCATION 


IS 


FINANCE 


LED 


HOUSING 


PUBLIC TRANSPORT 


ELEC. WATER & SANITATION 


HEALTH £ WELFARE 


SRAC 


PUBLIC SAFETY 


WASTE MANAGEMENT 


ADMMINISTRATION 


GENDER 


AUDIT 


SENIOR MANAGEMENT 


30 



NO OF ITEMS 

CONSIDERED 

NO OF ITEMS 
RESOLVED 


127 

119 


273 

64 


24 

17 


94 

82 


64 

10 


40 

16 


36 

3 


4 

No delegated 

auiWrnv 


31 

No delegated 

auinornv 


9 

No delegated 

auifwriiv 


7 

No delegated 

auil>oriiv 


36 

No delegated 

auiWritv 


17 

No delegated 

auinoritv 


7 

No delegated 

auit>oritv 



No delegated 

auinoritv 


20 

No delegated 

auit>oritv 


206 

No delegated 

auinoritv 


]) 

































































2X5^ 


INFORMATION. COMMUNICATION ANP TECHNOLOGY OCTj 


The ICT function viiihin EmUeni is outsourced to tW Sedibeng District Municipality The department comprises of 9 fulltime 
employees seconded from Sedibeng District Municipality to the ELM and 2 interns that renders all ICT senives. The foUciving services 
are tendered by ICT against the current Service Level Agreement (SLA): 

Daily operatior)s on the Venus (financial) server; 

« Daily, monthly, annual baclrups, 

« Ensunr>g all servers are operational; 

« Capturing billing meter readings, 

« Frintng of alJ consumer accounts {146.000 monthly accounts): 

« Processing all daily, monthly and annual operating schedules on the Pinanciai System 

Network Administration; 

« Ensuring access controls are adhered to; 

« Granting access to users of systems {Financial System, Novell, Internet. e*mail, GIS): 

« Ensuring Firewalls and anti*virus software are updated 

Helpdesk; 

« Logging and contrtri of all ICT related calls logged by users 
Technicians; 

« instaSadon, repair and maintenance of all Computers, printers, 

« Installation of network Points . cabling arvJ LAN Equipment 
« First line of support i service to WAN (wide area network) 
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Project Management: 


« Plarning ol e:<parsion on UVJ ! WAN ard Communication nenvotk: 

« Guidance on Infotmalion and CommumcaDon Technology needs of the Council: and 
« Software support 

Managerial and Administration of ICT Section; 

« Development of an operational plan. Operational and Capital budget. IDP 
documem for ICT; 

« Risk management (des^n and implement Disaster Recovery Plans for the (Venus, Novell, GISl. 
Achievements 


The Wide Area Network (WAN) has been e:<Qanded by four new radio links (Rietsptuit, Leeuwkuil. Sebokeng Water Care Works and 
Sebokeng Health have been Nnked onto the WAN) The radio links to Metsl and the Fire brigade in Vanderbjpark have been upgraded 
so that these sites may access the ELM computer network and enable VOIP (voice over IP). 

The GIS (Geographical Informanon System) has been expanded to include the foBowing layers' Local Economic Development. Metsi 
Water layer. Metsi Sewer, Engineering Services, Stormwater. Roads and Project Management. It should be noted that the 
onhophoto’s (geographical photos) used in the GIS. is of the highest gualtry in South Africa. 

A Tolal of 376 desktop computers, 21 Nottiwoks and 6 new servers have been rolled out during the period under review and the 
Novell software used on the network has been upgraded as well. 

A tolal of 5554 c^ls were logged at the ICT helpdesk AB calls were senviced with immediacy and turn*around Dme is virtually 
immediate. Dunf>g this period a DRP (Disaster Recovery Plan) was developed for the full district wide ICT service and systems such 
as Venus, GIS and Novell are being tested A DRP and Business Continuity plan w8l ensure business continuiry should there be a 
disaster and to safeguard Council assets and infomiation repositones in the event of a disaster so that the core business of council can 
still continue with minimal interruptions. The implementation of a DRP is a dynamic process and must be evaluated and improved on 
an ongoing basis 
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M.54 


LEGAL SERVICES 


The legal tepon is divided into four caiegories namely debc collection, liogaiior, criminal ard disciplinary mallets The Iasi category 
deals Mih the dratted bylaws 

2. 1. 5.3.1 DEBT COLLECTION 

Nine law firms were given instnjctiors to conduct debt collection on behalf ol the ELM without entering into a legilimate Service Level 
Agreement with Ihe (aw firms. Furthermore the municipaliry did not have any back*up files regarding such insDuctions. A separate 
tepon enuUed 'Debt Collection and Law Firms' has been prepared cortcermng this matter 

There was no equal distribution of the work and two of the nine firms did not receive any instructions from ELM InstrucDons were 
suspended in July 2005 and the law finns were requested to provide comprehensive progress and information to the ELM. Three legal 
firms have te^wnded to ELMs request for information, and in the case of one, information is incomplete and cannot be verified. 

The information requested is as follows: 

« Number of files. 

« Account numbers of (he debtors. 

« Debt amount to be discovered per debtor. 

« Work done/How much was collected, 

« Legal fees due to them and or already received. 

KLS ATTORNEYS (PREVIOUSLY KNOWN AS GYS LOUW) 

KLS received 7 546 matters from ELM No substantive work was done during the period under review as they issued letters of 
demand and no further action was taken by them against the defaulters, however the firm has claimed R790 OOO for 'work done* At 
the Dme of the suspension of instnictions the matters in their possession were already (rider than one year and their claim that the 
suspension derailed their progress is unacceptable They have submitted a 1&4 page r^ort and have since irtsDtuied legal action 
against ELM 
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PSN ATTORNEYS 


RSN t>as 840 fil9S in iheir possession R is nol clear if these Hies indude ihose ot Rafque Baba ADotnevs or not as ihese companies 
merged in 2006. Three separate reports were siAmioed by PSN wnh some information suli outstanding. RSN is cooperating Mih 
ELM Out there is a dispute regarding who has the final say over the files. 

MEISIE MALAN AND HOPriAAN 

A detailed report was received from this law firm for 1200 files. Although they ctHlecled far below what they were expected to collect, 
they have provided ELM with an accurate reflection or) the status of all files. To date they have cdlecled R1 094 942.09 however their 
claim for services rendered amounts to R963 198 66 and R700 000.00 for disbursements. Clearly the debt coilecting exercise has left 
us worse off and is in fact costing ELM more than the debt itself. 

SNYMAN AND SMfJLLEN 

In 2002/2003 Cound) took a resolution d>at attorneys should not execute prt^erties of disadvantaged communities without first seeking 
direction or advising coundl This law firm has 1040 files in Rs possession and they were given msDuctions to cdlect in Sebokeng. 
Zone 7. Of the 1 040 debtors less than 10 responded positvely and made arrangements to pay, the rest were set up for sale in 
execution They instituted legal action and KLS defended the matter on behalf of the ELM. A forensic audR was done on their files and 
an out*of<ourl settlement was reached. Instead of council paying R3, 6m, including interest and legal costs, ELM seeded for Rim with 
each party liable for its own costs. 

2.1.S4.2 LITIGATION f CIVIL MATTERS 

Outing Che period under review, ELM had 25 civil matters (o attend (o. 13 Matters were finalized: 2 were withdrawn by the applicants 
and final settlement reached whereby each party had to pay for their legal costs and no further daims would be made against ELM. 

ELM has insoiuied legal acDon against 5 companies for malpractice, sustained damages incurred by the municipaltry as a resuR of the 
acDons of the Defendant and liquidation claims. 2 Other possible claims may lead to action if partes refuse to pay ELM and they are 
"Slap Chips' for illegally connecting themselves for supply of electricity and Engineering Consultants for damaging ELM’s substation 
which has resulted in sustained damages 
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There are 3 matters in progress before ihe courts ol whicn 2 are awaidrig court dates, lhai is, die matter of Us. TIadi Kekane and Us. 
Greyfeng who are claiming Rl,4m and R],2in for services rendered ar>d loss of income, respectively. Vesco ttas served ELU with a 
letter of demand to evict residents on their property whom they allege were illegally placed by ELM f^egodatiorts to extend the period 
to ensure alternative accommodation has been requested and 'grantetf by Vesco Mr A J Jonher is claiming damages of R3 831.24 
sustained by himself as a result of potholes in one of the streets within ELU. The amount claimed is below RIO 000 00 If a claim is 
below RIO 000,00 ELU insurance does not cover such claims even where we are found liable 

2.1.S.3.3 CRIMINAL MATTERS 

Most criminal maoers emanate from crimes committed against ELU by emplovees/ex*empk>yees and companies providing services to 
ELU. Cnminal matters include fraud, theft, unauthorized possession of Coundl's property ei cetera Curr^niy 21 matters have been 
reported to the police (submitted an A1 form) Of these 21 matters. 5 are pending before the Criminal Co<^, 2 Cashiers pleaded 
gmlty and received suspended sentences. 2 Matters have been withdrawn with no explanation, letters were written to the Senior 
Prosecutors reguestlng explanations for the withdrawals, in 10 matters the ctJptits are not known and 1 matter of fraud has been 
referred to the Special investigating Unit (SlU). 

2.1.S4.A DISCIPLINARY MATTERS 

Some disciplinary matters date back to 2005. during the era of 'Project Consolidate', of which 5 are soil outstanding to date. For the 
period January 2007 to June 2007 we registered 26 new matters of whch 10 have been completed, 8 are outstanding (not longer than 
three months) and 7 are current matters. 

Long Overdue matters and reasons for the delay. 

• J.U Lombaard: Due to the number of suspensions a servce provider. Ramaiie Fivas, was appointed to invesDgate and 
prosecute on the matter ELM Legal Advisor eventually prosecuted the matter 

• Ms G.M Ertgelbrechc There were many delays caused by the Accused and her representatives Towards Ihe end of 2006 she 
was heavy with child and it was agreed that the matter be postponed unDl after the bkih The matter was set down for May 
2007 and is scheduled for 4^ and 5'" of July 2007 

« Mr. S.N Mokoerta: Ur Uokoena was under psychiaDic treatment and was not fit to sit for the hearings. 

• Ou Plessis: Delays were caused by both Ihe accused and the presidng officer in that the accused changed representatives. 
The presiding officer was iN and thereafter took long leave 
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• Mr H.P Eng«lbr«ch( tf ihs accused is nof ill and Ihece Is a change in his legal represeriaiives. tfien ihe maner has lo sian 
afresh. 

• Mr H van der Liih Not suspended The Imalu representauve look ill, and was everiually iransfetred lo die Pretoria office He 
was replaced by Mr Moftf<eng wtio teguesied die tapes. He reported lhai die tapes were not audible enough and die irianer 
had ID start afresh. 

• Mr PJ Bouwer; Not suspended. The prosecutor. Mt John Nkomo. left the services of ELM and the rnanet had to start afresh 
with Ihe appointment of a new prosecutor 

2.15.3.5 BARGAINING COUNCIL AND LABOUR MATTERS 

CutrenDy Ihere are 21 disputes lodged with die Bargaining Council. 19 Matters are before the Bargaining Courtcil, awaiting heanng 
dates and 2 are before the Labour Court 5 Casftets who were dismissed declared a dispute and referred die mallet to die Bargaining 
Council. Cfianza. Rapapadi and Petlane obtained a default judgement against the municipality and an applicaDon for rescission was 
applied for The Commissioner erred and held that the judgement stands on the grounds lhai the papers submioed by Emfuleni were 
incorrect despite die fact that the correct papers were submitted to ttre Bargaining Council. It is not clear whether the Bargaining 
Courrcil submitted the ELM's papers lo the commissioner or noL ELM has lodged an application for die review of the matter Chanza 
and Rapapadi have consented to the matter being referred back to the Bargaining Council for arbitration. 

At the Bargaining Coundf, Mahlobo's matter was dismissed and he has lodged an appeal with the labour court challenging die 
outcome All 5 matters are awaiting court dales from bolh die Labour Court and die Bargaining Council. 

2.1.5.3.6 BYLAWS 

17 bylaws have been drafted and discussions are underway with the affected departments for comments and amendments. The 
draft^ bylaws are; 

1 Advertsing. 

2. Street Trading/Public Trading bylaws: 

3 Tariff bylaws: 

4 Swimming Pool and Spa: 

6 Management and Control of Informal SetUemenis; 

6 Child Care Services; 

7 Disposal of Contaminated and or Infectious Waste, 

B Prevention of Public Nuisance: 
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$ Hire and Use of Community, Arts and Culture Faciliiies; 

10 Keeping of Dogs, 

11 Keeping of Animats: 

12 Preparation of Pood at Registered Private Kitchens; 

13 Fire Safety; 

Id Traffic byiaws; 

15 Standing Orders; 

16 Ward Committees bylaws 

17 Disclosure of Interest (Already approved by Council). 




2.2.1.1 EL6CTBICITY 


Due to die lack of financial resources over the past number of years a backlog in repair and maintenance as well as refurtistiment and 
network expansion has built up This backlog can only be addressed by sufficient capital investment into the electncrty infrastructure. It 
is difficult to quantify this backlog as the master plan study to determine the extent thereof has not yet been completed Requirements 
for die 2007/08 financial year however indicate a requirement of approximaiety R60m 

Between Eskom and the Municipality there <s lOO^ti coverage of dte area as far as the provision of elecoicity is concerned There are 
however some informal setOements where no services are provided as these dwellings are placed on un*proclaimed land. There is still 
a backlog in the provision of ptdMic lighting on some through roads and in some of the previously disadvantaged areas. The extent of 
ties has not yet been determined as no funds were provided to draft a pubic lighting masterplan. 
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Chall%ng>8 

In orCer to ensure (tie sustain^ility of ihe provision of electnory lo all me municipality's customers it essential rt>at 

« Suffici^ capital is made available for network maintenance, upgrading and e:<pansions. 

« Fioaltse (tie master plan foi Ihe development of tbe elecDicity infrastructuie 
« Meet the demand tor electricity by developers 

« The lecrunmeni process is streamlined to ensure that vacant positions ate filled without delays 

« The ptocureinent or supply chain processes be fine tuned to ensure that proieas c^ be implements within the year (hat they 
were budgeted fot. 

« That statf be oained to undeistand their role within the whole supf^y chain of providing electricity and other services to improve 
service delivery to and communication with the customs 
« Reduce (he numbei of complaints regarding non functioning street* and high mast lights 
« Finalise me assessment of the electricity function in terms of section 79(21 df>d (31 of the Municipal Systems act 
« Embark on the final ring fencing of (he electricity function. 

« Continue meaningful panicipation in the creaDon of the Regional Electricity Distnbutors (REDd). 


2.2.1^ WASTE AND CEMETERIES 


The only backlog in the provision of sustainable household collection services is lo the informal housing areas of council The only 
services being provided currently are the removal of illegal dumps on an average of a 3 to 4 week Intenral. 

Due to (he lack of financial resources over the past number of years a backlog In repair and mainienance as well as service delivery in 
expansion has buiit up. The backlogs regarding effective soeet sweeping services in all CfiD's will be attended to duhng the 2007 1 
2009 financial year. 

Challenges 

In order to ensure (he sustain^ility of the provision of waste and cemetenes to all the municipality's residents it essential that 
« Suffici^ capital <s made available for intrasouaure upgrading and expansions. 
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« Fir>alizs (tie masier plan to( Ihe developmanc of me Wasla ard Cemelanes lofrastrucojta 

« Meet the demand for waste services by developers 

« The (ecrunmenc process is streamlined to ensure that vacant po^iorts are filled wiitiout delays 

« The procurement or supply chain processes be fine (uned to ensure that protects can be implemented wilhin Ihe year that (hey 
were budgeted for. 

« That slatf be trained lo understand their role within the whole supply chain of providing waste and cemeteries and other 
services to improve service delivery to and communicaDon with (tie customers l residents. 

« Reduce (tie number of complaints regarding waste collection and illegal dumps. 

« If approved by Council, change over from a bag system of collection lo implement a formal 240 litre container seniice for the 
enure EmUeni area for the next 3 financial years 


2.2.1^ WATER iWD SAWrTATIQM fMETai^4-EKOAi 

There are no backlogs in (tie supf^ of potable water The only additional water conrteciions that have been provided were to cope 
with growth in informal setdements. By providing water connections in new housing development don't eliminate any backlogs in the 
supply of potable water since the beneficianes of these houses are relocated from informal settlements were they had access to (tie 
minimum service. 

The provision of a basic level of sanitation service, i.e VIP's, is not acceptable to the communities Irving in informal selUemenls and it 
is not practical and sometimes impossible to provide a higher level of sanitation service lo these settlements. The sanitation backlogs 
in the informal settlements can therefore not be eliminated Provision of new housing developments does, unlike m the case of water 
service delivery, eliminate backlogs in service delivery in sanitation. Hence 900 of the 10 IIS sanitation backlog was eliminated with 
(he Tshepong housing develt^ment 

Sewage buckets have been eliminated in 2003 and the municipality is not delivering such service since that date. Any people still 
using sewage buckets are doing so at (heir own tree will and disposal is most probably done illeg^ly. 

A ma|or concern in service delivery is the 63 500 households Irviog in shacks in the backyards of big stands in mainly Evaton. These 
households make use of unimproved pit latrines ar>d, if allowed by the owner of the star>d, obtajn water from the owner's house Since 
(hs IS on private property the Emfuleni Local Municipality can nor provide any kind of service, except for the mam service networks 
available on the boundary of these stands, to these backyard shack dwellers. 
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ChallwiQ>8 


• Tariffs 

Mat8i'a*Lef(oa facas iha gtuasoma taabty of having lo work with inappcopnaia lanffs for Doth waiar and saniiaiion Ttis posas a 
sarious iTiraai (o the abiliry of iha watar sarvicas uni lo suf^y watac safvicas which are sustainabla and affordable The none 
implemaniadon of a tariff laDonalizaaon process which was resolve by councI lo be implamenied over a Three year panoC. has 
lad lo the cost of servicas being compcomised 

This further creates a financial crisis as Ihe irua cost of si4)plying waiec sendees cannot be dalecminad. The council in noc 
addressing die issue of Tariffs continue not comply with section 10 of the water services act. This further means Thai (here is 
potential loss of income as we may be opeiaDng ai tariffs which are nol economical lei alone being raflecDve of die cost of 
service and sustainable. A process lo reedfy Ihis process, similar lo the one of 200&2006 finar>cial year has once again been 
developed with the assistance of DWAF, which will culminate in (he development of a tanff policy, structure and revision of our 
water services by*laws. 

• Meier Reading 

The continued reading of meters only the former Vanderbijlpadc and Vereeniging poses a challenge of not recovering the value 
of actual water that Melsi supplies on a monthly basis This creates problems when il comes to developing tariffs as was 
indicated above The currenl department responsible for meter reading is Finance and thus need to ensure the correction of 
(his huge income loss as we move into die new financial year it must further be noted Thai in terms of the resofuDon that lead to 
(he formation of the unit, this was one of the many functions which needed to be transferred to Metsi, but rt is now common 
cause Thai it never happened and so did other functon as well which were supposed to have been transferred. 

There need to a process which ensure the implementation of die estalMishment of Uetsi*a*Le)<oa. as per the resolution of 
Council in July 2004 The none or selective imf^ementation of (his resolutions doses not only create chaos, but leads to 
fragmentation and disintegration of the very limited resources. 

• Vacancies 

Only 6341) of the Operations Unrts approved post have been filled This results in a lack of proper management, supervision and 
maintenance of the water and saniiation service delivery infrastructure 
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« Cashflow 


Cue to 'casti flow problenis" Itie avajiaOibty of funds allocaied on Ihe operational budget js a mafot problem in paying suppliers 
of material and services reQuired for service delivery 


2.2.1^ ROADS AND STORWtfATgR 
Constrair^is 


« Personnel 


In die last decade no emptoyee that went on pension, resigned or (ted was replaced wilfiin dw Cepamnent, regardless of continuous 
attempts from management (o have new personf>el appointed. Subsequently General Workers become Grader Operators etc. EKcepi 
for die benefit of skills development of General Worker's migrating upwards; there imtal lack of skill and experience had a negative 
influence on service delivery Purdiermore diis rrngtaDon caused a turdier reduction in General Worker numbers. 

In June 2006 for the first dme a substantial amount of General Workers {52) vrere employed in this Department, relieving some of die 
pressure. In addition Government intrtxJuced the EPWP system that allowed user Departments to employ workers on a temporary 
cost effective basis 

The Roads and Stormwater Section was operating for diis financial year with two vacant positions at Management level. Purdiermore 
one (1) junior management position has been vacant since the establishment of Emfuleni Local Uumcipafity. This means diat the 
Department is almost 50% understaffed on management level Which is not healdiy in any organization? Purdiermore as apposed to 
Electnciry, Water and Sanitation D^artments, Roads and Stormwater does not have a Planning Department, which furdier reduces 
the exisDng management team’s availability to manage and control protects and maintenance operations due to additional work load. 
This mearts in comparison to other Department in die Cluster, Roads and Stormwater management team is currendy 62% under 
staffed (Numerous request and budget applications have been made to esiaUish a Plar>ning Section for Roads and Stormwater 
Section without any success). 
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« Procuremeni 


Alitiough itw Procutdrrsnt Proc^dur^s according to MPMA is sound and for good reasons, it>a !ad< of timeouts impieinentation of 
iftese procedures by the Supply Chain Maragemeni Department from time to time causes service delivery decays 

« Prance 


As Will be seen tn Section 2.2 the budgets approved for this Department, as apposed to tt>e value of backlogs is not sufficient to 
provide adequate Roads and Stormwater systems througb out Emfuleni. Furtt>ermore the periodic failure to pay suppliers on time 
causes delays in material delivery and subsequently delaying someDmes*critical service delivery operations 

The road and stormwater network condition and level of seniice is geltng worse and the failure of services is eminent and will be lost if 
funding can't be increased to maintain the existing intrasoucture 


2.2.1.5 FLEET MANAGEMENT 


A major challenge is the lack of critical staff within the fleet management unit and the unapproved organogramme The department 
cannot function property without the support it needs from staff appointed in the rdentfied positions requited on the proposed 
organogramme. During the year under review. Mechanical Workshop staff assisted the Fleet Management tunaion which reduced the 
output of the Mechanical Worksht^s. 
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DEVELOPMENT PLANNING 


2.2.2 


22^.1 LOCAL ECONOMIC DEVELOPMENT 
Constraints 


« Staff 

o Suspensions and labour tnartars not finalizsd 
o Lack of sutficiani oaining. 
o The aff)oinlinent of petsonnsl in vacant positions 
o Pinalizadon of a functional organogram 
o EstaOiishment of new ptojecls 
o Budget 
o Equipment 

o Upgrading of Computer equipment to develop die full potential of an integrated comprehenstve elecDonic tourism 
database and internet conrwciions to fulfill the needs of visitors to the area and district 
o Lack of vehicles 

o No Capital Budget to implement development projects 
o Lack crt manpower e g fieldwodcets 

o Lack of proper tools ot equipment e.g trucks and big curing machines, 
o Unavailability of storage to place confiscated illegal advertising boards 

o Limited space v^in the CBDs ar>d die large numbers of illeg^ hawkers who move into die CBDs vridi the purpose of 
conducting business. 

o The delay in die finalization of the Street trading By • Laws and its impact on law enforcement, 
o Shortage of manpower to eKecute daily inspecDons to ensure compliance to Street trading By* Laws 
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2.2.2^ 


TOUnSM AND MARKETING 


Constraints 


1 To develop ihs fuN potsniial of an intsgratsd conprefwnsive elecoonic lounsm daiabass Inismst conneciiors f>ad to De 
sslaDlisnsd wnf) nsigntwuring councils and GTA to fulfil Ihs neods of vnsiiors lo die area and district. 

2 Funds must bs made available to implement die tourism signage policy 

3 Uigeni attention must be given to die supfHy of peisonnel. equipment and the capacitaDng of personnel to achieve lo objectives 
of the Tourism and Marketing department 

4 The develt^meni of a comprehensive marketing brochure for die Emfuleni Local Municipality is essential to ensure maximum 
ptAlicity at exhitxDons and different events. 

5. Memorabilia and other soovenirs had to be developed 

6 , The Tourism Department sdll had to do lots of communicaDon with all Stakeholders in the area to gain total confidence and co* 
operation in the industry. 


2.2.24 HOUSING 


There are 9 872 families in informal settlements that do not have access to the minimum services. This information is based on the 
survey of informal setUemenls in 2005 
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2.2.2A 


PROPERTIES 


Challenoa 

A lartd audit has bsan conglaiM during 2006 The audtl r>eeds lo be incofootaleC into ihe GIS sysiem and Itiis process 4S almost 
finalized . The data will be available shorVy, bui the updating process will only slan in the following financial year due lo funds not 
available at This stage. The Land Audit venfcalion process is an on*going process wtiich wil go on hand in hand wnh the GIS updating 
process. The Land Audit information was based on mfonnaiion oDtained from the Land Surveyor General and the Deeds Office which 
information is not always conect 

The QUIDITY company has been involved in providing a software program which suits the needs of the property section. Several 
meetings were held in order to develop a program for the updating of data {lease agreement data and progress on property 
transactions) 

At present the section is capturing all data electronically on spread sheets but the development of a proper system is a key challenge 
due thereto that a system will provide linkages between all activiDes and will simplify the process of immediate access to information 


2.2.S PUBLIC SAFETY AND COMMUNITY DEVELOPMENT 


2.2.3.1 SfiMTS, ftgCREATION. ARTS AND CULTURg 

2.2.3.1.1 PARKS AND OPEN SPACES 
Challenges 

• Staff 

' Proper training programs lo capacitate staff in order to render a professional service. 
' Address serious staff shortages. 
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p Appoint qualified persornef in order to do professional work 
• Budgets 

p Budgets must address staff stionages which lead lo a capacity problem in spending the budgets 
< Lack of equipment 

p Procurement of equipment for programs and maintenance 

2.2.3.1.2 LIBRARIES 
Challenges 

Staff 

Proper training programs to capacitate staff in order to render a professional service. 

Address serious staff shortages 

Appoint qualified Librarians in order to do professional library work Qualified staff must be appointed in order to do cataloguing 
and classification of library material in order to make it available for community use. 

Budgets 

Budget allocations to address staff shortages which lead to a capacity problem in spending the budget. No adminisoalive 
support to assist with quotations, etc This can lead to under expenditure. 

Library material and library systems 

Computerized Library System to be investigated and budgeted for 
Maintenance 

p Libranes are in a poor state because of neglect in maintenance. 
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Constrains (othar) 

Ubranss as an untundad marCaia, makas our posiiion very difhcult This jssua is currerfly baing addressed by the Dapartmani of Ans 
and Cuinjre (DAC) and dia fteiioral Council for Library and Informalion Senncas (NCLIS). 

The assignment of the Library tuncdon from Gauteng Provincial Library Servicas to Local Government is currently also being 
investigated. 

Understaffed Libraries is bampeiing effective service delivering to the Community. 

The shortage of staff has lead to the curtailing of hours at certain service points and therefore ftampers service delivery. 

There are old and small Libraries, v^ch have inadequate study ^ace and limited stock of mformaaon resources that do not have 
capacity to accommodate the developmeni of new schools in the surrounding areas and community expansions. 

With the new housing developments, no provision was made for hbranes mfrastrucaire and therefore these communities have to travel 
long distances to access the nearest library. 


2.2 3.1.3 SPORTS ANO RgCREATiON 
Challenges 

• Staff 

p Proper training and Ihe appointment of qualified staff. 

< Budgets 

p Budgets are not sufficient to address Ihe mandate of the department 

< Maintenance 
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Suffici^ funds and aquipmant are not availaDia (o upgrade faalmes and to grade infonnal soccer fields. 


2.2.3^ PUBLIC SAFETY AND SECURITY 


The Cepamnent PuUic Safety does not e:<pefienca any backlogs in die Service Delivery performed by its Divisions. 

The lack of financial resources which impacis negative on the appointment of staff and the procurement of capital items causes major 
concern 

Challenges 

PunOna 

The sourcing of capital funding is regarded a major challenge. Capita funds are required to assist with the e:<ecution of the multi*vear 
operational plans, budget projects, tt>e IDP and other miscellaneous protects to improve sennce delivery to the community. 

Vacancies 


Staff vacancies is impacting negative on the functiorts performed by the respective Divisions. The efficiency of services rendered in 
order to secure a safe and healthy environment is jeopardized by the number of vacan^s in the Department. 


2 2 3^.1 FIRE AND RESCUE SERVICES 


There are no backlogs in the rendering of Plre & Rescue Services 

Challenges 

Resources 


The efficiency of Fire & Rescue Services relies on the availabltry of resources such as staff, vehides and equipment The Division is 
currently experiencing a staff shortage of 12 Learner Fire Fighters and 6 Leading Fire Fighters. This causes a situation where limited 
staff is available to attend to incidents where fire fighting and/or rescues have to be performed 
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PunOina 


No funding was approved for ihe 2006ii47 finandal year. This impacts negaiive on ihe perfotmance of ihe Division in so fat die 
procuremenl of radio communicauon and ihe counter funding for ihe MIG Project are concerned, li also let^ardizes ihe maintenance 
which needs lo be done lo ihe Vanderbijlpark Pire Station concerning the replacement of the bay doors 


2 2 3^.2 MUNICIPAL COURTS 


Challenges 
Sho/laoes o/ Personnel 

The shortage of staff Is a great concern. Vacancies have to be filled early in the new financial year {2007^2009). 2 Employees are on 
sick leave. Application was submitted to the Pension Fund to dedare both medically unfit. Finance D^artment has still not appointed 
casNers for the respective revenue halls. 

Defavs tf) ProciTfement 

Cooperation from the Supply Cham office is still a major concern. The soorcing of quotations to fin^ize matters such as the office 
renovaDons is long overdue Orders were obtained and installation of worktops and an conditioners were completed in June 2007. 
The dispensers for the Bathrooms in Ihe Court building are not finalced According to Procurement tenders will be invited in the new 
financial year to cover all departments 

Shortage of Vehrefes for the MumcipaJ Coons 

The shortage of vehicles hampers Service delivery at the Municipal Courts. 2 Vehicles are needed for the Warrant Unit. 


2.2.S^.3 TRAFFIC AND SECURFTY 


The Division Traffic & Security does not e>y)enence any backlogs m service deltvery 
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Challenoas 

PunOiiiQ 


The ^vision is corcerned aboui die lack of funding v^ch is teguired lo capacitate it Financial consiraims prevent ihe appoinimeni of 
staff artd the ptocurefnent of much needed equipnent such as radio communicaDon and firearms. The lack of capital funding impacts 
negatively on the executon of the niiJt*year operational plan. 

y'acanoes 


The Kvision is in dire need for vacancies to be filled. The invesngaiion uml finds it difficult to perfonn an etfident and effective service 
with the current limited staff available Supervisors need to be appointed for the oaffic function and vacancies which occurred where 
staff has resigned or passed away has not been filled yet 


2.2.34 HEALTH ANP SOCiAL PeVELOPMENT 

2.2.34.1 PRIMARY HEALTH CARE 

Challenges. 

« High professional nurse turns over and delays in the filing of vacancies as a result of uncertainty brought about by 
Provincialisalion of the function 

« Telephone cable thefts v4>ere 3 clintcs are continuously without a telephone system 
« Delay in procurement of goods and services at supply tf>ain. 

« Non replacement of cars by insurance section damaged in accidents or stolen 

« Delay/Non payment of service providers by credit section which impacts negatively on service delivery. 
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2.2.34.2 


ENVIRONMENTAL HEALTH 


Chall%ng>8 

« High siatt anridon as othar municipaliiies pa/s a car allowance lo anvironrrentai haaiih ptacuDonars. 
« Delay in filling of vacartctes 
« Lack of office space 

« Oelay ‘ oon procureniem of envitonrrerial epuiprreni 


2.2.34.3 SOCIAL DEVELORMEfn 


Challenges 

« Social Cevelopment section is grossly under staffed with only ooe Social 
Worker. 

« Provision is made for appoiniment of 3 social workers in the outreni financial 
year. 


2.2.4 OPFICE OP THE MUNICIPAL MANAGER 


2.2.4.1 PROJECT MANAGEMENT UNIT 


Challenges 

The PMU e>^rienced problems in the 2006/2007 financial year widi late tendering processes, wtich greatly affeaed Ihe project 
implemenlaiion plan. 
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Fsasibiliry studies were not D'operly conducted on UIG projects wnch resulted in under/over costing, wtiereby additional funding had 
to be requested for certain proiects. Funds were withheld i^ich made it difficult lo implement certain projects, as die initial allocation 
was less than what we budgeted for. 


2.3 RELATING BACKLOGS TO MUNICIPAL SPENDING ON SERVICES 


2.3.1 Waler Backlogs 


2.3.1 water Backlogs 

30 June 2006 

30 Jurv 2007 


Requited 

Budgeted 

Actual 

Required 

Budgeted 

Actual 




Backlogs lo be eirminaied (No 

Households Not Receiving Minimum 
Standard of Service) 

4S0 

450 

450 

1050 

1050 

1050 


0 . 2 % 

0.2'Hi 

0 . 2 % 

0.5% 

05% 

0.5% 

Spendtf>g on New infrastructure to 

EliOkinate SackkMS IRand 000 ) 

600 

600 

600 

500 

500 

500 

Spendtf>g on Renewal of £;<isLng 
Infrastructure to Eliminate Backlogs 
(Rand 0001 

Nil 

Nil 

Nil 

Nil 

Nil 

Nil 

Total Spending to EUminate Backlogs 
(Rand 0001 

600 

600 

600 

500 

500 

500 

Spendmg on Maintenance to Ensure No 
New Backloos Created (Rand 000) 

3S062 

35062 

26758 

46996 

46996 

26397 


139 























































2.3.2 Saritaiion Bwkloge 


2.3.2 SenUation Backlogs 


Backlogs lo be etKniriaied (No 
Households Noi Receiving Mhiinum 
Siandafd of Service) 


Backlogs lo be elimiriaied (Percentage • 
Households dendfied as bacldogs t total 
Households in Municipalily) 


Spendng on New infrasDucTure lo 
Eliminate backlogs (Rand 000) 


Spendmg on Renewal of E:<isDog 
Infrastructure to Eliminate Backlogs 
(Rand 000) 


Total Spending to Ehminate Backlogs 
(Rand 000) 


Spcndtfig on Maintenance to Ensure No 
New Backlogs Created (Rand OOO) 



June 2006 


30 June 2007 



10115 



7S863 



75863 


40622 


Budgeted 

Actual 

Required 

Budgeted 

Nil 

Nil 

10115 

800 

Nil 

Nil 

73% 

0.6% 

Nil 

Nil 

75663 

13105 

Nil 

Nil 

Nil 

Nil 

Nil 

Nil 

75663 

13195 

40622 

37433 

44915 

44915 



13195 



13195 


40670 
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Municipal SoendinQ oo Servica Deliv^fv Inftasinicmtg 


Ampla funds in Ihs form of grants (MIG. DWAF and Rasirucajting Grant) and naw housing dsvelopniants (funded Dy the Departmani of 
Housing) are avajaUa to spend on iha ptovision of new inftasirucluta. However funds for ihe sysiemaDc replacement of existing water 
networks, water meters and other related infrastnjcture elements and for the systematic cleaning of the sewer networks are not being 
made available. Although the effect of this on the standard of seniice delivery is not visble at Ais stage, the delaying of these 
systematic replacemeni and maintenance actions could have catasirophic e^ecls in the rtear future. 


2.3.3 Refuse.Removaj.6acldo^ 


2.3.3 Refuse Removal Backlogs 

30 June 2000 

30 June 2007 

Required 

Budgeted 

Required 

Budgeted 

Required 

Budgeted 

Backlogs to be eirminated (No 

Households Not Receiving Minimum 
Standard of Service) 

22.600 

households 

1.263,007 

1,263,007 

21,500 

households 

3,159.917 

3.152,800 

Backlogs lo be eliminated (Percentage • 
Households identified as backlogs t total 
Households in Municipality) 

14.64% 

0 

0 

14,54% 

0 

0 

Spending on Hew infrastructure to 

Eliminate Backlogs (Rand 000) 

7.700,000 

1.164,200 

1,164,200 

5,650.000 

1,042.485 

661.695 

Spending on Renewal of ExisDng 
Infrastructure to Eliminate Backlogs 
(Rand 000) 

16.626,700 

4.187,455 

4,187,456 

23,104.667 

22.704.657 

20.923,111 

Total Spending to Eliminate Backlogs 
(Rand 000) 

24.326,700 

5.351,655 

6,351,656 

28,754.667 

23.747.142 

21.684,706 
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Spcndng on MainienaACS (o Eiisurs No 

New Backlogs Created (Rand 000) 1.770,200 1.779,200 1,779,200 193,396 193.396 104.953 

2.3.4 Eleciriciry Backlogs 


2.3.4 Electricity Backlogs 

30 June 2006 

30 June 2007 

Required 

Budgeted 

Required 

Budgeted 

Required 

Budgeted 

Backlogs to De elKninaied (No 

Households Noi Recelvirtg Mhiinum 
Standard of Service) 

(Ttvs hgilfs d€p€nc3s on me del?ni9700 of 
*Back/og' T^e slend!s indrcareO ^ere f>eve 
teen /tenoAed Out building ot houses SOU 
has to commence) 

21 353 

0 


21363 

0 

Q 

Backlogs lo be elxninaied (Percentage • 
Households identified as backlogs i total 
Households in Municipality 







Spendng on New infrastructure to 

Eliminate Backlogs (Rand 000) 

R102.2m 

R2m 


R102.2m 

0 


Spendmg on Renewal of £;<isLng 
Infrastructure to Eliminate Backlogs 
(Rand 000) 

R73.im 

R7.9!n 

R2.4m 

R69 9m 

R9,652m 


Total Spending to Ehmmate Backlogs 
(Rar^d 000) 

R175.3m 

R9.9fn 

R2.4m 

R1621m 

R9,652m 












































30 June 2000 

30 June 2007 

2.3.5 (A}Pav«d Roadt B^cklogt 

Required 

Budgeted 

Reguired 

Budgeted 

Required 

Budgeted 

Backlogs lo be etimiPiaied CNo KM's Not 
RrovKling Minimum Standard of Service) 

925 

45 

44 641 

932 

45 

35 

Backlogs lo be eliminated (Percentage - 
KM'S Identified as backlogs / totaJ KM's) 


33% 

3 26% 

68 5% 

3 2% 

2.5% 

Speridmg on New infrasDucture to 

Eliminate Backlogs (Rand 000) 

R964 million 

Rll 417 
146 

Rll 417 
146 

R906 million 

R21,303 

million 

R22.326 

million 

Spending on Renewal of E:<isDng 
Infrastrucajre to Eliminate Backlogs 
(Rand 000) 

R&4S million 

R20 23O 
623 

R20 230 
623 

R661 million 

R6 million 

R6 376 036 

Total Spending to Eliminate Backlogs 
(Rand 000) 

R1 612,7 
milbon 

R31647 

669 

R31647 

669 

R1.554 

million 

R29.203 

million 

R28.7 

million 

Spending on Maintenance to Ensure No 
New Backlogs Created (Rand 000) 

R646 million 

R20 23O 
623 

R20 230 
623 

R87,l 

million 

R29.219 

million 

R16.402 

million 
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20 June 2000 

30 June 2007 

2.3.5 (b) Gravel Roads Backlogs 

Required 

Budgeted 

Reguired 

Budgeted 

Required 

Budgeted 

backlogs lo to ell mipiatea (No KM'sNot 
Providing MiDimum Standard of Service) 

919 

3d 

31 

960 

36 

126 

Backlogs lo to eliminated (Percentage - 
KM'S idemified as backlogs / tot^ KM 's) 

904t> 

37% 

3% 

89% 

36% 

116% 

Spcndmg on New iDfrasDucture to 

Eliminate Backlogs (Rand 000) 







Spendmg on Renewal of £;<isLDg 
Infrastructure to Eliminate Backlogs 
(Rand 000) 

R139niilbon 

17 320 360 

17 320 350 

R253 million 

Pan of 
OPEX 

Part of 
OPEX 

Total Spending to Eliminate BacMogs 
(Rand 000) 

R139milbon 

17 320 360 

17 320 350 

R253 mHlion 

Pan of 
OPEX 

Pan of 
OPEX 

Spendmg on Maintenance to Ensure No 
New Backlogs Created (Rand 000) 

R139niilbon 

17 320 360 

17 320 350 

R253 million 

R17 136 
607 

R8 832 044 


ii musi to Doled Itiai me rriniinum staDdard was die guideJiDe as telalDed id me DPLG Basic Level of Service guide. No provisioD was 
made for me milleDDium goal lo have all gravel roads caned Dy 2012. This w8l reguire a capital inpoi R1.691 billior lo corven existiDg 
gravel toads lo tar road siaDdard. 
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2.3.5 (c) Storm«vat«r Backlogs 

aOJuna 2000 

30 Juna 2007 

Raquirad 

Budgatad 

Raguirad 

Budgatad 

Raquirad 

Budgatad 

Backlogs lo Da alKninaiad (No KM s Not 
ProvxJjng Minimum Standard of Sefvica) 

340 

5 

5 

335 

6 

6 

Backlogs lo ba aliminaied (Parcantaga - 
KM'S idantifiad as Dacklogs / tot^ KM's) 

74% 

1% 

1% 

73% 

13% 

13% 

Spandmg on Naw infrasDuctura lo 
£liminaia Backlogs (Rand 000) 

R67.6 

milfon 

0 

0 

R 74.25 
million 

1.5 milbon 

1.5 inillion 

Spandmg on RanawaJ of £;<isLng 
Infrastructura to Eliminaia Backlogs 
(Rand 000) 

R46 milbon 

Part of 
OPEX 

Pan of 
OPEX 

RSI million 

Pan of 
OPEX 

Pan of 
OPEX 

Total Spanding lo Ehminaie BacMogs 
(Rand 000) 

392niilbon 

Pwof 

OPEX 

Pan of 
OPEX 

R125 25 
million 

Pan of 
OPEX 

Pan of 
OPEX 

Spandtfig on Maintananca to Ensura No 
Naw Backlogs Craalad (Rand 000) 

392niillion 

R96S 510 

R966 610 

R42.65 

million 

R9 276 165 

R 9 110 982 


US 





















































2.3.5 (d) Road Traffic Signs Backlogs 


aOJuns 2006 



Required 

Budgeted 

Backlogs ro be ell minaied (No KM's Not 
Providing Minimum Standard of Sefvica) 

1351 

120 

Backlogs to ba aliminaiad (Psrcsntage - 
KM'S idamiOad as backlogs / tot^ KM 's) 

100% 

6 6% 

Spandng on Nsw infrasDucTure lo 

Eliminaia Backlogs (Rand 000) 

0 

0 

Spending on Renewal of E:<isDng 
Infrastructure to Eliminate Backlogs 
(Rand 000) 

0 

0 

Total Spending to Eliminate Backlogs 
(Rand 000) 

ISmilbon 

2 370 735 

Spcndmg on Maintenance to Ensure No 
New Backlogs Created (Rand 000) 

ISmilbon 

2 376 735 


30 Jun« 2007 


Reg Hired 

Budgeted 

Required 

Budgeted 

120 

1360 

338 

338 

6 6% 

lOCWfc 

24% 

24% 

0 

0 

0 

0 

0 

0 

0 

0 

2 378 735 

6 620 751 

0 

0 

2 376 735 

4 632 900 

2 445 050 

2 414 562 
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CHAPTER 3 

HUMAN RESOURCES AND 
OTHER ORGANISATIONAL 
MANAGEMENT 


U7 


3 . 1 ORGANISA VONAL STRUCTURE RELA TING 
TO EACH FUNCTION 


S.l.l BACKGROUND 


The Errfuleni Local Municipaliry subscribes lo ard is comrifned lo fbe standards prescribed by the King II report on Corporate 
governance. 

The (olloMng Acis determines the legislative framewor)< tor the Emfuleni Local Uirmcipaiity lo e:<ist: 

« The ConsDtution of the Reput^ic of South Africa. 1996 (Act No. 106 of 1990). 

« The Municipal Finance Management Act No. 56 of 2003; 

« The Municipal Souctures Act No. 117 of 1993: 

« The Municipal Systems Act No. 32 of 2000: 

« The Municipal Property Rates Act No. 6 of 2004 

In reporting on the governance matters of EmUeni it must be noted that the insniulional arrangements of tbe otgantsadon was not 
t^mised and that the first Chief Audit Executive was only appointed on 1” June 2007. He operated as head of this uml for one month 
during this firtancial year. 

In terms of section 166 of the Municipal Rnance Management Act, ELM has established a range of oversight committees including the 
Audit Committee. This committee assists Council in discharging its duties by reviewing and reporting on the administrative governance 
le^onsibilities of the municipality The terms of reference for the Audit comininee are available and set out in the leims and 
conditions, compositon and modus operandi of the cominiltee. These have been approved by Ihe Council. 

The committee met 6 times dunrtg the peiod under review as follows: 
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MEETING ATTENDANCE (IN DATE ORDER) 


MEMBERS 

20 JuiyZOW 

21 S«p(»mber 20W 

19 October 20W 

07 December 2000 

2S January 2007 

Ms. Ikaneno 






Mr Manzi 






Mr Lathale 






Ms. Mahiaba 






Mr Mokoena 






Mr Marais 






MS. Muller 













’ Mr. Mokoena was only appointed on 03 May 2007 
This comrriTi?? comprisas (ha following mambsrs. 


149 



































AUDIT COMMIHEE 


MEMBERS 


NUMBER 

NAME 

CAPACITY 

QUALIFICATIONS 



1 

1 

I vrlifl (kanerxi 

Channorv^n BAiUwi fi Ptrv 

2 

Mr TamiiRnnn Wanri 

Deoutv Cha 'Teflon Pcomm 

3 

Mr ,®iPianaTianp 1 Plhalp 

Hpmhpt IR CofTTfT Hinnpr Dinlnma m Tia-ahnn 

4 

Mianrtnnf>fi(^ Mfthirth 1 

MmihIiPi R 0>ffi fHiv^m HF n RFr1 

5 

Mr Tladi Mokoena 

Memh'ii iBComrti 

6 

Mr MicfVef Marais 

Foirrer Member (Contract terminated 
20 July 2006) 

B. Com . CTA. CA (SA) 

7 

Ms Esther Muller 

Fomier Member [Contract terminated | 

3f August 2006} B Lui LL R 

8 

Ms. Thembeta Kanvel'.va 

Former Member (Conlrecl terminated 
31 December 2007) 

Jur^or Primary Teacfiers Diploma, Advanced 
Cemficaie iri Ladour Law 


i±2 INTRQOUCTIQN 

Emfuleni Local Municip^iry (ELM) has experiencdO a 5 year paood of insoiulional charge, characterised Dy the mtegrauon of 4 'old 
regime' aairtimslraiiors. Th£ has led to a process of placing staff, developing ns own set of policies as skills ard work melhods were 
outdated Emtulert is ^n the process of reinventing rtseft, creating a new rdenlity a new culture and values systems. Not only was this 
a major integration of cultures, value systems, work ethcs, morale, institutional ra^deslgn and people issues, but there were distinctive 
liabrities inhented from the past' both financial and non*financial. 

In an attempt to put in [Mace an effecuve m^agement soucture filled with competent employees, to opomise efficacy and delivery of ail 
aspeas within the Emfulera Local Municipality, we embarked on a Strategic planning process which started during May 2006. The 
ftMlowing were observed during the retreat' 
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• The Htuman Resources Deparrment seeks lo establish sysiems (hai will provide a conducive eovirorrrtent for rtghly developed, 
craned, skilled and moovai^ cooncil emplovees. 

* The e>jsience of Ihe deparirreri is captured within the following mission slalement nantely: The developn^ent of a motivaled. 
trained and enthusrastic employee cadre.' 


S1.3 HUMAN RESOURCES KEY PERFOftMANCg AREAS 

OUR VALUES are . . 


* Competency and professionalism 

* Discipline 

* Respect 

* Honesty and I ntegnty 

* Batho Pete 

* Accounlabiliry and transparency 

* Responsiveness to community needs 

* Represenlivity 

* Orversiry 

TrawiinQ and devetoomeot 

* Work Place Skills Plan and Audits 

* Training 

* Research and course development 

* Employmeni Equity 

* L^our Relations 

* Occupational Health and Safety 

* EAP 

* Recruitment, Personnel Management and administration 

* Leave Administration 

* Work Study 
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THAT OUR INSTITUTiONAL ChALLENCSS ss HR ai€ 


Ouldaied d^legaiiors of Auinonty/Separadon of Powers and Functions 
lr>adaquaie Audit Capactry/lmagnty 

Poor Ri&k managamani (Public, Business Risk. Operational Risk, Disaster Management etc) 

No Permanence Uanagemeni System 

Poor Inter^Governmental Relations Ptame'ivork (District, Cities Netwod! etc) Presentations - Public speaking skills arevilal for 
die modern e>:ecuijve They're however a scarce resource within the cuneni dispensation 

Training for Globalisation - Whereas globalisaDon has made the international inoOibty of human capital a cominor) place, 
prepan ng workers for new wodds is slill taboo al Emfulem 

An unstructured outgoing CommunicaDon mechanism wnh internal and external stake holders 

An unstructured information dissemination mechanism from external sources HR Staff is not continuously trained or equipped 
to handle emerging HR products 

HR is chronically under staffed or inappropriately staffed to can deliv^ on its own mandate - 

No Human Resource Development Plan 

No hey Human Resources Policies 

No Recruitment, Succession banning plans or ptf icies 

Poor Pension Administrauon 

Poor Record Adminisoalion 

No Transformation Strategy 

No Remuneration Management Capacity & Shills 

Compromised Salary Struaure & Grading System 

Muttple Condtons of Employment 

Incomptele Staff Placing 

Inetfecdve Labour Relations System (Discipline. Collectve Forums etc) 

No Clod<ing & Attendance Management System 
No Employee Data Management System (Information System) 
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^ 2.1 EMPLOYMENT TARGgTS 

Ws set ourselves a laigel of appointing il5 employees, ^ process got derailed by objecllons trori Organised Labour and / or 
indfviduals. UVe nonetbeless al the end of tne year proudy proclaimed that Aotuvidistanding the hiccups 365 employees got to be 
an)oinled in higher positions (promotions) or got new jobs (e:<lernah). Percentage achieved is an inspiring 87.95%. 

Fighting Unemployment and Alleviating Poverty 

At a Presidential Irrtbizo held in the Vaal, President Thabo Mbeld, asked both the Pii)lic Service and Private institutions to address 
unemployment facing the communities, and did we re^nnd^ We are pleased to report that of the 365 appointed employees 33 (9%) 
were internal promotions ^d a vihopping 91% percent were from the Unem^^ayed. These figures do not indude SOO others who at 
various times were emt^oyed under the EPWP projects 



■ neroiierattAMiia 

■ iMniphiyineiii tUevtctlAA 
□ TMU 
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3. 3 EMPLOYMENT EQUITY AND SKILLS DEVEL OPMENT 


iXl EMPLOYMENT EQUtTY 

The Einfiileni Local Muncipakty in consultation wnh Organised Labour (two recognised unions: SAMWU and (MATU). have consuileC 
on The content of The Employmeni Egutry report in terms of section 16(a) of The Employment Equity Act (No 56 of 1996). We are proud 
to announce Thai for the first Time Emfuleni has complied wiih the deadline and has submitted its Employmeni Equity report to the 
Oepanment of Labour We attach below some of the key results from ttis report noting that it covets the r^orting period 1* October 
2006 TO 30^ September 2007 

The following figure provides you witit an 'As*ls* profile of the current ELM worldorce which comprises 2669 employees including 26 
interns (students) and 6 Section 57 fi:<ed*Term employees: 

The ELM race disiribudor) with elaboration on gender, disability and management positions compared with overall country 
population statistics. 


Oroup 

ELM 

South AtncB 




PopuUOon 

(000}‘ 

H 

Tottf 

H 

ToiBi 

% 

Toiaf 

Male 


Toiaf 

Pema/e 

% 

White 

326 

12 59 

67 

50,75 

54 

409 

13 

9.64 

A 293 640 

9.1 

Afncan 

2245 

66 6 

64 

46 46 

46 

36.36 

16 

12 1 

35 416 166 

79 5 

Colored 

11 

0 0042 

1 

0 75 

0 

0 

1 

0.75 

3 994 505 

6.9 

Asian 

5 

0 0019 

0 

0 

0 

0 

0 

0 

1 115 467 

2.5 

DMbM* 

6 

0.0019 

5 


5 


0 




Totaf 

2667 


132 


102 


30 


44.619.776 

106 


' SuiUucs SoulTi Africa, Suts in Brief 
tTbe deebled formpanof die race dlsirlbutlon 
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Prorr me above me Emrutert Local Municipality's management caOre is largely male {77.26%) and wfmm 
that 40.d% While male. In me seoioc management levels there is a major gender inequity (loo few 
women) (see graph below: Gender distribution). The technical and professional levels/tunctions, which 
are based in our sen/fce 


Although Afncans in loi^ 
workforce, the majonry 
between levels 14 - 16 or 
workforce 





delivery cluster, are largely male 
accoum for d6.S% of the ELM 
are ai lower levels i.e. general workers 
1115 m^e up almost 43% of the ELM 


Females comprise 31% of the ELM err^loyees versus the recent Stadslics South Africa 

census of S2.3S% females in South Afnca. The same is true for male employees at 6S% of the workforce versus the naDonal 
demographic of 47.65%. The Stadslics Soum Africa census 2001 furthermore provides the following current National Demographic 
stabstcs winch shows that ELM has a long way to go to achieve demographic parity: 


African 795% 

White 91% 

' Coloured 8 9% 

Intkan 25% 


As per the legislative reguiremenls of ensunng there is consultation on equity issues, the Employment Eqiaty and Skills Development 
Forum were established Representation to the Forum rs both management and organized labour. 


In terms of me five years Employment Equity Plan (30 August 2006), the following numerical goals, ye^ly milestones for each year of 
die plan were agreed upon namely. 

« Representation of black petals (Africans, Coloured and Indians) ki management positions i.e jtA levels 0-5 must be at least 
70% by June 2006 (A target of at least 14% per year) In mis regard, at me end of the financial year 2006/2007 Emfulenl Local 
Municipality had a representation of black people 49.23% indicating a need to revamp our emftfoymeni eqiity plan. 

« Representaoon of woman in managemem position i.e. job (evels 0-5 must at least be 30% by June 2006 (A Target of 5% per 
year of the plan). Although a number of woman were appointed into Sentor positions, Emfulenr Local Municipality fajled lo 
achieve its intended objectives as women only accounted for 22.65% at the end of the pehod in review 
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« Represeniadon of psopi? Miih disabiblios jn managefnent position i.a. job level 0-5 must al feast be 2% by June 2006 (A 
target ol 0.44t) par year of plan). The intended laigel was completely rm reached II is ^refore reported that Iheie is a 
challenge to improve our strategy in this regard. 

Another shortcoming has been that clusters do not have clear Employment Equity and succession plans, which are aimed at 
enhancing both vertical and horizontal mobltty from people in designated groups. LitUe effort was {Maced on dealing with gender 
parity at both Ihe planning and capacity building stages 


S,S.2 SKILLS DEVELOPMENT 

One of the critical areas which Emfuleni faced as a problem was skills development In terms of the Skills Development Act 
organizations are required to develop a Workplace Skills Plan in every planning year Emtuleni has been submillng Ihe Workplace 
Skils Plan's to the LGWSETA which were approved each year, and Council received a grant in excess of a million rand each year. 

The intended programmes have however not been fully fulfilled. This is as a result of lack of human resources capacity. Another sad 
but true reason is that line managers do not develop Iheir departmental training programmes in tandem with their own submissions or 
reguiremenls 

Because of lack of human resources capacity in this year 2006. Council had to reguesl an extension on the submission of the Skills 
Plan. Again without line managers coming to the parry, Courtcil is faced with the bkelihood of non compliance. 

The race and gender distribution is tabled below 

The ELM race dstnCLOon wVi acDaaicn on gwtts. disbMy and msnsgwien pcencrs c c opsred wth ci.aiall ccmiy popiiacr (see the table 

tjtdat aiUiy Sii>-heedng3,aiJ 

The ELM nee osyxecr aa o yrpered as ire Eccmmceoy pcpjaicn d (he ccutry, aasDcs souh /Mnca pg 66. 
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Group (000) 

Economcalhy Active (000) 

Nol Economically Active (000) 

ELM stall numbers 


Numbers 

% 

Numbers 

% 

Numbers 


Afncan 22 923 

12 409 

541 

10 514 

45.9 

2247 

86 8% 

White 3023 

2 072 

685 

951 

31.5 

326 

12.59 

Coloured 2 710 

1 775 

65 5 

935 

34.5 

11 

0 0042 

Asian/indtan06O 

547 

62 2 

333 

37.8 

5 

0 0019 


The current ELM sladsiks does noi tefleci the economicfilly active numbers in Souih Mica, given that these numbers m themselves 
are not equitable across the race and gender levels and in partkutar a unique area such as EinUeni. 


3^ HUMAN RES OURCE MANA GEMENT POUC/ES 

AND PRACTICES 


S.4.1 TERMINATIONS IN ELM 


Pot the peiiod under review we had 130 terminations The inaioriry of these were e:<peiiefKed within the Occupational level: Skilled 
Technical and Junior Management During 2005/6 we experienced 102 tenninalions largely in the Unskilled and Defined Decision 
Making occupational level. The tenninalions for 2006/7 have in fact increased from to 6% 
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Of (tie 2006/7 lerminaoons, 61 were resignations (47%) ard 13 dismissals (10%). The 61 tesignaaons translate into a total 2.36% 
err^loyee turnover. This is not a material number and as such management is of the view that our employee lurnover is at a 
manageable level Out dismissals must be reduced We do however have an ageing employee profile ie. out current workforce 
comprises 645 or 20% of employees between the ages 55 • 66 This is cause for concern and will be addressed through the 
development of an Accelerated Leadership Management Ptogtamme (ALfutaP) and a concerted effort to encourage students to enter 
our field of study through our targeted bursary and interrtship programme. 


3.4.2 HUMAN CAPITAL DEVELOPMENT 


Training conducted during July 2006 to June 2007 

During the twelve month period ending 30”' June 2007, a total of 367 emjMoyees from Emfuleni Local Uunicipaltry received training in 
various courses totaJing R540 206.60 Some of The (raining was provided by external accredited service providers while other were in 
house training presented by gualified officials of Council 14 Secretaries and personal assistants completed a 3*day course in 
secretarial dudes, office administradon, minutes taking and speed wndng to an amount of R76 057 .3S 20 Officials from Emergency 
Services completed a course in fire prevention and safety strategies, presented by the SA Institute of Fire Engineers to (he amount of 
R27 460.00 An ABET programme was presented to 156 employees of Council (levels 1 to 4) to an amount of R368 291,44. 

Several in*house training sessions were presented on a range of technical and lifeskills courses. 41 Employees attended the fire 
fighdng and first aid courses presented by the Emergency Services. Induction and introducdon to the Condidons of Service were 
presented to 97 employees by the Department of Human Resources. Training was given to 16 officials regarding elecoicity tariff by the 
Customer Care Section of the Eleariciry Department. One of (he biggest identified training needs in Emfuleni Local Municipaliry. 
namely computer trainng, will start in July 2007 


3.4. 3 EMPLOYEE RELATIONS 


Induction of new4v appointed emolovees 

The Employee Reladons division conducted inducdon for 109 newfy appointed employees during (he period October 2006 to AphI 
2007. 
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The interiion was to harmonize ihe problem of di^anty in wo^ng hours which is the oiJminaiion of the amalgamalion of various local 
auihoriDes wtucri were collapsed lo establish ELM. To Ihis end an agreemeni was reached with labour lo meet with the Municipal 
Manager quanerly or rier delegaied officii. 

ACTION 


A rapon was presented lo the LLP mdsoaong the degree of disparity in respect of wori<ing hours Though the problem is no immense, 
however it became ideal to address same. The SALGEC gave auihonzalion to ELM to conclude an interim agreement though tbis is 
the sole corpetency of the nation SALGBC 

CHALLENGES 


The finalizaiion of the agreement was tasked to the LLPs Sasic Condiaons Commmee which for several Dmes failed to quadrate in 
convening meetings. However, parties at the SALGBC have in 2004 concluded mandates which also address worldng hours for 
bargaining ai National level. 


34.4 VIGOROUS COMMUNICATION WHH STAff ON SUMMARIZED PIECES OF LEGISLATION RgLATING TO 

LABOUR RELATIONS 


The purpose is to update the emf^oyees on relevant pieces of leglslaiion and also to inform employees of pieces of legislation 
governing employment relations and to comply with directive issued by the fuKnister of Labour. 


34.5 SUCCESSION PLANS 

A ma)or shortcoming is that Ousters do not have clear succession plans, which are aimed al enharKlng both vertical and horizontal 
mrAifty from per^le in designated groups. Ullle effort h^ in the past been put to de^ with gervJer issues, both at tite planning and 
capacity buiding aspects. A project will be undertaken over the new financial year to complete a succession and a careei pathing 
strategy, policy and plans 


3.4.5 AFPIRMA*nON OP WOMEN 
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Sill much ne«<ts u> b« dons u> tsach gsndsf pa/iiy. 


S.4.7 LEAVE 

Outing me period L/7/06 TO 30/6/07 a loial of 26 600 leave days were taken. They are suininansed as follows. 



SICK LEAVE 

ANNUAL LEAVE 

MONDAYS 

723 

1380 

FRIDAYS 

607 

965 


3.4. 6 WALK • IN UNANNOUNCED VISITS TO >VORK STATIONS 


Outing Augusi, September and OcloDet 2006 various work stations were visiied by the Porttobo Councillor lesponsjQle fot HR, LeQal. 
IT and Corporate, with Seniot Maragemeni of me HR Department This e:<eri:ise is intended lo: 

« Motivaie employees and in padicular those ihai diiectty serve ihe Community. 

« To directly gei to understand the frusirauons, corKetns and suggestions on how the relaDonship between ihe employees 
and Ihe Municipality as an employer, could be imptoved. 


3.4.9 LOCAL LABOtm FORUM OLR 

The LLP within Emfuleni compiises representatives from both SAUSVLl and 1MATU During the year under review a number of 
meetings were called where issues of *muiual interest' were discussed. There was a distinct decbne in the frequency and number of 
sittings of the LLP during the second and third quarter of 2006/2007. The decline may be attributed to a conflict that arose between the 
Recruitment unit and SAUWU around allegations of malpractices in the recruitment of various categories of employees. This led lo the 
appointment of a labour expert Mr. Trevor Bailey lo arbitrate the matter. The report findings were served ai the Mayoral Committee 
during June 2007. 
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S.4.10 


DISCIPLINARY TRIBUNALS 


These disciplinary Dibunals are neld to ercoutage departments to deal with earresi on disciplinary matters iiutiile it has commenced. 
The mOunal compiled a dataDase of ptevaleni msconducls vihich is used to formulate relevant and informed intervention mechanisms. 

Continuous training v/as held for middle to senior management in handling disciplinary matters A total of 30 managers attended. 
These training sessions are held to encourage a people centric approach between organised labour and the employer to codetermine 
conflicts within the Emfuleni local Mumdpakty 


S4.ll EMPLOYEE PROGRAMME 

The challenge has been and stil is to establish a tuly Tedged EAR desk with a clear policy framework and programme of action The 
desk clearly lacks a staff complement and is managed by one junior practitioner. Necessary resources are required such as an 
anrropriate budget to conduct the full scope of Employee wellness programmes for the ELM The proposed organizational soucture, if 
approved, will alleviate the problem. 


S.4. 12 OCCUPATIONAL HEALTH AND SAFETY 


Training 

lA'Iine with our Occupational Health and Safety standard, an annual five percent {EHi) of our staff compliment must be trained on all 
Occupational Health and Safety related matters. However, it must be noted that, not all Safety related training were conducted as 
envisaged in this financial year. The deviation to this matter was as a result of a proper training schedule not being outlined. 
Nevertheless, this is viewed as out challenge to conduct a training analysis and design a proper training programme that intends to 
address the problem 

The following types of awareness and training were conducted and the actual figures are also pointed out below: 

« General Health and Safety - 232 employees 
« Compensation for Occupational Injury and Disease - 232 
« Safety Videos - 337 
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ii IS also imponani to nota one of itie Sa/ery Officer completed ifie SAMTRAC {Safety Management Training Course) and ITIS 
later in die year. The l^S training course enables the Safety Officers to give Darning to employees on a specific subject in 
Occupational HealDi and Safety. 

OHS Centralizalion 

The Occupational Health and Safety by its nature and desire js supposed to have been created as a centralised department or dnnsion 
in 200&2007 Die service was provided in a decentralised manner and Die result was an indifferent poor product. There is a need to 
review Die situation in 2007^2009 

Protectjve^lothinfl 

In an endeavour to comply with the prescriptions of Occupational Health and Safety Act and regulations, the Executive Mayoral 
Committee resolved in a meeting held on 22 FeDruary 2005. lhat personal protective clothing be issued on annual basis and be worn 
by all emt^oyees who are required to do so when perfonning Dieir dutes. The Council has however experiertced a number of industrial 
acDon due to the colour of overalls and non*annual issuing of protective equipment as per Council policy 

in consideration of all the efforts undertal<en to remedy the situaDon, it is very unfortunate that some err^loyees are sliil wiDiout 
personal protective equipment, as a result a high number of injury on duty cases are expenenced. WiDi reference to section 9(1) of the 
Act. employers are otMiged to provide and maintain as far as is reasonaUy practicable, a working environment that is safe and wiDiout 
risk to the health of rts employees. However, the Act also compels the employees to participate on issues relating to their health and 
safety as laid down in section Id of the Act 

Our biggest challenge in*refation to this maoer is not only Diat employees were not issued wnh protective clothing. The protective 
clothing gel sold to some members of the public who are f>ot the employees of the Council, some get donated to uncles and brolhers 
working on the farms. This type of conduct is denDng the image of the Council because some are involved in criminal activities while 
wearing the uniforms Hlowever, a report has been prepared and already served to other structures of the Council to remedy Diis 
problem. 

OHS Standard 


In an attempt to comply wnh the minimum requirements of Occupational Health and Safety Act S6 of 1993, the Council opted for NOSA 
standard as the guidelines Unfortunately these standards were not well communicated to Die employees and that resulted to a Safety 
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progtamine ihal is not manageable Having realized this pcedicafnent, a need to review out Safety standards has been completed. 
However, this will also be compleled soonet diat expectM once the centralization of Occupational Healtf) and Safety function is 
completed. Thetefote, it is vital to synchronise OcoupationaJ Healdi and Safety as a mallet of urgency to enable complelion of ELMs 
Safety standard unlike having a standards that is owned by individuals. In tenns of out Occupational HeaJth ard Safety Plan. 
Occupadonal Healdi and Safety audtt must be conduaed before die end of die first gueslet. 


In line with directive of the Minister of Labour, a copy of the summarised version of Occupational Health and Safely Act 95 of 1993 has 
been prominently displayed in die Council mam building. However, due to the financial consoams of the Council other buildings of die 
Councii were not covered in this instance This campaign is envisaged to be comfrieted before die end of the second guaner of the 
next financial year (2007fS). 

Fire^guigmenl 

In the past years, the fire e>rtin9uishing equipments were not properly serviced and managed This function was wrongly placed in the 
Fire and Emergency department All fire fighting equipment should be suitable identified. labeDed and recorded in a NOSA or similar 
register. Suitable persons shotdd be delegated to be responsible for inspecting equipment al frequent intervals and recording the 
results to ensure that equipment has not been tampered with and is in good working condition. 

The function of the fire department would be to conduct a fire survey and make recommendations to Council in*r^alion to the type and 
number of fire fighDng equipment needed not to service the equipment An attempt was made to centralise the budget for the 
maintenance of fire fighting equipment under Occupational Health and Safety This attempt was turned down in favour of fire 
department The fire d^artment advertised a tender for maintenance of equipment and successfully Sure Blast was awarded the 
tender for two years 

The dilemma faced by tire department is, they also did not budget for the mainlenance of equipment with the understanding that aJl 
clusters or department have budgeted tor the rr^intenance of the fire fighting equipment It is once more imperative to note that the 
decision or the understanding that depahment have budgeted for their own fire fighting equipment was totally incorrect as other 
department are not even aware of thal decision As an interim measure, a request wiB be extended to those that have budgeted for the 
maintenance of equipment to release the funds the Safety Officer for co*otdination. In an endeavour to remedy the atuacon, a 
proposal will be made to budget for maintenance of equipment under Occupational Health and Safety during the budget review. 
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S.4.13 


COMPENSATION CLAIMS AND lOD STATISTICS 


Conpdnsaiion Corrrrissiorer provUds lhai Ihs injured employee or under cwtsiri circumsiaoces, hie or t>er dependanis be enOiled (o 
compensalior) for wor)<place*relaied accidenis resulting in iniuties or dealh Mihoul having lo prove faiA on die part of ihe employer. 
The Council pays an anrxjal fee lo Compeosalion Commissioner after final assessment. However, ihe Cour>cil like any other empioyer 
who contnOutes to Compensadon Commissionet for the welfare of ils employees is entitled to rebates. In order to qualify for rebates, 
reduction of injury on duty cases is encouraged. After every three year of circle, Compensation Commissioner conducts a review of 
claims by employers to verify if employer is entitled for rebate Another form of rebate is if an employee is booked off for more than 
three days as a result of work related injury. 

The employee is normaliy enuiled to 7S4I) of his/her salary for the period off duty The Council normally pays an employee full salary 
for the period booked off and claims the difference to Compensation Commissioner. An amount of R23320.42 has been paid lo 
Council as rebates, this amount does not include the three year circle as aluded The injury sladsdcs has increased as compared to 
the previous financial year end and That is a senous challenge However, this is a result of employee temporary employees which the 
employment of the sax! employees is not co*ordinated by Human Resources, this practice influence out injury statistics due to the fact 
that Ihese emfMoyees are not inooduced to our safety inducDon, another contnbuting factor is indeed an increasing nu;Td>er of our staff 
compliment The Human Resources depanment working on plan of confirming all temporary employees to a permanent status, this 
will however as&st in terms of having a fi>:ed slaff complimeni and the departmental budget in*relalion to procuring and issuing of 
personal protective equipment. The injury stalisitcs is illustrated as ftrilows. 


lOD STATS PROM JULY 2006 TO JUNE 2007 


secvoN 

SERIOUS 

JMNOR 

FATAL 

El^caicaJ 

2 

0 

0 

Parks 

4 

0 

0 

Roads 

2 

0 

0 

MechanicoJ Wofkshoo 

2 

0 

0 

FtreS Emefoencv 

6 

0 

0 

Cioansioa 

16 

0 

0 

Hea/rh 

s 

0 

0 

TrattK 

s 

0 

0 

Human Resources 

1 

0 

0 

Corporare 

1 

0 

0 

LiOrarv 

1 

0 

0 
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1 

0 

0 

Ps 4 devefoomem 

1 

0 

0 

SoorQ 4 recreaoon 

1 

0 

0 

TOTAL 

48 

0 

0 


01 JULY 2006 » 30 JUNE 2007 

TOTAL IMJUR16S: 48 
SERIOUS INJURIES: 48. 

FATALITIES: 0 

8.4.14 BENEFITS ADMINISTRATION COMPENSATION MANAGEMENT 

The numbers of Pension PunCs and Medical Aid Schemes have been reduced al SAIGA level during 2004/2005 and a window period 
was allowed in terms of joining a medical aid scheme. The following funds and schemes were retained in 2006/2007. 

Pension Funds 


« Municipal Grattiiry Fund 
« Municipal Emt^oyees Pension Fund 
« Municipal Councilors Pension Fund 
« SAMWU Naiional Provideni Fund 
« SALA Pension Fund 
« National Fund tor Municipal Worl<er8 

Medical Aid Schemes 


« Mummed 
« Bonitas 
« Hosmed 
« SAMWUUED 
« Global Healin 
« LA Heaim 


165 









3.5 PERFORMANCE 


In i«rms of ttie Municipal Systems Act, a manager appointed in terms of Section 56 must enter Into an employment contract as well as 
the performance contract Mtn the munctpality The Performance Agreement must be signed within a reasonatfe after date of 
appointment and thereafter within one month after the beginning of each frtancial year. 

In 200&2007 ELM estaPlished tfie Performance Management System which is based on the Balance Scorecard Evalualiort Model 
(CHECK WITH RESILIENCE). This was done and targeted althe Section 66 employees and was successfully implemented, that is. 
aJi the Managers signed a Pe^omiance Contract and they were evaluated. 

Within this period under discussion, the Municipality engaged in discussions and consotiadons with employees from Levels 1 to 6 
(Senior and Middle Management) with the aim and intenDon of reeling the PMS to them as well. The PMS will be operational and 
aff)licable to these employees from 2007(2006 financial year 


3.6 GOVERNANCE 


The ELM is an Executive Mayoral System and comprises of: 

• Municipal Council with 85 Councillors; 

• Mayoral Commirree comprising the Executive Mayor and 10 Members of the Mayoral Committee; 

• Section 79 Committees (4); 

• Section 80 Committees (10) and 

• Administration. 
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3. 7 NUMBER OF STAFF PER FUNCTION 


The ELM aamntsDaDon is divided inio four clusiers namety Ihe SERVICE DELIVERY, DEVELPMENT & PLANNING, CORPORATE 
SERVICES, and FINANCE The Adirijnislration is headed by the Office of ine Municipal Manager To assist with ihe smooth Ajrvtng 
of it>e PolKicaj Wirtg ihete is also tfte Mayoral Office, Speaker's Office ar>d ihe Chief UVhip's Office. 


CLUSTER 

FUNCTION 

NO. OF EMPLOYEES 

MAYOPR'S OFFICE 

MANAGER 

0001 


SPECIAL PROJECTS 

0001 


ADMIN STAFF 

0003 


VIP PROTECTION 

0006 

SPEAKER' OFFICE 

MANAGER 

0001 


WARD COMMITEES CO<ORDiNATORS 

0004 


SPECIAL PROJECTS 

0001 


ADMIN STAFF 

0003 


MESSAGERS 

0002 

CHIEF WHIP 

PERSONAL ASSISTANT 

0001 


ADMIN STAFF 

0001 

MUMOPAL MANAGER 

MUNICIPAL MANAGER 

0001 


MESSAGER 

0001 


ADMIN STAFF 

0003 


IDP 

0007 


INTERNAL AUDIT 

0007 


PROJECT MANAGEMENT UNIT 

0012 

SERVICE DELIVERY 

DEPUTY MUNICIPAL MANAGER 

0001 


PERSONAL ASSISTANT 

0001 
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ELECTRICTY 


WASTE MANAGEMENT 


ROACS. STOPM WATER & DRAINAGE 


EUILDING CONTROL 


UETSI<A<LEKOA 


SRAC 


INPORMATION SERVICES 


PUBLIC SAFETY 


PIRE4 RESCUE SERVICES 


HEALTH & SOCIAL SERVICES 


MUNICIPAL COURT 


DEVELOPMENT A PLANNING 



DEPUTY MUNICIPAL MANAGER 


ADMIN ASSISTANCE 


LAND USE MANAGEMENT 


PROPERTIES ADMINISTRATION 


HOUSING ADMINISTRATION 


LED&TOURISM 


DEPUTY MUNICIPAL MANAGER 


PERSONAL ASSISTANT TO DMM 


HUMAN CAPITAL 


LABOUR RELATIONS 


EAP 


OCCUPATIONAL HEALTH & SAFETY 


TRANSFORMATION & TRAINING 


FLEET MANAGEMENT 


FACILITY MANAGEMENT 


COMMUNICATIONS MARKETING 


ADMINISTRATION S SUPPORT 


LEGAL SERVICES 


INTERNS (LEGAL & HR 



0001 


0002 


0017 


OOLO 


OOS4 


00L2 




0001 


0001 


0026 


0005 


0001 


0004 


0005 


0039 


0021 


0002 


0098 


0006 


0023 


16B 
































































FINANCE 

CHIEF FINC1AL OFFICER 

0001 


EXPENDITURE 

0022 


BUDGET OFFICE 

0010 


INCOME OFFICE 

0083 


FINANCIAL SERVICES 

0007 


DEBT COLLECTION 

0043 


SUPPLY CHAIN MANAGEMENT 

0007 


FINANCIAL CONTROL 

0015 


RISK MANAGEMENT & GRANTS 

COOS 

TOTAL 


2587 

3 . 8 TRENDS ON PERSONNEL EXPENDf TORE TO B UDGET 


In Itie financial yaar 2006/6 Emtuleri Local MuniciQalify was brought under ptoject corsolidaie due to poor peffotmarce. Consultants 
were appointed to assist in conecting die situaDon, which lesuded tn die discovery of, among other factors, cofiupDon and low levels of 
skills as a cause for die then silualion. As part of die correcDve measuies a significantly high number of high ranking officials were 
suspended and this in turn led to a high number of vacancies that could not De immediately filled pending the outcome of various 
disci[riinary actions. 

This also led to the identificadon of key vacancies that were needed to ensure optimum performance by Emfuleni. Consideration was 
also taken that the organogramme that was devel(^>ed post amalgamation of the defunct mumcip^ioes was not functional, it was put 
together to accommodate employees and no consideration was taken of deliverables in terms of skills level in relation to expected 
output and remuneration 

Curmg this financial year a functor>al orgonogramme was drafted to address the ills identified above and the said orgonogramme will 
be presented to the Munidpal Council for consjderaDon and approval. 

Notwithstanding the above, the Personnel Expenditure as a percentage of the total budget is currently at 26%, 
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3. 9 MUMCiPAL A RREARS TO MUNICIPAL ITr 
BY STAFF / COUNCILLORS 


In lenns of Itie Municipal Sysienis Acl, Schadula 1 and 2. Councillors and Staff Uambets may noi owa iha Municipaliry for Sarvicas 
suet) as Rates & Taxes. Electncity and Waiar, for a period of more than 3 months. Staff members and Councillors in bteach of the 
Code of Conduct must be disciplined in Nne with the Disci[riinary Procedure of the Municipaliry During the financial year staff and 
CoufKiilors in arrears were advised accordingly and they made arrangements to have their arrears pard. 

In so far as the Councillors are concerned, the onee who owe large sums of money were unemployed prior to being 
appointed as Councillors and it was impossible for them to pay the outstanding amounts within 3 months In so far as the 
employees are concerned, amounts owed are huge as well and it is practically impossible for them to make the necessary 
payments within 3 months thus they were extended the period of payment varying between 3 to 24 months. The outstanding 
amounts are therefore complicated by the duration of arrangements and the interest accumulated. 


COUNCILLORS DEBT 


NO. OF ACCOUNTS 

DEBT LESS THAN dO OATS 

DEBT MORE THAN 90 OATS 

TOTAL 

10 

a.044 

132 &47 

140,691 


STAFF DEBT 


NO. OF ACCOUNTS 

DEBT LESS THAN 90 OATS 

DEBT MORE THAN 90 OATS 

TOTAL 

1164 

264.390.16 

9,697.176,09 

9,961.569.27 
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3.10 DISCLOSURE CONCERNING COUNCILLORS AND 
SENIOR OPFICIALS SALARIES, ALLOWANCES 
AND BENEFITS 


SlO.l OISCLOSURE COMCgRNING COUNCILLORS ANO SENIOR OPPICIALS SALARIES. ALLOWANCES AND 

BENEFITS 
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a.10.2 


AODITIMAL DISCLOSURE 


In lerms of ih» futunicipal Systems Acl Coundllors and Sla/f MefnMrs are obliged U> disdosa personal financial interest in business 
and otner sources of income other than theit salaries to the Municipal Manager and the Municipal Manager must in cum keep a 
regisier for Business Usclosutes as well as gifts received by Councillors and Employees during the course of their wohr. 

ELM has complied with the requirement and has established a policy, bylaws (to be promulgated) and a register 

In so far as the employees are concerned the programme of disclosure was piloted with the Section 56 Employees, Senior and 
Middle Management A total of 370 emfMoy^^s have declared their interest during this financial year. 

Out of ^ 65 Councillors, 77 have declared their interest and when converted into percentages a whooping 91% but the 9% did not 
declared then interest 



CHAPTER 4 

AUDITED STATEMENTS 
AND RELATED 
FINANCIAL INFORMATION 
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4.1 AUOtTED FINANCIAL STATEMENTS 



EMFULENI LOCAL MUNICIPALITY 


ANNUAL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 
30 JUNE 2007 
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EMFULENI LOCAL MUNICIPALITY 
ANNUAL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 
30 June 2007 


I ajTi responsible for ibe preparaDon of these financtsi statements, which are set out on pages 3^0. m terms of Secbort 126 (1) of 
the LocaJ Govemment Muncipal finance ManaQemertt Act, 2003 (Act Mo S6 of 2003) (MFMA) and Mhich I have sigrted on 
behalf of the Murticipaltty. 

I cemty that the salaries, aJlowances and benefirs of Councillors as disclosed tn Note 17 of these annual firtancial statements are 
widiin the ui^er limits of the framework envisaged in Section 219 of the CortstnuDon, read with the Remuneration of Pubic 
Officer Bearers Act, 1996 (Act No. 20 of 1996) and the Minister of Provincial and Local Govemmertfs determination in 
acconiance wrth this >^t. 


DR MANANA BAKANE-TUOANE 
MUNICIPAL MANAGER 


DATE 
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EMFULENI LOCAL MUNICIPALITY 

ANNUAL FINANCIAL STATEMENT FOR THE YEAR ENDED 30 JUNE 2007 
Index 


INDEX PAOe 
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EMFULENI LOCAL MUNICIPALITY 


STATEMENT OP FINANCIAL POSITION AT 30 JUNE 2007 


Notes 2007 

K 


2006 

n 


Her ASSETS AN& LIAfilUTIES 


Net assets 1.213^8.036 l.OSd.Ml^OO 


Capitalisaiton reserve 

16^31.284 



GcMrTwnert Gram reserve 

432,168.701 


182277.166 

SeM'Insurance reserve 

. 


1.512.076 

Aevelualjon reserve 

433,813.446 


676201.801 

AcctJiHjIaied surpMs 

281,338.835 


161201.044 

Non-current liabilities 

128,330.891 

139.087233 

Long-terni liabilSies 1 

128230.891 


136.087.433 

Current liabilities 

444214.427 

294.931,781 

Consumer deposits 2 

24281.184 


22.559.718 

Creditors 3 

260258.458 


200.182.324 

Uitspeni condisonal ^anis and receipts 4 

102,128.895 


13.062.508 

Aetermon creditors 

6,433.136 


4.355.054 

Outsof'ding Cbetjues 

40257.404 


44.640.716 

Current poroor ot long-temi iabiloes 1 

6,957.571 


10.121.440 

Total net assets and liabilioes 

1.786,163.155 

1.489.011,087 


106 



ASSETS 


Non*curTent assets 

Prooerry. plant anO equipment 
Investments 

Current assets 

Value added tax 

Inventory 

Cartsumer debtors 

Other debtors 

Call investment deposits 

Bank BaJances 

Cash advanoesAJeposris 


Total assets 


1 . 283 . 291.213 


1 , 129 , 726,731 


6 

1 . 245 . 512.815 

1 , 100 , 202.993 

7 

37 . 778.398 

29 , 523,738 


502 . 901.942 

359 , 284,356 

5 

26 . 499.834 

17 , 989,934 

8 

12 . 423.816 

11 , 168,254 

9 

173 . 078.810 

145 , 004,803 

10 

30 . 286.482 

44 , 468,063 

11 

240 . 970.223 

98 , 101,188 

11 

19 . 602.023 

42 , 511,359 

11 

40.753 

40,755 


1 . 786 . 193,155 

1 , 489 , 011,087 


107 



EMFULENI LOCAL MUNICIPALITY 


STATEMENT OF FINANCIAL PERFORMANCE 
FOR THE YEAR ENDED 30 JUNE 2007 


2007 

Budg«r 

2006 

Nole« 

2007 

Actual 

2006 

R 

R 


R 


R 


REVENUE 


215.666.509 


197.000.000 

PtOMfTy raias 

12 

229.197.261 


199.452.221 

909.110.339 


923.704.455 

Sarwicas 

13 

1.010.524.003 


506.250.160 

0.6U.123 


4.507.663 

Rartial ol lacriitas and «qu(Mriant 


7.131.541 


6.200.648 

2.000.000 


4.277.000 

Intaraai aarnad • axiernal invastmants 


19.857.617 


14.102.824 

97,754.723 


105.106.245 

intarasi aarnad • oucstartdirtg dabtofs 


131.268.337 


98,680.264 

. 


. 

Diwlands rac«iv«d 


3.850 


33,275 

9.621.709 


7.520.709 

Fms 


11.902.565 


18.300.706 

S.200 


• 

Licansaa and panntts 


2,822 


13.193 

310.372.380 


202.651.350 

Govarrmant grants arvd subsidias 

14 

264.768.360 


200.330.217 

36.966.353 


46.026.050 

01 ^ar irtcorrta 

Gans on disposal ol proparry. plant artd 

IS 

32.206.799 


34.287.238 

3.000 


05 

aquipntani 


3.973,301 


2.563.006 


1.593.203.046 1.492.903,700 TOMl rev»nu« 1.730.906,693 1,060.492.056 
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EXPENDITURE 


381,955,880 


364,724,565 

EnployM ralalad costs 

16 

349.569.993 


299.263.382 

16,003,157 


13,571,541 

Ramunsfadon of councillors 

17 

19.648.043 


12.751.860 

131,620,500 


311.359,793 

Provision for bad debts 


262.791.919 


362.718.167 



• 

Provision for leave and bonus 


29.281.737 


12.443.196 

55,163,551 


10,950,429 

Deprecialion 


59.235.239 


45.339.546 

130,454,418 


55,197,026 

Repairs and maintenance 


71.816.399 


41.425.655 

16,628,182 


25,475,438 

Interest paid 

18 

20.690.885 


26.305.475 

576,798,532 


532,484,150 

Bulk purcFiases 

19 

592.068.087 


530.492.381 

35,109,534 


36,065,211 

Contracted services 


36.577.050 


29.949.058 

650,000 


5,390,976 

Grants and subsidies paid 


2.910.053 


4.152.135 

123,918,412 


187,109,153 

General expenses 

20 

229.286.725 


71.998.744 

1.468,322,166 

1.542,328,282 

Total expenditure 


1,673.876.131 

1,436.839.600 

124,881.280 

(49,424.538) 

SURPLUS;{DEFICrn FOR THE YEAR 


57,030,563 

23,652,458 


R«f«r 10 Appendix E(l) for sxplanatiort of variancoe 
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EMFULENI LOCAL UUNICIRALfTY 


STATEMENT OC CHANGES IN NET ASSETS 
FOR THE YEAR ENDED 30 JUNE 20G7 



CapHtf 

fRinilBRtfin 

GoMernenefTt 

8a«» 


RuvnutaieC 



RcpiMmerp 

Resqve 

Cram 

iRMraf>oe 

Revaluaiion 

SiXpfVS t 



Reserve 


Riaerve 

Rteerve 

Retarve 

(OeCell) 

Tcm 


R 

R 

R 

R 

R 

R 

R 

20M 









Sii 


449.^9 

9.9C0 97S 

9M99e.97C 

m T99.X1 

1.038.39.043 

Cmoood«rTor^f«Jc 21) 






9.190.99 

3 190.990 



RMWedtawier 

7MU1 

• 

iT7 4a^nR 

198079 

B8090 07C 

mooocco 

1041M 341 







39. 090.040 

30.90.448 

loQRAOW 

&60S.&77 





(0.900 59T) 


p4M 9>d 

<»^S0.03« 





9.390.030 


u$M DputchaaePPS 



97 999,304 



97.300.300) 

. 

irHuTAOMBams pfoccMtf 




<eao9&) 



(90.090) 

Dtfsci oep^ciaco 



C7.909.81C) 


<1T.I«S,*7S) 

24.490.791 





1S4TT.10O 

1.91ZCT9 

979.O01.9Ca 

210. 9K 094 

1.000,484.003 

2007 








Ce^tMOA d Dr« (fM 






r?« 433 030^ 

n^S9^ Wrt 


• 

• 


1 m7<na 

871001 an 

IR1 m Ma 

100491803 

Surp^te 






ST. 030.809 

97.90.993 

Cc*taooodcpef^n9 



ica.o$4.9e 


<181199. ?U) 

40499.410 

0 




lCa.C99.W 




10LS9.900 

^a/iB uaM bspurchaa^PPS 



a. 94 9. 734 



(29.941734) 

* 

irBurtf>c<Bams pfoccMtf 

4 



Cl.9124T9f 


1,912079 

* 

OtfMl OepCM^ACO 

4 

U.1M68> 

<17^97.2B) 


<21091. OM) 

40.904.140 

* 

rrmte »Q6R 



31999.a7 



90.390,807) 



9*7 1*,WUM 91.39,01 1 TITf HI 
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EMFULENI LOCAL MUNICIPALITY 


CASH FLOW STATEMENT 

FOR THE YEAR ENDED 30 JUNE 2007 



Notes 

2007 

2006 



R 

R 

CASH FLOW FROM OPERATING ACTIVITIES 




Cash racaipTs from rata payars, govamment and other 


1,610,852,^30 

1.121,785.478 

Cash paid to suppliers and employaes 


(1,337,370,743) 

(1,094,530,548) 

Cash ganerared from/(utilisad) operarions 

22 

273.481,587 

27,254.930 

Dividends racaivad 


3,854 

33.275 

iniarasi recaivad 


15,606,027 

7,785.717 

iniarasi paid 


(20,690,885) 

(23,401,567) 

Net cash from operating activities 


268.400,583 

11,672.355 
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CASH FLOWS FROM INVESTING ACTIVITIES 


Purchase of properly, plant and equipment 
Proceeds on disposal ol property, plant and equipment 
Increase in call invesrmani deposits 
Increase in non*curreni invesimenis 

Net cash from investing activities 

CASH FLOWS FROM FINANCING ACTIVITIES 

Annuity loans repaid 
Lease laibiities repaid 

Net cash from financir^ activities 

Net (decrease)fincreese in cash ar>d cash equivalents 
Cash and cash equivalents at beginning of the year 
Cash and cash equivalents at end of the year 23 


(126,987,355) (97,053.398) 

3,973,301 2,563.409 

29,566.894 


(3,972,870) (5,004,712) 


(126.986,923) 

(69,927.807) 

(4.274,177) 

(17,179,783) 

14,532.069 

26,428.664 

(21,453,960) 

40,960,733 

119,959,699 

140,653,300 

(17,294,719) 

(14,523,149) 

260.612,999 

(2,129.357) 

0 

12,393.792 
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EMFULENI LOCAL MUNICIPALITY 


SUMMARY OP ACCOUNTING POLICIES TO THE ANNUAL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2007 


1. BAS IS OF PRESENTATION 


The annual financial slaiainents have bean pcapafed on ttie hisioric cosi basis, in accordanca wim iha Standards of Generally 
Recognised Accounong Praclica (GRAP) and ihe Standards of Generally Accepted UuniciQal Accounting Piacdce (GAf^^AP) 
presciibed by lha Minister of Finance in farms of General Nodca d9] and 992 of 2005. 


These standards are summanzad as follows: 


GRAPl 

GRAP2 

GRAP3 

GAUAPd 

GAUAP9 

GAMAP7 

GAUAPg 

GAMAP 12 

GAMAP 17 

GAUAP 19 


Presentation of financial statements 
Cash flow statemenis 

Accounting policses. changes in accounting estimates and errors 

Effects of changes in foreign exchange rates 

Revenue 

AccounDng for investments in associaies 
Financial reporting of interests in joint ventures 
Inventories 

Property, plant and equipment 

Provisions, contingent baDilioes and contingent assets 
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AccounDog policies for material irarsaclions. evanis or coraiiiors noc covered Oy die above GRAP and or GAMAP Slardards 
have been developed in accordance with paragraphs 7, 11 ard 12 of GPAP 3. These accounting policies and the applicable 
disclosures have been based on Ihe Soulti African Statements of Generally Accepted Accounting Practice (SA GAAP) 
including any interpretations of such Slaiements issued Oy the Accounting Practices Board. 


The Minister of Finance has, in terms of General ftotice SS2 of 2007 e>:empted compliance with certain of Ihe above 
mentioned standards and aspects or parts of these standards Details of ^ e:<enip<ions applicable to the mumdpaliry have 
been provided in the rmes to the annual financial statements 


Consistency in the presenialion of Ihe annual firtanciai statements is ensured where the municipality received a qualification in 
the 2005/06 financial year for not complying with a standard or aspect within a standard and the standard or aspect within the 
standard has now been exempt Dy amending the 2005/06 accounting policy to reflect the fact that it did nor comply with the 
standard or aspect within the standard 

A summary of the significant accounting policies, which have been consistently applied except where an exemption has been 
granted are disclosed below 

2. PRESENTATION CURRENCY 

These annual fina/Kia] statements are presented in South African Rand. (ZAR) 

3. GOING CONCERN ASSUMPTION 


lU 



Tfwsd financial siai^mdnis have bean prepared on a going corKecn basis 


RESERVES 

4.2 Capiaf repfacemenr reserve (Cfifi) 

In Older (o finance ibe piovision of infrasiruclure and olhei fiems of property, plant and equipment ^on mteinal 
sources, amounts are transferred from tbe accumulated surplus to the CRR in terms of a Council lesoluDon. A 
corresponding amount is oansfened to a designated CRR bank or invesuneni account Tbe cash in the designated 
CRR bank account can only be utilised to finance items of property, plant and equipment The CRR is reduced and ttte 
accumulated surplus is credited by a corresponding amount Mtien ttte amounts in the CRR are utibsed. 


The amount transferred to the CRR is based on the municipality's need to finance future capital projects included in the 
Integrated Development Plan. 



EMFULENI LOCAL MUNICIPALITY 


SUMMARY OF ACCOUNTING POLICIES TO THE ANNUAL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2007 


4.2 Capil^fsMon r«s9fv« 

On ihs implefnentaiion ol OAhlAP^GRAP, ihs balance on certain funCs, ctealed in terms of Ilie various Provincial 
Ordinances applicable al Ihe Dme. tf>at bad tsstoncaly been utilised foi tbe acquisition of items of property, plant and 
equipment have been transferred (o a CapitalisaDon reserve instead of the accumulated surpfusi^{deficti) in terms of a 
direclive (budget circulail issued by National Treasury. The pu^se of Ihts Reserve is to piomole consumer equity by 
ensuring that tbe future depreciation expenses tbal Mil be incuned over the useful lives of these cerns of property, 
plani and equipment ate offset by oansfers from this reserve lo the accumulaied surplus/{deficit) 


The balance on the CapitalisaDon reserve equals tbe carrying value of Ihe items of pioperty, plant and equipment 
financed from the former legislated funds. When items of property, plant and eguipmeni are depreciated, a oansfer is 
made from tf>e Capitalisation Reserve to Ihe accumulaied surplusi^{deficit). 

When an item of property, plant and equipment is disposed, tbe balance in the Capitalisation reserve relating to such 
nem is iransferred to Ihe accumulaied surplus/fdeficit). 
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4.3 Gov9mm«nt grwr 

When tlerrs of property, plan and aquiprrent are finarcad troin govecnnant grans, a iransfat is rrtada ftorr me 
accumulated sutplus/(defiC3l) u> me Govafnrrani grams reserve equai to iha Govemrran gram recorded as ravemje in 
me Slalarran of Pinandal Perfomiarce in accordance wilh a directive (budget circijlarl issued by National Treasury 
When such items of property, plam and eguipmeni are depreciated, a transfer <s made from die Governmeni gram 
reserve lo me accumulated surplus/{deflcit) The purpose of dits policy is to promote coininunity equity by ensuring 
that the future d^reciadon e>g>enses lhat Mill be incurred over die useful Irves of governmeni grant funded items of 
property, (riani and equipment are offset by transfers from this reserve lo die accuinulaled suririus/{deflcit). 


When an ilein of property, plant and eguipmem fnartced from governmeni grams is disposed off, Ihe balance in the 
Government grant reserve relating to such ilem is oansferred to Ihe accumutaled surplus/fdeficit). 

4.4 Se/Mnsi/rance Aeserve 

The Municipality has a SelMnsurartce reserve to set aside amounts to offset potenliai losses or claims that cannot be 
insured externally. ^>e balance of die selNirtsurance fund is invested in short term cash mvesDnents 

d.S Aeve/ua/ion reserve 
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The surplus arising from (he revaluauon of land, buildings and elecoical mfrasinjcture is crediied (o a Non>distribiJtable 
reserve. 

The revaluation reserve is realized as revalued assets are depreciated, ibrougb a transfer from Ihe revaluation reserve 
to the Slatement of Financial Performance. 

On disposal, Ihe net PevaJuaDon surplus is iransferred to the accumulated surQlus/(deficn) while gains or losses on 
disposal, based on revalued amounts, are credited or charged lo Ihe Statement of Financial Performance 


8 
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EMFULENI LOCAL MUNICIPALITY 


SUMMARY OF ACCOUNTING POLICIES TO THE ANNUAL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2007 


S. PROPERTY. PLANT AND EQUIPMENT 

Property, plani and equipment are staled at cost, less accumulaled depreciaiion artd accumulaled impainnem losses, e:<cepi 
land, txjildngs and elecoical infrasoucture Mtiicti are revaJued as ir>dicaied in note 6. Heniage assels, wtsct) are culnjrally 
sigmfcanl resources and Mtiich are shown ai cost are not depreciated owing to tne uncertainty regarding dieir estimated 
useful lives Similarly, land is not d^reciated as it is deemed lo have an inflnite life 

Where items of property, plant and equipment have been impaired, the carrying value is adjusted by the impairment loss, 
which is recognised as an e:<pense in the period that the impairment is identified. 

The cost of an item of property, plant and equipment acquired in exchange tor a non^monetary asset, or a combination of 
monetary and non*monetary assets is measured at its fait value If the acquired item could not be measured al its fair value. 
Its cost is measured al the carrying amount of the asset given up. 

Subsequent e>q)ervlilure is capitalised when the recognition and measurement criteria of an asset are met 

Depreciation is caJcuiated on cost, using the straight line medtod over the estimated useful lives of the assels ^te annual 
depreciation rates are based on the following estimated asset lives.* 
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Intrasrructuft 

Yws 

Roads ard paving 

20 

Padasinan malls 

30 

ElaaMcity 

50*60 

Waiac 

15*20 

Sawarage 

15*20 

Housing 

30 


Community 

Communiry 

Buildings 

30 

RacraatioraJ facjliiias 

20*30 

Sacuriry 

5 

Otfior 

Other 

Buildings 

30 

Spacialisi vahiclas 

10 
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Oltief vehid^s 5 

OfRcs MUjprrsnt 3 • 7 

Putniiure and fiOings 7 • 1C 

Wataccr^ 15 

dins and containe/s 5 

Spacialized plani and equipment 10 • 15 

Oltief Items of plant and eguipmeni 2 • 5 

Landfill sites 15 


The gam or loss arising on the disposal of an item of property, plant and equipment is determined as the difference between 
the sales proceeds and the carrying value and is recognised in the Statement of Financial Performance. 


The carrying values of items of prt^)erty. plant and equipment have not been adjusted with impairment losses as rw 
impairment testing was done The useful lives and residual values of assets classified as property, plant and equipment were 
r>ot reviewed during the year under review 
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EMFULENI LOCAL MUNICIPALITY 


SUMMARY OF ACCOUNTING POLICIES TO THE ANNUAL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2007 


5. PRO^FTT.PLAHTANC EQUIPMENT 

No pmperry was clasatied ar)d Otsdosed as mvMtinent pioperry Land artd buildings, m some nstancss aie rscogmsed as 
Items 04 properry, plam and aQuiprnent 

m terms o< the aiempncns granted by the Minister o4 Finance no review of useful Ite of asms of or the depreciaiion 
method aopUed to PPE was done as is reqiaed by &AhtaP 17 No mpaament tesmg was Osne lor norxash-generaiirig 
asses as well as cash-generaing asses due to Bie eaempton granted it Gazette 30013 dated 30 June 2CD7 

The muracipaWy iseremptfrom IAS 40 (AC 13S) The muni4>afery has not redassstied anyprcfieny, plant and eQu4>ment . as 
mvestment property but as property, plani and etjuipmerH in terms o< GAhitp 17 it only reco^ices rs property, plant art] 
epu^vnent as nv^simeni property ^en ae certain that it meets itie defntion of irwesiment property 

6. REVALUaTION OF LAND AND BUILDINGS 

Land and DiMSigs are stated at revalued amotjas. baaig the lac value at He date of revaluaoon less subseguerx 
aocumtiated depreciainn m respect ol bufdirtgs 

7. INVESTMENTS 
Firtancial irtstrutnenis 

Fmarictal nstnsnsnts. which mckide , feted degnsits and slicn*tenn deposrts invested in re^stered banking msutubons are 
staled et cost Where inwesimeriis hsve been impaired, the carryng value is adjusted by the impaament loss. wtKh is 
recegrised as an expense m the penod that the mpaitmeta is identified. On disposal ol an nv^stment. the difference 
between the netdsposal proceeds and the carrying amount is Aarged or credited to the Statement of r%taiKial Pertormance 


The muPMCipality IS exempted liom lAS 36 (AC 1.26) m entirety 
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8. INVENTORIES 


ConsuiTiaU^ stores, raw tnatenaJs. wofk*irvpfograss artd fnstied goods are vaJued ai die lower of cost or r>et reaJisable value 
The basis of determhing cost is die first*iri, first*oul rrtetnod. 

Unsold properties are valued ai the lowef of cost ard nel realisable value on a weighted average cost basis. Direct costs are 
accumulated for each separately identifiable development. Costs also include a proportion of overhead costs. 

Redundant and slow*nioving inventohes are idendfied and written down from cost to net realisable value widi regard to dieir 
estimated economic or realisable values. 

Any purified water stock on hand at the end of the financial year is recognised as Inventory in terms of GAMAP 12. 

The munidpaliry is exempted from GAMAP 12 if it has recognised an immovable capital asset as property, plant and 
equipment in terms of GAMAP 17 and has not satisfied itself that the item is in actual fact inventory. 


9. FINANCIAL INSTRUMENTS 

Financial InstAjments carried on the balance sheet include cash and cash equivalents, accounts receivable and accounts 
payable. The particular recognition medtods adopted are disclosed in die individual policy statements associated with each 
Item. 


10 
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EMFULENI LOCAL MUNICIPALITY 


SUMMARY OF ACCOUNTING POLICIES TO THE ANNUAL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2007 


10. ACCOUNTS RECEIVABLE 

Accou^is recMvables are carrtM at anuaMiM realisable value. An esuriate is maoe lor doi±dul receivafilas Cased on all 
debtors over 90 flays old. Bafl debts are iMitten ofl fluriisg ihe year in wTiicfi they are iflenbfied. Accounts recervade w«Mn 12 
monihs from reporting date are classified as current. 

11. TRADE CREDITORS 

Trade creators are stated at ineir nominal value 

12. REVENUE RECOGNITION 

12.1 Revenue from exchange transactions 

Service charges relatirrg to etectncity atrd water are Cased on consumoMn. Meters are read on a monihly bass arrd 
are recognised as revenue wben invaced. Revenue from the sale ol electriciiy prepaid meter cards are recognised ai 
the pomtol sale 

Service charges relaimg to lehjse removal are recognised on a monthly casis in arrears Cy applying the approved tanfl to 
each property tbai has improvements. Tariits are determined per categoiy of property usage, and are levied monthly 
based on the numcer of refuse containers on each property, regardless oi whether or not all containers are emptied 
during the month. 

Service charges relating to sewerage and sanitation are Cased on the numCer of sewerage connections on each 
developed property using the tatilis approved by Counal ana are levied monthly 
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inier«st and ranials ara racogntiad on a onia proponwn basis. 


Dividends ara raco^nisad on tfia data that iTia Uunicibaliry bacomas anittlad to racafva tfia divttand 

Ravanua arising Iroin tfia billtfig of tba approved lanfl of cbargas is racognead Mtian (ha rafavari sarvtca is randarad 
This ndiidas tfia issung ol licancas and parmits 

Ravanua Irom tha sala ol goods is racognisad whan tha risks and rewards ara passed lo tha consun>#r. 

Ravanua Irom agancy sarvicas is racognisad on a monthly basis onca tha ravanua collactad on bahall of agents has 
bean guantillad Tha ravanua racognisad is in (arms ol tha agency agreement 

Ravanua from public contnbuOons is recognised when al conditions assocaatad with tha contribution hava baan mac or 
wtiera tfia contribution is to financa proparty, plant and aguipmant, wtian such items of proparty, plant and aqupmant 
ara brought into usa. 

Whara public contributions hava baan racarved but tha mumapaliry has not mat tha conditions associaiad with tha 
contribution, a liabriity is racognisad 


12.2 Ravanua from non-anehanga transactkens 

Ravanua Irom probarry raias is racognisad vitian tha lagal entMamant to this rav^ua ansas Collaction charges ara 
racognisad whan such amounts ara legaty enforceable. Penalty sitarast on unpaid rates is racognisad on a time 
proportion base 

Fines constitute both spot lines and summonses Ravanua from spot Unas and summonses is racognead on acaual 
basis. The accrual is calculated based on past axpanance of amounts collaciad on fines and summonses issued 
Donations ara recognised on a cash receipt base or lAhara tha donation is in the lonn of property, plant and equipment, 
whan such items of property, plani and equipment ara brought into usa 

11 
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EMFULENI LOCAL MUNICIPALITY 


bUMMAKY OK ACCOUNTING PULICIhi> TO IHb ANNUAL hINANCIAL bIAIkMhNli> 
FOR THE YEAR ENDED 30 JUNE 2007 


12 J R»v«tiu« from rwrvoxchangs transactions • cotiiitiuad 

Rsvenua arising from inisrssi sairtM or invsstm^vs is rscognissd Mtisn it is pioQaUa nai lha economic Mnsfns 
associated Mih ifra transaction Mil flow to ihs entity and the amount is reliably measured. 

Donated progeny, plant and eguipment is recognised wtien sucft iiems of property, plant and equipment are brought 
into use. 

Revenue from the lecoveiy of unauibonzed. iriegular, fruitless and wasteful expertdiiure is based on legislated 
procedures, including those set out in the Local Government' Municipal Finance Management Act {Act No 56 of 2006) 
and IS recognised when the recovery thereof from the responsible councillors ot officials is virtually certain. 

No mtiial measurement of fair value by discourtting all future receipts using an imputed rate of interest is done. 
Revenue from the sale of goods and services are recognised at its face value/cost 

Exempoort has been granted by the Minister of Finance from complying with paragraph 12 of GAMAP 9 which reguires 
revenue to be recognised at fair value. The municipalily recognizes all revenue from the sale of goods artd semces at 
Its face value. Any payables from the purchase of goods an/3 services are also recognised at face value/cost 


13. CONDITIONAL GRANTS AND RECEIPTS 

Revenue received from conditional giants, donations and funding is recognised as revenue to the extent that the Municipality 
has complied wid> of the criteria, conditions or obligations embodied in the agreement. To the extent that the cntena. 
conditions or obbgaiions have not been met a liability is recognised. 
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14. 


PROVISIONS 


Provisiors are recognised when me Muriicipalify t)as a present or consouctive oUigadon as a result of past events, it is 
proOalMe that an outflow of resources embodying ecorwmic benefits wiB be required to sedle Ibe obligalion and a reliable 
estimate of me liability can be made. Provisions are reviewed at balance sheet date and adjusted (o reflect me current best 
estimate. Non*cuneni provisions are discounted to tiie present value using a discount rate based on tiie average cost of 
borrowing to the Municipality 


15. CAS H AND CASH EQUIVALENTS 

Cash includes cash on hand and cash wilh banks. Cash equivalents are short*term highly liquid investments that are held 
with registeted banking institutions with matunoes of three months or less and are subjeci to an insignifioant risk of change in 
value 

Por the purposes of the cash flow statement cash and cash equjvalents comprise cash on hand, deposits held on call with 
registered banking institutions and investments in financial instruments, net of bank overdrafts. 

Bank overdrafts are recorded based on the faciltry utilized. Finance charges on bank overdrafts are e>3>ensed as incurred. 


15. UNAUTHORIZED EXPENDITURE 

Urrauthonzed expenditure is expenditure that has not been budgeted, expenditure (hat is not in terms of (he conditions of an 
allocation received from another sphere of government mumcip^iry or organ of state and expenditure in the form of a grant 
that IS not permitted in terms of (he Local Government Municipal Finance Management Act 2003, {Act No. 56 of 20031 
Unauthonzed expenditure is accounted for as an e>i)ense in the Staterrtent of Financial Performance and where subsequently 
recovered, it is accounted for as revenue in the Statement of Financial Performance. 


127 



EMFULENI LOCAL MUNICIPALITY 


bUMMAKY Uh ACCOUNIINO HULICIhb lU I Hh ANNUAL HNANCIAL bl Al hMhNI b 
FOR THE YEAR ENDED 30 JUNE 2007 


17. IRREGULAR EXPENDITURE 

Insgular e:<pdndiiure )S ^xp^ndnure ihal is conirary lo (tie Uuniopal Finance Uanagemenc Aci 2003, (Aci No 56 of 2003), IW 
Uuniopal Systems An 2000. (Ac( No. 32 of 2000). irte PuUc Office Beaiers Act lOde, (Act No. 20 of 1998) or tfw 
Municipality's supply chain manageinent policy Irregular expenditure excludes unauthonzed expendilure. Irregular 
expenditure is accounted for as e>i)eodiiu(e in (tie Statement of Financial Perfotmance and where subsequenlly recovered, it 
IS accounted for as revenue in the Statement of Financial Performance 


Id. FRUITLESS AND WASTEFUL EXPENDITURE 

Fruitless and wasteful expenditure is expenditure that was made in vain and would have been avoided had reasonable care 
been exercised. Fruitless and wasteful expenditure is accounted for as e>pendiiure in the Statement of Financial 
Performance and where subseguentty recovered, it Is accounted for as revenue in the Statement of Financial Perfonnance. 

19. LEASES 

19.1 The Municipality as lessee 

Leases are classified as finance leases where substantially all the risks and rewards associated with ownership of an 
asset are transferred to Ihe municipality Ptoperry, plant and equipment subject to finance lease agreements are 
capitalised at ifieir cash cost equivalent and the corresponding liabilities are raised. The cost of the item of property, 
plant and equipment is depreciated at appropriate rates on the straighMirre basis over the shorter of Ihe lease term or 
Its estimated useful life. Lease payments are allocaied between the finarrce lease costs and the capital repaymerrt 
using the effecove interest rate method Lease finance costs are expensed when incurred. 
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operaimg ldds«s leases tUt do not (all Mliriin U^a &copa of ttta abova dafinition operatir>g laase rentals are 

expensed as may becQn>a due 

operaimg lease payrriants a/a faa»gn6ad on tfie basis ol ifie oasb Tows m iba lease agraen>afiL 


Tba municibalfry is axainpted from racogniaing operating lease payments on a straight-lina basis if tbe amounts are 
raco^isad on tbe basis of tbe cash flows n (be lease agreemeni (l^ 17 (AC 105) 

192 The Municipalkly as lessor 

Amounts due from lessees under llnance leases or installment sale agreements are recorded as receivables at the 
amount of tbe Muniapalfry's net nvesiment n (he leases Rnance leases or insiallments sale income is allooaied to 
accounting periods so as to reflect a constant periodic rate of return on tbe Uuniopaliry's net mvesimeni outstandng in 
respect of the leases or instalmeni sale agreements 

Rental income from operating leases is recognised on a straigbt-line base over tbe term of the relevant lease. 

20, EMPLOYEE BENEFITS 

Tbe Municipality provides retirement benefits lor its employees and councrilors Contributions to fund oUgatrons for tbe 
payment of retirement beneliis are charged against revenue in the year they become payable. Tbe defined benefit funds, 
wbKh are administered on a provincial basis, are actuanalfy valued in-annualfy on the projected umt credit method basis. 
Deficits identilled are recogneed as a liablkty and are recovered through lump sum payments or increased future contnbutons 
on a proportional basis to all pamapailng mumapalitias. iba municipality is bovrever exempt n lenns ol treasury regulations. 

21, BORROWING COST. 

Borrowing costs are recognised as an expense in the Statement of Fnancial Performance. 

22, COM PAR ATIVE INFORMATION 
22S Current year eemparatkves 

Prior period errors are corrected restrospectively. 
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EMFULENI LOCAL MUNICIPALITY 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2007 



2007 

2006 


R 

R 

LOMG-'reRM UABILOES 



Amury loane 

116019.661 

120.267.656 

CapitMied lease haDility 

27.274^ 

26.d2I.0lS 

S(<Hotel 

13S.26e.262 

U9.208.e79 

Lees: Curreni poruon vens^erred locuffenUbMiee 

(9.«5?.S?1) 

(10,121.dA0) 

Amutty loene 

(a.924.641) 

(M64.99d) 

Capttaiced lease lialMy 

(6.032.930) 

(5,696.4A6> 

Total long-temi babilihes 

128.990.691 

139.067.499 


to appendu A fc« fnoco dota*W- on kcnQ-term haMues 
1.1 9urnic 


Prosant value ol Vie Kan 616.333 2.S3L.613 


Payable. Mhtn i yea< 

699.746 


1.798.429 

2 • S years 

62.967 


733.990 

After Syeara 

- 


• 

Less; 

97.634 

318.066 

Total 

676.699 

2.213.747 

Payable, wthei i year 

496.112 


1.612.924 

2 • 6 years 

62.667 


600.629 
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1.2 M«rc9d9s Benz Finance 
Principal 

Payabla' wilhin l year 
2 • 5 years 

1.3 Fleet Africa 
Principal 

Payable' Milhin l year 
2 • 5 years 

14 Vaal Toyota 

Principal 

1.5 Amasondo 

Principal 


Total Capitalised Lease Liability 


10,163.232 


8.154,790 


2,453.038 

7,710.193 

779,963 

7.374,827 

11,611.810 

7.196,344 

2,159.512 

9,452.299 

1.265,906 

6.930,436 

* 

6.979,616 

* 

6.376,516 

22,353.741 

28.921,015 
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2. CONSUUeF) DEPOSITS 


2007 

n 


2006 

n 


El«ctrictfy end Waldr 

24281.164 

22.569.718 

TdUl eonsum^r deposits 

24.281.164 

22.669.718 

CREDITORS 

Trade crediKits 

116.711.S33 

93.087.403 

Payments received in advance 

60,SS8.8&S 

61.668.167 

Staff leave and Eonus 

46,0SS.4S2 

21.967.712 

Oilier creditors 

37,532.618 

33.649.062 

Total creditors 

260,8S8.4S8 

200.162.224 

UNSPENT CONDITIONAL GRANTS AND RECEIPTS 

4,1 Conditional grants from other spheres of Government 

Muniapal inftastnjctufe grant 

5,U6.376 

3.220.402 

Pinartcial management grant 

1.270.886 

1.162.868 

Rescjclunrg grant 

66.482.081 

2.268.491 

Giant Ibranes 

18S.800 


DWAPP Grant 

20,0S0.380 


Health Giant 

2.020.061 


HtV/AlDS Giant 

l,U6.788 

691.222 

Subtotal 

86.251.382 

7.242.096 
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4.2 Ofhsr conditional raoaipts 

5.076.313 

6.749,413 

Total conditional grants and rasarves 

102,126.695 

13.092,500 

VALUE ADDED TAX (VAT) 



VAT payaDlay(racaivable) 

(26.499,034) 

(17,989.934) 


2007 

2006 


R 

R 

INVESTMENTS 

Fixed deposd held to maiuriry 

37,770.390 

26.623,737 

Total Investments 

37,770.390 

26.523,737 

Investments amooming to R 33.436,104 held with both New 

Republic, Standard Bank and INCA t>ave been pledged as 
secunty of DBSA, Stannic and INCA loans. 



Ttw recoverability of the NRB Investment is uncertain. 



INVENTORY 



Water on hand 

351 054 

335185 

Consumable stores at cost 

1.912.019 

10 633 099 

Spare parts • at cost 

9.503,906 

* 

Maintenance Material at cost 

794 420 

* 

Obsolete stock WTite*otf 

(210 463) 

* 

Total inventory 

12,423.016 

11.160,254 
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CONSUMER DEBTORS 


Provisiort for 

Net balartces 

As at SO 3u ns 2007 

Ssrvics d^ors 

Gross balances 

bad debts 

2007 

2007 

Waisr 

642.66S.636 

566.728,145 

55.930,493 

Asssssmeri raiss 

556.634.438 

506,548.262 

46.086,176 

Sswerags 

209.666.266 

166.699.913 

22.966,355 

Rsfuss 

123.164,687 

113.657,520 

9.497,167 

Elsclricify 

101.50S.102 

65.059.636 

36.448,464 

Indigent debtors corirol 

199.179.319 

199.029,164 

150,155 

Clsafancs two year dsDi 

111479 

111479 

• 


1,832.112.930 

1,660,034.120 

Provision for 

173.078,810 

Net balances 

As at SO 3u ns 2006 

Ssrvics d^ors 

Gross balances 

bad debts 

2006 

2006 

Water 

656.504,907 

602.627,646 

56,877.261 

Asssssrrert rates 

576.513.668 

550,666.817 

27,626.851 

Sewerage 

166.954.886 

174.464.500 

12,490.386 

Refuse 

149.632,164 

141.646,931 

7,985.233 

Elsclricify 

107.627.849 

61.197.593 

26,630.256 

Irtdigsnt debtors cortrol 

16.633.185 

34.651,537 

(18,018.352) 

Indigent abeyance control 

• 

{32.219,219) 

32,219.219 

Cleafance two year deOt 

163.146 

169.196 

(6.060) 


1,696.229.805 

1,553,226.002 

146.004,603 
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9. CONSUMER DEBTORS -MntlniJfrd 

Electriciry, Wai«r & Senrera^e agaitig 

Curram (0 • 30 days} 

31 >60 Days 
61 >90 Days 
90 Days • 

Total 

As&assinent raias 

Curram (0 • 30 days) 

31 >60 Days 
61 >90 Days 
90 Days • 


Summaiy o1 Dablors by cuatomar classkNcalion 

Busknass 


30(11 Juna 2007 


R 


Curram (0*30 days) 
31-60 D^s 
61-90 Days 
90Days* 


26,071.411 

3.180.234 

1,670.003 

1,131.627 


Sub-Total(£;<cludng VAT) 26. 116.90B 

Lass' Provision for Bad Oabis {992 666) 


Total debtors by eustomaf dasskNcalion 


27,124,253 



74.205.224 

22.733,971 

23.801.541 

1.155.737.76? 

1,276,478,492 

55.546.038 

25.831.768 

23.703.765 

1.003.634.584 

1,119,716,138 


27,900.971 

10.519.592 

9.555.613 

508.548.262 

25.932.952 

9.559.164 

8.765.684 

534.255.869 


556,834,438 

578,813,669 


1.833.112.930 

1.698.229.805 

Dotnaetie 

R 

Govarnmant 

R 

Olhar 

R 

83.240.136 

36.640.890 

33.325.873 

32.022.3S9 

2.199.789 

1.275.061 

795.466 

582.105 

4.756.819 

1.504.919 

3.598.625 

1.199.939 

I6l.515.892 
(23 089 789) 

4.256.500 
(610 518) 

9.834.151 
(1 062 578) 

133,427,103 

3,748,882 

8,781,573 
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Summary of Dabtors by Customer Claatification 



Businass 

Domastic 

Govarnmant 

Othar 


R 

R 

R 

R 

Juna 2006 





Currani {0*30 Cays) 

21880,166 

76.134,803 

3,093.429 

4,471,654 

31*60 Days 

2.722,341 

35.407,980 

1.376.842 

2,881,795 

61*90 Days 

28.130,413 

56.167.356 

26.548,453 

27.255,974 

90Days* 

1.477,765 

21.974.765 

532.093 

2,290,326 

Sub*Toia) 

54,210,705 

201.684,905 

31.550,816 

36,899,751 

Lass. Provision for Sad daDts 

(1 477 765) 

(31 874 765) 

(632 093) 

(2 290 328) 

Total dabtors by cuaiomar classification 

52,732,940 

169,710, UO 

31,018,723 

34,609,422 
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Id. OTHER DEBTORS 


Car loans 
Study loans 

Dabtors yaar artd suspansa 
Housing/Ervan loans 
Sundry dabtors 
Rantal dabtors 
Dabtor suspansa account 
Lass: Provision for bad debts 


410.730 
5.006,185 
76.702,782 
5.008,805 
19,147.829 
(76 948 070) 


0,002 

30,212 

1.275,776 

6.096,523 

69.840,295 

4.234,304 

23.701,765 

(60,726.894) 


Total other debtors 


30,206.482 44.460,063 


11. CALL INVESTMENT DEPOSITS, BANK BALANCES AND CASH ADVANCES^DEPOSITS 

11.1 Currani account (Primary account) 

Tba Munidpalrry has the following balances' 

AfiSA Bank {Vandari)iilpark) 

Account number: 630000007 


Cash book balance at beginning ot tha year (overdrawn) 

Cash book balance at and of the year (overdrawn) 

Bank statement balance at beginning of the year • (overdrawn)/posftive 
Bank statement balance at the end of the year • posiOve/fovardrawn) 


(3,017,523) 

(4,712.730) 

(32.285,554) 

(3,017.623) 

37.075,726 

8,273.660 

10.238,649 

37,075,726 
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11. CALL INVESTMENT DEPOSITS, BANK BALANCES AND CASH 
AD VANCES/DEPOS ITS'eonti n ii6d 

11.2 Currsni account 


AfiSA Bank {Vand^rbijloafk) 
Account nurrOet: 40577^9069 


Casti book balarcs at toginrung ol Tt>$ year (overdrawn) 

Cash book balarce at end of die year (overdrawn) 

Bark statement balarce at begirring of the year • (ovefdrawn)/posittve 
Bark statement balarce at die end of the year • posidve/foverdtawn) 


639.639 

(9,610.418) 

914,461 

639.839 

835,206 

1,501.490 

1.204,390 

635.206 
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2007 

R 


2006 

R 


11. CALL INVESTMENT DEPOSITS, BANK BALANCES AND CASH ADVANCES/ 
DEPOSITS*coniinu«d 


11.3 Currsni account 

PNB (VanCert)ijlpai<) 

Account nurrOet: 62072353396 


Casti book balarcs at baginning ot iba year (overCrawn) 

Cash book balance at end of die year (overdrawn! 

Bank statement balance at beginning of tbe year • (overdrawnVpositive 
Bank statement balance at die end of tbe year • posidve/foverdtawn) 

11.4 Current account 

PNB (Vanderbijlpark) 

Account number: 62072353396 

Casfi book balance at beginning of tt>e year (overdrawn) 

Casfi book balance at end of die year (overdrawn) 

Bank statement balance at beginning of tbe year • (overdrawn)/positive 

Bank statement balance at the end of the year • posidve/foverdrawn) 


18,014 

22.985 

10.014 

18,014 

22.985 

10.014 


231,952 


388,012 

231.962 

231.952 



336,012 231.962 
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11.4 Current account 


AfiSA Bank {Vanderbiloark) 

Account nurrOer: 405703706B 

Casti book balance at beginning ol ibe year (overCrawn) 

Cash book balance at end of die year (overdrawn! 

Bank statement balance at beginning of tbe year • (overdrawnVposrtive 

Bank statement balance at tbe end of tbe year • oosidve/foverdrawn) 

ABSA Bank {VanderbijiDatk) 

Account nirmDer 406O4336S1 

Casfi book balance at beginning of tf>e year (overdrawn) 

Casfi book balance at end of die year (overdrawn) 

Bank statement balance at beginning of the year • (overdrawn)/posrtive 
Bank statement balance at tbe end of tbe year • Dosidve/( overdrawn) 


(1.S4Q) 

♦ 

• 

(1.640) 

(1,840) 

719 

• 

(1.640) 


18,014 


• 

10,014 

18,014 

22.985 

• 

10,014 
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11. CALL INVESTMENT DEPOSITS, BANK BALANCES AND CASH ADVANCES/ 
DEPOSITS*coniinu»d 

11.4 Curr«ni account • coniinuad 

Raconciliaiion of bank balances as par statemani of financial 
position and noias to tha annual financial staiaments R 



Balanca as par Notas to iba annual fif>ancial slalemants 

(30.933,081) 



Plus Outstanding chaquas 

40.357,404 



PkJSjRavarsal of ACB payrrtants 

10.227,700 



Balanca as stalainent of financial position 

19,602,023 




2007 

2006 



R 

R 

ll.S 

Tha following banking facilitias wars available to iha Council; 



11.5.1 

Cradil Card Facility 

20,000 

4 


Utilised 

(15,000) 

* 


Availabla 

5,000 

* 

11.5.2 

Local Documani Product {LDPl Facility 

210,000 


11.5.3 

ACB Liinit 

600,000 

* 


U1 



dO,754 


d0.7W 


11.6 

11.7 


Cash advarces (Party caahffloais] 


Call dapoaits 



Call daposits 

240,970.223 17 

98,101.188 

Total Call daposits 

240,970.223 17 

98,101.188 

Earmarkad for: 

Unspent conditional grants 

Operating cashfloiivs 

102,126695 
133,843.528 30 

98,101,188 


240,970,223 

98,101,188 


U2 



12 . 



2007 

2006 


R 

R 

PROPERTY RATES 

L2.1 Annual ratat 

Residandal 

109.404,045 

88,646.301 

Commercial 

99.400,197 

87,734.693 

Governmeni 

9.290J9Q 

10,096.832 

Agiiculiure 

14055.944 

12,969.146 

Ortwr 

45,595 

16.349 

Total property rates 

229.197,251 

199,452.221 

L2.2 Valuations 

ResxJendal 

1,323.625,926 

1.256,602.819 

Commercial 

671,212,103 

710,571.444 

Government 

96.971,000 

108,493.823 

Agriculiure 

360.288,590 

375,645.690 

Otner 

305,000 

570.000 

Total property valuations 

2,441.302,519 

2.451,973.676 
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Trte poltcy of council lo perform vaJuadon on land evary ihree years. 
Trta new valuaDon roll was due on 01 July 2007 and in order (o compty 
wilfi irte Municipal Property Rates Act, EUPULENI wrote to the Minister 
for die e>TOnsion of die v^uadon roil up to 2009 and die extension has 
been granted. In terms of rfte Act, all Municipalities are expeaed lo 
comply Mih die Municipal Property rates Act by the Isl of July 2009 


13 . SERVICE CHARGES 


Sale of elecoiciry 
Sale of water 
Refuse removal 

Sewerage and sanitation charges 


521177,803 

2864 ^ 1,456 

66.364,512 

137,640,232 


463,479,869 

227,381.060 

57,852.600 

77,570,646 


Total service charges 


1,010.624,003 


846,284,164 
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2007 2006 

R R 

Id. GOVERNMENT GRANTS AND SUBSIDIES 


Equitable share (Note 14 11 

193,116,703 

156,954.063 

MIG fund (Note 14.8) 

56.944,293 

45,337,162 

financial managemeni grant (Note 14 3) 

391,902 

1,692.388 

Provincial health subsidy (Note 14.4) 

26.474,161 

26,050.310 

Resouctunng grant (Note 14 5) 

5,776,400 

5,174,437 

Grants received in lond (Note 14 6) 

2.710,900 

400.000 

Other grants (Note 14.7) 

24,010 

3,772,239 

Conditional Health Grant ( Note 14.9) 

19,307 

. 

HIV/Atds Grant (Note 14 12) 

310,544 

149.628 


264 .768,300 240,330.217 


14.1 Equitable share 


This grant is used to subsidize the provi^on of basic services to 
resUeniial household. Curremty municipality provides 6 kilohlres of water 
free to residential household in fonnal settlenient. AN registered indigenis 
qualified for subsidy to the maximuin of R 336. 
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14.2 CMIP grant 


Balance unspent al (tie Deginning of ifte year 
Conditions mec • Dansferred to revenue 

Conditions still to be met • transferred to liabilities (Note 4} 

14.3 Financial management gram 

Balance unspent al (tie beginning of tbe year 

Current year recetpis 

Conditions met • iransferreC to income 

Conditions still to be met • transferred to liabilities (Note 4} 


• 

4,273.666 

• 

(172.861) 


4,100,806 


1.162,666 

1,655,267 

800,000 

. 

(391,962) 

(692.389) 

1,270,866 

1,162.868 
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14. GOVERNMENT GRANTS AND SUBSIDIES • coniinusd 

14.4 Provincial health subsidy 

Balance unspent al (he beginning of the year 

Current year receipis 

Conditions met • DansferreC to revenue 

Conditions still to be met • transferred to liabilities (Note 4} 
The provincial health subsidy is a daim based grant on 
e>:penditure incurred. The subsidy received is not 
equal to the total claim. This is the reason for income 
not equal to e:<pend{lure. The expenditure incurred of 
this grant is not disclosed separately but has been 
included with the financial statements based oo the 
nature of the e>i)enditure 

14.5 Restructuring grant 

Balance unspent al the beginning of the year 
Current year receipts 

Conditions met • transferred to revenue 

Conditions still to be met • transferred to liabilities (Note 4} 


2007 

2006 

R 

R 


• 

26.474,161 

26,850,310 

(26,474,161) 

(26,050,310) 




2.268,491 

7,442.928 

70,000,000 

• 

(5,776,400) 

<5,174,437) 

66.492,091 

2,266.491 
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14,6 Grarts rscsivsd in kind 


Balance unspent al tfia beginning of ms year 

Curreri yeaf recetpis S.230,916 400.000 

Conditions met • Uansferred to income (Through Statement of Changes in h (2.620,016) 

Conditions met • DansferreC to income (2.710,900) (400.000) 


Conditions siill to be met • transferred to liabilities (Note 4 } 

14.7 Analysis of other grants 
Opening balance 

Conditions met • DansferreC to income 

Conditions still to be met • transferred to liabilities (Note 4 } 


• 

• 

2.915,793 

(24,010) 

5,669,316 

(2,973.623) 

2,891,763 

2,915,793 
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U. GOVERNMENT GRANTS AND SUBSIDIES • continusd 

14.fi Mun I cipal Infrastructure Grant 

Opening balanca 

Current year rscetpts 

Conditions mat • DansferreC to income 

Conditions still to be met • transferred to liabilities (Note 4} 

14.9 Health Grant 

Opening balance 

Current year receipts 

Conditions met • iransferreC to income 

Conditions still to be met • transferred to liabilities (Note 4} 

14.10 Grant Libraries 

Opening balance 
Current year recetpis 

Conditions still to be met • transferred to liabilities (Note 4} 


2007 

2006 

R 

R 


3,220,404 

1,612,661 

57 .640,265 

46,944.894 

(55.944,293) 

(45,337,162) 

6,116,377 

3,220.404 


2.039,36fi 

* 

(19,307) 


2,020,061 


185,600 

* 

185,600 

* 
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14.11 


DWAP Grant 


14.12 


Opening Oalancs 

• 

* 

Current year recetpls 

20050,360 

* 

Conditions still to be met • transferred to liabilities (Note 4} 

20.050, 3SQ 

* 

HIV/AIDS Grant 



Opening balance 

601,333 

140.324 

Current year recetpts 

735,000 

692.639 

Conditions met • iransferreC to income 

(310,544) 

(149.628) 

Conditions still to be met • transferred to liabilities (Note 4} 

1,115,709 

691.335 
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15. OTHER INCOME 


Tariff ciiarg^ levied. Refuse duinping landfill siie 
Tariff cfiarges levied. Reconnection fees 
Sundry income 


15. EMPLOYEE RELATED COSTS 

Employee related costs • Salanes 
medical aid 

Employee related costs • ConDibutions to Group Insurance 

Travel, motor car and other allowances 

Housing benefits and allowances 

Overtime payments 

Leave bonus 

Long Service Awards 

Industrial council levy 


2007 

2006 

R 

R 

15,178,336 

16,976.429 

13,866,360 

7,173.708 

3,162,103 

10,135,101 

32.206.799 

34,267.238 


216.663,465 

184,000.934 

61,003,903 

54,697.515 

6,693,914 

5.690.395 

23,572,764 

19,022,436 

2.964,334 

2,634.818 

20,327,772 

16,094.988 

16.735,496 

14,436,485 

2,517,463 

2,406,488 

90,661 

77,323 

349.869,993 

299,263.382 
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16.1 


Rtmu Deration of the Municipal Manager from (M April 2007 


16.2 


16.2 


Remuneradon 

223,623 

4U.86S 

Car allowaDce 

74,250 

136.000 

Total 

297,073 

547.668 

Remuneration of the Deputy Municipal Manager; Corp Services from 

14 May 2007 



Remuneration 

92,970 

359.248 

Car allowance 

19,091 

96.000 

Total 

112,061 

455.248 


Remuneration of the Chief Pi nance Officer from 01 December 2006 

Remuneration 

350,000 

350.104 

Car allowance 

116,667 

96.000 

Total 

466,667 

446.104 
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1$. EMPLOYEE RELATED COSTS • contin ued 


16.4 Rtmuneralion of Chief Audit Executive from IS Jurte 2007 

Remuneration 
Car allowartce 

Total 


16.S Remuneration of Chief Director: Water S Sanitation 

Remuneration 
Acting Allowance 
Car allowance 

Total 

17. REMUNERATION Of COUNCILLORS 

Executive Uayot 
Spea3<et 

Mayoral comminee members 
Councillors 

Councillors' pension conlnbuiions and other 


Total remuneration 


2607 

2006 

R 

R 


21,270 

* 

5,714 


26,964 

* 


635,192 

622,162 

28,329 

. 

130,440 

130,440 

993,961 

752.662 


623,105 

644,366 

487,004 

350.186 

5,028,077 

3,390,168 

12.891,721 

7,246,379 

617,336 

1,120.761 

19,648,043 

12,751,860 
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In kind benefits 


Tbe E>»culrve Mayor, Speaker and Mayoral comminee members are full* 
nine Each poliiical office bearer is provided Miib an office and secretarial 
support al cost lo Coondl. The Executive Mayor has two tul'time 
bodyguards 


1S4 




2007 

2006 

INTEREST RAID 

R 

R 

Long*ierm liabilities 

17.697,690 

22,602,236 

Pinance leases 

2,993,107 

799,331 

Oitier 

• 

2,903,909 

Total 

20,690,005 

26,305.475 

BULK PURCHASES 

Electricity 

370,47d,024 

339,961.350 

Water 

213,693,263 

190,531,031 

Total 

592,068,007 

630,492,381 


20. GENERAL EXPeNSES 


includeC in General expenses are the following <leins: 


Audit fee 

4,411,524 

035,691 

Bank ctiarges 

3,254,902 

2,014.348 

Fleet* fuel 

10.646,170 

7,557,961 

Uanagetnent fees 

2,447,613 

3,204,294 

Uarkeling/PtoiT)ot)on&/Adv.'erts 

3,031,006 

979,872 

Postages 

3.321,732 

3,250.968 

Slock and maletiaJs 

2.027,597 

8,087,947 

Special projects 

9,491,362 

7,955.925 

Insurance premiums 

11,224,940 

9,637.176 
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21 . 


CORRECTION OP ERROR 


21.1 Traffic finst and refuse dumping site irtcome 

Traffic fines tncome amouniing (o R d,132 679 75 and refuse Cuinping siie 
income amounting lo R 1, 37^376 was nai accrued for ai 30 June 2006. 
Tfte financial slaiements of 30 June 2006 have been restated co correct 
this error The effect iS summarised below 


Increase in Traffic fines income 

Increase in Refuse dumping Site income 

■ 

9,332,680 

1,374.376 

Increase in surplus 

• 

10,707.066 

Increase in Traffic fines recelvalMe 

Increase in Refuse dumping Site receivable 

• 

9,332.680 

1,374.376 

Net credit to 8urplu8f(deficit) for the year 

Effect of correction of error in opening accumulated surplus 

• 

10,707,066 

Increase in opening accumulated surplus 

Correction of Error in 2005/2006 

3.160,299 

7,656,757 

3,150,299 

Net credit to accumulated surlpus/{deficit) for the year 

10,707,056 

3,150,299 
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2007 

R 


2006 

R 


21. CORRECTION OP ERROR • coniinusd 

21.2 AllocACtion of UnsJlocaied Traffic finaa. 

Traffic Anas incoma amounong to R d, 155,990 ware f)ot allocaiad to 
traffic Anas incorra al 30 Juna 2006. Tha financial aiaiamanis of 30 Juna 
2006 ftava baar raslaiad to corract ibis arror. Tha affact is suminansad 
balow 


incraasa in Traffic finas incoina • d, 155 .999 


incraasa in surplus 

• 

6,155.999 

Oacraasa in unallocaiad incoma* traffic 


6,155.999 

Nat cradii to 8urplu8f(daficit) for tha yaar 

• 

6,155,999 

Effact of correction of arror irt opaning accumulalad surplus 

Incraasa in opaning accumulatad surplus 



Correction of Error in 200&2006 

4.155,999 

♦ 

Net cradii to accumulalad surlpusffdaficii) for tha year 

6,155,999 

• 
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21.3 Waisr Inventory 


Water Inventory to ihe value of R 335 155 iftai was on hand in 2006 was 
not accounted for al 30 June 2006.Tfte financial staterrtents of 30 
June 2006 have been restated to conect Ibis error The effea of Ibe 
restatement on those financiaJ statements is summarised below 


Decrease in Bulk purchases : Water 

• 

335.155 

Increase in surplus 

• 

335.155 

Increase h Inv^ory 

• 

335.155 

Net credit to surplusi(deficit) for the year 

• 

335.155 

Effect of correction of error irt accumulated surplus 

Increase in opening accumulated surplus 



Correction of Error in 2005/2006 

335,155 

♦ 

Net credit to accumulated surlpusf(deficit) for the year 

335,155 

• 
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2007 

R 


2006 

R 


21. CORRECTION OP ERROR • continued 
21.4 Debtors Impairment 

Impairrrtent of dsDiofs in pnot year arnual financial stalsments was 
undsfsiaied Dy R 22 782 771. The financial statemanis of 30 June 2006 
nave been restated lo correct diis error Tbe effect of me tesiatemeri or 
those financial staiements is summarised below. 


increase in provision for bad debts 

• 

22,702.771 

Decrease in surplus 

• 

22,702.771 

Decrease in Consumer Debtors 

• 

22,702.771 

Net debit to surplusf(deficit) for the year 

• 

22,702.771 

Effect of correction of error irt accumulated surplus 

Increase in opening accumulaied surplus 

• 


Correction of Error in 200&/2006 

22.782J71 


Net debit to accumulated surlpusf (deficit) for the year 

22.782,771 

• 
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21.S 0<h»r dsbotrs Impairment 


ImDairment of other CeOtors in prior year annual Unarcial slatements was 
understated by R 57 19d 954 The financial slatemems of 30 June 2006 
have been restated to correct this error The effect of the restatement on 
those financial statements is summarised below. 


Increase in provision for bad debts 

• 

57,199.964 

Decrease in surplus 

• 

57,199.964 

Decrease in Other Debtors 

• 

57,199.964 

Net debit to surplusf(deficit) for the year 

• 

57,199.964 

Effect of correction of error in accumulated surplus 

increase in opening accumulated surplus 

• 


Correction of Error in 2003/2006 

57199,954 


Net debit to accumulated 8urlpus/(deficit) for the year 

57.199.954 

• 
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2007 

R 


2006 

R 


21. CORRECTION OP ERROR • continued 

21.6 Municipal Infrastructure Oranf Revenue 

Municipal Infrastrucajte gtani afnounting lo R 45 337 1S2 was noi 
accounted tor ai 30 June 2006. The financial staiemenis of 30 June 2006 
have been restated lo correct this error The effect of Ihe tesiatemeni on 
ihose financial staiements is summarised below. 


increase in government gram and subsidies 

• 

45,337.162 

increase in surplus 

• 

45,337,162 

Decrease in unspent gram liability. 

• 

45,337.162 

Net credit to surplusi(deficit) for the year 

• 

45,337.162 


Effect of correction of error in accumulated surplus 
increase in opening accumulated surplus 

Correciion of Error in 2005/2006 45.237,152 


Net credit to accumulated surlpusf{deficit) for the year 46.237,152 
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21.7 Leav» Provision and ISin chaqua provision 


Lsavs provision in prior ysar annual financial siatamanrs was undarslaied 
by R 2 282 010 and iba Council did not proviCa for 13Vi cliaquss 
amounting to R 7 380 737 at 30 Juna 2006. The financial stalamants of 
30 Juna 2006 hava bean restated (o correct this error The effect of die 
restatement on those financial statements is summahsed below 


Increase in provision for leave 

• 

6,662,747 

Decrease in surplus 

• 

6,662,747 

Increase in provision for leave. 

• 

6,662,747 

Net debit to surplus/(daficit) for the year 

• 

6,662.747 

Effect of correction of error in accumulated surplus 

Increase in opening accumulated surplus 

• 


Correction of Error in 2003/2006 

9.662J47 

* 

Net debit to accumulated surlpusf (deficit) for the year 

6.662,747 

• 
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2007 

R 


2006 

R 


21. CORRECTION OP ERROR • conlinusd 
21.0 Repairs and Maintsrvarcs 

Repairs arC Uaimanenarcs in pnor year annual financial statements 
were understated by R 2 337 971 Tbe financial statements of 30 
June 2006 have been restated to correct itiis error The effect of die 
restatement on those financial statements is summarised below 


Increase in Repairs and Majnienance 
Decrease in surplus 

Net debit to surplus/{deficit) for the year 

Effect of correction of error in accumulated surplus 
Decrease in opening accumulated surplus 
Correction of Error in 200&2006 

Net debit to accumulated surlpusf (deficit) for the year 


• 

2,337,971 

• 

2,337.971 

• 

2,337.971 

2,337,971 


2,337,971 

• 
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22, CASH GENERATED BY OPEI^TIONS 


Suiplus^deftcA) lot ine yeaf 

Adjusted for 

57,030,663 

39,890.448 

Depreciaoon 

59,235,239 

46.339,546 

InKfcoivicil ind^b tries wrltenoff 

. 

(4.583,036) 

Loar wtiie-oH 

(272,666) 

- 

Seniemerw cfecouiM (Hot^ Casli) 

700,396 

. 

Gar on disposal of proparry, pUm ard aqi^itnart 

P,973,301) 

(2.563.406) 

Stock shoftages 

(1,514,648) 

1J71.613 

Stock Mite off 

1,873,379 

. 

Conir±i4ion to provisions • leave and bonuss 

VAT 

29,281,737 

(11.885,830) 

1.828.052 

Irvorracl trarsaclicns 

. 

6.176,833 

Conir±i4ion to bad debts ptoveion 

262,761,619 

282.735,442 

Unteconcded lem 

(8,388,006) 

62.899,791 

IrwestmerW income 

<19,887,817) 

(14.102.824) 

Intetesi earned • outslanOrg deWots 

(131,268,337) 

. 

Inieresi paid 

20,660,885 

28.306,475 

Opetaling surplus before working capital charges: 

266,269,613 

433>616.402 

{Inaeasejfdectease in rvemorws 

(1,255,662) 

(1.691.276) 

{inaeaseVde crease in debtors 

(134,883,125) 

<359.056.506) 

{lnaease)/decrease in oilier debtors 

(2,040,403) 

(10J87.104) 

IrKrease/fdeaease) in conditional pants and receipts 

89,034,187 

38.277,158 

lrKrease/(deaease) in crecfiors 

60,666,134 

26.244.364 

lrKrease/(deaease) in consuner deposits 

1,721,446 

1J46,501 

lrKrease/(deaease) ii retention credHors 

2,078,082 

2.235J83 

lrKrease/(deaease) ii VAT 

(8,609,900) 

<103.629,686) 


273,140,371 27,254,630 


2734S1SS7 3 
(341,216) 
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23 . CASH AND CASH EQUIVALENTS AT END OP THE YEAR 


Casti and cash eQuivaJsnts included in ihe cash flow staiameni 
comprise tne following slaiemenis of amounts ir>dicaling 
financial oo&iflon: 

Cash Advances 
Call Invesimeni deposits 
Bank balances 

Total Cash and Cash Equivalents 


2007 

R 


2006 

R 


40,753 40.753 
240,970,223 98,101.188 
19,602,023 42,511,369 

260,612,999 140,653,300 
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24. ADDITIONAL DISCLOSURE IN TERMS OP THE MPMA 


24.1 




Outstanding 

Outstanding 



lass than 

mora than 

Councillor's arrsar consumsr accounts; 30 June 201 

Total 

90 days 

90 days 


R 

R 

R 

Councillor Mosia AN 

38.141 

091 

37,150 

Councillor Ngubara LS 

21270 

083 

20,267 

Councillor LouwPJ 

1,253 

609 

644 

Councillor Uaduna LJ 

33,666 

1151 

32.115 

Councillor Zortdo P 

6.223 

050 

5,273 

Councillor Qups DC 

4,026 

1,314 

2,713 

Councillor Senekal CM 

3,032 

730 

3,203 

Councillor Uokosna CSD 

4.637 

129 

4,507 

Councillor Pooe NS 

27,406 

984 

26,424 

Councillor MuirMP 

534 

203 

331 


Total councillor arrsar consumar accounts 

141,001 

8,044 

132,647 



Outstanding 

Outstanding 

30lh 3uns 2006 


lass than 

mora than 


Total 

90 days 

90 days 


R 

R 

R 

Councillor HLONGWANE MU 

1.170 00 

633 00 

537.00 

Councilllor HLUBI MJ 

24.032 00 

943 00 

23,089.00 


25,202.00 

1,576.00 

23,626.00 
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2007 

2006 

ADDITIONAL DISCLOSURE IN TERMS OP THE MPMA • coniinued 

R 

R 

24.2 PAYE and UIP 

Opening Oalanca 

3.139.922 

2,399.222 

Curreni yaaf payroll daducaons 

40.122,236 

37,532.932 

Afnounts paid • currant year 

(36.816,712) 

(34,393.010) 

Afnourrts paid • pravious yaars 

(3.139,922) 

(2,399.222) 

Ealanca unpaid (included in craditora) 

Trta balanca reprasanls PAYE and UIP deducted ftom iha June 2007 
payroll. These anounts were paid dunrrg July 2007. 

3.305,525 

3,139.922 

CONTINGENT UABILFTY 

ESKOM 

Upon incorpotalion on 1 January 1995, the former Town Council of SetKri<ang into 
me now diseslaUished VateaniginQfKopanong Metropoliian Local Council. 
SaDokeng Town Council had a lia&iliry of appro:<imaiely R300 million towards to 
ESKOM. However EMPULENI Local Municipaliry is of me opinion mat ESKOM 
look over cenain alecoicity networks in saidemeni of me liaDiliry. 

163.060,266 

183,060.288 


163.060,266 

183,060.288 
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Coniingent assets 


Assets laken over Dy ESKOM in terms of the aAove mentiored revaluaDon and noi 
reflected in the slaiemeni of financial position There is currenOy a dispute 
Oerween die Municipality and the aaotneys. 117.399,999 


26 IN KIND ASSISTANCE 

The munjopality received in kind assistance from the National Treasury diat 
secondend an intemaaonaJ Finance Advisor by National Treasury and die 
secondment of Advisor from National Province. 

27 COMPARISON WITH THE BUDGET 

The companson vitth die budget is set out in Appendix El 


117,399.999 
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28 CAPrrAL COMMITMENTS 


The Counci) has comnined iisett lo (tie following caoiial projecis: 

Intrasiruciijre 
Community Assets 
Other Assets 
Office Equipment 

Total 

This expendilute will be financed frori' 

Grants and Subsidies 
Own Funds 

29 UNAUTHORISED, FRUITLESS AND WASTEFUL EXPENDITURE 

The Councif incured fruitless and wasteful expenditure amounting 
Total unauthorised e>3>enditure incurred during the financial year. 


2907 

R 


2006 

R 


862,242 

200,440 

2.818,634 

847,463 

3,828,779 


642,185 

3.186,594 

8,828,779 


112,100 1,520.607 

4.392,143 
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EMPULENI LOCAL MUNICIPALITY 


NOTES TO THE FINANCIAL STATEMENTS 
POP THE YEAR ENDED 30 JUNE 2007 


PkO^U, fUMT AMt> 6(;UIPM£MT 






Leased 


c4 Cvryif>9Vakj& 

Laird A fiuildir)^ 

PrfnsInicAjre 

CorrvTAjr^iCy 

Held age 

OOrer 

drfreaO'iicojs 

Total 

^MAled 

p 

fi 

A 


p 

p 

A 



w.m.ua 

dlA0y.TA6 

M.Sld 

02.00?Ad4 

24.620006 

2042.T46,20T 

Pijuj^UCm 

0 

JM.dPim 

dOL46A646 

206.010 

lOd.n^.M 

y.d4r.TA6 

2410,230m 

Cm as f^ccfded in Mit 


2.0t2.46$MS 

lld.lAA^d 

206.010 

10T.oy.M2 


24lT4Air2 

P^dissfCisBUon Mas cf a^ei 

(Ui.fMM) 


aAAd6A.4l4 

• 

6d.2d0.T41 

y.d4r.T46 

(6400406) 

litfQjrTutaiM dipftct^Dcn 

(0> 

(IMiSldliJ 

(M4UMX) 


<102.602.424^ 

(d4.62r.640) 


•eHMdCa 


(dU.iOi^UTJ 

(A6.4UMU 


(102.602.424^ 

(d4.62rM0) 

(T2l00r6S4) 

^9iaiL0<ior> 


fm.sdAmj 

♦ 

• 



(T40d34 026; 

Cperir^ Mdnct taper APS 


(4UWl£TJ 

(CLMiU) 

, 

<T4.106.M^ 


(721002.566 

CMracii3r>o1 error 

U1M.»4 




QTATi.dTO^ 

(66622.640) 

n) 




MUAll 


2S.ad6.d22 

T.642.066 

17047Qjn 

Asa S9jreddifT>9 ihe year 


dA.yi.6T0 

MUAll 


24.104.yi 

T.642.066 

46444661 

Asa ^QrvireceTi^edfTOffl Sadiben^ 


lOO.CJ.M 



2.104.602 


201621640 

CtiMi urmrconsevcMA 

MtSO 

47,&4H 



d.261.6d4 


4a?26416 

Depeacitlicvr 


(4i, C62M7) 

(tMSM) 

. 

(4.024.664^ 

(4.600.260) 

(40221240) 

tewdon CM 


(4i, C62M7) 


. 

(4.024.664^ 

(4.600.260) 

(«923&24Q 

Ctn^r^ vaJueol dispcW? 


146.M 

6.111000 

. 

?.2d6 

21.666.600 

11641040 

CceuV^ueJuMn 

, 

146.M 

i6.116O00 

. 

2.004.603 

14.6yA6S 

426T442T 

Ji£ciml^iai t^ttceucn 


♦ 

(^OOOOOO) 


<y?.d44^ 

(6.02A6S0) 

(210002?) 

faliieeatSd AjredDOt 


9Q1.2A2.W 

21U0M00 

2M.6U 

lOa.OM.TOO 

21024,640 

uatooioy 

Ccei 

Mm 

i.at.ya.dio 

20^004066 

206.610 

211.202.204 

6?.dT 0.400 

2,T61T44,420 

Ji£Ciml^iai teproceMr> 


(i.dH.yo.dTA) 



(lOT.y3.4S4^ 

(64.644610) 

(U40641dM) 

ea 


(l.M.eo.dTA) 

(7107^9) 


<10T.y3AS4^ 

(d4.d4A610) 

(U«ci44&an) 
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EMPULENI LOCAL MUNICIPALITY 


NOTES TO THE FINANCIAL STATEMENTS 
POP THE YEAP ENDED 30 JUNE 2007 


PkO^U, AMD 69UI^M£Mt 









lrtfr» 




Leesed IrOi* 


Me«ceidiiAij9i d Cerryir^ VAkie 

Lfifi d ^ 9 ui 1 di 

etmcute 

CoeTtfnuni()» 

HMi9e 

Odier 

etnjcute 

Teal 


9 

M 

9 

9 

9 

9 

A 

6ef?)er^ fellies ttl JiH^2D0S 

32S.37S.043 

7Sl.341.7dd 

4tT63303 

133.333 

22.n?.t4i 


uodiott.m 

Ccei 

3lS.S3S4d4 

2.034.334.434 

3d^3?U264 

293.313 

tt.33d.091 


33l742&d44 

Accif?njleiad 

M.W.3A2^ 

(1.2S3.tt2.744) 

(3d.01U?l) 

(33.331) 

<73.133.792) 


(U4T13S7433) 


<aS.M.042^ 

<433.31S.33?) 

(3d.01U?l) 

(33.331) 

<73.131.792) 


(709323443) 

*Meidu<icr> 


<7d3.43?.40?) 

♦ 


• 


(T93427407) 

Ao^iMIvu 

373 407 

S4.m.342 

3737023 


32.032.32d 


37431197 

Captol urMr c9nsmeMr> 


4.034.S20 

• 

. 

343d.2S? 

• 

7401.?tt 

fif pifR id(ii 

U.M4e^ 

(3T.43S.M) 

(313.343) 

33.331 

(S.331.014) 


(41339.349) 

Msedon CM 

U.M4e^ 

(Id.ttT.3Sd) 

(313.343) 

33.331 

(S.331.014) 


(ia.4ita2fl) 

Msedon t^ueluificn 

• 

(23.097.313) 



• 


U&M7J14 

vAhied dspcod 

(S’a.MB) 

* 





(3?a^ 

Cce i/r«uehj atofi 

(3»a.8a> 




(4.276.313) 


(4449439) 

Accif?njleiad CepteceMr> 



♦ 

• 

4.276.314 


4271213 

fellies ftt 3d Ajfie3dOS 

324.37s.ra 

7Tl.ttl.14l 

3d.S33303 

203.313 

S2.933.lll 


Ud3003.303 

Ccei 

3lS.73S.0Sd 

2.0S2.4tt.0SS 

112.233933 

203.313 

12T.034.992 


2417431172 

Accif?njleiad CepteceMr> 

4da.iSd.304^ 

(1.2dd.ttT.312) 

(3tS43S14) 

• 

<74.139.340) 


(U17431179) 

*Ca 

<9a.iSd.a04^ 

<434.201.13?) 


. 

<74.139.340) 


C»2U5*».»31 

AeMjeDon 

• 

(790.334.926) 
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APPENDIX A 

EMPULENI LOCAL MUNICiPAUTY 

SCHEDULE OF LONO*TEPM LIABILITIES AS AT SO JUNE 2007 
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EMFULENI LOCAL MUNICIRALfTY 

ANALYSIS OF 9RORERTY. PLANT AND EQUIPMENT AS AT 30 JUNE 2007 
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EMPULENI LOCAL MUNICIPALITY 

SCHEDULE OP PROPERTY, PLANT AND EQUIPMENT AS AT 30 JUNE 2007 
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EMRJLEKI LOC/U. M JNICIPAUTY 

SCHEDULE OF PROPERTY, PLAHT AHD EQUIPMENT AS AT 30 JUNE 2007 a 
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APPENDIX C 

EMPJLENI LOCAL UUNICIPAUTY 

SEGMENTAL ANALYSIS OP PPOPERTY, PLANT AND EQUIPMENT AS AT iO JUNE 2007 
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APPENDIX D 


EMFULENI LOCAL MUNICIPALITY 

SEGMENTAL STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 30 JUNE 2007 
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APPENDIX El 

EMBJLENI LOCAL MUNICIPALITY 

ACTUAL VERSUS EUDOET; (REVENUE AND EXPENDITURE) FOR THE YEAR ENDED 30 JLME 2007 



9t$7 

M? 


80*7 



ACM 

Bvogn 


VMmj 

89(AfMWrvM ihloifkirutvlAMM 


B 

B 


t9M 

iV»»rTtM%Str^«i#^*« fiUv4M 


22»,l973i 


i^AaiQi 

447H 

9«M cr>«M 0U4 14 M IKI ma r* 9m% orVfTMnh^OQ M 


lAiAWM 


101414964 

11 16% 

»*u44M 

MM ir >0 

7191M 

<ui.m 

942^419 

96 iM 

Tho MMnCfi 8 0M4>0>41M 19190 0^F^0< |iiQ& tt&#0 00 *9 pAOr yBiT 4Clu4 O^Jt 

nMSi iArncd««Mntf iMvnoni 

1AM7A7 

Z^M 

17^.617 

73^ 

Bu^iMOOOaO QOn^ ylBT OlMlRptfib 






Th8 8 0o4 0>B^ou(SBAJrio4oweWMiioin%iiiBM eo^enMO VMnima 

iifftX ti fHifitftj itewnrr 

UL?$I.S7 

B7 7S4.72S 

99.814614 

94 2M 

M8 tfwpoJ Oy 99 muocaoHy 

txiMi 

9» 


4664 




il^SM 

7AB 

942D.699 

86.42% 

4 Ouo «0 M 0Q3U0I rolStd 049:0 VIM 001 C 18901 19 




C4679) 

49 79% 



iB<?U.aD 

lK%7S.a0 

ifiM^OOO) 

4.42% 


>Mrift:orTH 

sxm.TBA 

9tji:<>9t3 

(4.784664 

1889% 


jtn on JsMAi 0pr<M^ vtf 

»9im^ 

18T9 X^l 

9<CO 

9*70 901 

US9A9 26% 

ThotopasooDiFOpIlforCiB looom 

rMtf 

ITMmM 


1J7 7M467 

*44% 


8^MM« 






CgMftCi 

ri3m^9M) 

7Z1^7.W 

Rll.ttdOO) 

89968% 

Th8 8 ts 0 tMiK a MtMO a 90MI *94000% PiMWy 04 nowWBMO C MW 



171WS.n 

149M«697 

12 £8% 

Ufoo^ M CMi iooia 

ifii runocwM 


28M.tiD 

(*47199) 

«9M% 



?94Bm 

3&76S.B37 

(9.«240I7) 

4184% 


MS04lAlMfi4W 


31MA2S 

(4494660) 

19 1^ 



10M490 


674917 

6 74% 



S4M&7S 

S7.A9S4B7 

(9 7U969) 

443% 



17J7»7A9 

17 477 A 

(*4066) 

4l*6% 



9MH$ 

A, 4^9^ 

(677 819) 

♦10 %% 


fTMft MMMVWV 

1%9A2PAA7 

9& 11142* 

77 717.619 

14041% 

8914 1914 4 : 04 0O< 0440 2iWB0i|>0«pM4( 44 04*9 CtthXi 404 NOvStO 


9SMK1 

98,740.14A 

(69.484387) 

62 94% 


fTMir 

MMM 

2mi7M 

981474810 

9*4*% 

IS 0U4 «4 CMvatO PiffW <8 10 %4 Cifnol Mr 

S)MtOV 

441JU487 

49A,99942C^ 

4.211677 

0**% 


3M 

M.mxM 

138996^7 

449 724476) 

2684% 



n6»»9f1 

r7 9<6«COi 

n9M496) 

44644% 

TNorOM a|OurT>4Bltf44 4AlO>4<lttOe4fi09l8OO<O9V 

roTji4 &9e>jonuR8 

1A?9<8TA431 

MAiaSl.lAA 

806.M966 

168*% 


HMtUapCRCfT) 

I/OIHII 






179 







APPENDIX E2 

EMPULENI LOCAL MUNICIPAUTY 

ACTUAL VERSUS BUDGET; ACQUISITION OP PROPERTY, PLANT AND EQUIPMENT 
FOR THE YEAR ENDED iO JUNE 2007 
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EURJLENI LOCAL MUNICIPALITY 

ACTUAL VERSUS BUDGET. SEGMENTAL ANALYSIS OF ACQUISITION OF PROPERTY^ PLANT AND EQUIPMENT 
COR THE YEAR ENDED 30 JUNE 2007 
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4.2 AUDITED REPORT OP THE A UDITOR-GENERA L 



AUOITOB CEN 


e B * L. 


Dr M Bahane'Tuoare Municipal Mara^ar Efnfulani Local 
Muniopaliry P O Bo:< 3 VandarDijlpark 1900 


21 Dacambar 2007 

IS M IKllA 


Deaf Dr Bakare*TiJoana 

Raponof iha Auditor*Ganaral on the financial statamanis and parformanca information of Emfulani Local Municipality for 
tha yaar andad SO June 2007 

1 The abova*n)antioned report of Tt>e AuCitor«Ganaial is submirtad haiawitb in (arms of secDon 21(1) of iba Public Audit Act, 
2004 (Act Mo. 25 of 2004 lead in conjuncDon with section ISS of tbe ConsdtuDon of Ihe Republic of South Africa, 1096 (Act 
No 106 of 1996) and section 121(3) of the Municipal Pinanca Management Act. 2003 (Act No 56 of 20O3)(MFUA). 

2 In terms of section 121 (3) and 127(2) of tfie UPMA, munidpalitias have to include ttie audit report in the mumcipaliry's annual 
report for tabling viilbin seven monifis after ifie end of Iba financial year 
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3 undl tabled as required by section 127(2) ihe report is not a public document and should therefore be treated as 
confidential, 

4. As your municipaltry will be responsible for publishing Ihe attached audit report as part of the annual report, you are required 
to do the fdlowing 

< Submit the final printer^ proof of Ihe annual report {whicb includes the audit report) to the relevant audit manager of Ihe 
Audftoi’General for verificaton of the audit*related references before it is printed or copied Special care should be ta}<en 
wnh the page references in your report since an incorrect reference could have audit implicaiions 

< The srgnalure al the end of the hard copy of the audit report should be scanned in when preparing to print the report. The 
signature Auditor*General in the handwnDng of the auditor authorised to sign the audit report, as weB as the place and 
date of signing and the logo should also appear at Ihe end of Ihe report, as in the hard copy that is provided to you. The 
official logo and the authorised signature will be made available to you in electronic formal if required. 

5 Fifteen (15) copies of Ihe report must be submitted immediately after printing to the following address' 

Audiloi*General 

Art: Parliamentarv Manager 

ABSA Investments Campus 


PMobAW PiAmPvk in 004»«3»i t87|0Ul SKIiOO rix*i7 ^11 &13S 


61 Empire Road 
Par kt own 
Block E Roor 

6 Please notify the Provincial Auditor<General {Business Executive) well in advance of the date on which ihe audit report, or the 
annual report containing this audit report, will be tabled 


1&4 



7 Yoor coopecaDon lo snsura ihal all tsguirements are 
8. Kindly ackroAiledge teceipi of ihis leaer 


Yours sincerely 



Mangakane Masemola Business E>»cjiive' Gauleng 



would de much apptecialed 
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REPORT OP THE AUD(TOR>GENERAL TO GAUTENG PROVINCIAL LEGISLATURE ON 
THE FINANCIAL STATEMENTS AND PERFORMANCE INFORMATION OF THE 
EMFULENt LOCAL MUNICIPALITY FOR THE YEAR ENDED 30 >JNE 2007 


REPORT ON THE FINANCIAL STATEMENTS Introduction 

1 I was engaged lo audii ihs acconpanying financial slaiemants of iha Entuleni Local Munopality which compnsa iha siaiameni 
of financial posiiion as at 30 June 2007,siatanieni of financial parfotmanca, Siaiamani of changes in net assets, and cash flow 
siaiemant for the yaai then ended, and a summary of sigmficani accounting policies and 0 Tt>er e:<planalory notes, and the 
accounting officer's report, as set out on pages [u] to(xx3. 

Responsibiliry of the accounting officer for the financial statements 

2 The accounting officer is le^onsiPle for the preparation and fair presentation of these financial statements in accordance wnh 
the basis of accounting determined by the National Treasury, as set out in note 1 to the financial statements and in tt>e manner 
required by the Municipal Finance Management Aa, 2003 (Act No 56 of 2003) (MFMA). 

This responsibility includes: 

< designing, implementing and maintaining intemalt control relevant to the preparation and fait presentation of financial! 
statements that are free from materia! misstatement, whether due to fraud or error, 

* selecting and applying appropriate accounting policies: and 

• making accounting estimates that are reasonaPle in the circumstances. 

Responsibility of the Auditor*General 

3 As required by section ISS of the Constitution of the Republic of South Afnca, 1996 (Act No. 106 of 1996) read wim section A of 
the Public Audit Act, 2004 (Act No. 2S of 2004) (PAA) and section 126 (3) of the MFMA. my responsibility is to e>:press an 
opinion on these financial statements based on my audit in accordance with the International Standards on Auditing Because 
of the matters discussed in the basis for disclaimer of opinion paragraphs, however. I was not able to obtain sufficieni 
appropriate evidence to provide a basis for an audit opinion. 
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Basis of accounting 

4 Trts accounting policy of ifte Efntulani Local Municipality policy is to ptepats financial statarrerts on tfia basis of accounting 
detetn^ined Dy lha National Traasury as sat oot in accounting policy nota 1. 

Basis for disclaimar of opinior) 

Opaning balancas and comparaiivas 

5 Ir) tha audit raport for tha year andad 30 Juna 2007, 1 was unable to axprass an opinion on tha financial statemants due to 
insufficient audit avidance. As lha municipality wassDil in lha process of add passing lhase manats, I was unabla to vatify Ifia 
opaning balancas and comparatives 


Long farm liabilitiaa 
Laasas 

6 During the pnoi year, tha municipality entered into a numPai of lease agraamenis wtlh various sarvica providers. While the 
municipalily intended to enter into opetaling laasas, tha actual lease agieament was not avalualad against tha accounting 
standard IAS17 (AC106) leases, lo confirm die subslance of die transaction in determining the appropriate accounDng 
irealment 

A review of Ihese lease agreements idanofied diat these were finance leases and not operating leases. Tha total value of 
leased assets was R20 510 237. Due to insufficient infoimaQon in the lease agreements, Ihe municipality was unabla to m^a 
tha necessary amendments to capitalise the assets. Proparty. plant and equipment and lease liabilities were dierefore 
understated Depreciation and rental e:<pand(ture were overstated while VAT and interest e:<pansa ware understated 

Punhetmota, die municipality did not disclose its leased assets as requited by IAS17 (AC105). 
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Provisions 


7. Trts rrun^cipaljty did not r&se a provision for ihs rsnaDHiiaiion of ihs land till sins. Thsroforo, liabilidss and property, plant and 
aquipmani wore underslaied 

Value added tax (VAT) 

VAT liability 

& As reported presiously. due to Incorrect systems configuration the VAT liability on prepaid elecincity was incorrecdy accounted 
for. The incorrect systems configuration again resulted in the understaten^ent ot the VAT liablltry and the overstatement of 
revenue T>ie cun^ulaOve in^pact of the error could not be Quantified. 

Unreconciled differences 

9 An unreconciled difference of R1 015 519 between die VAT 201 forms and tfie VAT control accounts was identified 

Furthennofe, the VAT control debtors account exceeded the VAT debtors income account by an unexfriained difference of 
approximately R1 438 873. The completeness and valuation of VAT liability could not be verified 

Property, plant and equipment 

10. The following matters were identtfied. 

• Accumulated depreciation was understated by approximately R4l 112 329 as a result of prior period errors. 

• Supporting documentation for assets capitalised amounting to R4 646 364 could not be provided for audit purposes. Tbe 
existence and valuation of these assets could not be confimied 

•» Included in an auctioneers list were proceeds on sale of redundant assets amounting to approximately R1 138 972. Due 
to inadequate descriptions in tfie fixed assets register, I could not determine whetfier the fbed asset register was 
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Revenue 


16 The rruntcipaljty could noi provide supporting documemaiion for journals amounting (o approximately R9 d73 790 wtsch were 
processed (o the service ir>come account According, I could not confirm the accuracy, completeness as well as Ihe 
classrticaDon of these journals 

17. During the year under review, the municipality lost data pertaining to pre*paid elecinciry as a result of a power failure. Due to a 
lack of a disaster recovery plan, there was no data back*up for the pre*paid efectriciry system. Therefore, data to support 
revenue iransaclions amounting to approximately R2i 033 A20 was lost Although management indicated that the pre^paid 
system was recortciled to the general ledger and the data loss occurred after the batch trartsactions were captured into the 
accounting system, I was unable to detennine the occurrence and accuracy of the pre*paid elecoicity revenue as the source 
data was lost 

18. The municipality could not provide supporting documentation for 1 616 kilowatts of electricity billed. According to the tariffs 
linked to the various charge codes, the maximum of etectricity thus under*billed could amount to approximately RIO 354 119. 
Therefore, the completeness of revenue could not be confirmed. 

Cash flow statement 

19. The municipality could not reconcile its cash Tow statement. Included in note 22 to the 

annual financial statements was an unreconciled difference of R8 366 006 Management could not substantiate this amount. 
Conseguenfly, I could not confirm the classification and acouracy of the cash flow statement 

Capital commitments 

20. The municipality did not have adequate procedures to ensure that all capita commitments were recorded and disclosed in the 
financial staterrtents Consequently, I cotJd not confirm Ihe completeness and disclosure of conoactual commitments. 

Disclaimer of opinion 

21 Because of Ihe significance of the matters described In the basis for disclaimer of opinion paragraphs, I have been unable to 
obtain sufficient affrropnate audit evidence to provide a basis for an audit opinion on One financial statements of Emfulem Local 
Municipality. Accordingly. 1 do not express an opinion on the financial statements 
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Emphasis of martsrs 


I draw anertton lo Ihs following mansrs. 

Significant uncanainty 

Value added tax 

22 Outing the 2006 c^endar year a number of changes were made to the VaJue*Added Tax Act, 1991 (Act No. 89 of 19911 (VAT 
Act) dial maienally affected die business of municipaiitses* Government Gazelle f4o. 297A1 {patagtaph 21, required 
mumcipalilies to ufdale Iheir accounting processes for output tax and subrrvl the revised VAT returns to the Soudi Afncan 
Revenue Services (SARS) by 30 June 2007. The tecalculaled VAT liability was to be included in the VAT return for die period 
ended 30 June 2007. The municipality only reported the above revised VAT calculations in the VAT 201 for July 2007 TTtis 
would result in the municipality incuning pen^tes for the late submission and interest on the outstanding VAT liability. 

Purdiemiore. the municipality did not update its VAT returns for the last three mondis of the 2006/2007 financial year as die 
VAT review for this period was not finalized. Due to the nature and extent of die VAT review required, 1 could not quantity the 
possible adjustment. 

ConDogencies 

23. Included in Mote 25 to the financial statements, was a contingent liability amounting t approximately R163 060 286 supported 
by related contingent assets amounting to approximat^y R117 399 999. While the municipality correctly disclosed these 
contir>gencies, I was unable to determine if diis would realized, as the efforts of the municipality to resolve diis matter were to 
date unsuccessful 

Basis of accounting 

24 The National Treasury approved a deviation from the basis of accounting applicable to 
the municipality in terms of Governrr>ent Notice 322 of 2007 issued jn Government 
Gazette No. 30013 of 29 June 2007. 
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OTHER MATTERS 


I draw ariandon lo die following manars dial are ancillary to my responsitMlmea in me audii of die financial staiements. 

Non*compliance with leglslaiion 

25. Municipal Finance Managefnent Act. 2003 {Act No. 56 of 2003) (MPMA) 

• As r^rted In die 2004/2005 and 2005/2006 audii tepons. ihe municipaliiy refinanced a loan of R20 OOO 000 conoary lo 
section 46 of me MFMA This matter was not resolved at the date of this report 

• Ttie municipaliry incurred fruitless and wasteful expenditure amoonting to approximately R112 103. The municipality did 
not have conools in place to idenDfyand record fruitless and wasteful expendtiure. ConseQuently, I cotdd not confinn the 
completeness of fruiiless and wast^ul expenditure. 

< Conoary to section 126(2)(b) of the MFK4A, me finalisaoon of Ihe audit was decayed due lo the lale submission of 
accounting adjustments to the financiaJ staiements 

26 V^ue>Added Tax Act. 1901 (Act No 80 of 1991) (VAT Act) 

• The VAT Act requires that an entity mainiains adequate accounting records in support of its VAT daims. As reported 
previously. Ihe income from e>:empt supplies was not disclosed on the VAT 201 forms, t could not trace incorrte from 
exempt supplies to the accounDng syslem due to the inability of the system to produce a report on income from exempt 
supplies. 

< The municipality incorrectly claimed inpui lax on subsistence allowances to employees. 

• SecDon 20(4) of the VAT Act requires all invoices to clearly identify the VAT status of the transactions. Contrary to section 
20 of the VAT Act, the statements for consumers did f>ot reflect the VAT status (exempt, standard rated or zero rated) of 
transactions. 
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27. Incomd Tax Aci. 1962 (Aci No 60 of 1962) (Income Tax Aci) 

Sac6on 8 of iTw incoma Tax Aci raquiras all fringe benefiis lo De induced in the calculaiion of caxaDle incone Conoary lo Ifiis, 
ine municipaliry Oid noi calculate fringe benefits lax on cell phone allowances. The total allowances and lax anoonted to 
approximately R20 640 and R0 256. tespeciivety. Furthermore, the Pounfi Schedule of Ihe Income Tax Aci was not complied 
with in respect of the declaraoon of employee allowances in die 1RP5 

28. Investmeni contrary (o Regiialion 8200 

Included in Note 7 to the annual financi^ statemenis was a lisled investment amounting to R 56 000 This investment was in 
contradiction with Regulation 0200 of ttw Government Gazette (Vol 470.1 Apnl 2005) 

Material corrections to the finartcial statements submitted for audit 

29. The financial statements approved by the accounting officer and submitted for audit on 31 August 2007, have been significantly 
revised in respect of die following misstatements identified dunng die audit 

• Errors in the c^culaDon of the leave accrual resulted in the overstatement of leave accrual and staff e>^nses by R21 071 
633. 

• The liability for the 13”' cheque pay^le to employees amounting to approximately R7 300 737 was not accrued for This 
resulted in accruals and staff costs being understated by R7 380 737. 

• Errors in die water stock calculation resulted in the water stod< being overstated byR10 833 640. 

• Short term liquid call d^wsits amounting to approximately R98 101 100 were reclassified from investments (non*current 
assets) to call investment deposits (current assets). 

• Expenses amounting to approximately R9 999 100 were incorrectly set off against creditors resulting in an 
understatement of expenses and creditors. 

• Income and debtors were overstated due to unsubstantiated insurance income amounting to approximately Rll 894 OOO. 

• Adjustments were made to the opening accumulated surplus. This resulted from the municipality accounong for water 
stocl<, traffic 8nes and adjusting die prior year debtor's impairment provision. 
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Human reaourcas matters 


30. The municiDakty t>ad a large number of vacancies Mtiicti tesufled in an underspending inemployee related costs by 
approximalely R 28 million. 

Internal control 

31. Section 62(l)(c)(i) of the M PM A states diat the accounting officer must ensure thal die municip^ity has and maintains effective, 

efficient and transparent systems of financial and risk management and internal control. The table below deptcts the root 
causes of the matters indicated, as they relate to the five components of internal control, in some instances defiaendes e:<ist in 
n>ore than one internal control component 


Repoeteig 

Item 

Ba'M tor ill jc'airt 
Opening 
balances and 
comparatn.res 

Control 
environment 
vjr ol opinion 

Assessment of 
neks 

Control 
act iv ides 

X 

informaliofl and 
eommunicabon 

Monitoring 

X 

Leases 



X 


X 

Provision 



X 


X 

VAT 



X 


X 

Property, plant and 



X 


X 

equipment 






Debtors 



X 


X 

Revenue 



X 


X 

Cash flow 



X 


X 

statement 






Capital commitments 

X 





Emphases of man 

lor 



X 


Significant 






uncenainties 
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Htghlighijng mallets 
affecting (tie 
financiaJ siaiements 


Other matters 

Norvcomoliance Miih 
applicable laws 
and regulations 

Ualeriaj 

corrections to the 
feiaocial statements 


Value tot money matters 


Control environment 

32 . The enOry djd not eslaUish the key elements ot a conool environment to achieve sound financial management This 
resulted in an inadequate level of skills and knowledge required to accutalely prepare financial statements in 
accordance widi the applicable basis of accounting, which in turn gave rise to the qualificadons as well as many 
corrections to the financial statements resulting from matters reported. The municipality had a large number of 
vacancies. 

Control acrtvilies 

33. The effectiveness of control acuviiies over business and accountancy processes was not adequate This is evident from 
the matters reported relating to credilots, properly, plant and equipment, consumer debtors, other debtors, property, plant 
and equipment, as well as revenue. Comprehensive policies and procedures did nor exist with respect to the 
management of property, plant and equipment The mumcipaltty also lacked documented policies and procedures in a 
number of areas as well as an adequate document management system. Related systems, processes and procedures. 
The procedures selected depend on the auditor's judgment. 
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d3. I believe ihat Ihs evKlence i have oDiained is safficieri artd aopioptiaia lo provide a basis for ihe auda findings. 

Audit findings 

Non*compliance «vnn regulatory requirements 

44. Contrary lo Regulation 7 of the Local Governmenc Municipal Planning and Performance Management Regulations, 2001 the 
municapalily did not Pave a formal organisational performance management system in place for the year under review. 
Accordingly, die municipality could not comfriy with die requirements of Regulation 7 and 13, 

46. Due to a lack of a formal organisaDonal performance management system internal audit was un Ale to perform its function in 
terms of Regulation 14(l)(b) 

46. in the absence of appropriate audit evidence, I was unable lo confnn that the commursty was given 21 days notice prior to tPe 
murtdpality adopting the final IDP, as required by Regulation 13 

47. Conoary to Regulation 9<1), the key performance indicators (KPI's) was not split into the following components' 


< Input indicators • measures cost, resource and time used lo produce output; 

< Output mdicalors • measures results of activities, processes and strategies of the program: and 

< Outcome indicators • measures quality and or impact of achieving die particular objective. 

Measurable objectives rrot included in its service delivery and budget implementation plans (SD6IR) 

48 The SOBIP did not Include the following measurable ti^ecdves. 

< overall job creation targets, 

< recruitment targets for members of previously disadvantaged groups; 

< spending in respect of the workplace skiUs plan; 

• capital eKpenditure as a key performance indicator: and 

< key financial viability ratios such as debt coverage, outstanding sennce debtors lo revenue and cost coverage. 
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M«asurabl* objectives not consistent 

WjUi tesbect to Tt>e tourism sub^depanmenl that was reviewed, I have idenofied the following marters which impact an the 
consistency of the reported performance information' 

•» Certain outputs did f>ot have a measurable key performance indKaton 

< The planned arvJ actual performance infonnation as disclosed was not specific and adequately defined. Accordingly, this 
could not be validated: 

< The reasons for deviation from planned performance were not disclosed, and 

< Performance objectives not within the span of control of the municipality were included in the SDSIP. 
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APPRECIATION 


50. The assistance rerdered by die staff of Emfuiem Local Municipality during die audit is sincerely apprecialed 

Johannesburg 
21 December 2007 
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5.1 ANNUAL PERFORMANCE REPORT 



V 



EMFULENI 

LOCAL MUNICIPALITY 


ANNUAL REPORT 
JULY 2006 to JUNE 2007 


CLUSTER: ENGINEERING SERVICES 




EMFULENI 

LOCAL MUNICIPALITY 


ANNUAL REPORT 2006/07 

ENGINEERING SERVICES: ELECTRICAL DEPARTMENT 


asKw 
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VOTE DESCRIPTION' ELECTRICITV MAINTENANCE 


CLUSTER. ENGINEERING SERVICES 


Aligned wrth KEY 
FOCUS AREA or 

KEY PERFORMANCE 
AREA OF VOTE 

KEY PERFORMANCE 
INDICATOR ( Unit of 

ANNUAL PERFORMANCE 

top OBJECTIVE 

measurement] 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

r>«vi*1inn Ilf Anvt 


Ttansfotmer 

Repairs 

Nr Of Transformers 

Repaired 

s 

4 



Ttarstorrr^er Oit Seivice 

Nr Of Tranifor-Tjers 

Serviced 

20 

1 

Repon received too late 
and fundsig etsufficaent 

Provi&ionof 
electricity to ^1 
consumers 

Tap cnanget seivoe 

Nr of Tap CfiiTiyerS 

Serviced 

s 

s 


CrciM Breaker 

Sennce 

Nr. Of CrciM Breakers 
Serviced 

39 

LO 

Orriy tfie cnKal urets 
viere identified and 
servceo 


Isolating Links 

Sennce 

Nunper of isplaing 
inks Sennced 

39 

0 

Most units were serviced 
duretg the previous year 



Nr 01 Sub Stations 

Serviced 

20 

s 

Onfy identitleo Panks 
were serviced 

Provision of 
electricity to all 
consumers 

(replace lUV cttles 
Central Sufi VDB 

% of Cables Replaced 

24 

24 


Einergency Maittenance 
And Repairs (Lines) 

f^ti or: budget spent lor 
emergency Maintenance 

And Repass (Lines) 

io(m 

Kxm 


TOTAL BUDGET 

Rl 527 000 

Ri 509 854 



RURAL 

VOTE DESCRIPTION' ELECTRICITV MAINTENANCE CLUSTER* ENGINEERING SERVICES 
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Aiignad wcth KEY 
FOCUS AREA or 
lOP OBJECTIVE 

KEY PERFORMANCE 
AREA OF VOTE 

KEY PERFORMANCE 
INDICATOR ( Unct Of 
maa sure merit] 


llkV 

btaaKar 

Mainterwtce 

Nunoet or 

Breakers 

Serviced 

Provi&ionaf 

Ropttca AiAO Reciosvts 

%ol Oudgc' speirito 
replace 

Auto Reciosers 

eiectriciiy to all 
consumors 

RepMclng 

Lightnrig 

Arrestors 

Nunoer or sties where 
Arrestors were 

ReoMceo 


Daily Majr.terjjj'.'c 

Repairs 

^00 Ciud^ 
spent 

TOTAL BUDGET 


URBAN 11XV-400V 

VOTE DESCRIPTION' ELECTRICITV MAINTENANCE 


ANNUAL PERFORMANCE 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 
Deviaiion |if any) 

Ij 

16 


lom 

SO¥i 

losuTiceiii funding 

55 Sites 

Q 

losufflcrent fimOing 

io(m 

IVM 


R 650 000 

Re^O 814 



CLUSTER ENGINEERING SERVICES 
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AlignM wftti KEY 
POCJS AREA or 

KEY PERFORMANCE 
AREA OF VOTE 

KEY PERFORMANCE 
INDICATOR ( Unit Of 

ANNUAL PERFORhIANCE 

IDP OBJECTIVE 

me a su re merit] 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 
Deviaiion |if any) 


P.iijt mair«9nsnc« 

Nt oi p'lijt Do^e^ serAoeo 

200 

212 



TtarEfDtmet i SuO 
tnaimenAnco 

Nt of ctanslormets r Subs 
serviceo 

s 

19 



S«rv«c« 11 kV 
break or 

Nuribet of llkV breakers 
serviceo 

50 

22 

insutfic.eiii funding 

Provision of 
electricliy to ^i 

Replace overneao iif«9 

Length of barecopp^ 
Overfeed bnes repiaceo 

6500 m 

7 479m 

Mo^Oy done to re^iore 
System alter 
infrasinjcue melt 

MmJnwS 

Tnnmng of ireos in 
overfiead bnes 

BOO trees tc 1-mmed 

SCO 

106 

Orriy senous problem 
areas were targeted 


ReplacejTierit of n.-siofl 
ard Crokeo 
ttarsmissiori poles 

Nunbet of uansmission 
poles replaced 

36 

12 

Only reported damaged 
poles were abended lo 


Ddily m:kjrticr^;:L CLifl 
repairs 

Repair cauiiy and broken 
down electrical network 
( Sb d funorig spent] 

100% 

llO.Bbb 


TOTAL BUDGET 

R2 950 000 

R3 160 742 



PUBUC UGHTiriG 


VOTE DESCRIPTION' ELECTRICITY MAINTENANCE 


CLUSTER ENGINEERING SERVICES 
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Aligned with KEY 
FOCUS AREA or 
JDP OBJECTIVE 

KEY PERFORMANCE 
AREA OF VOTE 

KEY PERFORMANCE 
INDICATOR ( Unit Ol 
measurement] 


Batcn lamp 
replacement on 
secondarv roaos 

Numpet ot lamps tepBceo 
on secondary roads 


Baicfi lamp 

replacement on ptimatV 
roads 

Numpet or lamps teptaceo 
on pnmary toads 

ProvBon of ofliCierA 
puCIc ligiiting 

Replacement or s:rrci 
light flungs on 
secondary roaos 

Nunpet or sirae* ligiii 
rittngs replaced on 
seconoary toads 

Replacement or street 
light fnings on primary 
roads 

Nunper or sireei iignt 
ritwigs replaced on pranary 
toads 


instal risuiatM 

CO no uc tor 

Length or risiiateo 
conductor insialieo 


Replace broken soee< 
liE^t poles 

Nunpet or broken street 
iigm poles replaced 



TOTAL EXPENDITURE OK BUDGET 



ANNUAL PERFORhIANCE 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 
Deviation {rf anvl 


c:oc 

6 750 



2DOO 

1 522 

Shonage of rcicjiies 
(Vehicles; 


1125 

1 217 



300 

255 



lEGOOm 

3S(Xm 

Material was used lo 
replace stolen setvwe 
conneoiiors 


50 

137 

UUized oontractor to 
assist 


R1 900 000 

RL 744 282 
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HIGH hlAST UGKTIKG 

VOTE DESCRIPTICW' ELECTRICITV MAINTEMANCE 


CLUSTER ENGINEERIM6 SERVICES 


Align«d wim KEY 
FOCUS AREA Ot 
IDP OBJECTIVE 

KPV pPRcnouAurP PERPORMANCE 

NDICATOR ( Uf.,f ol 

ANNUAL PERFORhIANCE 


measure merit] 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

KMSons for 
Deviation (It anv) 

Provi&ion or elficieric 
pi±lK kghling 

Megh rrias!S repairs 

NuriDet or high mast eghts 
repaired 


2d0 

D«idy in procuremem 
processes to aneno to 
some problems 

04ly mdjn^^ancc Mrt6 
r^dirs 

Daily mainienance ard 
repairs or hudget spem) 

lOC^ 

96.92K 


TOTAL BUDGET 

R&IO OCD 

RASl B77 



OPERATIONAL BUDGET 200&2007 - PROTECTION, TEST & METERING 

VOTE DESCRIPTION' ELECTRICITV MAINTENANCE CLUSTER. ENGINEERING SERVICES 


Aligned with KEY 
FOCUS AREA or 
IDP OBJECTIVE 


ANNUAL PERFORhIANCE 


me a su re merit) 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons tot 
Oeviaiion {rf arvi 

Ennancemem oi 
elec relaied income 

AudiV Repiacemrni or 
Eiectncity 

Meters 

Nunpersor meters acSi’cS 
and replaced 

2C0C 

23 817 

Ho^e «lluri iw auOa 
most reswentai meters 
(ail types) 

TOTAL BUDGET 

Ri dec 000 

R 1 58d 
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OPERATIONAL BUDGET 200&2007 - PROTECTION, TEST & METERING 
VOTE DESCRIPTION ELECTRICITV MAINTENANCE 


CLUSTER ENGINEERING SERVICES 


AlloneQ vrllh KEY DCDer^D.iA.i.-c KEY PERFORMANCE 

FOCUS AREA of INCBCATOR ( Unit Ol 

ANNUAL PERFORMANCE 

IDP OBJECTIVE 


measurement) 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 


Maintenance cl 
electricity 
oisinbunon system 

Protecoon Testing of 83 Kv 
Panels 

Nisnbcr cf pant •'t irsied 

IS 

7 

Oroet was placed but 
majority only executed 
durro 200706 

Tesiung o( laols 

Pertemage M budget spent 

lotm 

iMm 


Test and repair Pjict cable 
faults 

Nunber ot pilot cables 
repaired 

20 

3 

Only identiliMj (auits 
alien dec to 

Daily repair and 
maintenance 

% ct huoget spent 

lotm 


Lirrated resoieces 

TOTAL BUDGET 

R640 OCD 

R26S 176 



OPERATIONAL BUDGET 200&2007 - TRAFFIC LIGHTS 

VOTE DESCRIPTION' ELECTRICITV MAINTENANCE CLUSTER: ENG. SERVICES 


AUgneO wW KEY 
FOCJS AREA or 
IDP OBJECTIVE 


KEY PERFORMANCE 
AREA OP VOTE 


KEY PERFORMANCE 
INDICATOR ( Jnii of 


ANNUAL PERFORMANCE 


ANNUAL 

TARGET 


ACTUAL 

PERFORMANCE 


Reasons for 
Deviation {if ary) 


Mancerarce ol 
valfic signal lighis 


RcpfiecTicnt 3f itarric 

lamps 


NisTibet or ramps tcp'aeeo 


13ACi: 


2 SiS 


Targe: uvctsUUeP 


RepUcemenc or Tratnc 
visors 


NuTiOer or viMrVback- 
ooaras replaced 


6700 


123 


Target value c^rrstatM 


RepUcatrerc o( Tratnc 
controllers 


Numoer or conircilers 
replacaor 

repaired 


2S2 


RepUcemenc or Tratnc 
i>eaos 


Ni^ber or heads 'epiaoed 


36 


71 



















































TOTAL BUDGET 


R700 OCC 


R24e 828 


CAPTTAL BUDGET SOOMMT 


VOTE DESCRIPTIOM' ELECTRICITV MAINTEMANCE CLUSTER: ENG. SERVICES 


Align«d wim KEY 
FOCUS AREA Of 

CAPITAL 

BUDGET 

BUDGET R 

KEY 

PERFORMANCE 

ANNUAL PERFORMANCE 

JDR OBJECTIVE 


ll^^lwMI ( wUH 

of meaeureme nt] 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

r>*viali<v> /tf anw< 


Upgrade Of 
llkv r«Mctt 

lOSWSAnO 
Riaal areas 

R9 810 58$ 

H ol project 
completec 

lom 

50% 

Late award or tenders, 
funds rolled over to 

07ioe 




Rf $10 5$8 

R1 772 180 


Hof protects 

Upgrade of 

IIKV rretwork 

R5,9B9 825 

% of project 
completec 

lom 

7% 

Late award of tenders, 
funds rolled over to 

07ioe 

completed 

in TTiree RA«rs 



R2.989 825 

R97S 080 



instalabon ol 

Ounoie 

conductors 

R4,500.000 

or project 
completec 

1004$ 

100% 



R2 L8 935 

R1 8BB 022 



Elecinocity 

RLOOO.OOO 

% ol project 
completec 

7a/. 

30% 

Late award of lender 


uaster-pBn 

Rsao.oco 

RO 
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CAPITAL S JDGET 2006/2007 


VOTE DESCRIPTION' ELECTRICITV MAINTENANCE CLUSTER: ENQ. SERVICES 


BUDGET R 

ANNUAL PERFORhIANCE 

IDP OBJECTIVE 

i 


of measurement) 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 
Deviaiion (tf anv) 

Hof pl 0 |dcts 
completed 

Repbcemerc ol 
Stolen network 
Riverbeno 
Geraen 

RllOO.OOO 

% cl project 
oomcileteo 

lOOw 

100% 


Reoo.ox 

RSIS 920 


unforeeeen 

NeWrOrtifi 

Connecilons 

R7 568 700 

% of project 
oompletdO 

100% 

100% 


R1791 7X 

R2 IX 977 


EvAton West 
High mASts 
(MIG 

FUNDING) 

30% 

Counterfunding 
(38 HImASt) 

R3.AIX.000 

% of project 
oomcileteo 

100% 

X% 

Late Approval oi funds 
and delays in 
orocuiemeni process 

R3,A00.0X 

R2 953 846 


EvATon smell 
tAiiris High 
masts (MIG 
FUNDING) 

30% 

Counterfunding 
(38 H/mASO 

R3.AX.000 

% of project 
compfeteo 

100% 

70% 

LAfT Approval ol funA~ 
and delays in 
pro'.urcmenc process 

R3.'100,0X 

R2 8A1 977 


Sb»p«viSe 
high mASi 

Lighting 

R3,AX.K0 

% of project 
oompleteo 

100% 

60% 

Late Approval oi funds 
and delays in 
orocuremem process 

R3, 400.000 

R2 069 017 
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CAPITALrNG BUDGET 2{HX/2{)07 


VOTE DESCRIPTION' ELECTRICITV MAINTENANCE 


Align«d with KEY 
FOCUS AREA or 
IDP OBJECTIVE 

CAPITAL 

BUDGET 

BUDGET R 

KEY 

PERFORMANCE 
INDICATOR ( UOft 
of rneasuremertj 


Upgrade llAV 
tutsi nehvorti 

R377 300 

% Of project 
ootYipleteo 


CapUl Items 


% of project 

00(0 pie teo 

% Of protects 


lifil 


C^l 1 i^ltrWU 

Repbce Mufiic 
Iso la tots 

RBSB 579 

% of project 
coiopieteo 


PoUiC Ligrnit^ 
Debot^ajr Park 

R13B905 

% of project 
ootTipleteo 


CLUSTER ENG. SERVICES 


ANNUAL PERFORhIANCE 

ANNUAL 

TARGET 

AOTUAL 

PERFORMANCE . 

Reasofts for 

100% 

0% 

Project resc^eOlieo for 
2007^06 

R377 30C 

0% 


100% 

45% 

Laie approval ol 
funOing 


R1 175 30C 




RB5B 579 


lom 


RSd2 727 


100 % 


R8d2 435 


55% 


R133 905 


RA9100 







































EMFULENI 

LOCAL MUNICIPALITY 


ANNUAL REPORT 2006/07 

ENGINEERING SERVICES: WATER & SANITATION DEPARTMENT 

METSI'A'LEKOA 


VOTE OESCRIPTIOM MAINTENANCE OPERATING 


CLUSTER; ENG. SERVICES 


Aligned wilti KEY 
FOCJS AREA or 
IDP OBJECTIVE 

KEY PERFORMANCE 
AREA OF VOTE 

KEY PERFORMANCE 
INDICATOR ( Unit 01 
measurement] 


Ft«sn WAiet Pump 
SUiloris 

Eiecincai inspecnon 
Uecnamcal inapectton 

Sevrct Puffip Stations 

Eleoikcal In^sectMn 
Uecnamcal Inspectnn 

SeCoLeng Water C*te 
Worts 

Elecincal Inapectnn 
Mechanical Inspection 

LoeiMtuil waiet Cate 
worts 

Elecinca) inapeUfOn 
Mechanical Inspection 

RntsptuA waiec Care 
worts 

Elecincai Inspection 
Mechanical Inspection 

TOTAL BUDGET 

PROVIDIMGAND 

IMPROVING 

QUALITY & 

QUANTITY 

SUSTAINABLE 

SERVICE 

l>ELIVERY 

Mairyterwtce 

Nunoer or sewers 
unctocteo 

Nunoer or manhole kos 
replaceo 

Nunoer or manholes 
teoaired 

Length (km] sevrers 
cleaned 

EyiStIryg NehvOtt 
Upgradiryg 

Length (km] sewers 
replaceo 

CM^lr>o Of CiMfcdd 

Response tine s^ oays 


R»sponse iin& n flAys 



ANNUAL PERFORhIANCE 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons tor 
Oeviaiion (rf anvl 



i? 



60 

669S 

Cwitracioi and Main- 
tenance Section 
inspections combined 


800 

1S12 

Planned Mamtenance 
stalled 1 Nov 


S20 

1A3S 

Planned Mamtenance 
staneo iNov 


S20 

817 

Planned Mamtenance 
staneo iNov 


ICKm 


Snortage of personnel 


B.OOO 

0134 

Necessary equpment 
and resources provtoeo 


120 

94 

Need achieved 


ISO 

72 

Need achieved 


200 

101 

Shortage of personnel 


2 

2134 

External service 
provwers used 


1 

1 

Necessary equpment 
ano resources provWed 


174 



























































VOTE MSCRIPTIOM' WATER 


Alisned wilti KEY 
FOCUS AREA or 
IDP OBJECTIVE 

KEY PERFORMANCE 
AREA OF VOTE 

KEY PERFORMANCE 
INDICATOR ( Ur^it of 
measu remert] 


Failure 10 daaiM 
UocLAges Winn cim« 
l■nit 

Nunoer of sewer blockages 
not deateo w■^lr^ lime imt 
set CO unCiocA sewers 



Nunber of pipe leaks 
repaired 



Nunber or meier leaks 
repaired 



Nunber or vaivei^H leaks 
repaired 

PROVIDING AND 

Maintertance 

Nunoer or meters replaced 

IMPROVING 
QUALITY 4 
QUANTITY 
SUSTAIN-ABLE 
SERVICE 

DELIVERY 


Nunoer or woris orders 
com pieced 


Nunoer or requests for 
meter mainteitance 

Existing narwork 
i^jgtadrig 

Length or water p^e 
replaced in meters 


Ptovwe saia drvking 
water 

Nunber or water samples 
ror lestatg to SANAS 


Housenold water 
coni>dcilons 

Nunoer or new water 
connections 


Insiallaoori ol lndijsuiiit~ 
ousness water 

conr>eciions 

Nunber or connections 


W4r^ ddfndrid 
mar^oem^ni 

Percentage saved on water 
purcltased 


CLUSTER. ENGINEERING SERVICES 


ANNUAL PERFORhIANCE 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 


340 

170 

Avaiianiiiy of veMcles 
ina eased 

4300 

5133 

Number of pipe leaks 
more tnan anocipated 

1500 

1950 

More leaks reponed 

320 

253 

Less reponed leaks 

1000 

036 

Meter sinck s*ior*a30 

BOO 

S26 

Buidrig mamcenence 
now done By private 
sector 

3000 

2457 

Reduced requests lor 
meter mamcenance 

0 

0 


144 

141 


300 

387 

ruiore appiRaoons 
received 

32 

47 

Moreappleaeoni 

received 

12% 

16% 

Improved saving due to 
water demand 


17S 

























































VOTE DESCRIPTIOM' WATER CARE WORKS 


CLUSTER. ENGINEERING SERVICES 


Alisned wilti KEY 
FOCUS AREA or 
IDP OBJECTIVE 

KEY PERFORMANCE PE^PORMANCE 

INDICATOR (Unitol 

ANNUAL PERFORhIANCE 


measurement] 

AiJNJAL 

TARGET 

ACTUAL 

PERFORMANCE 


PROVIDING AND 

IMPROVING 

QUALITY 4 

QUANTITY 

SUSTAIN-ABLE 

SERVICE 

DELIVERY 

Comply to iicen&e 
ro quire me rd 

^CompMnce 

6cr/. 

BS'^t 

upgrade cl Leeuwfcuii 
works 

Budget Control 

% Spent 

io(m 

100% 


Flow control 

190 Nfl r Day 

6d3SOOG Ml 

693SGD0 Ml 
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EMFULENI 

LOCAL MUNICIPALITY 


ANNUAL REPORT 2006/07 

ENGINEERING SERVICES: ROADS & STORM WATER 


VOTE DESCRIPTION' ROADS AND STORMWATER 


CLUSTER: ENGINEERING SERVICES 


Align»d ivim KEY pprpoRMANCE PERFORMANCE 

FOCUS AREA or 1 INDICATOR ( Unit Ol 

ANNUAL PERFORhIANCE 

IDP OBJECTIVE 


me a 6u re mart J 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 
Deviation {rf arv) 

Promote Socai ard 
Ecortomic 

Develop me rri 
Providing ard 
improving quality 
ano Quantity 
sustamable aervice 
oalivatv 

Tat Roafl Rcianitation 

m' or lai toad renacMetareo 

^ 1 

iliU 

SiKjrlage/ eiadeguaie 
supply of HotMiir Cold 
Bagged Premix. certain 
depots concenuaied on 
reKaPAtailon work 

lat KOAd KBKring 
(Small) 

NuTipet or poinoies 
repaired 

34932 

34078 


Tat Road Reaaal 
(Conventnnai; 

Km ol exstmg tarred roads 
teseaieo 

40 

3S 

Increase m prices 
resulted in lesser roads 
resealed 

Gravel Roao Blading t 
Gtaong 

Km Gravel roads graded 

192 

242 1 


Gravel Roao -Rip, 

Shape & re<ompacl 

Km Gravel Road - Ri^ 
snape & re-compacie<j 

132 

178.8 


Gravel Roao Re-^avei 

Km Gravel Road Re- 
gravelled 

28 

162 S 

increase eguipment 
hinng 


No of sgns (re) placed 

640 

1077 



VOTE DESCRIPTION' ROADS AND STORMWATER 


CLUSTER: ENGINEERING SERVICES 
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Aligned wilti KEY 
FOCUS AREA or 
IDP OBJECTIVE 

KEY PERFORMANCE 
AREA OF VOTE 

KEY PERFORMANCE 
INDICATOR ( Unit of 
measuremertj 


Road Maikir^s 

m' road markrig parnied 


Street Names 

No ol street names 
replaced t reristated 

Promote Social ard 
Economic 

Develop me rri 

Barriers 

Meter barriers replaced t 
reinstated 

Providing dud 
improving qudiity 
^nd do^titv 

Clearing of caicnpiis 

No ot caicnpiis cleaned 

suscamable service 
delivery 

Clearing of stotmwaiir~ 
pipes 

Km stormwater p^es 
cleaned 


(Rejbdittng oi caichpKs 
&marl>oies 

No ol catcnpiB L rr\ar#ioies 
(re) ouit 


Clearing concrete 
carals 

Km concrete canals 
cleaned 


Clearing of gravel 
carais 

Km ol gravel canaK 
Cleaned 


VOTE DESCRIPTION' ROADS AND STORMWATER 


ANNUAL PERFORhIANCE 


ANNUAL 

TARGET 


ACTUAL 

PERFORMANCE 


R««sons for 
Devialion {i* «ry} 


IdlGC 


8382 


L2K a«irM«tY Of rnaiwial 
from suppliers 


ISO 


SOI 


Snifi pf capaciry ol slalf 
flue ID delivery ol 
msterial 


200 


S24 A 


VatioiB accidems 
ocojirea in me area. 
Oamagrig more oamers 
Chan was programmed 
tor. 


2000 


SA99 


d9 


200 


258 


11 3 


3S 
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Aligned wilti KEY 
FOCJS AREA or 
IDP OBJECTIVE 


KEY PERFORMANCE 
AREA OF VOTE 


KEY PERFORMANCE 
INDICATOR ( Unit of 
measu reimrt] 


t 




BCfMcng 04 11612 
^rrrvaM 



C4 Ocrm«4aa 


toroYic OM^opm 

dcrtTMes >s Mad 

4^C£irp^>cn 

ard irrprcMrQ 

4dilty ard urVty 
aacanitti? ssMa 

9mm SorpivaM 


dsfreay 

Kwaompiai 

4^C£iYpacn 


Ltvtt 6 <«tt 2 acr cf 

SttTTTMCBr UNarf 



6<«tt8acr d 

»rrMca 

a* 

^^caypcaji 


RMbiUacn ^ 4i 



insuiianon ol Siotm water 
pipe SeO Zone 11 Stard 
14407 

^completion 


riunsive conetrucuon 

of certain ttrads in 

Mantevred A H area 

^completion 


VOTE DESCRIPTION ROADS AND STORMWATER 



ANNUAL PERFORhIANCE 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 


ICDH 

9^ 

Acraaai Na Osarf ap^orad ^ 
OTfp^ a wm imgaMt 

dan tM M ba<£iittad kn M 07iCa 
OrarM 


ICDH 

9H 

AoraaaiNa taftnaffCaTaJw 
a Mm maragararc 

da^ M ba<£iiuad kn M J7iCa 

OranDd 


1£DH 

7C^ 

TVb 6 <fcrv ty PAl Mt CU 

on F9 ardvid taorpM] Urq 

OTica 


ICDH 

4aH 

TarM MS iMrdsd ard tha 

mtramrMitfcasdtrtspdaa 


ICDH 

OH 

vai6rig /OwiM aom MGcn 
tiaresa Mn ajd^csacn 


1£DH 

OH 

snvcysd as ais 

aliasrranbASL suirfutM 


ICDH 

OH 

LkairaadMsa 


1£DH 

OH 

LMrasdpitM 


iMm 

3SK 

Tr.g pi ojvLi k» done by pmu. 
went out on RFP and will t>e 
comoleted Ourna 07/08 


i[xm 

2SK 

Thie balance ol tie <14%) wil 
be completed during 07/06 
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AliBnvd wilti KEY 
FOCUS AREA or 
IDP oajEcnvE 

KEY PERFORMANCE 
AREA OF VOTE 

KEY PERFORMANCE 
■NDICATCR ( Unit Of 
measu rffimrtj 


rmTi ■ la 1 

KaMrRari 



Cr M«yroain&:ripaci9 


PWlMSxitf 

Ktt Asrdrdln 

BCfJatcng 

4^c£irpgacn 

torovic OM^opm 

ard irrprcMrg 

1 ty ard 4drtfv 

4iraM Rad ^ dcipuTQ 


c»r4(Ciro^Odicaur«i 

^corpsacn 

QarrMRad 



R£aMr9 <d EKAirq rtaefr ^ 
Ladrrex VAy ( R 

MOMOr 

^corpsacn 


OUXk Rdd SMdTi d 
rrerw 7d2» 

4^c£ivd^*cn 


VOTE DESCRIPTION ROADS AND STORMWATER 


ANNUAL PERFORhIANCE 


ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Raasons tot 

Oeviaiion {rt ary) 


acH 

omunMaharcsd 
rr^or Va MOJrQ 

cadaaditarmiddi^tcm MLand 
^jv&f3 GerBdadNdttcfWd& 
ajsdy cf va 

MarQ s^oco Orta n raaMn 
drda ID 9v ored fcaae 

DViaiVMn 

ICDH 


TVe Midsr vd ta dot^ 

OTiCd 

ICDH 

At 


ICDH 

2^ 

TVe andsr vd ta cciiW^ dot^ 
OTiCd 

1£DH 

IfiH 

TVe lender vd dot^ 

OTiCd 

ICDH 

At 

Rtteg ^ae tteen cdWd 

1£DH 

At 

Aod criD htn I4M idBtM »? be 

r«MiM the dA 

arisen a Id tad 

pttifirQ cf tfaae rtaia atwrQ an 
cn the caard and o^cm 
d e^0'4ecL Qny 2S8en d ad 

Aid beitfradd 

1£DH 

nmt 

Rqeo MS ccrrfMsd an 21 Omar 
axd 
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AliBnvd wilti KEY 
FOCUS AREA or 
IDP oajEcnvE 

KEY PERFORMANCE 
AREA OF VOTE 

KEY 

PERFORMANCE 
IKDJCATOR ( Unit or 
fr»«siitem«nt} 



HcCTT^tfOrr 


^Cdiia 5 

HcOTfMWr 



HCCrrfMWr 


I Ufad loan 

a 

HccrrfMW 



HccrryMorr 

ard irrprcMrq 

1 ty ard c^drtAy 

9BSMB 

PeaM 

HcCTT^tfOrr 


VOTE DESCRIPTION ROADS AND STORM mVATER 


ANNUAL PERFORMANCE 


ANNUAL 

ACTUAL 

RMsons (ot 

TARGET 

PERFORMANCE 

Deviabon {il ary) 

IMi 

dH 

RjtftVimfeatocaM cowc^ase 

iwm. 

umt 

OH 

1 ta i^rri^ 

IDmt 

OH 

urAmsssprOfsa 

UX^ 

OH 

urAmsss^MQfsa 

ux^ 

OH 

urAmsssprOfsa 



A vad cf R22 rrilorr i/M aaaady CO oa 
rrad^MiaW icr in » CfifO? 

nnaida and tfH ircrMB d lOHin 

propnaa taiM MS TOKMO kMira the 
inancacnviaA^vari by va liAi «t3 

XC6 rat re irds pUd ta ptHdscl 
viicfi ddn fMaed erd It wd i vid 

UXM 


Os ccmnd Mh re a^Ldarm 

TVidMa itPiV aser r^ned by ra CPO 
aaerntmaoTr raa re 9iCS erd re 
CPOrtUiacrtadl OtyP^drAone 
fh^Wf Terdsra iMrdaj a rath 

IM dd n ro Eld aq ^Mfin9 for 1 ntrTi 
sEattd Id apii 07 tu naateerr 
ccr ^dMd usaedid^ 


CLUSTER ENGINEER INC SERVICES 


182 





































Aligned wilti KEY 
FOCJS AREA or 
IDP OBJECTIVE 

KEY PERFORMANCE 

KEY 

PERFORMANCE 

ANNUAL PERFORMANCE 

AREA OF VOTE 

INDICATOR ( Jnil of 
irMSutemoni) 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

Daviaiion (if any) 



HcOTfMW 





PMrrat r linj pii n 
^MThTarRMA 

HccrrfM^ 

UXM 


PBS0o=£cn ^ A 



HcOTfMW 

umt 


L^itlsdprqa 

&£raric OM^opm 
ard IrrprcMrQ 

1 ty ard urtjly 

pesm 

HccrrfMW 

IDC^ 

se^ 

Aictd cf R2d rrHoTf yM ao^Bedy be 
adieoe for iis pqn n M0M7, firerad 
>M ard raMa ^ro^dify 

> fr nTdu¥firif(rii fli^ nausarf 
vda^een tiy va liAi erd 2 Q 36 vac ra 

tuta maA ^Kh ddit Mittd 

ard A Md A vJ ta ccita^d (fa 

ajiairren tu^et Tha^M ItPiV Mr 
f^ecwj ty aa CPOdia naudcn faira 
diCSaidaaCTO^nat ACit A AT Oly 
RaD. 5 rraidrfiAMdUe TerdaaMA 
a^arad a TOdMaadia cb rib fid A 4 

KMing icr 1 rrcnh RqM dated ldA0i 

ri « MA' A • 
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EMFULENI 

LOCAL MUNICIPALITY 


ANNUAL REPORT 2006/07 
ENGINEERING SERVICES: FLEET MANAGEMENT 


VOTE DESCRIPTION REET MANAGEMENT 


CLUSTER. ENGINEERING SERVICES 


ISi 


Aligned wilti KEY 
FOCJS AREA or 
IDP OBJECTIVE 


KEY PERFORMANCE 
AREA OF VOTE 


KEY PERFORMANCE 
INDICATOR ( Unit of 
measuremeritj 






#id irarMnemc# 
ard n^rrBn 

H^MdUKy Cf NOhhM Old 
nBvrBt 


RdMd cf ^t3 

e4,^rm^rrM 
amiMiifr rorr& in ?ti£av 

MjlUr Cf SBtdB Ortl 
nB^rBtrerwBl 


Tt^rmy cf in 

rrana'^rv cf art] 

fiUJTBt 

Ninu nod 

To eru&tMsr sMce 

^diVsmp ^itrtf^prrWL 
CcrA(^jtaa\ 
irgg^ifiDrx Rqu 
rroreoren 

TuTVsrardim 


Ovtcard fisv^un. 
CcrA(^jtaa\ 
irN^ifiDrx R'qoct 

vOKBcavd MvefiCB 

uizaMre 


FM 

CcrA(pttia\ 
irgg^ifiDrx Rqu 
rrWB^Bl 

deck <£roti Old ccnsuipoon 



ANNUAL PERFORhIANCE 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 



4M^ltyBMCh 

d0% 

7C^ 

Lt:QraKfc^ K^cfwioi 
Vi&Kra’ till B tB<m 
Tertiar ^bs BjuckMd in 

rWTiN Wl7 


230 

330 



2D0 

050 



eoHorNm 

aeH 

Booronc 

Mao^srrBt SyWn 
■iMrmBd a raondd 
h^ZXf? RJ 
irrpoTGft^ocn car9Mj (o 
at]ar^4M1tpeXCl7 


9[M 

OH 

rasdtfa 1 WW Aiy 2307 
orti smid bO cerrfMed by 
Morr^Mitparan? 


lrKidly^^arm 

OH 

imteon MtBd 

2007 atJoirpMd In 
A^OtiDCl? 


18S 

































EMFULENI 

LOCAL MUNICIPALITY 


ANNUAL REPORT 2006/07 
ENGINEERING SERVICES: WASTE MANAGEMENT 


VOTE DESCRIPTION' WASTE & LANDFILL S1ANGEMENT 


CLUSTER: ENGINEERING SERVICES 


Align«d with KEY 
FOCUS AREA Of 
•DP OBDECTIVE 

KEY PERFORMANCE 
AREA OF VOTE 

KEY PERFORhIANCE 
INDICATOR ( Unrt of 
msasuremenf] 


Vote &60&01 
Admnisiraiion 

Provide Administraove 
back up 10 ensure 10041) 
service delivery to 
communnies 
a004t of total 
eipendfture of vote 
8SOS01) 


Vole 650&02 
Household collection: 

Refuse collection & 
removal services. 

PROVIDING AND 

IMPROVING 

QUALITY A 

QUANTITY 

SUSTAINABLE 

SERVICE 

DELIVERY 

83.5 <Hi (132 800) 
Housetiolds serviced 
with sustajnaDle 
weekly refuse removal 
services 

76% of total e:<pendilure 
of vole (excluding bad 
debts) 

Vole 8605/02 

Business colleciion: 

Refuse collection & 
removal services: 

Provide 1 076 
business stands with 
susiainalrie daily 
refuse removal 
services 

16 % of total expendflure 
of vole (excluding bad 
debts) 


Vole &608AD2Removal 
of illegal dumps 
{ 100,000 cii)ic metres 
of waste in respecdve 
wards] 

Remove 20% of 
backlogs. 


VOTE l>ESCRIPTION WASTE & LANDFILL MAMGEMERT 



ANNUAL PERFORMANCE 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 



100% 

67.92% 

LOW e;^naicure due to 
all cnKsl vacancies not 

filled as yet 


100% 

99.77% 



100% 

96.62% 



100% 

96.62% 
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Aligned wW KEY 
POCJS AREA or 
IDP OBJECTIVE 


KEY PERFORMANCE 
AREA OF VOTE 


KEY PERFORMANCE 
INDICATOR ( Unit of 
measuremeritj 





PROVIDING 

AND 

IMPROVING 

QUALITY a 

QUANTITY 

SUSTAINABLE 

SERVICE 

DELIVERY 

Vote 5505/03 

Mim duinp iransfei 
stations (d exisiirtg) 

Uim dump transfer 
stations ( 100 % of total 
e>3>endiiufe of vote 
SS0Sf(i3) 

Vote 5505/04 

Provide daily 
cleansing of CBD's, 
main roads and 
sensitive areas 

Sueel sweeping areas 
and funcDons (92% of 
total expenditure of vote 
550&O4) 

Vote 5505/04 

Provide daily 
cleansing of public 
toilet facilities 

Public toilet cfearsmg 
faaliiies (B% of total 
e>:penditufe of vote 
550&O4^ 

Undfil 

ManAflsmenl: 

PROVIDING 

AND 

IMPROVING 

QUALITY a 

QUANTITY 

SUSTAINABLE 

SERVICE 

DELIVERY 

vote 5506/01 
Zuurfontein larCfill: 
Audit and inaintain 
closed site 

Based on license 
requirements, maintain 
faciliry ( 100 % of total 
e>3>endiiure on vote 
550&O1) 


VOTE C'ESCRIPTION WASTE & LANDFILL MANGEMENT 


ANNUAL RERFORhIANCE 


ANNUAL 

TARGET 


AOTJAL 

PERFORMANCE 


Reasons tot 
deviation {tf ary} 


100 % 


10d.8d% 


Over expendiojre 
Tfarsponvote 


100 % 


102.65% 


100 % 


102 . 66 % 


100 % 


98.55% 
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Alignsd wilti KEY 
FOCUS AREA or 
IDP OBJECTIVE 


ANNUAL PERFORhIANCE 


measu romeritj 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Raasons for 
Deviation {rf arvi 

Landfill 

Stonagemant: 

PROVIDING 

AND 

IMPROVING 

QUALITY a 

QUANTITY 

SUSTAINA8LE 

SERVICE 

DELIVERY 

VOW bb06/D2 

BoiWw»ni Urtrtfll' 
Piovida daily capaciry 
for wasia disposal 

coniracajal 
commionants and 
opaiaDonal Issuas {100% 
of total a>3)andiiijra on 
voia 5506/02) 

100% 

86,75% 

invuctfb tm June 2007 
paid ri 07 / GB Dnanciai 
yaar 


Coniracajal 
commionants and 
opaiaDonal Issuas {100% 
of total aKpandiiura on 
voia 5506/03) 

100% 

88,04% 

invoicas Cor June 2007 
paid ri 07 / GB firtanciai 
yaar 

Voie 5506/04 

Waldrift Landfill 
Piovida daily capactry 
for wasia dispose 

Coniracajal 
commionants and 
opaialjonal issuas { 100 % 
of total a>3)andiiijra on 
voia 5506/04) 

100% 

99,92% 



VOTE DESCRIPTION WASTE & LAfJDFILL MANGEMERT CLUSTER ENGINEERING SERVICES 
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Aligned wilti KEY 
FOCUS AREA or 
IDP OBJECTIVE 

KEY PERFORMANCE 
AREA OF VOTE 

KEY PERFORMANCE 
INDICATOR ( Jnii of 
ireasutement) 


OjttoLDurt srcua^pcfX 

Bedcae Daddo^ a 22 

scor«usah:iiS 

(r«ediS33^ 

Lperatrd Ajndng 
aattnui K> ecEioa 33 
laCctfere cn loO laal 2 J. 

LtfVfili 

^reoef>m: 

Bfdcits iitega a.rrps 

rejiu.ei£Ci.oooal>c 

nares cT aca/niaed 

vase in ai areas 

Q-WJTYA 

Q-k^WTTTY 

5L6T/^rMLE 

Afinege conraas of 
cc^raDonel mm a.rrp 
sender stsDons based cn 
cceraxxid pier al licsea 
rsoirsrrEris 

i£CA«ccniacajel 
cperannel carTmtrreris 
based cn rxt«*d^ 
appro,ed licenas 

aR^«3cejV57r 

Mne^ comraas a> 
cpersonel lerdNIs based 
cr opera) cnal 0 anal 
icerea terureoera 

i£CA«ccnieaiei 

cperannel carrmtrreris 
based cn rxf«*d^ 
accroiad licenas 


\WS 1010 

Mprtan oceed cefpwn^ 

COTBOial {lOCF^dnal 
a^jadoxe on ^ote 
ssooia 



ANNUAL PERFORMA'JCE 

ANNUAL TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 
Oeviaiion {rf arvi 






2CM 


lUUSftTi d 

ard fwcutes 

MiMdinraMedd 


2CM 

cn« 

ccmrK^wn rarw#id 

c£nfMMM <amoywt& 


2CM 


M\ perma far oparimra 
Citi TiifTirt n 

w 

\3/(S^C£ 




Tta cceratoral uiiMes 
only aasdished lae n 
OaiVencral year and 
coiAd Oiaefcre m ^KTt 
ell a)aa)crai f^frnafrri 
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CAPITAL BUDGET 


VOTE DESCRIPTION' WASTE & LANDFILL MANGEMENT CLUSTER* ENGINERING SERVICES 


RET 

Align«d with KEY f^Acn-ai PERFORMANCE 

FOCUS AREA or WARD BUDGET INDICATOR 

ANNUAL PERFORMANCE 

IDP OBJECTIVE 

r 1 



(Unliof 

iraasutamant) 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Raasons for 
Daviaiion |if any) 

PROVIDING & 
IMPROVING 
QUALITY & 
QUANTITY 
SUSTAINABLE 
SERVICE 
DELIVERY 

Backlog 

in 

sustair>ab 

la 

safvicas 

5.6 & 28 
(Bophalon 
g focus & 
Evaion 
wasi) 

RdOSO 

000 par 
annum 

% Of 22 6000 
a>osting bacldog 
10 Da 
aradicalad 

lOOYo l-«si 
yaar 

2000 000 

lU/.bChro 

BaLklc^s with 

EFWF only -(formal 
hoising) 

Implaman 

I saruicas 
for 

Vaiaenigi 
og and 
pravious 
HDI 

All Wards 
SKCluding 
d.5.9.10a 
25 

Pan of 
opaialona 

1 budgal 

(vote 

550&O2) 

Businass 

collacDon 

Implamani 

10041) sarvicas 
in Varaanig^ng 

1004f) 

25% 

snorrfail of personnel 
(cntrcal vacancies; and 
venicies 

EXPW 

progra^T)' 

Enhanca 

vtsbia 

claan 

araas 

Al Wvds 

Pan of 
opaiaDorta 

1 budgal 

CVola 

5506A)2) 

Saa vola 

550&O2' 
opaiaDonal for 
illagal dump 
cdlacDon 

100 % 

100% 

Effactiva udlrzadon of 
vaNdas and rasourcas 
rasuhad in incraasad of 
areas claanad 
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CAPITAL BUDGET 


VOTE DESCRIPTION' WASTE & LANDFILL MANGEMENT CLUSTER: ENGINERING SERVICES 




Align«d with KEY f..cn'ai PERFORMANCE 

FOCUS AREA or WARD BUDGET INDICATOR 

ANNUAL PERFORMANCE 

IDP OBJECTIVE 

r 1 



(Unlior 

mMSutem^nd 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 
Deviation (if any) 

PROVIDIMG & 
IMPROVING 
QUALITY & 
QUANTITY 
SUSTAJNABLE 
SERVICE 
DELIVERV 

Develop 

masierpla 

nfor 

wasie^ 

landfill 

issues 

All Wvds 

550 OCO 

100 % of 

completed 

masterplan 

lOOSrO 


AoOivonal lunding not 
approved as yet 

D«v«k)p new 
geoeral waste 
landfill site 

Licence 

and 

consdjci 

new 

landfill 

site 

2.3.56.7,8 

,9.10.16,1 

7.22.27,20 

,20.3132, 

34.36 

54 596 

000 (MIG 
approved 
as muld 
year 
projectl 

H conpfeiion 
of develt^>ed 
landfill sjle 

2% 

1.14% 

Awarf for GIS updated 
Information to 

commence 

With alternative site 
idenUfication process 

Botlshepi Landfill 
sila 

Close & 
rer>abili(a( 
e landfill 

site 

2.3.66.7.9 

,9.10,16,1 

7.22.27,28 

,20.3132, 

24.362 

34 931 

880 

Once 
consultant 
appointed. TOR 
wil be 

measurino tool 

5% 

1.32% 

Consuiiancs appomimenc 
process was orriy 
finalized dumg March 
2007 
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CAPITAL BUDGET 


VOTE DESCRIPTION' WASTE & LANDFILL MANGEMENT 


CLUSTER ENGINEERING SERVICES 


KEV 

Align«d with KEY f..cn'ai PERFORMANCE 

FOCUS AREA or WARD BUDGET INDICATOR 

ANNUAL PERFORMANCE 

IDP OBJECTIVE 




(Unit of 
irMsutemonri 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 
Deviation fif any) 

Palm Springs 
Lardfill sile 

Obtan 
parmii A 
davalop 
landfill 
siia (muld 
vaart 

lfi.19.20.2 
3.26.29, dO 

1106 000 
MIG app. 
f7 500 

000 not 
app.) 

%coiT>pleiion of 
developed 
landfill sila 



R o.D. not License not 
received yet 

WakJrifi Landfill 
sita 

Obtan 
oparating 
parmii & 
reriabilitai 
a phase 

2 

1.4.8,11. 

16.21 

■ 

% Completion 
of permit 
application 
submitted and 
phase 2 
rehabilitated 

M 

19.64'h 

Multi year project, 
phase 3B construcDon 
completed 30 June 
2007 

Deval(v naw m^ 
dump oansfar 
slalion 

Obtan 

permit & 

devalop 

new mim 

dump 

iransfac 

station 

3.4.8.6.7.9 

,1Q.2S 

3 500 000 

%Completson 
of developed 
transfer station 

0 

0 

MIG business plan 
submitted, not 

Approved yet 

Zuurtontein 
landfill site 

Rariabdii 

ate site 

ijvmui 

6,937.690 

Ml Completion 
of ale 

100 At) 

26.78At 

Outstanding cssues 
(R.O.D. lequirefnents) 
to be dealt with in a 
separate contract from 
i**i«iire rvrv*<« 


VOTE DESCRIPTION' WASTE A LANDFILL S4ANGEMENT CLUSTER. ENGINEERING SERVICES 
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Aligned with KEY 
FOCUS AREA or 

KEY PERFORMANCE 
AREA OF VOTE 

KEY PERFORMANCE 
INDICATOR ( Jnii of 

ANNUAL PERFORMANCE 

rOP OBJECTIVE 

ineasiiiement) 

ANNUAL TARGET 

ACTUAL 

PERFORMANCE 

Reasons tor 
Oeviaiioh {rf anv) 


Et.a:c.“i - SGOOiTi 





SUPPLY 

FENCING TO ALL 
CLOSED AND 


Meters nstaled within a 
month 

iOM 

100% 


OPERATIONAL 

CEMETERES 

PeLandiiiDa - nccm 

10[>N 

100% 



ViAa Cemt'ety - 2SCi0m 


LOM 

100% 



Inyjii High masi Lights 

IlY 






• Evaion - 12 Htgh 




Aii6caiion of MiG 

HIGH MAST 
LKShTTING 

Mast 

Tdtai of hqh mdst lights 
installed n Sceit^Mrias 

100% 

0% 

funding insiifhcisnl to 
accommodate the 

• PelanoaM - 7 Hlo^ 

• 27 



installation of high- 


Lights 

iOM 

0% 

niasi lignining for the 
current financial year 


• ViAa - 3 Htgri Mm 


100% 

0% 
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EMFULENI 

LOCAL MUNICIPALITY 


ANNUAL REPORT 2006/07 
ENGINEERING SERVICES: PUBLIC WORKS 


VOTE DESCRIPTION' PUBLIC WORKS. 


CLUSTER. ENGINEERING SERVICES 


BUILDING CC*NTROL SECTION 


Aligned wiin KEY 
FOCUS AREA or 
11^ OBJECTIVE 

KEY PERFORMANCE PERFORMANCE 

INDICATOR ( Unit of 

ANNUAL PERFORhIANCE 

PWl W 

me a su re merit] 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 
Devtaiion (rf anv) 

ConDnuous 
irrpfov^msni of 
qualify ard 
quanOry of 
sofvico delivofy 

L KanAng 01 Duiidir^ 
plans siijmAteO 

1 1 of Sisiong pNins 
consiaerea. 

100'.^ 



« NiaTiOct of plans 
tecer^d 


M2 


« Value of piar« 
received 


R323 649 700 


1 2 Building p':«'n; less chan 
SOOmr 

approve dvefecceo 
vfltfiin 21 days 

A0% 

20.14% 


Average approval peitod 
ot plans (dava'pian) 


43 


1 3 Building plan evceadir^ 
SG0m> approveo^jected 
mBin 30 days 

30% 

(M 


Average approval penod oi 

ofi-i5 ffli'/c.'c'nn) 


38.45 


2 Building inspections of 
CuiOrig acciviiles m 
respsciof apptos.«d 
plans 

of 5 jiidirj ir ^pretcns 
reauesfeo 

100% 

1C0% 


NuTiper or rispecilons 
eiKecijfeO 


1774 



VOTE DESCRIPTION' PUBLIC WORKS: CLUSTER. ENG. SERVICES 
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AlignKi with KEY 
FOCUS AREA or 
IDR OBJECTIVE 


Crsadrtg 
condiiiors 
conducive for 
Entrepreneurship 
£job creaDng 


KEY PERFORMANCE 
AREA OR VOTE 


Mentenarce oi Counce 
BuiAngs to be heaHhy, 
sate &esti>etKal 
accepCAPie 


ProjMi Martagemertt of 
me erection of CouncI 
Buidtng« 


Compietonoi 
Evaton LiOtaiy 


Cemeteries Fenang 
- Eveion 


Cemeteries lenceig 
- Sharpevile 


KEY PERFORMANCE 
INDICATOR ( IMit o1 
measuremerirj 


> target ol budget 


Value of Budget 


% ol dieni Departments 
implementation plan 


prann-ng 

Tender' 

ConstmcMn: 


Planiwig' 

Tender' 

Constmcbon* 


Ptann-ng 

Tender' 

Constmcbon: 


ANNUAL 

TARGET 


lOCH 


R10S6 0S1 


lOCAfe 


locr/. 

100*^ 

Lotm 


LOOH 

Looe^ 

Lotm 


loa/. 

Lotm 

Looe^ 


ANNUAL PERFORhIANCE 


ACTUAL 

PERFORMANCE 


icxm 

iMm 


i[xm 

i[xm 

i[xm 


lotm 

i[xm 

icxm 
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197 




























AltgfMQ with KEY 
POCJSAREAor , 

KEY PERFORMANCE 
AREA OF VOTE 

KEY PERFORhIANCE 
INDICATOR ( Unrt of 

IDP OBJECTIVE 

measureirerrt] 


« Renovaijom of 

PtthfWg 


Uumapal Court- 
Ptiasel 

Tender 



ConsiniCMn* 


« Concfgw pafcsaflg 

P'8''rKig 


rercing uni dumps 

Tender 



Consinicoon 


• Reriovaijor^ of 

PUnnng 

Crsadrtg 

condiiiors 

UuDKiDal Couit- 
Ptiase II 

Tender 

conducive for 
Entieprer>dijrship 
£job cr^aDng 


ConsiniCMn* 

• upgrade of 
Uecnamcal 

Plennng 


Workshop 

Tender 



ConsiniCMn: 


• Reriovaijons of 

PUnnng 


HouiKop Offices 

Tender 



ConsinicMn. 


VOTE DESCRIPTION' PUBLIC WORKS: 
BUILDING MAJKTENANCE & PROJECTS 



ANNUAL PERFORMANCE 


ANNUAL 

ACTUAL 



TARGET 

PERFORMANCE 

fVvrf»i<w> M anw< 


lOOU 

lOC^ 



100% 

iMm 



100% 

iMm 



locm 

icKm 



100% 

iMm 



lOOU 

ICKm 



lOOH 

IVM 

AOMonal ivoA 
teQuesteo oy Justice 


lOOK 

10(M 

Departmeniand 

EARS 


100% 

6a¥i 



100% 

iMm 

Afvaiing appoinimer^t 


100% 

iMm 



2fM 

ou 



locm 

].<y¥> 

Scope OfwOrE 
alieteo for punning 


ou 

ou 

phase. Project 
business plan 


ou 

ou 

approach lo be 
impiemeniec to 
streamfene pumng 
Dhase 


CLUSTER. ENG. SERVICES 
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AIrgned wilti KEY 
FOCUS AREA or 
IDP OBJECTIVE 

KEY PERFORMANCE 
AREA OF VOTE 

KEY PERFORMANCE 
INDICATOR ( Unit o1 
measurementj 


• RenovaeonsoP 
Mayor's Partout 

Planmg 

Tender 

Consinictton* 


• Up^odir^ of Human 
Resources Building 

Pianmg 

Tender' 

Consovctron: 

Cfeadrtg 
conditiors 
conducive for 
Entrepreneurship 
£job creeling 

• Upgrading of 
Boardroom 

Plannng' 

Tender 

Consinictton* 


• Renovabonstoa'" 
floor Man Office 
complex lor MU 

Plannng 

Tender' 

Construe son 


• RenovaeonstoS''' 
lloor Man oflice 
complex lor DUU 

SO 

Plannng 

Tender' 

Construe son: 


ANNUAL PERFORhIANCE 


ANNUAL 

TARGET 


ACTUAL 

PERFORMANCE 


R««sons for 
Oevtjton (tf Ty> 


lOCAi 

LOtm 

Lotm 


OH 


PraRci sii«ivM No 
ooncori&is on &coo« of 
works. Project Cisiness 
pun Approacfi to be 
impiemeoieo to 
stroAmfene pUnrrig 
pnase 


locm 

lOOH 

LOOH 


lOOH 


AwMTig Appoinunenc 


Profoci si>eive<j. No 
cooceosifi on scope of 
works. Project Cisiness 
pun Approecfi to oe 
impiemeoieo to 
streemfene pUnrng 
pTiase 


LOOH 

LOOH 

LOOH 


50H 

OH 

0-H 


SH 

OH 

OH 


9<y/. 


OH 


SH 
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Align«d wiin KEY 
FOCUS AREA or 
IDP OBJECTIVE 

KEY PERFORMANCE 
AREA OF VOTE 

KEY PERFORMANCE 
INDICATOR ( Unit of 
measure men!) 

Manage irte 
leasing and 
maintenance of 
C(MjncilK)wned 
housing units 

DevefopmefV of a 
comprebensfve 
database on all rental 
units and agreements 

» Number of units re* 
allocated and new 
agreements drawn 
up. 

» Number of Works 
Orders issued to 
the Engineering 
DepL for ongoing 
maintenance 

To legisief 
apQlicanis on die 
Gauteng 

Provincial 

Housing Wafting 
Ust 

Updating of Gauteng 
Provincial Housing 
Waiting List 

» Number of new 
appbcations 
received 

» Number of new 
applications 
captured 

Assist Land 

Claims 

Commission to 

restore 
properties 
successfully 
clajmeC and 

Mtiich belong to 
Council 

To have cLatmed 
properties registered 
into the names of 
successful claimants 

• Number of 
Agreements 
compleled 


VOTE DESCRIPTION' HOOSINO 


ANNUAL PERFORMANCE 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

n»vijle>n /fl anvl 

100% 

100% 


100% 

100% 


100% 

50% 

The official from the 
Land darns 
Commission was 
removed and 
replaced with a new 
ofbcial 


CLUSTER DEVELOPMENT PLANNING 
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Align«d with KEY 
FOCUS AREA or 
lOP OBJECTIVE 


KEY PERFORMANCE 
AREA OF VOTE 


KEY PERFORMANCE 
INDICATOR ( Unit of 
fnMsiitem«nt) 


Tsh«piso North 



Efl. 3- 

To have all stands 

» Sarvice stands 

1500 Stands. 

serviced, top strucluias 


To sarvica 

erected ibereon, and to 

» Transfar stands 

slands with 

transfer stands into the 

(1 500) 

waiarand 

names of the 


sewarage, ard lo 

baneAcianas 

» Build top souctures 

provide lop 
slrijcajras lo 


(1 500) 

r>ouse qualifying 


» A Conoactors 

beneficiaries 


appointad to 
conslruct roads 


VOTE DESCRIPTION' HOUSING 


ANNUAL PERFORMANCE 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

n»vijle>n /fl anvl 

100 % 

lOO'H 


50 % 

0% 

Contractor r^aced. 

50 % 

0% 

Contractor retraced. 

100 % 

lOO'H 



CLUSTER DEVELOPMENT Pl_ANNINO 
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Align«d with KEY 
FOCUS AREA or 
CDF OBJECTIVE 


KEY PERFORMANCE 
AREA OF VOTE 


KEY PERFORMANCE 
INDICATOR ( Jnii of 
fnMsiitem«nt) 


Tshapiso 
E)rt«nsion 1 • 
North ard 

South 

S50 Stands. 

To ssrvics 
slands with 
waisr and 
sswsrags, ard to 
provids top 
slrucojrss to 
houss qualifying 
tensfcia/iss 

To havs all stands 
ssrvicsd, top strucluiss 
srscied iharson, and to 
iransfsr stands into ihs 
names of the 
beneficianes 

» Water and sewei 

contractor 

appointed. 

» Installation of water 
and sewer 

» Transfer stands 
(550) 

» Build top souctures 
(550) 

SofidsrwaMr 



{Saboksng 

To nave all stands 

» Installation of bulk 

Exts. 

serviced, top strucluies 

water 

2S&2S- 

erected thereon, and to 


700 Stands) 

transfer stands into the 

» Appoini water and 

To ssrvics 

names of the 

sewer contractor 

slands with 

beneficianes 


waisr and 


» Transfer stands 

sswsrags, and to 


(TOO) 

provids top 



slrucojrs to 


• Build top souctures 

houss qualifying 



Psnsficia/iss 




VOTE DESCRIPTION' HOUSING 


AMN JAL PERFORMANCE 



CLUSTER. DEVELOPMENT PLANNING 
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Aiign«d with KEY 
FOCUS AREA or 

KEY PERFORMANCE 
AREA OF VOTE 

KEY PERFORMANCE 
INDICATOR ( Unit of 

AMN JAL PERFORMANCE 

top OBJECTIVE 

fneasuiement) 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 


SdiMkpng 

To have all stands 

» Land Availability 

lOCKi 

100% 


EYt.2d • 226 

serviced, lop structures 

Agreement be 




Stands 

erected tbereon, and to 

made available lo 




To ssrvics 

transfer stands into tbe 

Tbubelisba Homes 




stands widi 

names of die 

» DepL of Housing to 




waiarand 

beneficianes 

coTKlude atunding 

100^ 

50% 

Gauteng Dept, of 

sswsrags, and lo 


agreement with 



Housing busy 

provide lop 


Tbubelisba Homes 



finalizing the 

slrucajres lo 


(Provincial priority 



agreement 

twuse qualifying 


approved project 




beneficiaries 


on Dudoet.'i 




Sebokeng 

To have all stands 

• Number of Stands 

lOOAti 

50% 

Phase 2 Informal 

EKt.24 

serviced, top structures 

serviced widi water 



settlement lo be 

• S68 Stands 

erected tbereon, and to 

and sewer 



relocated to Phase 1 

To service 

transfer stands into tbe 

» Number of 

100^ 

100% 


slands widi 

names ofttie 

beneficiaries 




water and 

beneficiaries 

registered 




sewerage, and lo 


» Contractor 

100 % 

100% 


provide lop 


appointed to 




slrucajres lo 


cortsiruct bouses 




bouse qualifying 


» Transfer stands 

100 % 

0% )•• 

•• Slow delivery of 

beneficiaries 


(5651 


) 

bouses by 



» Build houses (565) 

100 % 

2% ) 

conoactor 


VOTE DESCRIPTIOM' HOUSING 


CLUSTER* DEVELOPMENT PLANNING 
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Align«d with KEY 

KEY PERfORMANCE 

KEY PERFORMAfJCE 


ANNUAL PERFORhIANCE 

FOCUS AREA or 

AREA OF VOTE 

INDICATOR ( Unit of 



1 

IDP OBJECTIVE 

meaauramaritj 

ANNUAL 

ACTUAL 





TARGET 

PERFORMANCE 


RiAlkuil 

To rtave all surds 

» Applicatcmfor MIG 

lOCfii 

CKfc 

PaQuesi to PMU. 

• 1 640 Stands. 

serviced, lop strucluias 

funding must ba 



PUU busywtdi 

To ssrvics 

erected iTiereon, and to 

made for die next 



apQlicalion. 

slands widi 

transfer stands into tne 

financial year {PMUl. 




waiar and 

names of die 




saweraga, ard lo 
provide top 

baneficianas 





slnjcajras lo 






Iwuse qualifyirtg 
benafcia/ies 







n 0 .e top anjSLres 

» Danataary 


UX)H 


• 2000Surde. 

aractad arUioirarsNr 

atlm^Sicrt 




Tosnoceaancfe 

aancfe inoine rwrEsotff^ 

UfiSCar^ioanas 




wtn lASerand 

banatoanas 

44JUvad. 




andiD 


» 253 Hctccs oji tJMad, 


UX)H 


(VOH'^tco 


» itgucgfraJeioHflC 

rtoquca 

aoOH 


amaueso hcx^ 


to caim fi/idng fcr 

rmMn 



^ialftying 


me pi/Oiase at iTa 




benefioanes 


9Bncfein(na2D07iB 
lYtma year. 






• ^fV^sull, iniTs 






rreanirDe. Da LBkzad to 

^feaqtmrdofotg^ 

a£CM 

OH 

COTraas hftie Do<ji 



aancfe inomerwres 
ct banataanes 





VOTE DESCRIPTIOM' HOUSING 


CLUSTER: DEVELOPMENT PLANNING 


206 





















Altgried wW KEY 

KEY PEfiFOAUANCE 

KEY PERFORMANCE 


ANNUAL PERFORMANCE 

FOCJS AREA or 

AflEA OF VOTE 

INDICATOR { Jnll of 



1 

IDP OBJECTIVE 

maasurBmem) 

ANNUAL 

ACTUAL 





TARGET 

PERFORMANCE 


Tshapiso North 

To have all stands 


1D0% 

lOOYt 


Efl. 4- 

seAiiced, lop 

« Obtain a posidva Record 

Has baan 



6 940 Stands. 

stnjdijras atactad 

of Decision widi lagaid 

ieca<vad. 



To sarvica 

iharaon, and lo 

to 




slands witfi 

iranslar stands into it>a 

Tsbapiso £xi 4 troin the 




waiarand 

names of die 

Gauteng DapL of 




saweraga, ard 

baneficianas 

AgriciJliura. 




H) provide lop 


Conservation and 



VaJualions obtained 

strucOjras lo 


Environmant 

Agreement 

50% 

Negotiations with 

Iwuse qualifyirtg 


« Reach agiaament widi 

leached 


VESCO underway 

banafciaies 


VESCO regarding the 
purchase of lard 

100% 

100% 




« Resolve Cape Gale 

Cape Gate 





ob|action 

ot^ction 

resolved 





« Oblain Town Planning 
approval 

100% 

100% 




100% 

0% 

Insuffici^ funding 



« Provision of bulk 






servicasi^MIG funding 
obtained 





VOTE DESCRIPTIOM' HOUSING 
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Aligned wilti KEY 
POCUS AREA or 
IDP OBJECTIVE 

KEY PERFORMANCE PERFORMANCE 

INDICATOR { Untt ol 

ANNUAL PERFORMANCE 

vwi w 

measuremem] 

ANNUAL 

TARGET 

ACTUAL 

PERFORMATKE 


Chrif H«ni 
Bophplong • 

198 Stands. 

To ssrvics 
slands witfi 
water and 
sswsrags, ard 

10 provide lop 
strucOjrss lo 
Fwuse qualifyirtg 
ber>eficiaies 

To have aH siartds 
serviced, (op sFucnjres 
elected thereon, and to 
transfer stands into the 
names olihe 
Deneficjanes 

» Complete town planning 
prxess 

» General plan submioed, 
awaiting approval 
» Obtain IPW and appoint 
consultants for 
beneAdary 
administration 
» Obtain approval for pre* 
engineering designs for 
water, sewer, roads and 
stormwater 

• Installation of water and 

sewer 

• T ranstei of stands {198) 

» Construct lop strucoiies 

fl951 

0% 

Awaidng 
funds - 
2007^2008 
financial 
year 

OH 
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Alisned wilti KEY 
POCUS AREA or 
IDP OBJECTIVE 

KEY PERFORhIANCE 
AREA OP VOTE 

KEY PERFORMANCE 
INDICATOR { Unit of 
measursfrent) 

New Village - 
230 Stands. 

To service 
stands witfi 
water and 
sewerage, and 

10 provide top 
strucojres lo 
Iwuse qualifying 
beneficiaries 

To have ali stands 
serviced, top structures 
erected thereon, and to 
transfer stands into the 
names of ibe 
beneficiaries 

» Town planning process 
completed 

» General plan subrrticied, 
awaiting approval 
» Obtain IPSV and appoint 
cortsuitants for 
beneficiary 
administration 
» Installation of water and 
sewer 

• Transfer of stands {250) 

» ConstAJCl lop structures 
f2501 

Boiketlongi 
Quaggaefontein 
- i MO Stands. 

To service 
stands widi 
water and 
sewerage, and 
to provide top 
slrucojres to 
bouse qualifying 
beneficiaries 

To have al stands 
serviced, top structures 
erected thereon, and to 
transfer stands into tbe 
names of tbe 
beneficiaries 

» Layout Plans for 

Quaggasfontein, named 
Lelhabor>g Proper, and 
Exts, 1 £ 2 are currently 
in circulation for 

comment 

» MIG Funding of R16,000 
00040 obtained 
» Conclude land purchase 
agreement 


VOTE MSCRIPTIOM HOUSINO 



ANNUAL PERFORMANCE 


ANNUAL 

TARGET 

ACTUAL 

PERFORhIANCE 

Reasons for 
Deviation (if any! 


Awaiting funds - 
2007/2008 
financial year 




100% {Phase 1) 

R 16 *million 

received trorrr 

NilF.plus 

Cour>cirs 

countef'funding 

of Rd, 6* million s 

R 20 , 8 >m 

100% 
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Altgfwd wfUi KEY 
COCJS AREA or 
IDP OBJECTIVE 

KEY PERFORMANCE 
AREA OF VOTE 

KEY PERFORMANCE 
INDICATOR ( Unit Of 
measuiement) 

Tsh«pisong^ 

To ftave all stands 

« Tolet structures 

Vlakfoniein 

serviced, lop 

completed (Level 2 

• 963 SUnds, 

To service 
slands widi 
water and 
sewarage, ard 

10 provide lop 
slrucOjras lo 
r>ouse qualifying 
Oeneficianes 

structures erected 
thereon, and to 
transfer stands into the 
names of die 
beneficiarjes 

service) 

Boipalong 

To have all hostel units 

« Entergency repavs by 

Hostel. 

upgraded to a fair 

Goldenwest Social 

Upgrading ol 
f>asiel units. 

living cor>di(ion 

Housing Instilulion. 

« Planning completed. 

« Claim of the original 
professional team 
handed to the Dept, of 
Housing. Gauteng for 
payment on 15 March 
2006. Amount claimed 
R1080 A70«06. 
indudioa VAT 


VOTE MSCRIPTION HOUSING 



ANNUAL PERFORMAfJCE 


AW4JAL 

TARGET 

ACTUAL 

PERFORMANCE 



lOKt 

600 

houses to 
be 

erected 

during 

2006/7 

financial 

year 

38% 

Slow delivery of 
contractor 


100% 

100% 



100% 

100% 

100% 

100% 
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Alisned wilti KEY 
FOCUS AREA or 

KEY PERFORMANCE 
AREA OP VOTE 

KEY PERFORMANCE 
INDICATOR { Unit of 

ANNUAL PERFORMANCE 

IDP OBJECTIVE 


meesursfrent) 

ANNUAL 

ACTUAL 

Reasons for 




TARGET 

PERFORMANCE 

Deviation (if anvt 

fttlTO 

to effect iransfef of 





Transfer of low 

low cost housing rent^ 

» A leport in this regard 

100% 

100% 


cosi ftousing 

units to low ir>cone 

was suPmiried to Council 




rental uniis in: 

group 

on 0&06/06. 




Leeufiof E:<L 1 
Sonhof Flats 


» Gauteng Dept of 




VandetDijlpart! 


Housing's appoinonent 

100% 

100% 


RusMer>Vaal 


of Celwsa Aefro Project 
Consortium pertaining to 
the oansfer of the above 
rental units was 
accepted and approved. 






» Claim forms drawn up 






and distributed to 

100% 

S6% 

Unsigned rental 



beneficianes in Leeuhof 



agreements due lo 



Ext. 1. Rust«ter*Vaal. 



delegation of 



and low cost housing 



authonty being 



units in Vandert)ijlpari< 



rescinded. 



» Completion of daiin 






forms 

100% 

100% 
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EMFULENI 

LOCAL MUNICIPALITY 


ANNUAL REPORT 2006/07 

DEVELOPMENT PLANNING: LOCAL ECONOMIC DEVELOPMENT 


VOTE DESCFIPTION' LED 


CLUSTER. DEVELOPMENT PLANNING 


AiigneO *fih 
KEY POCUS 
AREAorlOP 
OBJECTIVE 

KEY PERFORMANCE 
AREA OF VOTE 

KEY PERFORMATJCE 
INDICATOR { Unit of 
measurement] 

IMCriRMAl 

The cdentrtication and 

Amount of 

'mACING 

demarcation of areas 

demarcated stand 

The creaicnof 

that will be acceptable 

and trading 

an environmeni 

for the Council as well 

approved trading 

mai will be 

as the informal trading 

areas. 

conducive to die 
Qrowili and 

sector 


fonnaiizaDon of 

The establishment of 

Established 

Ttw infonnal 

an informal sectorial 

informal trading 

irading sector. 

forum 

forums 


Monthly meetings of 

Amount of 


forums 


AnvFPTl^Nf^ 

Pegisoalion of 

Amount of 

Admmisier & 

advertising boards. 

registered adverts 

control adverts 

Bill boards and 

and 

by generating 

posters. 

Comprehensive 

income for ELM 


dale base In this 

in respect of 
adverts on 


regard 

council property 

Issuing summonses 

Amount of illegal 

& business 

and the renroval of 

advertisements 

premises. 

ilegal posters and 

thal are removed 

Control Illegal 

advertising boards. 

on an annual 

advertsing in 


bases and 

Emfuleni. 


summonses 

issued 


VOTE MSCRIPTION LED 



ANNUAL PERFORMANCE 


ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 



6 

2 

Lack of resources such 
as funding and staff 


6 

2 

Lack of resources such 
as funding and staff 


6 

« 



As per 
^plicaoo 
n 

All new 

aKMicadons are 
registered 



Data 
base is in 
place and 
being 
updated 

604t completed 
database 



As per 
conirave 

ntion 

0dy50% 

successful 

Lack of capacity: Staff 
and resources 


CLUSTER DEVELOPMENT PLANNING 
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Aligned wilti 
KEY FOCUS 
AREA or IDP 
OBJECTIVE 




GnOATTH 


TosavKOtte 

Elliuiic 

CfeMiifimnard 

TojiSTtrie^^cl 

ihs (jjiiiiji^ 

andtfeCOLral 

Cy raUer¥ig ai 

aped aid 

polescjd 

s erwese 

ihe u ui Ji(j I ct wt 
aruiiui lutin 
MfidiscDd ard 
djj unc 9*0^41 

on 

axl in f^JeOn 
odsTs s «vai s 
vtsncrs P Che ana 
on erpzy a 
Ojdrty lr% 


KEY PERFORMA/JCE 
AREA OF VOTE 


Esiabistimem of 
sectorial business 
forurrs airrM ai 
beaei service 
delivery 


Finalizaiior of an 
incenDve policy 
and amartteDng 
sealery. 


6 Mondily 
meetings wiih 
ditfereri business 
sectors. 


KEY PERFORMANCE 
INDICATOR {Unll or 
measurefTeni) 


Amount of successUhy 

estaUisbed 

forufTts/commiTiees 


A final incentive policy 
and marketing strategy 


Amount of monthly 
meetings held with 
txjsiness foiums 




ANNUAL PERFORhIANCE 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

rWvdIion it* anvl 


7 

7 



One 
mcenfive 
policy 
and one 
marketing 
strategy 

Soategy is S04f) 
completed 
and incentive has 
been submirted 
for council 
aooroval 

Lack of capacity: Staff 


10 

10 
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Aliened witti 
KEY FOCUS 
AREA or IDP 
OBJECTIVE 

KEY PERFORMANCE 
AREA OF VO'TC 

KEY PERFORMANCE 
IKOtCATOR ( Unit of 
measutemeni) 

POVERTY 

Run educaDonal 

Amount of sessions 

Al 1 FVIATIOfd 

and information 

fteld. 

AND JOB 

sessions in areas 


CREATION 

where the need 


Siiinulale 
Ecoromic 
aciiviTy lo irtd 
fonB«r 

d<sadvariag»d 

areas. 

exisi 


Assist in the 
developmeni of 
agncultijral mini 
farms in 

AJial areas and 
former 

disadvariaged 

areas. 

In conjuncDon 
witti Steward 
courtdois and the 
communities 
identify suitable 
land for 
agiiculcural 
projects. 

Amount of suitable 
portions of land 
identified for projects. 



ANNUAL PERFORMANCE 


ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 
Oev«iion (rf anv) 


As per the 
need 

b 



As pertite 
need 

Itxil il can Da 

mora. 

Uoratonum on the sale 
of land. 
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VOTE DESCRIPTIOM' LED 


CLUSTER. DEVELOPMENT PLANNING 


Aligned wilti 

KEY FOCUS KEY PERFORMANCE 

ADCA iPiD AQCA /«C >r>~.TC 

KEY PERFORMANCE 
INDICATOR ( Unit of 
measutemeni) 

ANNUAL PERCORMANCE 

OBJECTIVE 

Wr TV 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 
Deviation (if anv) 

Assist and 

supDon 

cominunfty 

&ased |oP 

creation 

oroiecis. 

Uenofyand 
introduce 
community based 
organizaDons to 
potential funding 
oroanizaDons 

Amount of 
organizations 
identified and 
assistance rendered 
and Funding 
ananoed for orotects. 

As per the 
need 

'd inaividuoJs or 
organizations 
have been 
referred to funders 


Co<T)pile a data 
base of all 
projects 

Mtiett>er iibe 
council driven of 
cominunitv 
drtven 

Compilation of a 
comprehensive 
data base of 
projects 

Comprehensive data 
base. 

100% of all 

new 

protects 

cafKured 

on 

database 

Data base is 
being updated on 
a continues bases 


TOURISM AND MARKETING 

Ensure an 
enabling 
insoiudonal 
frantewodt, 
slruciures and 
mediamsms to 
improve co* 
operation and 
communication 

Partcipation in 

District Tourism 

Stakeholders 

meednas 

Number of meedngs 
attended at the District 
andGTA 

As and when 
f>eces sadly 

34 


Management of 
Emfuieni Tourism 
Associadon 

Number of meedngs 
attended 

10 

11 
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VOTE DESCRIPTIOM' LED 


Aligned wilti 
KEY FOCUS 
AREA or IDP 
OBJECTIVE 

KEY PERFORMANCE 
AREA OF VO'TC 

KEY PERFORMANCE 
INOtCATOR ( Unit or 
measutemeni) 

Esottishrreri 
of Pannsrstiips 
and Linkages lo 
extend ifte 
network wnh 
relevant 
oanners in the 
pii)lic and 
prtvaie sector to 
the benefit of all 

idenofy additional 
partners to become 
members of Ihe 
Emfuteni Tourism 
Association 

Numbers of additional 
product owners to join die 
association 

Ensure an 
informed and 
skilled 
commundy, 
facilitate 
awareness and 
buld a culture 
of service 
excellence 

Identify capaoty 
building needs of 
local government, 
emergent and 
existing product 
owners and faalttale 
tratning. 

Number of Darning 
courses facilitated or 
attended 

Facilitate 
accreditation, 
registration and 
□uaHtv assurance 

Number of faciMDes 
graded by die National 
Grading Council 

Provide a safe and 

secure environment 
for visitors 

Presentation on safety 
and security measures in 
the tourism industry. 


VOTE DESCRIPTION LED 


CLUSTER. DEVELOPMENT PLANNING 


ANNUAL PERCORMANCE 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 
Oev«iion (rf anv) 

D 



2 

5 


2 

5 


2 

1 

DEAT wll facilitate 
presentations aftec Die 
approvai of die 

Gauteng Safety 

SDaieov 


CLUSTER DEVELOPMENT PLANNING 
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Aligned wilti 
KEY FOCUS 
AREA or IDP 
OBJECTIVE 

KEY PERFORMANCE 
AREA OF VOTE 

KEY PERFORMANCE 
INDICATOR ( Unit of 
measurement) 


Maintain and 
upgrading of a 
dalabasa of all 
tourism eniecorises 

Regular updating of 
database 

Uartaga, 
dtssarrirtale and 
shara ralevani 
^nformaDon witfi 
iha industry and 
Ttw puDlic 

Matniain atounsm 
infonnation canira to 
provUd infonnation, 
facilitala 

communicaDon and 
serva as a basis for 
acaviry in targeted 
areas 

Ceptunng & cofladng of 
tourism information 


Develop pnni and 
electronic 

puDlications that will 
provide information to 
visitors and public 

Update lour^rn 
information on Emfulem 
Websjle on a 2 mondily 
basis 

Advertise yearly in M 
Vaal Meander 


VOTE DESCRIPTION LED 


ANNUAL PER60AMANCE 


ANNUAL 

TARGET 


100 % 


100 % 

opdiational 

lourism 

infocrradon 

csnire 


ACTUAL 

PERFORMANCE 


100 % 


Mormal inanagsrreri 
and majnienanca 


CLUSTER DEVELOPMENT PLANNING 


218 




















Aliened witti 
KEY FOCUS 
AREA or IDP 
OBJECTIVE 

KEY PERFORMANCE 
AREA OF VO'TC 

KEY PERFORMANCE 
INOtCATOR ( Unit of 
maasutemeni) 

C^eWprfTOeV^ 
tti/i 9 m{n(ix 2 s in 
pstwnpwth 

sctmoMPort 

rwrmsand 

9.^1^ 

csvaicp 

ceOacKS and tCLTS 

MrcLrin paOca^as ad tom 

caMBlcp ad rrenega 
lOlIISm 99^30 ccitcv 

^4/rber ^ nunan 

1 ifiTn f 1 n i 1 iiu 1 frmirn~) 

t-£CjlitaaitfkiTvt.& 

r4/rt)er n conaJiacrs 

infjovineff^ 

SMufribiand 
tetijce pOkscr 
andltcerlewEis 

1 imx irjih yiiil i'mir 

ctepenrr^n to erBii9 may 
proMe IK necesaty 
vase rarravai 

Ovrnuicaa on a ra^a 
t^s 

uaiaavahiKLLM 
lAU* j 1 an to erBiio a 
^aaai devaiccnan 
ftareMOkina 

incopaaes atCL/iam 
landu^iibTH^ren 

Ban 

Ovrnuicaa on a re^ia 
t^s 

OOMogme 
tCLTam mciaiy 
nsrheDr^ff^ 
atefi's aBaaon^ 

axlKxi^an 

tncreaae bad is, 

nmt)9 B sunon and 
touiim 4)0d in iK area 
by cr^na^ iK saai 
i^varQrwel 

AaendnQ 1 1 lcui ^ aid co- 
ontnacr at ihe MTi 


9XllCXI^9n 

(vocijs 


ANNUAL PERFORMANCE 

ANNUAL 

TARGET 

ACTUAL 

PERFCWMANCE 

Reasons for 
Deviation (if anvl 

2 

2 


4 

4 


Aaand«%Kn 

reated 

11 


Aaand«%Kn 

reated 

3 


Aaand«%Kn 

xrrTfl 

3 


4 

S 
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EMFULENI 

LOCAL MUNICIPALITY 


ANNUAL REPORT 2006/07 
DEVELOPMENT PLANNtNG: PROPERTIES 
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VOTE DESCRIPTION' Prop«illeS 


CLUSTER. DEVELOPMENT PLANNING 


Aiign«d wtfn 
KEY FOCUS 
AREA ot lOP 
OBJECTIVE 


ANNUAL PERFORhIANCE 


ma»sor«rMn() 


ACTUAL 

PERFORMANCE 

Rea&onefor 

Deviation (if any) 

Enaf^scod and 

EadSi^a 

ccnpnd'OBVtj 

fC»al-pc»tr. 

^yixmjtsard 
lacpedy OarBacocns 

^HdapLuiiLitL renewed 
aC u> jy uu i kji l-> aid 

ocpaty naaalHJ b 

1 ^lirart 

10C% 

93^ 

A A^^se IS in ifa proems a 
hrirqi~l~ni~linl HoAava 
lieyal uco^aiers ardnerv 
eatens of leyal ^'uui ieji ts 
inceitaiaes aU le^d 
SccetLns tc befoUovaJ 
dela^ the acc^s 

-Nbre^j me (juwdly 
Odblet 1 ••• <-»J- 
^^Sraion □> tracers 
a <3eG office MttnA 

lavtaanaie Uela^ 

^ncd ■) Oarscdan 

ma be re^SaeU «*Jth 
^BfTVUn a ncoiS 

orofTSances 

5 1 lu 11 ^ per 

isws^a% 


NbraoiLmin das t^naiV 
Craters m pace, bJ non 
aosence c4 d 

ajlhutrydel^aJ a^v^ of 

tim Jifc. laim 

^djjuiiu 

Le^of COLral 

Ftcoertv 

^ncd n ac^iaicrs 

ma be^novdby 
fDlowQft tci 1 1 1 iUom wlfn 
ffie ftaneiNak gufau Lud 
OCcetLre aC ^surpocn 
u> ncaiS arQjraanse& 

4f||Jltb 

diiuUb 


^^siaon a 
savnfiee MS ojuid 

lavj 


FTcpertyaiil 

'HdccLral acpedes 

iac% 

97H 

NAaift^jai aiE^sof larJ 
aLiJt irturrajon aistata 

sootslhe Lad Ajdl is 
incerperaed RO Che CIS 
system Infrd aapi vAhlhe 
incoronBicn 
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VOTE DESCRIPTION' Prop«illeS 


CLUSTER. DEVELOPMENT PLANNING 


AligneO with 
KEY FOCJ5 
AREAorlOP 
OBJECTIVE 

KEY PERFORMANCE 
AREA OF VOTE 

KEY PERFORhIANCE 
INDICATOR ( Unct of 


ANNUAL PERFORMANCE 

imasureir^rit) 

ANNUAL 

TARGET 

ACTUAL PERFORMANCE 

R«asons (or 
Oeviabon (it arv) 


Manage me sale or 
property in terms of 
council policies and 
legislation such as 
Supply Chain 
Management policy 
and MPMA 

% completion of new 
disposal polioy which is 
in line with Supply 

Chain Management 
Policy and legislation. 

lClO>y1> 

96% 

Policy was dratted 
and submitted for 
approval but was 
defened for 
amendments. 

Pmnprrv 

Audit 

implementation of 
a policy for the 
selling of 
businesses in 
former 

disadvantage 

areas 

% completion of policy 
on the selling of 
businesses in former 
disadvantage areas. 

100% 

95% 

Policy was drafted 
and withdrawn for 
submission of 
applications for Top 
Twenty township 
projects. The Top 20 
Projects were not 
approved and Policy 
must be re* 
submitted. 
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EMFULENI 

LOCAL MUNICIPALITY 


ANNUAL REPORT 2006/07 

DEVELOPMENT PLANNING: LAND USE MANAGEMENT 


223 


VOTE DESCRIPTIOM' Und Use Uanagemeni 


CLUSTER' DEVELOPMEMT ROMNING 


key performance 

AocA^i.^xc INDICATOR Jnil of 

AW UAL PERPGRUANCE 

VI 

OBJECTIVE 


mMSuiemant} 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 
Oevtaiion frf anv) 

Land Us« 

Uartagerrer 

iSysiirr 

Oeveiopmem of 

LanC Use 
Managemeni 

Syslem for 

Emfuleni 

Oevefop a umtoim land 
use system for die 

Emfuleni area 

lOSv 

10% 

Tender awarded 

TOR established 
Status QUO report 
fin^ized 


Emfuleni 

Spalial 

D«velopmen 

I Piarrewofk 

Review of die 

Emfuleni Spadal 

Deveiopmem 

Pfamewod! 

TTie Pramewort Plan was 
reviewed, approved and 
laken into me IDP 

Documem 

100'^ 

100% 


Land Us« 

Law 

Enforcefnam 

EsiabKsfimem 
and capaciladng 
of law 

enfoicameni unii 

Oeafs whTi land use 
contraventions 

And complaints witfvn a certain 
time frame 

lOO'H 

25% 

Commitment from 
officials and 
capacitation 

Opening of 

Township 

Regisiars 

Compleiion of 
Townsfiip 

Regisleis in 
process and 
appoimmeni of 
ConsiMlants lo 
start second 
phase 

To ensure tenure to the 
residents 

75% 

50% 

Townships are in 
private ownership 
and council cannot 
force the owner to 
proceed with the 
opening of the 
township registers 

«®hol.*inn 1 Init h fi 7 arwl a 
Application for opening of 
township register was 

submitted 

Unit 10 

Section 35(31 certificates to be 
obtained. 
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VOTE DESCRIPTION' Und Use Uanagemenl CLUSTER' DEVELOPMENT Plj^NNING 


key performance 

AocA^i.^xc INftCATOR Jnilol 

ANNUAL PERPORUANCE 

VI 

OBJECTIVE 


measutemenl} 

ANNUAL 

TARGET 

ACTUAL 

PERPORUANCE 

Reasons for 
Oev«iion (rf arv) 

Qjenmgd 

*lCiAn9ip 

Ri'ijirn 

corOam d 

T^i%n9v f%99eis 
inivoceasand 
apcoimert d 
ca«LnarisK>stan 
9eccndt>Te^ 

LTD 11 12423 

^ocn S(9 cefBifcaes id ts 
cCund fcr csnai atees S.rs€ycr 
^rerBl (&Q Oa^arB hSke bean 
cCueied from iTe dte d ir« 
:arv««cr-(^ne'Bl <26106’ 2006) 

LTR 12 eiierBOn 1a 243 

ccndims d 

aaBdidvran Ken corrOted 

vaTv ToAfdip tagaa's cai K 
ccened filed bang 

1 rei^loortSPrtrt-iao'PrtPnev-r'is 

TOiNoav f^oaar has Ken ccaoed 
*^ahr*x»n F»ter*rt> ie 

prcgeas. Rrvae a^tdoormn 
Woie 10 (^.dooer to engita Wan 
HMdVBSMlI M vcdained. 
«^hr*x>¥i F»t(sr«rt> 17 

r^ivodamed pfNae^>eiopneft 
Kveecc 

«^hr*«>n RiterrnoTl 

r^ivodarred pfNae^dopoeft 
Kvaecc 

7^ 


ToiViS'^E ara in givas 
owterdip nJ curd 
urm fcr^ (ha oiVB c 
incatd wth tfii Lfsnr^ 
dtfe ILV/Si^ ragSas 
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VOTE DESCRIPTION' Und Use Uanagemeni 


Aligned with 
KEY FOCUS 
AREA or top 
OBJECTIVE 


Opening of 

Township 

Registers 


KEY PERFORMANCE 
AREA OF VOTE 


Completion of 
Townsfiip 
Registers in 
process and 
appointment of 
Considlanis to 
Stan second 
phase 


KEY PERFORMANCE 
INOICATOR ( Unit of 
measutement) 

BeefBon is 
prc^eas 

c^<e9(TT«n vuoie to 
(^.9^)9 to enue y/en 
toy/gw»y<ll Dfe cf^°‘'Ti6a 

r^lvodairTed. ptruae 
hmhiii'i I 111 'M» 1 1 
seCc*«m3 BeefBon 3J 
r^lvodairTed. pnwSe 
lifiOuj I m Cy N't oca 
••ri hri c na BeiSfSOO 21 

ivodamea R^ae 
C B > e icc n BfS r^ i *’liTn T^ 
hf ^ t-l Ti fl 

ta.e»L«^ iA*-y L4erejcri i z 

a4A? 

SB n9.«locarTOyMfth 
codDcns cf estaUahren 
veote leoa to c^<eooeis (KC 
iaa vi>Mn 

tOl^^9^£ smII De TcOain^ 
SwCOiBC 

TOtMi a^ reggafsccened 

Wetong 

^ocn s<3}camKaasiD 
beOUBirBd. 


CLUSTER' DEVELOPMENT PLANNING 


ANNUAL PERFORMANCE 

ANNUAL 

TARGET 

ACTUAL PERFORMANCE 

Reasons for 
Deviation fif anv) 

rsit 

504t 

Townships are in 
private ownership and 
council cannot force 
the owner to proceed 
with the opening of the 
township registers 
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VOTE DESCRIPTION' Und Use Uanagemeni 


Aligned witn 
KEY FOCUS 
AREA or IDP 
OBJECTIVE 

KEY PERFORMANCE 
AREA OF VOTE 

1 

KEY PERFORMANCE 
INDICATOR ( Unit cf 
meesuiement) 

Openirtg of 

Towrship 

Registers 

Conpledon of 
Township 

Registers in 
process and 
appoinirnent of 
Consultants to 
start second 
phase 

In fyrmm 

f«(Sie9ed P9g if me/ are 
Mining to aassi Men ccemrq 
d Kv/BNp regsefs free of 
LSiar ?7nDOS, 

mcpnonc some 160006 
ramncfer sen iac0Oe No 
fTriTi~'i' f2&it6’ZCei 

T^MionProKlimirr 

ragsroiondleesendcl N3 
Tcgase. Pnwae 
ag>*awj rm p/ veeco 

Development 

apoUcadons 

Processing of 

development 

applications 

crre fwiB» 

^ d rrom 

rrtm^2yen 

ccrMtuM^6ram 

T^^r^rrMIS « $rrtiM 

CcmcwcrB ^ $ rrcrm 

GIS 

Plan fot die 
development and 
esiaPlishmeni of 
a GIS Urvt 

^aa ceoevig <Ti iLoiii ^ 
(»a»De lotted 
ardaoporiGIS 

AJihuai tiers, ^^nreneiv 
ttta. Traev^ Seocn o use 
asioUipsedid 


CLUSTER' DEVELOPMENT Plj^NNING 


ANNUAL FERFORhIANCE 

ANNUAL 

TARGET 

ACTUAL PERFORMANCE 

Reasons for 
Deviation fif anvt 







lOO'H 

25% 

Oelegafions and 
capacity constrains 

so% 


Financial constrajnis 
Unavailability of 
infonnarion from the 
Suiveyor*Genera s 
offices 
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EMFULENI 

LOCAL MUNICIPALITY 


ANNUAL REPORT 
JULY 2006 to JUNE 2007 

CLUSTER: PUBLIC SAFETY & COMMUNITY DEVELOPMENT 
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EMFULENI 

LOCAL MUfJICtPALITY 


ANNUAL REPORT 2006/07 


PUBLIC SAFETY & COMMUNITY DEVELOPMENT 

TRAFFIC & SECURITY, 

MUNICIPAL COURT & 

FIRE & RESCUE SERVICES 
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VOTE' Trailic and Securay, Municipal Court. Fire and Rescue Services 
MVELOPMENT 


CLUSTER: PUBLIC SAFETY AMD COMMUNITY 


Aligned 
wtfh KEY 
FOCUS 

KEY 

pcQcoRMAMCE 

KEY PERFORhIANCE 
INDICATOR { Unit of 
fiMasuremeni) 


AW UAL PERFORMANCE 

AREA or 
IDP 

OBJECTIVE 

AREA OF VOTE 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

Deviation (if any} 


Mumcicn Courts 

E >i<nL ill* u ‘i.'ii.Ui 'i<«l Mi.'i . p-l 
Court in Vanoerbiipart: 

1 Court 

1 Court estrti-iisned 

None 


Munieic»l Courts 

Recovei-r ex onfsn-io-ni; *-iC5 

70 000 

ee 439 

Uillmnq ol technoicdr and c^ciencv oi start 


Mur-ic'l Courts 

RecO'.'Ci*/ c' c*dfWi“iO-iS';.‘i-'ants 

uoo 

4009 

Lack of transport & cancel laocn ol roaAiocks due to 
poor weainer conditions & other uiloreseen 
conditions 


Municipal Courts 

Managemem ot PPP regarding 
oucscarxjna ones 

R12 00C 
000.00 

R13 B73 778 00 

Ettecove & elfciem management of PPP 



Number of roadClocks conouoed ri 
oonjuicilon wiin SAPS and 

Gauvans 


80 Road MocLs 
conducted 

Bad iveather conAoons & visas ot MEG'S t outer 
special events and projects 

To ensure 
sooaland 
economical 
Oevelopmeni 

I tame ft bftcurgy 

A^pommeni oi contracted security 
services 

1 Saeirity 
company 

KKS seciaity 
comoanv aoporited 

None 

■ 

insidliftbon oi ftlam and annad 
rasponsa 

7S% Of Oil 

Sites 

Phoenur secisiiy 
sendees afiponted 
and instaled lOS 
abnits Cut 21 alaiims 
dutstar^irtfl 

Budget of Rl 400 000 ediausted 


IH 

Capturing or all a^iJenis reporsec 

2797 

accidents to 

Ce caouireo 

lOOH captured 

None 


irftmeft bftoirity 

Training ol Wardens u become 
TratAc officers 

20 wardens 

18 Wardens trained 
asTralfic Officers 

4 warerns dd not mret tne CTiie*ia tor aom«s90rt ai 
the coSeoe 
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VOTE' Trailic and Sacunty, MuniciDal Court. Fire and Rescue Services 
DEVELOPMENT 


CLUSTER: PUBLIC SAFETY AND COMMUNITY 


Allows 
m&\ KEY 
FOCUS 

KEY 

PERFORMANCE 
AREA OF VOTE 

KEY PERFORMANCE 

ANNUAL PERFORhIANCE 

AREA or 
IDP 

OBJECTIVE 

ll^^lwMI ( wUrL VI 

measurement] 

ANNUAL 

TARGET 

ACTUAL 

PEf^RMANCE 

Reasons for 

Deviation {rfanyj 


Tiaiiic s Secunry- 
Trairrg 

Itaine^g or Scnooi cr-ioren in 
road salety 

rtlrTflT^tlvn 


Shortage or start. egi.'*c-cm & eainrig 
material 


T/ainc & Secunrv 

Reverrje oP Traffic escorts 

R^CCO 


undetermined 


TralTic & SecufiTv 

Provfson cf informaricn 

r^nue 

R2D8C3 

R2a?q& 

Ur^oecsnnined 


Trailic & Secunry 

R#v«nu« for Umr 

fe&s 

F^OCO 

RlSa297 

vanOaiem and si^rtege ol patiuig -^ters m 
me CBDs 

To ensiee 
social ano 
economical 
oeveiopmenc 

RteA Rescue 

Conduct puoac atiwaieness 
prograins on Hre pteveniion 
ano management Tran me 
puoac on eiemaniaiv fee 
lighting, lire evongueting and 
firs aid. 

UCOrrmm 

ttarmadcnflr& 

irdreaoe 

WMmL 

9X0 rrerTtm or iiiAc 
IricrrrW 

923rrentMC^ 

rare] n ttfdc 

Cooperaiion of scToois, GDE and pucac 


Rte4 Rescue 

Memorandum oi Agreement 
on Specialized Fire provision 
sgned wim SedAeng 


SeftergCWia 

Noi>v 


Rte4 Rescue 

implemeni the Fire and 

Rescue lariRs. lor services 
provided to inousvies and 
individuals, as aoproved 

tmro 

R^OCDOO 

JCfS¥tin^0&C7 

RSllMOD 

Income wai nioic rian iiucipjied 
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VOTE' Trailic and Saojr*y. MuniciMi Couit. Fire a^d Rescue Services CLUSTER: PUBLIC SAFETV AMD COUMUNITV 

MVELOPMENT 


Aligned 
witti KEY 
POCUS 
AREA or 
H>P 

oejEcnvE 

KEY KEY PERf ORMANCE 

QCAC/\AiJAiLl/^C t 1 ImIS 

AI4NUAL PERFORMANCE 

AREA OF VOTE 

• i ^ Vi 

measutement) 

ANNUAL 

TARGET 

ACTUAL 

PERFORhIANCE 

Reasons for 

Deviaiion (if any) 

To ensiae 
social and 
economical 
deveiopirent 

FjfC i Rescue 

To render an ellicienl and 
eftecirve Fire and 

EfnereeiKy Service lo u>e 
commuiiiy Dy reducrig 
resDonse times 

Reduce 
reaction (ane 
to IS 

mriutes ai 
lurtnest Domt 

Reaction lanes noi 
reduced 

CCC not upgraded yet 

Saieiiae stations not a^ place m 

Evaion & Vaaloeiver 

F)te£ Rescue 

To ensure and sistain a 
tranced Fee Figivng 

Serviced Resoje Service/ 
Hazardous matenav Special 
Service/ Hunanitanan 
Emergency MeAcal 

Services 

71 personnel 
must receive 
training. 

41 personnel members 
were vaa^ed in different 

courses 

None avaiMtaiity of suflicient funds 
Irom Training Section of HR 

Rte4 Rescue 

implementaiion of SOPS 
and By-laws witfi regard lo 
me le^ management or 

Fire A Rescue Services 

To nave mi 
pokces and 
procedures 
in place 

Standard Operation 
Procediaes a^ operauon 

By-laws noi In place 

Awaned legai uepartmeni to revise 
and promuigaie 
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VOTE' Trailic and Security. Municipal Court. Fire and Rescue Services 
MVELOPMENT 


Aligned with KEY 
FOCUS AREA or 
IDP OBJECTIVE 

CAPITAL 

PROJECT 

WARD 

BUDGET 

R 

WEV 

PERFORMAN 

CE 

INDICATOR 
{Jnil or 
me a sure men tj 


Fiucutemem 01 
fire engries 

AJI42 

a ml 

EiteorMe and 
ellicierri service 
Oeiwerv 


Piocuremem oi 
fire equ^meni 

AJ1 12 

300 000 

EiiiuemFee 
Fighiting and 
Rescue 

services 


Procuremem 01 
Fire staiion in 
Seookeng 
/Eva ton 

SeMkeng/ 

Evaion 

13 mil 
multi 
year 
oroiect 

Better 

response times 
in me 

Seookeng/ 
Evaiona area 


Piocuremem ol 

two way taoMS 

AJI Wards 

R1651S0 

00 

EileciMe 
commu^ cation 
by providing GO 
radios 


Procutemeni ol 

firearms 

AJI W«ds 

R7B900 

Issue ol 
fireanns to 
officers 


Sp«M 

muunriQ 

Muomrrt 

AJIwVdS 

R100G12 

Minimce re* 
on roads due to 
soeedino 


AiCOTiOl 

AJI wMdS 

R1261SS 

s 

Prevenoon ol 
acodenis A 
mninasingof 
drunk drrvinc 


CLUSTER: PUBLIC SAFETY AMD COMMUNITY 


ANNUAL PERFORMANCE 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons lor 

Deviation (if any) 

17 veiacies on 
lease 

IL veiacies were 
secured irwough Fieei 
Manaoemem (FML> 

jilii j U . 1. vC 1 / 1.1 C :iiL : u w ' "c 

New equvmem 
to tne value of 
R300 OOO. 

No Fire Equipcreni 
were purcnaseo 

No funds were appro'.'od for captai 
Items 

Apporit 
Consultant 10 
dofeasiMity 
and draw up 
plans 

A Fiji leasiCiiiity study 
was done tfie 

considtant and was 
paid R1 L27 000 

Muiii year protect .win oe fmsned e^ 
08/09 Imancial year 

Purcnase i 60 
radios 

No Radios were 
purchased 

No kjnds iwere approved lot capnil 
Items 

lu firearms 

No raeairTE 
purchased 

Delay approval of repon and laiiise 
to rollover the fu^ds 

4 Speed 

measuiTig 

equoment 

4 Speed measurrig 
egupment purchased 

None 

lOPiUM 

None piscriased 

No Tundii'.g 
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VOTE' Trailic and Seojray. Municipal Court. Fire and Rescue Services 
MVELOPMENT 


CLUSTER: PUBLIC SAFETY AMD COMMUNITY 


KEY 

ANNUAL PERFORMANCE 

^•1^1 iVU 

FOCUS AREA or 
IDP OBJECTIVE 

CAPITAL 

PROJECT 

WARD 

BUDGET 

R 

CE 

INDICATOR 
{Unll or 
measure merit) 

ANIOUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

Deviaiion (if any) 


ReiiuvaliurB of 
Mumapai Court 

vanoetpijip 

ark. 

Seookeng 

Evaion. 

BepTieiong. 

Bdipatonq 

R900 

OOD 

Compieiion or 

OuiUing 

tenovauorts 

R900 00C to 
com piece 
tenovaiioris 

Court OuiOng 
compleceo iO(m 
Process secuon 
tenovaiioris pardaly 
compleceo 

R900 OGO uuizeo. 
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EMFULENI 

LOCAL MUNICIPALITY 


ANNUAL REPORT 2006/07 

PUBLIC SAFETY & COMMUNITY DEVELOPMENT 
HEALTH & SOCIAL DEVELOPMENT 


VOTE DESCRIPTION' HealtH & Social Oavvlopment 


CLUSTER' PUBLIC SAFETV fi COMMUNITY DEVELOPMENT 


235 


AIrgned KEY 
POCJS AREA or 
IDP OBJECTIVE 

RenMt a 

camgtei>ensA« ard 
accessible Rrimary 
hlealth Caie Service 

Render a 

comgtel>ensnre ard 
an accessible 
Pnrary i-leaiin Care 
Service 

Render ard effective 
Drug Uanagerneni 
System in terms of 
the Pnarmacy Ad S3 
01 1974 

Provision of 
comprehensive 
HIV/AIDS 
programs in 

dimes 

Provision of 
comprehensive 
inoblle clinic 
services 


KEY 

PERFORMANCE 
AREA OF VOTE 


KEY PERFORMANCE 
INDICATOR ( Unit of 
measuremert] 


Primary HeaW 


A of clerics rendering a full 
basket of basic Primary i-leaith 
Care Services (basefene IS 
out dl 19 direcs s79aa) 


Primary HeaW 


According to the SLA 
Operaiional Budget 
expenditure of R24 fii7 
280 


Primary Health 


Faaiities with esiablisnad S 
susidined reorder ievel&( 19 
Clinics) 


^ dl facilMswah drug siock 
Ours oi less 'MrN 


Primary Health 


HIV/AIOS programs provided 
m all oentilied siies (15 ates) 


Primary Health 


A sustamabie mobile service 
provided m inlormal 
seniemenis and rural areas 
5 Mobile poinis 


VOTE DESCRIPTION Health s Scciat Deveiopm^m 



ANNUAL PERP0RMAI4CE 


ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

rWvdhon <►* *nwl 


79M, 

15 clinics 

79% 

15 didos 



R24 817 

360 

R24 617 38C 



19 

19 



lOOH 

100% 



15 

15 



3 

4 



CtUSTER PUBLIC SAFETY 4 COMMUNITY DEVELOPMENT 
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Aiign«d with 
KEY FOCUS 
AREA ot 
OBJECTIVE 

KEY 

PERFORMANCE 
AREA OF VOTE 

KEY PERFORMANCE 
INDICATOR ( Unit Of 
m ea sure men tj 

RentWt a 
comptei>erBve 
and accassiCia 
Municipal Haaich 
Service 

rviunidpal Healih 
Services 

Acceroing to the SLA 
Operalional Budget 
expenditure R 4,419.613 
' Reason for deviation 
from 
budoei 

TTia development 
01 EHS Database 

rviunidpal Healih 
Services 

Daia base on the roilovAig 

• Pre Schools 

• Foodpremees 

• rulAc producers 

• Fuieral Undertakers 

To tender 
eCfecciveand 
elfKienc rood 
seciaity program 

rviunidpal Healih 
Services 

Regular sampirig ol milk, and 
rood ( 140 Samples) 

Water Quality 
Monitoring 

rviunidpal Healih 
Services 

Sampling ol waier ror 
oactenological and cnemical 
Ooihition.(ieo Samples) 


VOTE DESCRIPTION H«airh & SociaJ Dc^icpmem 


ANNUAL PERFORMANCE 


ANNUAL 

TARGET 

ACTUAL 

PERFCWMANCE 

Reasons for 
Deviation fif any) 

R4.419,6i3 

R3, 603, 730 

Staff attrition 

60% 

70% 

EHPSAuending a 
training course 

140 

Samples 

(35.pa) 

146 

Samples 


160 

Samples 

(40.pq) 

138 

Sant pies 

EH PS attended tdthe 
polio 

cantpaign 


CLUSTER PUBLIC SAFETY aCOMMURirr DEVELOPMENT 
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Aiign«d with 
KEY FOCUS 
AREA ot 
OBJECTIVE 

KEY KEY PERFORMANCE 

PERFORMANCE INDICATOR ( UnR Of 

ANNUAL PERFORMANCE 

AREA OP VOTE 

maa sure mart) 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 
Deviation fif any) 

Neaich 

sutveillanca of 
premeas 

Municipal Health 
Services 

Cisranily inara are 2E&4 
lospactions pet annum *5% 
(697inspecTions per 
cuaner) 

2788 

Inspections 

2798 

Inspections 


Poiiuecfi coricc! 

Air 

Noea 

L^d 

Municipal Health 
Services 

Montotng Ar.'^^isayiand 
Pollution 

IGOK of oomplaincs solved 
’ Reason for noi leacning cne 
annual target 

lOOH com* 

Plaints 

strived 

864t 

Due to notices, time 
frames 

Ensura 

rispacuotis or pte 
scfioals. Day 

Cara Canires. etc 

Municipal Health 
Services 

501 Pre stfiool ristiCuUors 
inspected (37S Inspection per 
Quarter) 

1S03 

Inspections 
(375 PQ) 

1656 

Inspections 



VOTE DESCRIPTION HealTh & SoCiaJ DC^IC^mem CLUSTER PUBLIC SATETV & COMMURITT DEVELOPMENT 
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Aiign«d wiin 
KEY FOCUS 
AREA ot 
OBJECTIVE 

KEY 

PERFORMANCE 
AREA OP VOTE 

KEY PERFORMANCE 
INDICATOR ( Unrr Of 
m ea sure men tj 

m» inv«st)eatior 
ol vector roUieo 
complainis. 

Municipal Heaim 
Services 

20i>«L Ot cases soiveo 
’Reason for not reacfiing me 
annual target 

Elfe Clive ATM 
elfKioric OEposai 
oiiMOoad 

Municipal Health 
Services 

43 Funeral UndertaKer 
Premises rispecieo 
(2 inspecMrs per annum per 
undenaker} 

Administrative 

suooori 


To appoint 
sulfKiont staff 

Adminisiraiion 

Appomt e stall members 
accordit>g to tne proposed 
orgaragram 

To Improve me 

aoniiiisttauve 

capacity 

Administration 

Tram siafl to use tne 
computers effectively 
’In noise 


VOTE l>ESCRiPTiOhJ & Sr>c\s) Dc^icomem 



ANNUAL PERFORMANCE 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 
Deviation (if any) 


lOOHol 

Cases 

solved 


Due to 
noDces, 

Time frames 



S6 

Inspecdons 

104 

Inspections 





6 

6 



100«) 


Training condnueC into 
me 2007X)d financial 
year 


CLUSTER PUBLIC SArETV aCOMMUNirr DEVELOPMENT 
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Aiign«d with 
KEY FOCUS 
AREA ot 4DP 
OBJECTIVE 

KEY KEY PERFORMANCE 

P€RCORr4ANCE INDICATOR ( UnR Of 

ANNUAL PERFORIdANCE 

AREA OF VOTE 

meaauremertj 

ANNUAL 

TARGET 

ACTUAL 

PEffFORr4ANCE 

Reasons for 
Deviation (if anv) 

To appoim &urT 
for SOCB\ 

Services SecMn 

Social Services 
SecMo 

Ajjpomc 3 stall memoets in the 
budgeted vacancies 

3 Staff 
rreinbers 

0 

Budget not enough 

To Dic.rKje once 
Accoinmooaciori 
for tie Starr ID 
perro^nt^e 
funcUon 

Social Services 
SecMo 

once accommodailon is 
availatile lor 7 stall metnoers. 

7 Offices 

1 Office 

Delay as a result of 
instrucdon from the NiriA 
to PuUic Worfts not to 
proceed with lenovatiorts 
of Ifie HoutkOD Offices 
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VOTE I>ESCRIPTI0M' Health £ soci^ C«veiopmerfl 
MVELOPMENT 


CLUSTER' PUBLIC SAFETY & COMMUNITY 


Aligned wilti 
KEY FOCUS 
AREA or IDP 
OBJECTIVE 

CAPITAL 

PROJECT 

WARD 

BUDGET 

D 

KEY 

PERFORMANCE 
lUnif'ATl'lD J 1 I>\I* 

ANNUAL PERFORhIANCE 



of measurementj 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

Hi^atknn rrf wvvl 


Prottjremen 
lot vehicles 

All d2 


S vehicles replaced 

Operation 

allease 

S vehicles 



BuiK) 3cimcs 
in BopheUng 
Extension. 
Evaion West. 
Zone Id 

Bopiieiong 

Extension. 

Evaion 

West. Zone 

14 

RdS m 

Rand value 

RdS m 

0 

No budget aiiocailon 
by Provnce 

Pnnaiv heaw 
care (cinics) 

upgrade S 
oiinics (Rust- 
TM-vaai. 
BopTieiong. 
Tsnepiso, 

Zona 12. and 
Beverly mbs; 
to meeitne 
needs ol the 
commuiiy 

(Rusi-Ter- 

vaai. 

Bopneiong. 
Tsnepiso. 
Zone 12. 
and Beverly 
Hdis 

R2m 

Rand value 

R2m 

0 

Money transfer only in 
June 2007 Iroin 

Province 
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VOTE DESCRIPTION' Health £ Soci^ Development 
DEVELOPMENT 


CLUSTER' PUBLIC SAFETY & COMMUNITY 


Alisned wttti 
KEY FOCUS 

CAPITAL 

WARD 

BUDGET 

KEY 

PERFORMANCE 


ANNUAL PERFORMANCE 

AREA or IDP 
OBJECTIVE 

PROJECT 

D 

l*jnif'&Tl~lD J 1 Ini* 





n 

( OlML 

of nteasurementj 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

rM^attnn rif anvl 


Maintenance 

01 al the 

All 42 

R 1838 

Ratd value 

R 1 838 

R 1S31.608 



clinics 


808 


808 




(PHC-OA] 


R 280 

Rtf d value 

R 280 

R 280 000 





000 


000 



Pnnaiv heew 



(Piovina 
al Grant) 

Rtf d value 




care (cinics) 



R400 



R 400 000 





000 


000 






(EPWP 






WKie area 

network lor all 
clinics 
(PHC-02J 

All 42 

R 370 

000 

Quality 

R 370 

000 

0 

NO Allocation from 
the Re*sirucLuring 
Grant 
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VOTE DESCRIPTION' Health £ SOCI^ DavcIOpmeiH CLUSTER' PUBLIC SAFETY fi COMMUNITY DEVELOPMENT 


Aligned wilti 
KEY FOCUS 

CytffTAL 

WARD 

BUDGET 

KEY 

PERFORMANCE 

ANNUAL PERFORhIANCE 

AAEAorIDP 

OBJECTIVE 

PROJECT 

R 

INDICATOR ( Unit 
of measureme nt] 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 
Deviation (if any] 


Regbca otnce 
tumiue 

AJI42 

R 15 000 

Ra^d value 

R 15 600 

R 2 960 

Delay ai Supply cnam 

Pnnaiv heaw 
care (clerics) 

Regbcamenc cl 
uniforms and 
safety dothes 

All 42 

R 150 

47$ 

Numbers 

R 150 

47$ 

0 

Delay ai Supply Cliain 

Healih 

Admin isiraii 
on 

Maintenance of 
tiling sysiam 

All 42 

R 15 000 

Quality 

R 15 000 

0 

Delay ai Supply Cliain 

Erwiionmefitai 

Neaith 

Procure a 

Smoke Density 
Meter and 

Noise Level 

Meters 

All 42 

R234 

700 

Rand value 

R234 7lX 

0 

Delay ai Supply cnam 


ProvBon Cl 

Cell phones lor 
EHP^ 

All 42 

RS ICO 

Rand value 

RS ICO 

R 5 100 
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VOTE DESCRIPTION' Health £ SOCI^ Davclopment CLUSTER. PUBLIC SAFETV S COMMUNITY DEVELOPMENT 


Aligned wilti 
KEY FOCUS 

CAPITAL 

WARD 

BUDGET 

KEY 

PERFORMANCE 

ANNUAL PERFORhIANCE 

AAEAorIDP 

OBJECTIVE 

PROJECT 

R 

INDICATOR ( Unit 
of meaeureme nt] 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 
Deviation (rfany) 


RefiatHiCUon 

01 

Seookeng/Houc 
kog Ouiidirtg 

f».«HS Oil 

All 42 

R 1496 
000 

Quality 

R 1496 
000 

R 393 727 

Delay as a result ol 
instruction troin MM to 
Pubkc Works not lo 
proceed 

Etwitonmefiui 

Neatth 

RapidLeineht ol 
tildes 

All 42 


3 Vehicles 

1 

3 vehicles 



Regbca otnce 
tumiua 

All 42 

R 30 000 

’Grant 

troiri 

SeAMtlQ 

Quality 

R 30 000 

’Grant 

rrom 

SDM 

R 31207 

Gram Irom 

Sedibeng 
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VOTE DESCRIPTION' Health £ SOCI^ Davclopmerfl CLUSTER. PUBLIC SAFETV S COMMUNITY DEVELOPMENT 


Aligned wilti 
KEY FOCUS 

CAPITAL 

WARD 

BUDGET 

KEY 

PERFORMANCE 

ANNUAL PERFORhIANCE 

AAEAorIDP 

OBJECTIVE 

PROJECT 

R 

INDICATOR ( Unit 
of measureme nt] 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 
Deviation (if any] 


RepULaA«<ic ol 
uniforms and 
safety dothes 

All 42 

R 30 000 

Quality 

R 30 000 

R 29 818 



Maintenance 
and caiiCtaMn 

01 Art Quality 

MonitDrvg 

Siatnn 

All 42 

R 90 000 

’Reduce 

dwiVi 

revised 

Oudget 

RdS 900 

Rtf d value 

R90 000 

0 

Monitoring station in 
the process to be 
relocated 

Etwiionmefiui 

Neatth 

Procure and 
install Air 
Poihjcion 
MomtDiTig 
Station 

All 42 

R 2 $00 
000 

Danda 

Gra^t 

R2 $GO 000 

Spend 

R 2 600 
000 

R 2 6001X0 



imo*Mient me 
Cleaner 
concept for 
hoifienoU 
energy n 

Evaion (MHS- 
031 

Evaion 

R TOO 

000 

R700 000 

Spend 

R 700 

000 

0 

still awaiting MIG 
Confitmaiitf 
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EMFULENI 

LOCAL MUNICIPALITY 


ANNUAL REPORT 2006/07 

PUBLtC SAFETY AND COMMUNtTY DEVELOPMENT 
SPORTS, RECREATION, ARTS & CULTURE 


2d6 


VOTE DESCRIPTIOM' SRAC A LiDrWI»S 
Sport A Recreation 


CLUSTER. PUBLIC SAFETY & COM DEV. 


Aligned wltti KEY KEY KEY PERFORMANCE 

FOC JS AREA or PERFORMANCE INDICATOR ( Jnii of 

ANNUAL PERFORhIANCE 

IDP OBJECTIVE 

AREA OF VOTE 

measu lament) 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

ReaBons for 
Deviation (if any) 

1 ueveiopmem or spon and NecrMOor^ Facniiee 

btjdit^g oi Infomul 
SoccM Fields 

Sport 

10 Fields per Qiiertei 

40 Informal soccer 
fields 10 be grated 

20 fields 0 aded 

S 0 % 

Budget and Procjiemeni 

Upgrading of 
Dickenson Park 

Ke<-eifion 

nf Fro(ect CorrpJri;' 

100 ^ 

oei, 

Profeci rollM Over to 
2007f20Ce 

Upftredingof 
Sebokeng Zone 3 
Sudlum 

Sport 

% ol Project Compete 

IC4i^ 

0 % 

No Furl-ig 

Upgrading of SW 

1 Korfb^ll Courts 

% ol Project ConvMte 

100 % 

(r/» 

NOFji'.Jjig 

Maintenance of 
Sport and 

Recreation 

Factiidea 

41 Faculties MaUnlned 
CondniMUsI; 

41 SponSi 
recreation 
facillues 
Mama In 

41 faciBsas maintainao 
iixm 


• tini*^ of grass 

Marking of fields 

Cut 4ll gr^is Helds and 
mark them 

To cui and mark 
24 grass fields 

44 grass fleUkcui and 
marked 

100 % 
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VOTE DESCRIPTIOM' SRAC A LiDrWI»S 


12LibrafMS 


Aligned wW KEY 
FOCJS AREA or 
IDP OBJECTIVE 

KEY 

PERFCWUAJ4CE 
AREA OF VOTE 

KEY PERFORMANCE 
INDICATOR ( Unit of 
measurement) 

Promoting Social A 

economic 

OeveioDmem 


To mcrease me nunoer 
of dally users by S4s Dy 
30A)6A}7 

To Support lonnal A 
informal LiDtanes 


To mcrease me numoer 
of regetereo members Dy 
3% DV 30106/07 

To pronvDie a ujRute 
of reatbng ano 

1 iMnnnI 


To mcrease me numoet 
of POOLS by va by 

30/06f07 

To prove me latest 
informauon 

Resources eg 

BOOLS 


To mcrease me numper 
ol latest information 
resources by S^sby 
30/06/07 

To HMblish 
Communlry Libraries 
Coiranlmes for all 
Coromunlry Llbrdr>es 

LAranes 

To mcrease me number 
of CLC's to 11 by 

30/06/07 

To orowKe me latest 
informailori 
Communication 
Tecrmoiogv. icr 


To mcrease me number 
of libraries mat provide 

ICT by 12 by 3006/07 

To conduct Litetacy 
Programme at 
Boprelong, 

Rosnnee. 

Sitaipeviiie 


To mcrease me number 
of libraries mat condua 
iiieracy programme to 8 
by 30/0607 


CLUSTER. PUBLIC SAFETY & COM DEV. 


ANNUAL PERFORhIANCE 


ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

Devialion rif anvl 

100 

160 450 

Tins grovrtti mAcaies me 


203% 

importance of LIS 

100% 

99 B21 

New members re^ster on a 


74% 

dally base 

100% 

469 7S1 

Mostly dus to books 


101% 

received from Province and 
donations 

100% 

Current Stock 52S SOS 
100% 


100% 

11 CLC 8 

11 CLC'S nave been 


100% 

esiabfesned (DrienoeL and 
Vanderpijipark has one 

CLCJ 

100% 

11 

Dnenoek Library aiiii do nor 


92% 

nave ICT 

100% 

3 

1 Literacy programme m 


SLIOO 

eacn cluster 


248 










































VOTE DESCRIPTIOM' SRAC & LiDrWI»S 
12LibrafMS 


CLUSTER. PUBLIC SAFETY & COM DEV. 


Alegned wW KEY 

KEY 

KEY PERFORMANCE 


ANNUAL PERFORhIANCE 

FOCJS AREA or 

PERFCWUAJ4CE 

INDICATOR ( Jnii of 




IDP OBJECTIVE 

AREA OF VOTE 

maasuiemant) 

ANNUAL 

ACTUAL 

Reasons for 




TARGET 

PERFORMANCE 

n*viAlir>a rif amt 

To conduci cuMt 


To s^craasa Bia nunoar 

1(XI% 

24 380 

Tdkcs piM on dn^ing 

And Study GiManco 
Prograinmes 


of learnatsfstudants 
taachad wiin 
oroqtamtTws 


i[xm 

process 

To conduct HOttOly 
Programmas 


Raduca nurrAac oi ctina 
inodants and lavai ol 
HIV/AIOS 

lOC^ 

10 38S 
lom 

Holiday and LAtary 
Programmes are varv wail 
alien dad 

To provida p«opio 


To s^craasa tie nunoar 

icKm 

3 

E-Learne^g at Rasdensu. 

mth oasic computar 
skills 

LAranas 

of iiCraiies providing E- 
Learrmg by 3 by 

30106107 


iMm 

Sharpv4ia and Evaion 
Libraries 

To itrifjrova 

To have 12 wal 

iwm 

0 

AJi LAranes are in sanous 

mantanarca ai 


mamlair^ed libranas by 


IWM 

need ol maintenance 

LiCtaties 


30106107 




To alaviaic pc.rctiY 


inaaasc 

icKm 

3 

3 vagaiaMes gardens 

andainpowar 


asiabfesnmani of 


icxm 

Bophalong. Rust-tar-vaai, 

women 


vagatabla gardens to 3 
libraries bv 30f06A}7 



Sabokeng 

L'pgtM-ig of 
Sabokang 

Cornriuniiy Uiraiv 


To provide more space 
for siudyrig and 
racraaiional purpose by 
30106107 

100% 

0 

i[xm 

bill in pianreng pfiasa 
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VOTE DESCRIPTION' SRAC A LibrMI»S 
Parks Deparunam 


CLUSTER. PUBLIC SAFETY & COM DEV. 


AfeV^win KEY 
FOCUS AREA or IDP 
OBJECTIVE 

KEY 

PERFORMANCE 
AREA OF VOTE 

KEY PERFORMANCE 
INDICATOR (Urn Of 
ireasiaemert) 

ANNUAL PERFORMANCE 




ANNUAL 

TARGET 

ATUAL 

PERFORMANCE 

Q2 Target 



Cui 271 na 01 grass or 
deveiopeO parts & large 
ttafiic elaros 

271 ria 

20 d ha 

7S4t 

insuPhciert Futos. Staff ana 
Eguipmert 

Si>on torm protects' 
Cui grass oral 
Municipal laro 

Parks' 

Grass Culling 

C«rt 1 070 rtf of grass on 
tfiOeveiopeO parts 

1 070 na 

268 ha 

2S% 

Insunclert Furos. Staff and 
Eguipmert 

Cut grass in Bolftce 
garoers. small islands. 10 
lAraries & 22 cincs • 
siijstaiions 

Ooflices 

10 boranes 

IB cbmcs* 

6 

suosiabors 

100% 




Developed one part ff~a 
prevwusiy oeadvartageo 
area 

1 

{m 

No FiiTArtg 

UainieoarKa of all 
iha soaai iraes 
belorgirig loELM 

Parks' Trees 

MdJMdln and pnjn^ strm 
trM. 

X70(XM 

± 698 

Insuffxiert Furos. Staff and 
Eguipmert 

Uaintairi Nursary 

Parks Nursery 

Hirvrsi ind uw lJidlgenoii& 
tree-seeds Jn die nursery and 
iran^lam In lo bigger begs. 

2 00 trees 


Donaaors from SDM ^ 
Provinces 
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EMFULENI 

LOCAL MUNICIPALITY 


ANNUAL REPORT 
JULY 2006 to JUNE 2007 
MANAGEMENT SUPPORT SERVICES 
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EMFULENI 

LOCAL MUNICIPALITY 


ANNUAL REPORT 2006/07 

CORPORATE SERVICES 
LEGAL SERVICES 


VOTE DESCRIPTION' Le^al ServICM 


CLUSTER: CORPORATE SERVICES 
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Aligned witn KEY 
FOCUS AREA Ot 

KEY 

PERFORMANCE 

Key performance 
indrcatot 

ANNUAL PERFORMANCE 

IDR OBJECTIVE 

AREA Of VOTE 

(Unit of measurement) 

ANNUAL TARGET 

ACTUAL 

PERFORMANCE 



RaDortakzaDon of 
bylaws 

Mumbei of bylaws 
Promulgated 

d 

20 bylaws drafted. 

There was no allocation for 
actual promulgalion 


And reviawaf ol 
bylaws 

Reviewal of bylaws 

10 

100^4 

Bylaws soil relevant 

Good govorr>ance 
and insDiuiioral 
Capacity 

Enforcement of 
bylaws 

PuTKOon handed over to 
the extended magistrate 
courV municipal court 




Review, revise 

And develop 

Policies 

Numbei of leviewed 

And developed policies 

20'Hi 


The reviewed policies have 
served before Council. 


Conoaci 

Management 

Putong systems in 

Plaoe, monitoring of die 
contracts & termination 
(including 

Drafting and vetting 
thereof) 

20'Hi 

10% 
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VOTE DESCRIPTION' Services 


CLUSTER. CORPORATE SERVICES 


Aligned with KEY 
FOCUS AREA or 

KEY 

PERFORMANCE 

Key performance 
indicator 

ANNUAL PERFORMANCE 

JDP OBJECTIVE 

AREA OF VOTE 

(Unit of measuremeni) 

ANNUAL TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

OevUImn IH anvl 

Good goverrance 
and insDiuiioral 
Capacity 

Manage liigaaon 
(including bolt) 
criminal and ctvil 
manersl 

Proceedir)gs tor 
municipaliry and irie 
number ol insiojciions 
received 

100% 

Civil mariers 

17.54t • pleadings not 
yei closed 

7,14% • possible 
liiigaoon 

Criminal maners 

7.14% • findized 

17.14% • pending 
before the courts. 

7,14% • wididrawals 

Court Processes 

Malong payments on 60% 
and die other 50% awaiong 
information from electrical 
deparlmeni 

Court Processes. 

Reasons not forwarded by 
Prosecutor and has failed 
to respond to our request 
for information. 





7,14 - slid under 
invesugadons 

35.7% • cuipms 
unknown 

Maners reported to Police 
to enaUe die mumcipaJity to 
lodge a claim with die 
insurance 
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VOTE l>ESCRIPTION' Services 


CLUSTER. CORPORATE SERVICES 


Aligned with KEY 
FOCUS AREA or 

KEY 

PERFORMANCE 

Key performance 
indicator 

ANNUAL PERFORMANCE 

JDR OBJECTIVE 

AREA OF VOTE 

(Unit of measuremeni) 

ANNUAL TARGET 

ACTUAL 

PERFORMANCE 

K«a«ons for 

n»vUrmn /ff 



Proc8edir>^s againsi it>e 
municipaliry and ifta 
numbar ol insiojciions 
raceh/ed 

100 % 

TS^Hi of manars 
completed 

IS^Hi of manars 
awaiong conn dales 

Coun Processes. 





54t racerved leDei of 
demand 

Negotiating with Vasco 
Anorneys 





S'Hi mud party claim 
below me amount of 

RIO 000,00 

Awaiting quotaDons. 


Drscipbnar/ Maners 
(imernaliy) 

Mumbei of insiAJCtiors 
racarved 

100 % 

21 . 2 &% completed 






25'Hi outstanding 

Outstanding for lass than 3 
months 





21 .S% new martars. 





21 . 6 % long overdue 
manars 

Unnecessary delays 
caused by both prosecution 
and defense 
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VOTE DESCRIPTION' Services 


CLUSTER. CORPORATE SERVICES 


Aligned with KEY 
FOCUS AREA or 

KEY 

PERFORMANCE 

Key performance 
indicator 

ANNUAL PERFORMANCE 

JDP OBJECTIVE 

AREA OF VOTE 

(Unit of measurement) 

ANNUAL TAR&ET 

ACTUAL 

PERFORMANCE 

Reasons for 

n»viale>n IH anvl 


Disputes against 
the rTKjnicipaliry 
(ArbiOalion, CCUA 
arc LaDoui Counl 

Number of 

irstrucdonsAlispjtes 

received 

100% 

90.4% of die matters 
are before the 
bargaining council 
and 9.62% are before 
the Labour Court and 
we are awaiting court 
dates 

Pleadings are closed and 
matters are ready for a 
bearing 

Good goverrance 
and insDuiioral 
Capacity 

Debt Collector) 

PuiDng systems m place, 
reporting mecharisfri and 
ev^uadon of 
performance 

100% 

90% 

The last stage is to 
negodate new terms of 
reference with Ihe attorneys 
and to cancel instnictiors in 
respect of die law finris that 
are not co*operating with 
the municiQ^itv 


Updating or new 
legislation 

Number of new 
legislalion assented to or 
oromuloated 

100% 

100% 



Legal 

opinions/aCvise 
(ircluding 
specification £ 
evaluation 
commmeesk 

Number of instructiors 
received 

100% 

100% 
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VOTE l>ESCRIPTION' Services 


CLUSTER. CORPORATE SERVICES 


Aligned with KEY 
FOCUS AREA or 
JDR OBJECTIVE 

KEY Key performance 

PERFORMANCE indicator 

ANNUAL PERFORMANCE 

AREA OF VOTE 

(Unit of measuremeni) 

ANNUAL TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

neviaimn IH anvl 

Good goverrance 
and insliiuiioral 
Capacity 

Tranng on legal 
maners 

NumPer of insinjciions 
recerveC/iransformaDon 
and skills development 
reauitemenis 

100% 

None 

No instructions received 

Afiti*cofruption 

campaign 

NumPet of insiAJdions 
received {See 

Disciplinary and crirrirtal 
mnnrK 1 



See comments under 
disciplinary matters. 

Upgrading of the 
ieoal libfarv 


100% 

None 

No allocation of funds 
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EMFULENI 


LOCAL MUNICIPALITY 


ANNUAL REPORT 2006/07 

CORPORATE SERVICES 
INFORMATION TECHNOLOGY 


238 


VOTE DESCRIPTIOM' Inromuilon Technology 


CLUSTER: MAMAGEMENT SUPPORT SERVICE 


Aligned with KEY 
FOCUS AREA or 

KEY Key performance 

PERPORMAKCE indicator 

ANNUAL PERFORMANCE 

JDP OBJECTIVE 

AREA OF VOTE 

(Unit of measuremeni) 

ANNUAL 

TARGET 

ACTUAL PERFORMANCE 

Reasons for 

Deviaion {If any) 

To promole gualtry 
and guantiry 
service delrvery 

Uporede of wide area narworic 

No. Of radio links 
reoLacad 

3 

3 

A 

Four Links wefa installed 
dua to demand from users 

Rtnovafion of 

Mrvdr room 

1004i) comoleied 

1 

1 


Repldc^mom of 
sorv^rs 

Units inslaHad 

3 

s 

Demand from users 
escalated 

Local Area NeTwod< 

LAN comgleted 

1 

1 


GISPnase2: 





Finalizing Financial 
Data 


1 


Soil in pfogtess due to dala 
cleanup via PSU 

LED layer 

Layer installed •oaimng 
orovUed 

1 

1 


Mafsi Walar laver 

Layer installed ^oaining 
orovUed 

1 

1 


Mefsi Sawer 

Layer installed •oaimng 
orovUed 

1 

1 


Pmu Laver 

Layer installed •oaimng 
orovUed 

1 

1 


mmm 

Layer installed •oaimng 
orovUed 

1 

1 



Layer installed •oaimng 
orovUed 

1 

1 


Roads lavar 

Layer installed •oaimng 
orovUed 

1 

1 







LeoaJise Sottwara 

100 % comoleted 

1 
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VOTE DESCRIPTIOM' Inromuilon Technology 


CLUSTER. MAMAGEMENT SUPPORT SERVICE 


Aligned with KEY 
FOCUS AREA or 
JDP OBJECTIVE 

KEY Key performance 

PERFORMANCE indicator 

ANNUAL PERFORMANCE 

AREA OF VOTE 

(Unit of measurement) 

ANNUAL 

TARGET 

ACTUAL PERFORMANCE 

Reasons for 

n»vialv>n IH anvl 




1 

1 

Protect completed 


LIBRARY 

INTERNET KIOSK 

10046 comoieted 





Tolal No. of Calls 
Locoed al HebdesK 

No of completed calls 

As calls are 
logged al 
heiodesk 

S5S4 



Replacement of 

PC's received from 
Sedibero 

lOQ 46 Comrilated 

315 

315 


To promole Qualry 
and quantity 
seA^ice delivery 

Numbef of new 
Noletwoks 
procured in 
2006/2007 


31 

21 

Tender process to procure 

20 notebooks not finalised, 
no roll over capital 


Number of new PC' 
s procured in 

2 OO 61 O 7 


160 

61 

Ter>der process to procure 
120 pc's nol finalised, no 
roll over caoital 

Ensuring good 
governance and 
building 
inslrtulional 
capacity for 
service delivery 



100% 


soil in progress due to 
delay from vendor 

Traning • NOVELL 
ADtillNISlrator 

No. trained 

6 

3 

3 Technicians has been 
trained Dates of courses 
has been moved and 
technicians would be 
traned in die nexl vear 
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EMFULENI 

LOCAL MUNICIPALITY 


CORPORATE SERVICES 

SECRETARIAT AND ADMINISTRATION SERVICES 
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VOTE DESCRIPTIOM Corporaie SMViCeS 


CLUSTER. MAMAGEMENT SUPPORT SERVICES 


AligneO vriUi KEY 
FOCUS AREA ot 1DP 
0&JECT1VE 

KEY 
PERFOR 
MAMCE 
AREA OF 
VOTE 

K»y DBrfo'manc€ indicator 
(Unit of mea6ur«n)Br(J 

ANNUAL PERFORMANCE 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

Deviaiton {if ary) 

CREATE 

CONDinONS 
CONEXiCIVE TO 
EMABLE CULTURE 

OF COMTINUOUS 
PERFORMAMCE 
COMMUNICATIOM 
AMD DECISION- 
MAKING 

Comrntle& 

SeiVKdS 

Cofivilaiion ard disirVumr 
ol anrual and monitily 
calendar 

IX Arnual 
lOX Uontrdy 

Ic Anrual 

10 :t Uonudy 


Ptoducdon of agendas and minutes of Council and Mayoral: 

• Councd 

4 

11 


• Mayotai 

28 

2B 


Ptoducdon of agendas and minutes of CounciTs Secdon 79180 Committees: 

• HeMtr £SD 

10 

3 

Meeirgs were canceled due to nor- 
avaiMbiiity of lepoiis created Dy direct 
SuCmesMT of Items to Mayoral 

Comrmuee. 

• Hoisng arid Ptopetiies 

10 

7 

Meetings were canceled due to non- 
avaiMbiiity of reports created Py direct 
suCmeson of items to tfie Mayoral 
Cornmnee. 

• ElecDiCify W & S 

10 

7 

Meetings were canceled due to non- 
availaOiiiiy oi reports created by direct 
suCmeson ol items to (he Mayoral 
Comrmaee. 
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VOTE DESCRIPTIOM Corporaie SMViCeS 


CLUSTER. MAMAGEMENT SUPPORT SERVICES 


AligneO vriUi KEY 
FOCUS AREA ot 1DP 
0&JECT1VE 

KEY 
PERFOR 
MAMCE 
AREA OF 
VOTE 

Ksy DBrfo'manc€ indicator 
(Unit of mea6ur«n)Bri() 

ANNUAL PERFORMANCE 

ANNUAL 

TAWsET 

ACTUAL 

PERFORMANCE 

Reasons for 

Deviation (if any) 

CREATE 

CONDinONS 
CONEXiCIVE TO 
EMABLE CULTURE 

OF COMTINUOUS 
PERFORMAMCE 
COMMUNICATIOM 
AMD DECISION- 
MAKING 

ComrnBe& 

SeiVKdS 

PubK Trarspan 

10 

2 

Meetings iiuete canceled due to non-avaiaOiiiry 

01 repons cteaied Dy direct suDmission of items 
to tne Mavorai Committee 

Spona, R»c*»arion Am& 
CuRbte 

10 

3 

Meetings were canceled due to non-avaiaEil^ 

PI repons created Dy direct suDmissioii of items 
to tne Mavorai Committee. 

waste Maragemeni 

10 

a 

Meetings were canceled due to non-avaiaEil^ 
of repcns created Dy direct suDmission of items 
to tne Mavorai Committee. 

Pi±bc sarery 

10 

8 

Meetings were canceled due to non-avaiafiiidy 
of repons created Dy direct suDmission of items 
to tne Mavorai Committee. 

Management Support 
Services 

10 

7 

Meeings were canceled due to noivavaiaEil^ 
of repons created Dy direct suDmission of items 
to tne Mavorai Committee 

Finance 

10 

8 

Meeings were canceled due to non-avaiafiiiity 

01 repons created Dy direct suDmission of items 
to tne Mavorai Committee. 

LED 

10 

8 

Meeings uiere canceled due to non-avaiaEil^ 
of repons created Dy direct suDmission of items 
to tne Mavorai Committee 

Land Tridunal 

10 

24 
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VOTE DESCRIPTIOM Corporaie SMViCCS 


CLUSTER. MAMAGEMENT SUPPORT SERVICES 


Aligned aW KEY 
FOCUS AREA oi lOP 
OBJECTIVE 

KEY 
PERFOR 
MANCE 
AREA OF 
VOTE 

Key peifonrance 
indicator 

(Unit of measurement] 

ANNUAL PERFORMANCE 

ANNUAL TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

Deviation {if any) 

CREATE 

CONDinONS 
CONDUCIVE TO 
ENABLE CULTURE 

OF CONTINUOUS 
PERFORMANCE 
COMMUNICATION 
AND DECISION- 
MAKING 

Comnittde 

Services 

Gei^der 

10 

2 

Meeings were canceoed dL*e to non 
avaiiac-irty of reports. 

Bid Adjudicaoot^ 

AS per reouiremeni 

IB 


Senior Managemeni 

2S 

30 


Management or eveojciori 
of resolutions 

Submesonol 2a 
progress reports to 

Snr Maraoemeni 


Tne arrangement lot submAing progress 
reports was stopped by Snr Management 

Submeson of year- 
end progress report 
to tne Speaker^ 
oiTice 

1 


Safe-keeping ol agendas 
and minutes (natd ano soft 
copies) or Mayoral ano 
Coimcil lor resource Cook 

Quarterly Nrig 
fbinAng] of agendas 
and minutes X 4 

A 
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VOTE DESCRIPTIOM Corporaie SMViCCS 


CLUSTER. MAMAGEMENT SUPPORT SERVICES 


Aligned w»th KEY KEY Key perfocmance 

FOCUS AREA or PERFOR indicator 

ANNUAL PERFORhIANCE 

(DP 

OBJECnve 

MANCE 
AREA OF 
VOTE 

(Und of measuiement] 

ANNUAL TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

Deviation {if any) 

CREATE 

CONDinONS 
CONDUCIVE TO 
ENABLE CULTURE 

OF CONTINUOUS 
PERFORMANCE 
COMMUNICATION 
AND DECISION- 
MAKING 

Coinmiiee 

Services 

Updaitf g ana keeping oi 
Deiegaiions at>d Policy 
Registers <nan3 ana son 
cooes) for resource Oook 

Quarterly update oi 
Icicles ana 
delegatiorB X 4 

4 


Ettncs Commitfee 

II necessary 

1 


Remuneraiion Commnee 

II necessary 

d 


Administration ol petitions 
for i^jhoUing Baino-Peie 
pnn^es 

Quarterly suomission 
ol petitions to Counai 
ana reeobacStio 
petitioners X a 

d 
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VOTE DESCRIPTIOM Corporaie SMViCCS 


CLUSTER. MAMAGEMENT SUPPORT SERVICES 


1 Aligned w»th KEY 
FOCUS AREA or 

KEY 

PERFOR 

Key perfocmance 
indicator 

ANNUAL PERFORMANCE 

IDP 

OBJECTIVE 

MANCE 
AREA OF 
VOTE 

(Und of measuiement] 

ANNUAL TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

Deviation {if any) 



Deavery and coliectMn ol 
mail from Post Office 
(Vereeniging and 
Vat^deiOQiDart^) 

250 times 

250 




Deavery ano teoievai of 
mail to and from internal 
offices 

3 omesaday 

750 times 

750 




Dady mailing of 
documents 

60 000 unR 

70 966 


GOVERNANCE AND 

AioiiiAry 

Deavery and retrieval of 
mail from saielite offices 

Once a day 

250 times 

More than once a 
day 

Speoaf defevenes for example. 
aaendas/tilesonvAes etcetera 

SERVICE DELIVERY 

Services 

Deavery ol agendas and 
minutes ol CouncI and its 
comnittees' 






Counai 

A 

11 




Mayoral 

28 

2S 




TRItKTso 

10 

3 

Meetings were canceBeo due to non - 
availabiiiiy oi reports created by direct 
SuCmeson cl items to Mayoral Comimuee 
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VOTE DESCRIPTIOM Corporaie SMViCCS 


CLUSTER. MAMAGEMENT SUPPORT SERVICES 


1 Aligned w»th KEY 
FOCUS AREA or 

KEY 

PER60R 

Key perfocmance 
indicator 

ANNUAL PERFORhIANCE 

IDP 

OBJECTIVE 

MANCE 
AREA OF 
VOTE 

(Und of meaeuiement] 

AM4UAL TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

Deviation {if any) 



i-lousir?g and Propenws 

10 

7 

Meetings vrere canceoed due to non - 
availabiiiiy of reports created by dirKt 
suCmeson ol items to Mayoral Commiuee 



kleccticdy lA/ S 

10 

7 

Meetings were canceled due to non - 
availBDiiiry of reports created by direct 
SuCmesion ol items to Mayoral CotnmAee 



PubK Ttanspon 

10 

2 

Meetings were canceled oue to non - 
availabiiiiy of reports created by direct 
suCmeson ol items to Mayoral Commiuee 

GOVERNANCE AND 
SERVICE DELIVERY 

Au^iiKry 

Services 

SpOTR. Rectaaiion, A/r 
and Culture 

10 

3 

Meeings were canceled oue to non - 
avaltsbiiiiy of lepoiis created by direct 
SuCmesion ol items id Mayoral Commnee 



PubK Safety 

10 

8 

Meetings were canceled due to non - 
avaitabiiiiy of reports created by dirKt 
SuCmeson ol items to Mayoral Committee 



waete Maragemem 

10 

A 

Meetings were canceled due to non - 
availBDiiiry of lepoiis creaied by direct 
SuCmesion ol items id Mayoral CommAee 



Management Support 
Services 

10 

7 

Meetings were canceled due to non - 
avaibniiiy oi reports created by direct 
SuCmeson ol items to Mayoral Comimuee 
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VOTE DESCRIPTIOM Corporaie SMViCCS 


CLUSTER. MAMAGEMENT SUPPORT SERVICES 


1 Aligned w»th KEY KEY Key perfocmance 

FOCUS AREA or PERFOR indicator 

ANNUAL PERFORhIANCE 

(DP 

OBJECnve 

MANCE 
AREA OF 
VOTE 

(Und of meaeuiement] 

ANNUAL TARGET 

ACTUAL 

PERFORMANCE 

Reasons foi 

Deviation {if any] 

GOVERNANCE AND 
SERVICE DELIVERY 

Auxiliary 

Services 

Firunce 

10 

3 

Meetings were c^nceoed due to non - 
availabiiiiy of tepotis cteaied Oy direct 
submeson ol items lo Mayoral Cotnimuee 

LED 

10 

3 

Meetings vrere canceled due to non - 
availaeaiiry of tepotis cteaied by diract 
subinesion ol items lo Mayoral Cotnimoee 

Lat4 TtiDunal 

As and iiirfien 
documents becotne 
available 

24 


GetWer 

10 

2 

Meetings vrere cancelled dL;e to no^ 
avaiiabiirty of reporrs. 

BM Adjudicaiion 

As and iMben 
documents becotne 
available 

IS 




dO 
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VOTE DESCRIPTIOM Corporaie SMViCCS 


CLUSTER. MAMAGEMENT SUPPORT SERVICES 


1 Aligned w»th KEY KEY Key perfocmance 

' FOCUS AREA or PER60R indicator 

ANNUAL PERFORhIANCE 

(DP 

OBJECnve 

MANCE 
AREA OF 
VOTE 

(Und of measuiement] 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons lor 

Deviation (il any) 

GOVERNANCE AND 
SERVICE DELIVERY 

AuitlliAiy 

Services 

DeBvsry of general mail to 
councriors at home 

Aomesaweek 
192 (ares 

4 times avreek 


Kacdicate uaining aro 
grantaig slatf access to 
electronic documeniaiion 
management system 

80 stall 
memi>efs 
vamea and 
accessed on 
tDesvsiem 

B3 trained and 
accessed 

Was aow to mvire and accom(r.oda:e more stall 
foriraining. 

Krocessing ana scanning 
ol mcoirmg mad oitto 
electronic documeniaiion 
system 

4300 

documents 
scanned ana 
processed 


Thn section manly tees tne system lor recording 
incoming mail although other mad is recorded 

Tne ideal situation is to record incomng mail and 
al otner mail sucn as letters to puobc. mternai 
memorandums, council reports and resolutions, 
penockcals et cetera Tne Registry section is 
however not able to record al mail at tne present 
moment due to the on-going tramrig sessions 
and lack of stall On me new orgonogram 
provBon was made lor 'electronic document 
management imii* Cut the has nor been 
approved and additional Stan nave rtot yet 

Been apoomted 

Cleaning and upkeep oi 
ail archive stores 

AJi 3 stores 
deaned and 
kept in good 
order 

AJI 3 stores are 

Clean but lues are 
not kept n good 
order. 

Urtf vaiiaodity of sieel friirg cabinets 
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VOTE DESCRIPTIOM Corporaie SMViCCS 


CLUSTER. MAMAGEMENT SUPPORT SERVICES 


' Aligned w»th KEY KEY Key perfocmance 

FOCUS AREA or PERFOR indicator 

ANNUAL PERFORhIANCE 

(DP 

OBJECnve 

MANCE 
AREA OF 
VOTE 

(Und of measuiement] 

ANNUAL TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

Deviation {if any) 

GOVERNANCE AND 
SERVICE DELIVERY 

AuitiliAry 

Services 

idencilicauon and recovery 
oi missng convacis 
emanating Irom Council 
and Mayoral resolutions 
as troin 2000 until Dec 
2006 from appropriate 
departments 

S2 

dO 

idenened user departments not respcfii^ng 
despite several reminders. 

AuitiliAry 

Services 

OUand expiree 
agreements identiliec 
from perusaig Seojnty 
Register from 2000 - 
determine il sUi active 

9 

d 

Identified user departmenu not iSspenAng 
despite several reminders. 

Receipt, ceptiae and frirng 
ol oorrtracis emanatsig 
from Bid Adjudication 
Commioee from April 

2004 to December 2006 

31 

None 

None response liom iser depertments 

Receipt of new contracli 
from appropriate 
departments, venfioatlon. 
electronic captiaing, filing 
of nard copses 

Incomng viSd 
contracts to be filed 
vfltMn 2 d hours of 
receipLand 
appropriate 
deparVKntbe 
inlormed n wntsig 
accordinoly 

10 corttraos Tied 
within 2d Hours and 
departments 
informed 
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VOTE DESCRIPTION Corporaie SMViCeS 


CLUSTER. MANAGEMENT SUPPORT SERVICES 


AliBn»d nnin KEY KEY K»y p»iiotmarc» 

FOCUS AREA or P^POR indicator 

ANNUAL PERFORMANCE 

IDP 

OBJECnVE 

MANCE 
AREA OF 
VOTE 

(Unt of moasurameni) 

ANNUAL TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

Daviatton {If any) 

GOVERNANCE AND 
SERVICE 

DEUVERV 

Auxilary 

Satvicas 

AOvisaig ratevam 
MMfimarri regarding 
due convaccs 3 montr« 
in a^ance 

Retevani depamnertr 
advBed of due contracts 

3 months in advance 

Reteveni 
departments 
advised of due 
contracts 3 months 
m advanced 


Cirojlacion 01 mam 
tacords liiastosialf 

12GC Files issued upon 
request 10 staff 

Target not reacfied 
and actual 
peilormance 
cannot be 
ecientillcaiiv 
oroved 

Promotion of electronic oocunent system 
reduced circulation ol hard copies. 

Recovery of costs of 
private leiephone calls 
from olfKiais 

RlOO OGO recovered for 
private oals 

R9S 113.29 

Less private calls were made than 
anticipated. 

Reporting telapnone 
faults to service provider 

Reduce nr ofiel lauRs 
logged with service 
provider to 

Faults reduced 
from 94 to 39 per 
Quarter 

Dismg 4rth quarter. 4 eitra cans fogged 

irairengoi Supervisor 
and new smtdiboard 
operators 

Supervisor and new 
switcnooard operators 
varied on teleprione 
system 

None 

Only oasK r - nouse traireng provided 
Allocation of tender lor new management 
system awaited 
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VOTE DESCRIPTION Corporaie SMViCeS 


CLUSTER. MANAGEMENT SUPPORT SERVICES 


1 

1 Altgnea vrllh KEY 
' FOCUS AREA or 

KEY Key perfocmance 

PERPOR indicator 

ANNUAL PERFORMANCE 

IDP 

OBJECTIVE 

MANGE 
AREA OF 
VOTE 

(Unit of measu rement] 

ANNUAL TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

Deviation {if any] 

GOVERNANCE AND 
SERVICE DELIVERY 

AuxIiary 

Services 

ReceMD^aM 
ctansiertirig ncoming 
celepiKine oels 

360 000 incomeig calls 
tecerveaano 
iransfetred 

Performance could 
not be proved as 
rufanagemeni 

System is outdated 
and could nor 
record actual 
performance 

A total of 380 856 outgoing cells were 
recorded Dy the system 

Ktirtong ane disctibuorg 
internal telephone 
accounis lor oftoab 

asoo accounts printed 
ano distnCuteo 

SdBs accounts 
printed and 
dsViOuted. 


Clearing or olftces in 
main bulAng 

To have cleaned all 
offices in the main 
building on a daily 
basis, that is 2S0 tines 

Most ohces 

Cleaned on a daily 
oasis. 

Increased sck leave and annual leave 
ailected me planned reiiel system of stafi 

To i^ve vacuumed ail 
carpets once a week, 
that B 52 limes 

Most carpets 
vacuuned once a 
week 

Lack of human resource cepaaty aryd 
teguier breakdown ol vacuum cleaners. 
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VOTE DESCRIPTION Corporaie SMViCeS 


CLUSTER. MANAGEMENT SUPPORT SERVICES 


1 

1 AltoneO vrllh KEY 
' FOCUS AREA or 

KEY 

PERPOR 

Key perfocmance 
indicator 

ANNUAL PERFORMANCE 

IDP 

OBJECTIVE 

MANGE 
AREA OF 
VOTE 

(Unit of rneaeu remsntj 

ANNUAL TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

Deviation {if any) 




To have aB uockeiy 
washed on a daily 
Cass, limes 2S0 
worfjnq oavs 

AJi ctodery 
washed on adaiy 
OasiS. 


GOVERNANCE AND 
SERVICE DELIVERY 

AuxIiary 

Servicfrs 

^fO9l0l^ Ul Ullfwt^ III 

main buiAng 

To nave swept ihe 
pefimeter of ihe main 
building on a daily 
Cass, limes 2S0 
wodanQ oavs 

Pety)ieiet swept 

220 limes Dot area 
not dean as 
expecieo 

Lack of numan resource capaaty and 
macnnety 



Hve oui 01 Rosnnee aiv3 
Rust-cof-vaai CoinmurMv 
Halls to intofnai arto 
axiemal siakoboMiets as 
well as payment ano 
repaymerri of oeposas 

Daily booking of hals 
to cidomets according 
to need and avaiabiidy 

Rotfinee Nal 

Cooked SB limes 
wiinout any 

Clashing and Risl- 
te-Vaal 47 iimes 
wiinout any 
ciashnos 
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VOTE DESCRIPTIOM Corporaie SMViCeS 


CLUSTER. MAMAGEMENT SUPPORT SERVICES 


Aligned Wkth KEY 
POCUS AREA or 

KEY 

PERCOR 

Key performance 
indicator 

ANNUAL PERFORMANCE 

JDP 

OBJECTIVE 

MANCE 
AREA OF 
VOTE 

(Uml of measutemerl) 

ANNUAL TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

Deviadon (if any) 

GOVERNANCE 

AND SERVICE 
DEUVERV 

Au^lhfiiV 

Services 

Cornecbon of all stall 
memoers supplied mti 
computers 10 Onon 
Telecom SMS System 

Have 500 siafi 
members linhedto 
Council's network 
connected to sus 
system. 

247 Stan imkad 

Poor response rrom departments 



CompiiaiKin eno 
OfsoiOuticYi of internal 
newsletter 

4 newslerters 

4 



Coinmut>icAlion 

Section 

Compilation ano 
OsViOution of extennal 
newsletters 

11 newsletters 

11 


MULTV 

DIRECTIONAL 


Compilation and 
dBiriDutlon of annual 
newspaper 

1 newspaper 

None 

No budget aDocaoon 

CONTINUOUS 

COMMUNICATION 


Functional and updated 
websae 

52 updates 

Dally i^daies 

January 2D07 



Coininuniceiion 

Section 

Aaen dance of 

Secfeoeng 

Communicaiion Fotun 
ueetinos 

10 meetir^s 

12 meeengs 




Aaendance of Gauieng 
Provrical Government 
Commumcaiion Forun 
Meet! nos 

4 meeings 

4 meetings 
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EMFULENI 

LOCAL MUNICIPALITY 


ANNUAL REPORT 2006/07 

CORPORATE SERVICES 
HUMAN RESOURCES 

VOTE DESCRIPTION' Human Resources CLUSTER: MANAGEMENT SUPPORT SERVICES 
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EiMuiciiyTariir 

Trutwig 


Sea»uii*l & 

AArnn Symp 


irttrMudion cond 
SMvice 


Rt» Ene«r«»r 
Conference 


Fit»prev9t^t & 
Safety Sirat 


Pi±K Prri/ 
Precise Planning 


Contraa 

Managetnenc 


Traffic Tt«A«lo 
speed measise 


First AM 



Days 

Tmal 

F»led 

Nufrb^r of 

Uajri€^ 


Cost 


IG 

1 

III 1 ij<j»« 


14 

3 

R7C CC7 33 


97 

3x1 

III 1 U<J»« 


1 

1 

R700 OC 


20 

4 

R27 480 OC 


3 

2 

R32 280 90 


5 

3 

R42 290 80 


12 

1 

Rl 200 00 


41 

11 x 1 

in 1 u(j»« 




R36S 291.44 



29 

RSM20«,t0 
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VOTE DESCRIPTION' Human ReS0urc«S CLUSTER UANAGEMEHT SUPPORT SERVICES 


Align«cl wiin KEY 
FOCUS AREA ot 
IDP 

OBJECTIVE 

KEY K»y perfotmarc* 

PERFOft- indicator 

ANNUAL PERFORMANCE 

MANGE 
AREA OF 
VOTC 

(Unct of 
meaeutemenl) 

ANNUAL TARGET 

ACTUAL PERFORMANCE 

Reasons for 

Deviation {rfany] 

PERSONNEL 

ADMINISTRATION 

Filing ul 
vacartcias 

To have euaung 
vacancies liled 

ais 

36S 

Pertormance stalled by 
obiecbons from SAMWU 

Moritonng ci 
tarmnabons 

To have 

cerminaborts 

(deains. 

resignations. 

reciiemenL ano 

Asmesal) 

morvtored 

On goeig Termeiesons 
cannot be pre-empieo 
Annual report will pe 
su omitted 

Achieved 

Resignaiion/APscortoeo S9 
Deceased d? 

Reteement aa 

Total 150 


Report on 
itevr Pension 
appiicattons 

To have new 

afjplicabons 

moibtored 

In lirte wiih new appoir.itnents 

355 01 415 

Performance allecteo'py 
objections to appointments by 
SAMWU 

Report on 
rtevr Pension 
termit aborts 

10 nave pension 

terminaboits 
mo re to red 

lenriirations canrtoi oe pre- 
empiao 

lU Of ISO 

5 Of 150 oechned for late 
submissions or not found 
medically utfiL 

Seraor personnel handing 
these matters have since 
resigned 

Report on 
rtew Medical 
Aid 

aooiicstMns 

To have new 

Mecfecal Aid 
applications 
mo re to red 

On goetg New applications 
carrtoi be pre-empted 

Achieved 
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VOTE OESCRIPTIOM' Hunun ReS0urc«S 
Employee Assetance Programme 


CLUSTER. MAMAGEMENT SUPPORT SERVICES 


AligrreO with KEY PERFOR- 

' KEY FOCUS MAKCEAREAOF 

Key performance 
indicator 

(Unit of rneasuremem) 

ANNUAL PERFORhIANCE 

AREAorIDP 

OBKCTIVE 

VOTE 

ANNUAL TARGET 

ACTUAL PERFORMANCE 

Reasons for 
Dev^ion {if anvl 

TO MAINTAIN 
EMPLOYEE 
ASSISTANCE 
PROGRAMME 

wotksrrop on 
Hiv\Aios mine 
Workplace And EAP 
FuACCiOri 

Repon on One Day 
worksnops 

14 Executive Cowicd. 
30 management and 
LaDoia 



CounMifengoi 
employees on 
personal issues mat 
may enMCtonwort^ 
puce performarrce 

S9 Cases were handled 
ncluAng Sofwnom 
medical ooardrig was 
applied for and 2 were 
sent lor Renabibtaiion of 
alcohol afiise 

Accordrig to need and 
referrals Irom 
supervisors 
Ongoing 

6 Applications for medical 
boarding 

2 Alconol Abuse Renabiiiiaiion 

51 Cdunseiiing 


Admuiisirabon 

Repoiis 

Reiertais 

Consultation • internal 
and external 

Personal Repons 
Referral Reports 



HIVMIDS 

programs(CommiRee 

Meetings) 

Quarterly Repons on 
HiVVAiDS Pokcyand 
iTiplementaiion of 
deasions 

6 Meetings 



world AIDS Day 

Special Meetings in 
Preparation for Otse 

Day Event 
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VOTE DESCRIPTION' HUfiUn Resourc«S 
Employee Asseiance Programme 


CLUSTER S4ANAGEMENT SUPPORT SERVICES 


Align«d witn 
KEY FOCUS 

KEY 

PERFORMANCE 

Key performance 
indicator 

ANNUAL PERFORMANCE 

AREA or 1DP 
OBJECTIVE 

AREA OF VOTE 

(Una of measurement] 

ANNUAL TARGET 

ACTUAL PERFORMANCE 

Reasons for 

rM«riaiinn >•! an^tl 


Nnv Mental HeaRP 
ACI 

Report on One Day 
WOfScsboo 

Once off 




Weiir««s Day 

Report on One Day 

Event 

An really 

Aetiieved 


TO MAINTAIN 

EMPLOYEE 

ASSISTANCE 

PtesenuBonoi 
UeOicai Scfiemes 
Accredited by 

SALGA to 
employees in 

OOober and 
November 

RepOft on presentations 
made 

3C preseniaiions 
ol one Itoia each 



PROGRAMME 

HiV\AiDS And 
UntversAl 

PreceuuorB 

Report on 2 Day 
wortsbops Quaiieriy 

Swoitsbops 




HiW^iDS And 
Universal 

PrecevUorB 

Report on 2 Day 
womsbops Quatieriy 

Bvjo Its bops 




Team Budorig 
WOfkSI^ODS all 

Report on ibe 
wort^sbops 

Those Abo indicate 
need 
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VOTE DESCRIPTION' HUfiUn Resourc«S 
EmployM Assetance Programme 


CLUSTER S4ANAGEMENT SUPPORT SERVICES 


Aligned wktn 
KEY FOCUS 

KEY 

PERFORMANCE 

Key perlotmance 
indicator 

ANNUAL PERFORMANCE 

AREA at IDP 
OBJECTIVE 

AREA OF VOTE 

{Unit of tneasutemeni) 

ANNUAL TARGET 

ACTUAL PERFORMANCE 

Reasons for 

rM«riaiinn tit an^rk 


NeM M«t.Ldi HeaIl^ 
Act 

Report on One Day 
Workshop 

Onceolf 




weaness Day 

Report on One Day 

Even) 

An nu ally 

ACTiieveo 


TO MAINTAIN 

EMPLOYEE 

ASSISTANCE 

Prasencaiion of 
Medical Schemea 
acctedAed By 
SALGAlO 
employees in 

October ana 
November 

Report on presentailons 
maae 

30 presen labons 
or one l>oia each 



PROGRAMME 

HIV\AIDS And 
Universal 

Precautions 

Report on 2 Day 
Workshops Qu^terly 

B v/orksnops 




HIVWDS And 
Universal 

Precautions 

Report on 2 Day 
Workshops Quarterly 

Bviorksnops 




Team Buiidirrg 
WortisfioDS all 

Report on me 

Workshops 

Those vmo inacaie reea 
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VOTE DESCRIPTION' HUfiUn Resourc«S 
Employee Asseiance Programme 


CLUSTER S4ANAGEMENT SUPPORT SERVICES 


Alignadwjin KEY 

KEY FOCUS PERFORMANCE 

Kay performance 
indicator 
(Unit of 
measutamenit 

ANNUAL PERFORMANCE 

AREA Of IDP 
OBJECTIVE 

AREA OF VOTE 

ANNUAL TARGET 

ACTUAL PERFORMANCE 

Reasons for 

r> 0 «riatinn »if an^A 

TO MAINTAIN 
EMPLOYEE 
ASSISTANCE 
PROGRAMME 

Personal Finance 
ManMemeni 

Report on the 
W0(ks^oDS 

B 



Section BO Heaitn 
and Welate 

Meeciiws 

Report on the 

Meetings 

3 



NATIONAL AND 

PROVINCIAL 

CALENDAR 

EVENTS ON 

GOVERNMENT 

PRIORITIES 

Anevem according 
to Ilia calendar on 
cnMren you 1 ^. 
woman, agedano 
deaniiiies 

Firwicas ate 

Report on the events 

12 



Take a Girl-ctuid to 
work 

Report 




Cara or ina Aged 
Worksiwp (LJjraiv 
Zona 13> 

Report 




16 Days or A£ir«itias 
Agamsi Woman and 
Child Abuse 
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VOTE DESCRIPTION' Hunun Resourc«S 
OccuoaMrial i-l&aich &divic» 


CLUSTER S4ANAGEMENT SUPPORT SERVICES 


Aligned witn KEY 
< FOCUS AREA at 

KEY PERFORhIANCE 
AREA OP VOTE 

Key performance 
cndccatot 

ANNUAL PERFORMANCE 

JDP OBJECTIVE 


(Jnti or 
meaSuremenri 

ANNUAL TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

n»viatv>n /rl anvl 

PROMOTION AND 
PROVISION OF 

OccupottonM ExamrtAaorM 

• PetiodicAl eyAmnacioris 

• Basefene n^aoicai on al 
atnployeas 

• Employee hsi of maoicai 
progress 

• Montniy appointmerris lets 
•Action plan for ouiscanAng 
meAoals 

Report 

3x Departments 

Two Departments (Uets 
and Roaas) 

insuttoent hunan resource 
capaaty and lack of funds 

PROFESSIONAL 
OCCUPATIONAL 
AND PRIMARY 
HEALTH CARE 
SERVICE FOR THE 
EMPLOYEES 

Medical Surveillance 
Programme 
•Drawn up programme 
•Adnetence to programme 
• Drawn up plan of oackiog 
•Vaartv appointment bst 

Report 

3x Departments 

Not Achieved 

insuttoent hunan resource 
capaaty and lack of funds 


Audios, Lurtg Func£^ 
Vision Screening 
•Risk analyss for all 
departments 
•Correct ise of lorms 
•Cnack list for egupment 
caliDraiion 

Report 

3x Departments 

S^SAcraeveo 

insuftoent hunan resource 
capaaty and lack of funds 
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VOTE DESCRIPTION' Hunun Resourc«S 
OccuoaMrial i-l&aich &divic» 


CLUSTER S4ANAGEMENT SUPPORT SERVICES 


Aligned witn KEY 
< FOCUS AREA at 

KEY PERFORhIANCE 
AREA OP VOTE 

Key peHoimance 
(rwltcatoi 

ANNUAL PERFORMANCE 

IDP OBJECTIVE 


(Unli ol 
measureinenti 

ANNUAL TARGET 

ACTUAL 

PERFORMANCE 

Reasons tor 

nnviaimn /rl anvl 

PROMOTION AND 
PROVISION OF 
PROFESSIONAL 
OCCUPATIONAL 

COID AamiresSAIiOn 
•Openirtg Miieni file 
•completing WCL2 
•Fonveraing documenis to 
CIOD. keepmg copies of ail 
papet worti 

• MonUiiy lolow up. lirsL 
periodical. linalarM 

pctiirKWmnreiwr 

Report 

All injlMM 

Stale avaiiaDle and 
report submineQ 


AND PRIMARY 
HEALTH CARE 
SERVICE FOR THE 
EMPLOYEES 

Follow up Of Ocajpailonal 
Deeases cases 
•Lisiof identitiea oases 
relatinq lo rieit ocojoailon 

Report 

All injlMM 

CdMS 

Nol Achieved 

insuttoent hunan resource 
oapaaty and lack or lunds 


Biological MoTiioting 

• Risk analyse ol oepatimenis 

• Monthly apporiimeni lei 

• Emptoyee list ol meOicai 
DtOQtess 

Report 

Risk iddfiijtied 

ddMS 

Nol Achieved 

insuttoent hunan resource 
oapaaty and lack or funds 

SNOWBALLING 

PROJECTS 

Random vision screening 

• Hepaiiiis B vaccination 

• Ru vaccriaMn 

Report 

Risk Idenijiivd 

Nol Achieved 

insutfioent hunan resource 
oapaaty and lack or funds 
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VOTE DESCRIPTION' Hunun Resourc«S 
OccuoaMrial i-l&aich &divic» 


CLUSTER S4ANAGEMENT SUPPORT SERVICES 


Aligned witn KEY 
< FOCUS AREA at 

KEY PERFORhIANCE 
AREA OP VOTE 

Kay performance 
cndccatot 

ANNUAL PERFORMANCE 

JDP OBJECTIVE 


(Unti or 
measuremenri 

ANNUAL TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

n»viatv>n anvl 


AUiiiiieuUon 

Reports 

Refenals 
Consultaiions- 
internal and 
exierrMi 

As Casesare 
identilied 

lOCAfe 



CbDK PTOgtsm 

Reports 

As per cortsuiiabon 

Slats available and report 
SuCrmtiad 


PROMOTION AND 
PROVISION OF 
PRIMARY HEALTH 
CARE 

Fest Aid ProgtafT 

Trsining sci^edule for flrsl 
aiders 

Reports 

Uonimy cfieck list 
oroo^es 


m 


HeellP Edjcaiion 

• Nailonai Heeltr Calendar 
(daysNreeks; 

• MoniiNy educeiion schaoiie 

Annual event 
Training record of 
education 


130 employees trained 



Treatmertr oi minor aibnenrs 
• Treatment ol minor 

(V!<*iiru»linn*l lOnei** teni«f*» 

Reports 

As per consuiLition 

Stats available 
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VOTE DESCRIPTION' Hunun Resourc«S 
OccupaMnal i-l&aich seivic» 


CLUSTER S4ANAGEMENT SUPPORT SERVICES 


Align«cl wjlh KEY 

KEY 

Key performance 


ANNUAL PERFORMANCE 

FOCUS AREA Ot 

PERFORMANCE 

cndrcator 




OBJECTJVE 

AREA OF VOTE 

(Uml of measurement) 

ANNUAL TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

Deviation {rf arvi 



Cnrunic kllivrsaes 
•List dial cnronc 
employees 

•Follow up program dial 
chronics 

All identilied cases 

Adiieveo 




•OHS ACL-COID Aa -EE 




PROMOTION AND 
PROVISION OF 
PRIMARY HEALTH 
CARE 

Adhete CO all legal 
scatutorv cfertK and 
professional 
re quire me ms 

AcL LR ACL -SANC Reg. n 
•Depensng Lie. 

•Legal record keepng & 
Handling 
•Fie per paiieni 
•Admin & dirtc manuals 

Aral lanes 

Adiieveo 


Develop and maintain 
admnevaiion system 

•Action pans to address 
findings 

•Perform seif audit 

Aral lanes 

Acfiieveo 



Logistic control and 
martaqemern or 
mecfecailon ano 
acquisition 

•Controfeng oi budget 
•Erpeed medication control 
•Maintain medical regsters 
•Correa storage and 
issuinqol medianes 

Drug managemeni 
monthly Checkups 

Adiieveo 



rutanage ard control 
all medical equipment 

•Yearly calibration 
• Utriy cfieckmg of Ml 
eguoments 

Annually 

Adiieveo 
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VOTEOESCRIPnON' HunUfI ReS0urc«S 
OccupaMnal i-l&aich &eivic» 


CLUSTER. MAMAGEMENT SUPPORT SERVICES 


Align«cl with KEY 
FOCUS AREA Ot 
JDP OB^CTJVE 

KEY Key performance 

PERFORMANCE indicator 

ANNUAL PERFORMANCE 

AREA OF VOTE 

(Unit of measuramern] 

ANNUAL TARGET 

ACTUAL 

PERFORMAr^CE 

Reasons for 

neviaimn Ir1 *nv1 

PROMOTION AND 
PROVISION OF 
PRIMARY HEALTH 
CARE 

Mar^ge piimaty i^eaicn care 
in a cost eflecBve manner 
•Coniroliine of oudgei 
•oetain fluotatnns ano for 
approval purcnasea, 
repairs. caiiCtaiion. 

r»*ilVil(V)V 

Reports 

Quarterly 

Adiieved 


Keep updated Mtn al legal 
mecfecal requvemencs 

•Sufiscr^ticn to OH 
Journals 

. Mpmherthm 

Annual 

SiAscnpilon 

Adiieved 


Parocipaie in comrriuniry 
invoNemeni proaramme 

•Repo ns 

According Calender 
Events 

Not Achieved 

Lackof Fimds 

MANAGEMENT OP 
HIV/AIOS IN THE 
WORKPLACE 

Implementaiion or erreccive 
HIV/AIDS workplace 
programme 

Pariiapaiein HiVMiDS. 
Programmes, Meetings. 
National calendar projects. 
Cbracai managemeni of 
opportuiestK iniedions. 
Trainings. 

Reports on 

National Events 
•World AIDS DAY 
•Condom Care Week 
•Candle Lqnt 

• Memorial Senace 
•Hiv/TB collaooraiion 
•HIV/AIDSrSTI Week 

• VCT.PMTCT.PEP, ARV 

• Referral leilor ARV 

According to 
National calender 
events 

SHAcrneved 

Lackof Fimds 

lAMIb^MS fMv 

RpiVkit nn •mi'nf ••.••nf 

Anmiall. 

Achieved 
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IS Ddys Of ACOviCies 
Againsi Women ana CnM 

Report on even 

An ally 

NM Achieved 

Evetv cancelled 


Abuse 






VOTE DESCRIPTION' Hunun Resources CLUSTER. MANAGEMENT SUPPORT SERVICES 

OcoupaMnal i-leaith service 


Aligned witn KEY 
FOCUS AREA Cl 
JDP OBJECTIVE 

KEY Key performance 

PERFORMANCE cndrcatoi 

ANNUAL PERFORMANCE 

AREA OF VOTE 

(Unit of measuiemenl) 

ANNUAL TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

rievialmn M •nvi 

Occupaifdt^ Heawi 
and Safety 
awareress and 
cieaijoi^or aheain 
and saiewotkng 
environmeni 

Occupational Heaip 
and Safety 

Trareng employees on 

OHS and Compensation of 
work telaied injiaies 

5% (Staff 
compisrent; 



Occupaifdt^ HeaurT 
and Safety retaied 
videos 

Occupational healin 
»6 Safety 

Encourage a rrand tiai 
recognizes Occupational 
Healh and as a pnme 
reQuiremem lor a healBi 
workino environment 

S«« (Staff 
compisnent; 

S9% Employees Ttaned 

L22 02 vwec snows 


Cenvaiee 
Occupaifdtiai HeaUi 
and Safety 

Acong Siiaiegic 
Manager MSS/ OHS 

Desgniryg and 
implementing a system mat 
oeryelit bom emptoyer and 
employees 

Syncieonizrig me luncclon 
ol OHS m toiMity 

lOOH 

Not Achieved 

GMR 2ElMtrieM notc^ 

Training ol all Safely” 
Office ten 

SAMTRAC and ms 

Occupational Healin 
and Safety 

Anoibec safety officer 
currently auendiiyg a 3 
weeks SAMTRAC vamng 
course 

100% 

L00% Achievement 
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VOTE DESCRIPTION' Hunun ResoufC«S CLUSTER. MANAGEMENT SUPPORT SERVICES 

OccuoaMrial i-l&aich Service 


Aligned wiCh KEY 
FOCUS AREA Ct 
IDP OBJECTIVE 

KEY Key performance 

PERFORMANCE iDdrcator 

ANNUAL PERFORMANCE 

AREA OF VOTE 

(Unit of measurement) 

ANNUAL TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

n»viate>n /ilanvl 

Ensure reduction on 
Mymentof 
coinpen&Aiiori 
assessment 
arnuaiiy srd 
flualiiyii^g lor 
rebates after Siree 
year cecie 

Occupational Heami 
ard Safety 

Reoiicbon oi reported it^uiy 
on duty cases on monili to 
monin 

Reduction of lOD 
hv inwi 



HIVXAIDS AriO 
universal Precautions 

Reports 

swortsnops 



Capacity Building 

Trainirtg/Wortshcp 

lor 

Manage rsSi^rvisor 
s on Ocojpaiionai 
Heairi 

Woitsnops/Meetings/ 

Seminars/Trainim 

Reports 




• Minmun Medxal 
Stand aids 

• OH / Benefits to 

Mnriiwer 

Report on worksnop 

2x Worksnops 
Annuelly 
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VOTE DESCRIPTION' Hunun ResoufC«S CLUSTER. MANAGEMENT SUPPORT SERVICES 

OccuoaMnal i-l&aich seivic» 


Align«d with KEY 
FOCUS AREA at 
JDP OBJECTJVE 

KEY Key perfoimarwe 

PERFORMANCE indvatoi 

ANNUAL PERFORMANCE 

AREA OF VOTE 

(Unit of measurement) 

ANNUAL TARGET 

ACTUAL 

PERFORMANCE 

Reasons foi 

Deviation lil anvl 

Conducting lotmal 
and rilormal 
Inspections 
rtsquanily 

Occupational Heanri 
and Safety 

Mimmue possiDie nsk mat 
may pose danger to 
employees 

100^ Atteno Ml 
work stations 
assisted by Safety 
Reps 



Induction on ne««1y~ 
appomud 
employ ses 

Occupational healin 
and Safety 

Encourage a trend mat 
recognizes Occupational 
Heain ano as a pnme 
teQuiremeni lor a neaim 
workino enviromnent 

TNs IS intormed by * 
me newly 
appomted 
empbyees 



Ensure an effective 
meOical sutvetiiance 
programme 

Occupational healin 
and Safety 

Momtorng and prevenuon 
ol possible heaiin risk 

Numoer of visit to 
me meoicai station 



Vigorcius posuing 
of surimansea 
pieces of legislation 
reiatngtD Labour 
Relations 

Occupaiwnat Healin 
and Safety 

To comply witn directive 
issued by me Minster of 
LaPoie 

to inform employees ol 
relevant pieces ol 
anNnaMe lani«ieri>r 

All workstations 
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VOTE DESCRIPTION' Hunun Resources CLUSTER. MANAGEMENT SUPPORT SERVICES 

OcoupaMnal i-leaich service 


Aligned with KEY 
FOCUS AREA Ot 
JDP OBJECTIVE 

KEY Key perfoimatwe 

PERFORMANCE irwlrcatoi 

ANNUAL PERFORMANCE 

AREA OF VOTE 

(Un<( of measuiemeni) 

ANNUAL TARGET 

ACTUAL 

PERFORrdANCE 

Reasons for 

Deviation {if arvi 

inoucicri oi 
Appoint^ ^Woyo&s 

LftDour Keidcord 

inoua nevky appoinioo 
emoioyeeson GneveoceanO 
Oiedpirnary Procedure 

ColtecDve 

AgieetnerK to start on 

17 October 2006 

rms rs intorrrM Dy 
appoint^ 
afr|>ioyae& 

01 

indue tad 

Lack ul iBirrieii lebuurce 
capaaty 

Compira KKM 
b4r94^rig on intonm 
wnrtrrrt 

LftDour AeiftDorrs/ 

C^«€rOfSpan4i^ m «orh9ng 
hours roMng to Tralfic and 
Wiom Mtarwatwr^nt 

S4i)fni&aion of imartfn 
Ayaamant to Ccuncil 



Vigorous (MSUit^g 
01 summariseo 
pieces of legisUiion 
reUiit^g to Lebout 
Relations to update 
employees on 
legislation 

Labour ReiaooTB 

To comply with directive 
issued by ibe Minister or 
Laboie. 

To s^lorm employees of 
relevant pieces ol 
legelaiion governing 
employment relations 

Pasturing at 30 
Uuiicvai Work 
Places. 

L0% Achievement 

Lack ol human resource 
capaaty 

Reouce and momior 
alcobol abuse acibe 
workplace to 
combat nsks. 

Labour RelavatW 

OHS 

Compliance vnib relevant 
legelaiion witb elfon to 
combating risks 

S reported cases or * 
Aicobci AOuseea 

50^ tbereoi referred im 
renabditaiion 

Lackol Fimds 
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Potmulets 






intervention 

LAbout Relations/ 

Speedy Finaieacions of 

19 cases pending 



Strategies in 
expediting 
OiscipIkTMry 
HearinQS 

Strategic Manager 

DC.s 

Corheanng 




VOTE DESCRIPTION' Hunun Resources CLUSTER MANAGEMENT SUPPORT SERVICES 

OcoupaMnal i-leaich service 


Aligned with KEY 
FOCUS AREA or 
OBKCTJVE 

KEY Key performance 

PERFORMANCE tndrcator 

ANNUAL PERFORMANCE 

AREA OF VOTE 

(Unit of measurement) 

ANNUAL TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

Deviation {rf anvl 

Reduce nurreetor 
grievances relating 
to outstanding 
saiaiy deparities in 
category A. B. C. D 
and E of MOU 

Labour reiaoons and 
LLF Task Team on 
salary disparities 

Comply with the Bargammg 
CouiKil Salary/ JOD 
grading system 

Adftess dll SdUiy 
Disparities ibgeiber 
wim Labour by new 
tinaraalyear 

2007/06. IGtm 

90% ul C«i«Cdl 

Workers Addressed 

70% 01 Clerks 

Addressed 

Otiiei (Jepaities to be 
addessed ri 2007/2008 
Financial Year 

Laoour Keiaiions 
EiTiployee’ Disputes 
to avoid adverse 
outcome agamst 
Mumcipaldy 

Labour Relations 

Maomee seeiement and 
number dl positive outcome 
m lavdut Of Murecipaidy 

Disputes get reietred 
as when issues anse 
Diaing the penod, 4 
deputes nave been 
neeed by SALGBC 
and CCUA 



Local Beroamirtg 
wrtn Trade Unions 
to harmonise 

Labour Relations 

Labour Relations 

Nunoer of meewig and 
poioes romtulaied by me 

LLF 

12 

Acfiieved. 
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EMFULENI 

LOCAL MUNICIPALITY 


ANNUAL REPORT 2006/07 


2S2 


OFFICE OF THE MUNICIPAL MANAGER 



EMFULENI 


LOCAL MUNICIPALITY 


ANNUAL REPORT 2006/07 


2S3 


OFFICE OF THE MUNICIPAL MANAGER 
PROJECT MANAGEMENT UNIT 


VOTE DESCRIPTION' PrrjjKt Managemefit Ltriii 


CLUSTER. MUNICIPAL MANAGER 


AQgn€dwrth KEV 

KEY FOCUS KEY PERFORMANCE PERFORMANCE 

ADCA ••• iTkD AOCA/>eurrrc . ipunir at^id < i 

ANNUAL PERFORMANCE 

OBJECTIVE t 

of mMsmnwit) 

TARGET 

ACnou. 

PERFORMANCE 

wiwfint^r 

OevtaQonflfeavf 

FINANCIAL 

MANAGEMENT 

Tm aartwiistraiior ard 
rinandal managemefit 
of MIG funds, wlcnr ih« 
muniDDal and naMnal 
aecouicing sysreins lot 
infrasiniccure proiecis 
of ch« muiicvallty and 
any other njniciMfety 
where Oie PMJ has 
bean delegated this 
authotav 

• Dnaiepons 

• Muniapai 
Dnancial 

Reports 

■ Expenditure 

R S8.77BCOO 

IQM 

R27.77E371 

1 ) PMsibiiay studies done at a 
late stage. 

2) Time rraines on pvoajremeni 
. late appointment of 
Conimctofs 

3) Late starting dates (i.e. 

August 20M) cijeio 
a'lension on erpendiua m 
200&(K unOl 3QI0&207. 


2S4 



The PMU IS tesponsAle 
for compliance dial 
condiMns contained in 
tie Division or Revenue 
Ad Itamework (DORAJ 
teiaingioall funding 
meciwiems 

• Dora reports 

looeto 

lOD*^ 



The PMU IS OeecOy 
tesponsiJie rorine 
teconciliaiipn and 
bmeiy suCmesion ol all 
DORA reporting and ad 
i>ac reporting as vihen 
teguired 

• Dora reports 

lOD'/. 

lOD'/. 


VOTE DESCRIPTION' Ptti|»ct Mar>a9eiiKnt Unli 

CLUSTER. MUNICIPAL MANAGER 

Aligned with 
KEY FOCUS 
AREA ot K>P 
OBJECTIVE 

KEY PERFORMANCE 
AREA OF VOTE 

KEY 

PERFORMANCE 
INDICATOR ( Unit 
of measurement] 

ANNUAL PERFORhIANCE 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

KMSons tor 

Dev^ion (rf anv) 

FINANCIAL 

MANAGEMENT 

Fina> cumpieuon ol 
monudy. guarietiy, bi- 
annual and annual 
reports IP the rutiG 
Msnaoer fPruvirvoaf) 

* Prcwicei 
Reporting 

McnUJy uelure 

10'" 

Looee 

IOC.. 

Quarterly repuri Ouoe uy ^l-^ ~ 

MIG Uni 
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MontDt ci>« 

consolidAied cAsn How 
performance tepotis on 
eacn proieccs and on 
me regioi^ai programme 
codeciivcty 

Catfiilow Reports 

MoniTdy before 

10'' 

LOtm 

lOOH 



Verify and reconcile 
monirriy vansfers from 
National IP u>e Local 

Miiiv-<rwlifi*« 

Firanciai Reporting 

Mon iTiy before 

10^ 

looe^ 

loa/. 



• AuAiariO 
admnisier me 
monirriy dasnsano 
exp endure 

• AOmriBler protects 
mat are funded by 
aloiner grams 


Toial Capial 
exp endure 
loose 

R10.915 974 

loose only on 

Capiai proieccs 
mat was submitted 
for payments 

No loilow up was done Dy PMU due 
to fact mat lies was me year 
nandied by PMU 

VOTE DESCRIPTION' Piti|Mt Mar>a9eiiKnt unil 

CLUSTER. MUNICIPAL MANAGER 

Aligned wrth 
KEV FOCUS 
AREA ot IDP 
OBJECTIVE 

KEY PERFORMANCE 
AREA OF VOTE 

KEY 

PERFORMANCE 

ANNUAL PERFORMANCE 

of m ea sure men t) 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

Deviaiion (rf anvi 
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SPECIAL 
MUNICIPAL 
INFRASTRUC- 
TURE nJND 

Ti>e co-oraiiutMn oi 

SMI F project 
appications: n support 
of innovaifon n die 
provEionol 
intrasinictufO 

• SMIF BuSii'.eSS 
Flans 

• Re^cnal 
infrasinjctiee 
invesimerri pisn 

updated 

p<an 

looes 


PROJECT 
IDENTIRCA- 
TION AND 
PRIORITISA- 
TION 

Tite co-oroiiuooo of the 
protect lOerriilicAlion 
and ptcniiLaiion 
process for 

muniapaliiles served Cy 
me FMU. Mfiiisi 
ensieing proper 
irrtegraiiork of me 
respective IITs IDP's 
wiinine eppropnaie 
input from venous omer 
line limctlon 

Oepanmerri lo ensure 
syncnromced service 
n^hverv 

• IDP 

• Sector Plans 

• Provincial^ 
Regional 
initastruciure 
investment 
pbns 

Revievred 

ByMarcfi 

lotm 

Tivs fuiKivon was 

impiemeniec 
mrougnmePMU 
from 1“ J Jy 2007 



VOTE DESCRIPTION' ProjKt ManaQement Unii 


CLUSTER. MUNICIPAL MANAGER 


Aligned witn 
KEY FOCUS 
AREA or IDP 

KEY PERFORMANCE 
AREA OF VOTE 

KEY 

PERFORMANCE 
INDICATOR ( Unit 

ANNUAL PERFORhIANCE 
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ANUJAL 

TARGET 

ACTUAL 

PERFORMANCE 

KM9ons Tor 

DflvtAtion any) 

PROJECT 
IDENTIRCA- 
TION AND 
PRIORITISA- 
TION 

EnSis»irMI ELMS 
budgsi lor capiUl 
tspucsmsnc or 
tsnaOiiCAUon costs 
itistMftsr 

Conirttuuon ot^ 
Laooia intensive 
Protects (EPWP) 

lOO.. 

C*«, 

EPMP prcieOa wiy utey oe 
implemented from tne 2007/08 
tinaivial year 

PROGRAMME/ 

PROJECT 

MANAGEMENT 

Ti>e PMU wilbe 
tssponsiJie torine 
manage m«tH of ci>« 
local nitasiruciuta 
programme (muiacipai 
scale) as wH as 
pTiysicai project 
implameoiaiion 
acl^rl 1 lesw^lle ensunt>g 
fiat 

Minutes 01 
meetings 

Site visit reports 
LaPoia Intensive 
reports 

Casfi How reports 

Programn-e in 
line 

loa/. 


All projects meet overall 
planiwig ooieciives arro 
specific key 
peiformat>ce indicators 
as determried oy me 

MIG UmL 


100% 

100'/. 


Tne co-ordirtatMr^ oi 
tegular progress 
meetirigs at local level 
and representation ai 
me national progress 

meiMiiVK 


locnt 

locnt 



VOTE DESCRIPTIOM' Pro|Mt Mar>a9eiiKni Unli 


CLUSTER. MUNICIPAL MANAGER 
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Aligned wtfh KEY 

KEY FOCUS KEY PERFORMANCE PERFORMANCE 

ADCJl ir.D AOCA .~|C iUfMf'AX.'lD / i 

ANNUAL PERFORhIANCE 

OBJECTIVE 


ii^wiw^e ^ Wilis 

of maasurementj 

ANNUAL 

TARGET 

ACTUAL 

PERFORMANCE 

Reasons for 

Oev4iion (tf anvi 

PROGRAMME/ 

PROJECT 

MANAGEMENT 

Tiw asMCieied prciject 
manage mem 
aamriisireiiva fuicilons 
Ymn project 
lagevaiion, evaiuaiion 
tirojgn to linai project 
coc.cletion tepons 


lOCY/v 

luCr/v 


PrOfeci manage ffic 
labour-intensrve 
projects in hne with the 
EPWP Iramework ano 
teiaieo reponng 

ra^iiiiVin^nK 


locr/. 

loa/. 


Conduci site-viSits/ 
meetings ptojecis to 
ensiae compliance to 
ilie Project Registration 
fonn ano the Letter of 
Acceptance 


locr/. 

loa/. 


Manage casK ftows and~ 
oommioeo project 
expenarure 


locm 

locm 
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EMFULENI 


LOCAL MUNICIPALITY 


ANNUAL REPORT 2006-07 

OFFtCE OF THE MUNICIPAL MANAGER 
INTEGRATED DEVELOPMENT PLANNING DEPARTMENT 


3G0 


VOTE DESCRIPTIOM' Integrated Developmani PUnnrig 


CLUSTER. MUNICIPAL MANAGER 


KP V 

Allgr>edwHhKEV KEV PERPORMAMCE 

FOCUS AREA or PERFORMANCE 

ANNUAL PERFORhIANCE 

K>P OBJECTIVE 

AREA OF VOTE 

ireasurement) 

j 

ANNUAL 

TARGET 

ACTUAL PERFORMANCE 

Reasons for 
Devtaiion (if arv) 

ICPtaAev* 

F^w«eMlCP 

RozesPlai 

f^rzerta^ 

ujrtleieU 

ICOH 

]CO»t) 


Rve 

ujrtleieU 

]CO»t) 

lCO»t) 


Rmcjiv Straps 
Rse— V1S91 
C^eciiv9said 
Stratus 

FVTserlf^ 

uji|j>eteU 

lCO»t) 

lCO»t) 


AI»^FtC|ectsvilh 

BiCga 

cuTpeied 

]CO»t) 

lCO»t) 


Irle^aicn c* 

cuTT>eted 

]CO»t) 

lCO»t) 


AfQOHGl cf (he lira 
UcQjren 


]CO»t) 

lCO»t) 
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EMFULENI 


LOCAL MUNICIPALITY 


CLUSTER: FINANCE 
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EMFULENI 

LOCAL MUNICIPALITY 


FINANCE: FINANCE ADMINISTRATION 


VOTE DESCRIPTION' FINANCE AMINISTRATION 


CLUSTER FINANCE 


Alignad wrth KEY ^ev KEY PERFORMANCE 

FOCUS AREA Of ^ ^ INDICATOR ( Unit of 

ANNUAL PERFORMANCE 

lOP OBJECTIVE 

Wr NW 

measu re merit] 

ANNUAL 

TARGET 

ACTUAL 

PSPEORUANTF 

Reasons for 

Qsviatioa Uf Aoyl 

Acflieve 
Susiatnabl? 
Financial Viabliry 

rtowiv L^ij jil y ■ m 

LU Cj Lfc rCudng 

rtn rTTa-»JK»-> H rtio 

on insnial ujULb 
ojrpled, ^novtid Cy 
Qjuid and ii nJuit," >ud 

UnH 

c%\snca Aeaaoe 
doo/rened a n/rOer 
dfinenod nHirnin 
andarurOs cl 
<V\snca paces and 
prcceOfes «%ere 
siivnoad and ^fioved 
tyco/B Aru/rtierd 
pdtoes am ya to be 
Mot9>q)ed wth 
T*TvnmrrT'nn ml 
mOerrerteO 

La3< of cecBory RoVt a 

9if)9vi9ay and lOAer l 0 k€ls 
inpaaed na^hefyiD 
tflearm inrsensraaicnof 
imarrai cords 

All st^ inlhe Rrence 
Cfe¥9irTBl vH Ib< 9 a 
LMdJipocn 

SyatC9 1 ^ S U 

fnalev^ olpb 
lAsT^Dcns 

lii|Jei ibiTB pe’ 9C)eci 

Ci»i 

rtowiv, srrpbicnard 
fiTleoBiasiti rr^cf 
pdide& 

\^ncL6 pdioes, m 
corplianceMth ^^itA 
mrrmuJlv Inhio J t 1 

D/CoLral 

iixn« 

Till ■iiii lin il li i'll 

nsne^nan and 

nen^arsn pfltces 
naa Deal ^k€looed 
and^Tvoved Cy 
coirol. Ttispcltoes are 
inOarsmed 


inplLiPu 1 

pdidesaid occtMiiB 
■tduojctBU «Mih(he 

M=UA 

lii|Jei ibilB pe’ 9C)eci 

Ci»i 
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EMFULENI 


LOCAL MUNICIPALITY 


305 


FINANCE: BUDGET 


VOTE DESCRIPTION' BUDGET 


CJ.USTER. FINANCE 


AJigned wrth KEY 
FOCUS AREA or 
FOP OBJECTIVE 


ANNUAL PERFORMANCE 


measurafiMnT) 

1 

IMUML 

i TARGET 

■ftffrom 

PEPPfWMAWCE 

MHMCBr 

DeMaiion 0«nA 

ActliPVe 
SiistajnaU? 
Financial Viabliry 

hfedUTlTSTTI liCCJIB 

FtarTBAok 

AfsoHBlQudi y avJ 
C^ld Oj^es hr 2CD7TO 

Aftisercelo 
bL^Bl dne-taCie 

aiyai omSdSe are 
axjnetuyB 
apKovedonerre, ave 


ftisiod Pl9TV^ 
feuiav arO 

fnandal 

rsruaLrng^dl 

LLiiJiiirs 

Rvey^s tinnod 

Ltx&sd five year 
pat 

rinnniififlyiiif rt 

inBad fa cniy nee 
year. 

itefrerul rToasma 

refined >oaccaiiiiLxJae 
oTer verlaaes «tKfi ate 
Moe ra nopasd iro 
ffe oipna tmfel 
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EMFULENI 


LOCAL MUNICIPALITY 
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FINANCE: INCOME 


VOTE DESCRIPTION' INCOME 


CJ.USTER. FINANCE 


AJigned wrth KEY 
FOCUS AREA or 
top OBJECTIVE 


KEY PERFORMANCE 
AREA OF VOTE 


Actlieve 
SiistainaUe 
Fi;)anc3al ViabBty 


1 


KEY PERFORMANCE 
INDICATOR ( unit Ol 
measurvfiMriT) 



BtedK« r\>HLiue 

hteregsTTOi 

of 


IiuJliiw IJitjn of 
Prqsty^sAa 


l^of -■ 111 g*g 

SBened ardisjf)^ 

(dieocco) 

49«af al accons cn 
die Bierce report 
Micro jgccmd and 
read)ad|iKi to 


^^iii|jovuiu I incdlecttcn 
raemofToN Criing 
loTWt 

UM 

(SHtoTS^ 

oaeOan rs raa»d 
A/ing me tinsnaa 
year 

mn ftfmntj |ii'|i'n nrt 
md^rt venftcacr prcjaa 
«il e399 BrYJani vah 

oaiararYacerTBrtofOadi 

CcrBOa 

rroiHy mjiapal 
wics acjjuis refund 

91 (ITB 

<1^163 COS) 

A n/rOa d eccoms 
Mare not tencterad <Ti 
STB from Acnl2D07 

Ooi^ d me rraar taedng 
service ptoMs rasiJtedr 
nan-roedng <Y rrass aU 
inoeeBiroyTeoraedncB 

in LLI faJTET 

OB'S fBceveO 


Qggnsrqm/IQD 
mased from ^^07. 

Osn^ d me iTBar raedng 
Bvtce pttviOs reaJtad r 
non-roectng <t rraafs end 
tmesad ncrraa reeckio 

IrrpIsivtaiGn 
afri ai^yrr^Mri H r^a 
b lll|JbJFUl 

irilAsrBrtacr 
plan and tu^a 
infSoiBTt 

rilAsrbiaai plan 
1‘es SvelQped arU 
orcwd tv osuiS 








